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Busuposanue PIL/I nis ncnoJiHeHNsI B 04epeiHOM y4eOHOM roay
"YTBEPXKIAIO"

Pabouas mporpamma nepecMoTpena, o0CykaeHa u oJo0peHa s ucrnonaeHus B 2024 - 2025  y4yeOHOM roay Ha
3acenanuu kadenpel THOCTpaHHBIX SI3BIKOB
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PaGouas mporpamma nepecMoTpeHa, o0Cy)aeHa U o00peHa iis ucronaeHus B 2026 - 2027 yueOHOM TOy Ha
3aceanum Kadeapsl THOCTpaHHBIX S3BIKOB

[Iporokon ot " " 2026 1. Ne_

3aB. kadenpoi KaHA.1e.HayK, To1eHT, JIbrako JI. 5. (moncy)

Buzuposanue PIIJI nnst ucnoiHeHusi B ouepetHoM yueOHOM rogy
"YTBEPXJAIO"

PaGouas nporpamMma nepecMoTpeHa, o0CykaeHa u 000peHa s ucnonaeHus B 2027 - 2028 yueOHOM roay Ha
3acenaHuu kadeapbl THOCTpaHHBIX SI3BIKOB

[Iporoxomn ot " " 2027 1. Ne_

3aB. kadenpoii KaHi.Mea.HaykK, go1eHT, JIbuko JI.51. (mozmHCD)



PA3JIEJI 1. OPTAHU3AIIMOHHO-METOJNYECKHI

1.1. HEJIN TN CIIAITJIMHBI

OCHOBHOI1 LIEJBIO Kypca SBISCTCS JalIbHEHINee pa3BUTHE Y O0YYAIOIIUXCS aHTIIOSI3BIYHON KOMITCTESHIIMH B YE€ThIPEX
BHJaX PEUEBON ACATEIHHOCTH: YTEHUH, TOBOPEHNH, ayINPOBAHNH U MTUChME; a TAK)KE PUBUTHE 3HAHUN U Pa3BUTHE
YMEHHH 00IIeHNs] Ha HHOCTPAHHOM $SI3BIKE B OBITOBOM, aKaJeMHYECKON U COIMO-KYIbTypHOU chepax, JOCTIKEHNE
VMU VPOBHS BJIAJCHUSI MHOCTPAHHBIM SI3BIKOM HE Hike B1.

1.2. YYEBHBIE 3AJIAYN TN CHUIIJIMHBI

J1 noCTIKEeHNST TOCTaBICHHOW LIEH BBIICTISIIOTCS 3a/1a4l Kypca:

* NajnbHEUIEe Pa3BUTHE U COBEPIICHCTBOBAHNE MHOS3BIYHBIX YMEHHUH B YETHIPEX BUAAX PEUCBOU NIEATEIHLHOCTH:
YTEHUHU TOBOPECHUHU, ayTUPOBAHUH, TUCHME;

* pacmMpeHHe JEeKCHYeCKOTO 3amaca OOyJaromuxcs, C IeNbi0 OOIIeHWs Ha aHTIUHCKOM S3BIKE B YCTHOH H
MUCHhMEHHOM (hopMax B OBITOBOM, aKaJIeMUUCCKOHN U COLMO-KYIbTYPHOH cepax;

* pa3BUTHUC YMEHHI CAMOCTOSITEIILHO PabOTaTh C HHOS3BIYHOW JIMTEPATYPOi Ha aHTITMICKOM SI3BIKE;

* JanbpHeWIee pa3BUTHE YMEHHH JeJaTh MOHOJOTHYECKHE BBHICKA3bIBAHUS, IPUHUMATH ydacThue B Oeceze, BeCTH
TUCKYCCHW Ha aHTITUHCKOM SI3BIKE;

* pacuIMpeHHe KPyrosopa OOYyYaroIMXCs, UX KYJIbTYPbl MBIIUICHHS, PEYd M YMEHHM OOIICHHUSA, a TakKe
COBEPIIICHCTBOBAHKE YPOBHS UX 00IIeH 00pa30BaHHOCTH.

1.3. MECTO JUCHUILIMHBI B CTPYKTYPE OCHOBHOM OBPA30OBATEJIBHOM ITPOT'PAMMBI

Huxn (pazgen) OITOII BO: [61.0

1.3.1. Jucyunauna "Unocmpannvii azvik" onupaemcs va caedyrowue snemermol OIOII BO:

HenoBas 3THKa

Uctopus

1.3.2. Jucyunauna "Unocmpannoii s3vik”  evicmynaem onopou 018 CIOVIOUUX INEMEHMOB:

HenoBas aTnka

DKOHOMMKA MPEANPHUITUS

1.4. PE3YJIbTATbBI OCBOEHUSA U CHUIIJINHBI:

VK-4.1: Ocywecmensem KoMMYHUKAYUIO HA UHOCPAHHOM SI3bIKE 8 CUMYAYUAX NOBCEOHEEHO20 OOUeHUS 8 YCMHOUL
U NUCbMENHOU popmax

3HaTh:

YpoBenb 1 [CTpyKTypy HHOCTPaHHOIO sI3bIKa Ha 0a30BOM ypOBHE

YpoBeHb 2 |- CTpYKTYypy HHOCTPAHHOT'O si3bIKa HAa 0A30BOM YPOBHE.
- OCHOBHBIE CIIOBOCOYETaHHS U TPaMMaTHYECKHE CTPYKTYpBI, HEOOXOJHMMBIE IS TIOBCEIHEBHOTO
OOIIEHNs] B TUNIHYHBIX CUTYAIMSIX OOLICHHUS.

YpoBenb 3 |- CTpyKTypy HHOCTPaHHOTO si3bIKa Ha 0A30BOM YPOBHE.

= OCHOBHBIC CJIOBOCOUYCTAHUA U I‘paMMaTI/I‘IeCKI/Ie CprKTypI)I, HGOGXO)Z[I/IMLIG JUISA  THUITUYHBIX
cUTyanuil oOIeHusI.

- peueBbIe MOJICIH, HEOOXOJUMBIE JIUIS OCYIIICCTRICHHUS] KOMMYHUKAIIMH B TIPE/ICIaX U3YYeHHBIX TEM U
COLIMOKYILTYPHEIE 0COOEHHOCTH OOIIECHHS.

VYMeTh:

YpoBeHb 1 (IpuMeHATH 3HAHUA JEKCUKH M TPAMMATHKH B TIOBCETHEBHOM OOIIIEHUHN

YpoBeHb 2 |IpUMEHATH 3HAHUS JIEKCUKU ¥ TPAMMATHKHU B TIOBCEAHEBHOM OOIIEHUH;
HCIIOJIb30BaTh OCHOBHBIC CIIOBOCOUYETAHUS M TPaMMaTHYECKUN MaTepuall B TUIUYHBIX CUTYaLHAX
00IIIEeHNS

YpoBeHb 3 (IpyUMEHSATh 3HAHUS JIEKCUKH M TPAaMMATHK{ B MTOBCETHEBHOM OOIIEHHH, HCIIOJIb30BAaTh OCHOBHEIC
CIIOBOCOYETAHMsI M  TIpaMMaTHYeCKMHd MaTepual B  THIMYHBIX  CHUTyalusiX  OOLICHHS;
B3aMMO/IEICTBOBATH B YCTHOW M MMUCHbMEHHON OpMax, HCIIONb3Yysi OCHOBHBIC PEUEBBIE MOJIEIIH;

- MCIIOJIb30BaTh__COIMOKYJIBTYPHBIC 3HAHNS B NTOBCETHEBHOM OOIICHHH;

Bnanets:

YPOBeHI) 1 |ocHOBaMHU TpaMMaTUKH1 1 JICKCUKH HWHOCTPAHHOI'O A3BIKa

YpoBeHb 2 (- OCHOBaMH rpaMMAaTHKH U JIGKCUKH HWHOCTPAHHOTO SI3BIKA;
- OCHOBAaMHU TpaMMaTHKU U JICKCUKH WHOCTPAHHOTO SI3bIKA, PEYEBBIMH MOJCISIMU
HEOOXOIMMBIMH JUISI THHUYHBIX CUTYAIMI OOIIEHUS

ypOBeHL3 - OCHOBaMHW IrpaMMATHKHU U JICKCUKW HWHOCTPAHHOTO A3bIKA,
- OCHOBaMM TIpaMMAaTUKHU U JICKCUKU HUHOCTPAHHOT'O A3bIKd, PCUYCBbBIMU MOACIIAMU

upnﬁvn TTIANETNIA




JUTSL TUITAYHBIX CUTYaITi OOIICHIS;
- CHOCOOHOCTSIMH IPUMEHSITH 3HAHMS HHOCTPAHHOTO S3bIKA B THIUYHBLIX CUTYALHSIX OOIICHUS

1.4. PE3YJIBTATBI OCBOEHUSA JUCHUIIJIMHBI:

VK-4.2: Buibupaem cmunb 00weHuss Ha UHOCMPAHHOM SI3bIKE 8 3A8UCUMOCTU O €20 Yeau U YCI08Ull, adanmupyem
peub, cmuib U A3bIK HCECMO8 K KOHKPEMHbIM CUMYAYUsIM 00ujeHUsl

3HaTh:
Ypogens 1 |[pa3HUIlY B CTUIIAX OOLICHUS HA MHOCTPAHHOM SI3bIKE U SI3BIK )KECTOB
Ypogens 2 |- pa3HHIly B CTWISIX OOILEHHSI HA MHOCTPAHHOM SI3BIKE U SI3BIK KECTOB.
- HEOOXOAUMYIO JEKCHUKY, COOTBETCTBYIOIIYIO LIEJISIM OOIIEHH,
Ypogens 3 |- pa3HHIly B CTWISIX OOILEHHS HA HHOCTPAHHOM S3BIKE U SI3bIK KECTOB;
- HEOOXOIUMYIO JICKCUKY, COOTBETCTBYIOIIYIO IIEJSIM OOIICHYS,
- IOCJIEI0BATEILHOCTD PA3BEPTHIBAHNS OCHOBHBIX CUTYAIlMK OOLIEHUs B IIpeaeiaxX H3y4aeMO TEMBI
YMeTh:
Ypoennb 1 |aganTupoBath peyb, CTHIH OOIIEHHS U S3BIK )KECTOB K
CHTYalMsM B3aNMOJEHCTBUS
YpoBeHb 2 |- aJanTHUPOBATh PeUb, CTUIIb OOIEHUS U A3BIK JKECTOB K
CUTYaIUsIM B3aUMOJICHCTBHS,
- TOIOMPATh HEOOXOANMYIO JIEKCHKY, COOTBETCTBYIOIIVIO CTHISIM OOIEHHUSI.
Yposenb 3 |- aganTHpOBaTh pedb, CTUIIb OOIIEHHS U SI3BIK )KECTOB K
CUTYaIUsIM B3aUMOJICHCTBHS,
- MOA0MPATh HEOOXOAUMYIO JIEKCHKY, COOTBETCTBYIOIIYIO CTHIISIM OOIIEHYIS,;
- JIOCTHUIaTh LIEJIX OOIIEHNS B COOTBETCBUHU C ITOCTABJICHHOM 3aaUeii.
Bmanets:
Ypogens 1 |opuinansHeIM 1 HEOPUIHUATEHBIM CTUISIMU OOIICHUSI.
Yposens 2 |- opUIHAIEHBIM ¥ HEODUIMATHHBIM CTHISIMH OOIICHHS;
- JIEKCUKOM, COOTBETCTBYIOIIEH CTHIIO OOIIEHHS.
Yposens 3 |- opunnaIbHBIM ¥ HEODUIHATBHBIM CTHISIMH OOIICHHS

- IEKCUKOM, COOTBETCTBYIOIIECH CTUIIIO OOIIECHUS;
- CIIOCOOHOCTSIMU K YCTHOMY MHOSI3BIYHOMY OOIIEHHIO B TpefeNiaX 3aJlaHHOW TeMAaTHKH, LEISIMHA U
3a/1auaMu OOIIeHUS

B pesynomame oceoenuna Oucyunaunnt ""Huocmpanuwlit azeik’’  obdyuaowuiica 00dicen:

3.1

3HATB:

- OCHOBBI TOCTPOCHUA YCTHOTO U MIMCBbMCHHOI'O MHOA3BIYHOT'O BBICKA3bIBAHMS

- OCHOBBI I[eHOBOﬁ NEPCIINCKHU;

- 0COOCHHOCTH MEXKYJIbTYPHOI'O OOIIICHHS U 3TUKETA.

- CTPYKTYpY MHOCTPAHHOTO SI3bIKa;

- FpaMMaTH‘ICCKI/Iﬁ U JIGKCHYECKUI CTpOfI HWHOCTPAHHOTI'O s3bIKA,

- THOCTPaHHYIO TEPMUHOJIOTHIO B chepe mpodeccHoHanbHON e TeIbHOCTH,

00IIeyOTPEONTENFHYI0O W aKaJIEeMHYECKYI0 JIEKCHKY,
npodeCcCHOHATLHON IEATENLHOCTH U MEKKYJIBTYPHOTO OOIIICHNS;

pedeBbie  GOPMYNBI IS OCYIIECTBICHUS

-OCHOBEI JICJIOBOM MEPECIINCKU;

-0COOCHHOCTH MEKKYJIbTYPHOTO OOIIEHHUS M STHKETA.

3.2|¥YMmern:

- IOHUMAaTb OCHOBHBIC UACH YCTKUX YCTHBIX COO6HI€HI/II>1, CIACIaHHBIX HAa HHOCTPAHHOM S3BIKE,;

- IOHUMATb OCHOBHBIC UACHU, COACPIKAHNUC U AC€TAJIU TMCbMCHHBIX TCKCTOB pa3HI/I‘lH0ﬁ TEMATUKH,

- COCTaBJIITH CBS3HBIC COOOIICHWS Ha TEMBI, Kacaroluecs MPO(EeCCHOHAIBHON, aKaJIeMUYecKOH H
COIMATIFHO-KYIBTYPHOU Cep Aes TN HOCTH;

- HUCIIOJIb30BaThb 3HAaHUA HWHOCTPAHHOI'O sSA3bIKA B HpO(l)GCCPIOHaJIBHOfI ACATCIBHOCTH, Me)KKyJ'ILTypHOﬁ
KOMMYHHUKAIIUA U MCKIIMYHOCTHOM 06IJ_[CHI/II/I.

3.3

Baanern:

- CII0COOHOCTHIO K 0000IIEHNUIO, aHATTU3Y, BOCTIPHATHIO U TPOAYLHPOBAaHHIO HH)OPMALIUK HA HHOCTPAHHOM
A3BIKE;

- Cp€acCTBaMU CBA3U MEXAY PA3JIMYHBIMU YaCTAMHU TCKCTA,

- OCHOBaMH ITyOJINYHBIX BBICTYIUICHUH.




|' CTpaTeTusAMHU B TOCTHXXCHHUU 1eJeii B N3Yy4YCHUU MHOCTPAHHOI'O A3bIKa

1.5. ®OPMbI KOHTPOJISA

Texymuii KOHTPOJb YCIEBACMOCTH TO3BOJISICT OIICHUTh YPOBEHb C(OPMHUPOBAHHOCTH 3JIEMEHTOB KOMIICTCHIUI
(3HaHWL, YMEHHH W TPHOOPETEHHBIX HABBHIKOB), KOMIIETCHIIMHA C MOCIEAYIONNM OOBEIUHEHHEM OIICHOK W
MPOBOANTCS B (pOpME: YCTHOTO OMpOca Ha JIEKITMOHHBIX M CEMHUHAPCKUX/TIPAKTUIECKHUX 3aHATHAX ((DPOHTAIBHBIH,
WHWBUIYAbHBIA, KOMIUICKCHBIN), MUChbMEHHON MPOBEPKM (TECTOBBIC 3aJaHWs, KOHTPOJb 3HAHWUW MO pasfely,
CUTYAIlMOHHBIX 33JIaHUN M T.I.), OLICHKA aKTUBHOCTU pa0OThl 00YYAIOIIEroCcs Ha 3aHSATHH, BKItOUYas 3aJaHUs IS
CaMOCTOSITEIbHON PAOOTHI.

prneafcymouuaﬂ ammecmauun

Pe3ynpraTel TeKyIIiero KOHTPOJS W IMPOMEXYTOYHOW aTTecTanud (OPMHUPYIOT PEUTHHTOBYIO OIIEHKY padOTHI
crynenra. Pacnpenenenue 6amioB npu popMHPOBaHUN PEUTHHTOBOM OIIEHKH Pa0OTHI CTYIEHTA OCYIIIECTBIIIETCS B
COOTBETCTBHM C JICUCTBYIOIIMM JIOKAJIbHBIM HOpPMAaTUBHBIM akToM. [lo mucrummnae "WHoOcTpaHHBIN S3BIK"
BHJIOM ITPOMEKYTOUHON aTTECTAIINH SBISETCS _3adeT

PA3JEJ 2. COAEP)KAHUE JUCIIUITJIMHBI

2.1. TPYIJOEMKOCTBH OCBOEHMUS N CHUITJIINHBbI

OO0mas Tpy10EMKOCTh JUCIUIUIMHBL  "HOCTpaHHBIN S3bIK" COCTABISACT 7 3a4€THBIC SAMHUIIBI, 252 4acoB.
KonuuecTBO 4acoB, BbIIEISIEMBIX Ha KOHTAKTHYIO DPa0bOTy C MpenojaBaTelieM M CaMOCTOSTEIbHYH padoTy
00VYarOLIEr0Cs, ONPENEISIETCST VUEOHBIM IIIIAHOM.

2.2. COAJEPKAHUE PA3JEJIOB INCHUIIJIMHBI

HaumenoBanue pasnenos u teM /Buj 3ansatus/ | Cemectp /| Yacos | Komneren- | JIuteparypa | Unte | Ilpumeuanue
Kypc 107071 PAaKT.
Pazpen 1. Jlrogu u Mmup
1.1 Mos 6yaymas npodeccus /I1p/ 1 6 |[YK-4.1 VK| J1.1J11.2 0
-4.2 JI.3J12.1
JI2.2J13.1
31
1.1 Mos 6yaymas npogeccus /Cp/ 1 12 | YK-4.1 VK| JI1.1J11.2 0
-4.2 JI1.3712.1
J12.2J13.1
€]
1.2 JImunocTHbIe kadecTBa 1 UMUK  /I1p/ 1 6 VK-4.1 VK| JI1.1J11.2 0
-4.2 JI1.3J12.1
JI2.2J13.1
€]
1.2 JImunocTHbIe KauecTBa U UMUK  /Cp/ 1 12 | YK-4.1 VK| JI1.1J11.2 0
-4.2 JI1.3J12.1
J12.2J13.1
31
1.3 Typusm u niyremiectsus /IIp/ 1 6 |YK-4.1VK J1.1 0
-4.2 JI1.2J12.1
JI2.2J13.1
€]
1.3 Typusm u nyrerrectBus /Cp/ 1 12 [YK-4.1 YK J1.1 0
-4.2 JI1.2J12.1
J12.2J13.1
21




Pa3znen 2. JlesiTeJIbHOCTD YeJIOBEKA B 0011[eCTBE

2.1 ObmectBo u Cembs /IIp/ 6 |[YK-4.1 VK JI1.1
-4.2 JI1.2J12.1
J12.2J13.1
31
2.1 O6miectBo u Cembst /Cp/ 12 |YK-4.1 YK JI1.1
-4.2 JI1.2J12.1
J12.2713.1
21
2.2 Uzsectnble moau /Tp/ 6 |YK-4.1VK JI1.1
-4.2 JI1.2712.1
J12.2J713.1
31
2.2 UzsectHsle moau /Cp/ 12 |YK-4.1 YK JI1.1
-4.2 JI1.2712.1
J12.2J713.1
21
2.3 Mupossie pobaemst /I1p/ 6 |[YK-41VK JI1.1
-4.2 JI1.2712.1
J12.2713.1
31
2.3 Mupogsie npobnemsl /Cp/ 10 |YK-4.1 VK J1.1
-4.2 JI1.2J12.1
J12.2J13.1
31
/Konc/ 2 |YK-4.1VK
-4.2 21
Pazgen 3. IlepBbie maru B 6u3Hece
3.1 Hauano noBoro 6uzneca /I1p/ 10 |YK-4.1 YK| JI1.1JI1.2
-4.2 JI1.3712.1
J12.2713.1
31
3.1 Hauano HoBoro ousneca /Cp/ 10 |YK-4.1 YK| JI1.1J11.2
-4.2 JI1.3J12.1
J12.2713.1
31
3.2 Kommanuu /Tp/ 10 |YK-4.1 VK| JI1.1J11.2
-4.2 JI1.3J12.1
J12.2J13.1

o1




3.2 Kommanuu /Cp/ 10 |YK-4.1 YK| JI1.1J11.2
-4.2 JI1.3J12.1
JI2.2J13.1
€]
3.3 IIponaxwu /I1p/ 10 (VYK-4.1 YK| JI1.1J11.2
-4.2 JI1.3J12.1
JI2.2J13.1
21
3.3 IIponaxu /Cp/ 10 |YK-4.1 YK| JI1.1J11.2
-4.2 JI1.3J12.1
JI2.2J13.1
31
/Konc/ 2 |YK4.1VK JI1.1
-4.2 J1.2712.1
JI2.2J13.1
21
Paznen 4. Hauano pa6oThl KOMIAHUM
4.1 Kpearusnsie unen /I1p/ 8 |YK-4.1 VK JI1.1
-4.2 J1.2712.1
JI2.2J13.1
31
4.1 Kpearusnsie uneu /Cp/ 10 [YK-4.1 VK JI1.1
-4.2 J1.2J12.1
JI2.2J13.1
€]
4.2 Mapxkerunr /TIp/ 8 [YK-4.1 VK JI1.1
-4.2 JI.2J12.1
JI2.2J13.1
31
4.2 Mapketusr /Cp/ 10 [YK-4.1 VK JI1.1
-4.2 J1.2J12.1
JI2.2J13.1
€]
4.3 Inanuposanue /Ip/ 8 [YK-4.1 VK JI1.1
-4.2 JI1.2J12.1
JI2.2J13.1
31
4.3 Inanuposanue /Cp/ 11 |YK-4.1 YK JI1.1
-4.2 J1.2J12.1
JI2.2J13.1
€]

PA3JIEJI 3. OBPA3OBATEJIBHBIE TEXHOJIOI' A

BI/I):[ TCXHOJOTUHU NJIK METOAa




KonTtekcTHOe oOydeHne: MoTuBammsi OOyYaromuxcs K YCBOCHHUIO 3HAHWM IIyTEM BBISBICHHUS CBSI3CH MEXITY
KOHKPETHBIM 3HAHHUEM U €ro IPUMEHEHUEM.

PazButune KPUTUYCCKOI'O MBIIIJICHUA: O6paSOBaTGJ'II)Ha$1 ACATCIIbHOCTD, HAITPABJICHHAA HA Pa3BUTUC Y o6yqa}0mnxca
pasyMHoOro, pe(l)J'IeKCI/IBHOFO MBIIIJICHUA, CIIOCOOHOTO BBIIBUHYTH HOBBIC HJACU U YBUJACTH HOBBIC BO3MOXKHOCTH.

[IpoGnemuoe oOyuyenune: CTUMYIUPOBaHHWE OOYYAIOIIUXCS K CaMOCTOSTEILHOMY MPHOOPETCHHUIO 3HAHUIA,
HEOOXOUMBIX YIS PEIIEHUs] KOHKPETHOW TPOOISMEI.

NnpuBunyansHoe oOydenne: BricTpanBaHne 0OydarolIMMHCS COOCTBEHHOW 0OOpa3oBaTENbHOW TPACKTOPHH Ha
OCHOBE ()OPMHUPOBAHHH WHAUBHUYyaTHLHONW 00Pa30BaTENBHOMN MPOTrPaMMEI C YUYETOM UHTEpECca 00y4aroIerocs.

Ornepexarolasi caMmocTosiTeNIbHas paboTa: MzydeHue oOyuarolMucs HOBOro MaTepyana 10 ero U3y4eHus B X0Je
ayJIUTOPHBIX 3aHATUH.

Mexaucuummnaapaoe o0yuenue: Mcnons3oBanne 3HaHUI U3 pa3HBIX 00JIACTe!, UX TPYMITMPOBKA U KOHIICHTPAIIHS
B KOHTEKCTE
penraemMoit 3a1a4u.

OOy4eHre Ha OCHOBE OIBITa: AKTHBHU3AIMS TO3HABATEEHON JESITETFHOCTH 00YJaOMIErocs 3a CYeT aCCOIUAIH UX
COOCTBEHHOT'O OITBITA C TPEAMETOM OOYUCHUSI.

MynbTUMEIUIHBIE TEXHOJOTUHN: AYyTHOTEXHOJOTUH, BUICOTEXHOJIOTHH (TEJICKOMMYHHKAIMN), KOMITBIOTEPHBIC
nporpammsl. [IpenMymecTBa U BO3MOKHOCTH HCIIOJIB30BaHMS MH()OPMALMOHHBIX TEXHOJOTMH B OOYYEHHH WS
(mpodunbHBIE TPOTPaMMBI, KOMITBIOTEPHBIE TMOPTAbI, MOHMCK, OTOOp, 00paboTka M XpaHEHHWE WH(POPMAIUH,
MEKKYJIbTypHAasi KOMMYHUKAIUS U T.1.)

WNHdpopMamoHHO-KOMMYHUKAIIMOHHbIE TexHooruu: O0yueHne B 3JEKTPOHHOW 00pa3oBaTeIbHON cpelie ¢ LEJbIo
pacmupenns A0CTyna K o0pa3oBaTelbHBIM pecypcaM (TEOpEeTHYECKH K HEOrpaHWYeHHOMY O0BEMY H CKOPOCTH
JIOCTYyTa), YBEIMYEHHUS KOHTAKTHOTO B3aMMOJEWCTBUS C TIPErojaBaTeleM, IOCTPOSHUS HWHAWBUIYaIbHBIX
TPAaEeKTOPHUI MOATOTOBKH M OOBEKTUBHOT'O KOHTPOJISI © MOHUTOPUHTA 3HAHUN 00YYaIOIIUXCSL.

Texnonorun xoHTpons: TectupoBanue. Buapl TectoB. TpeGoBanuss k Tectam. Mertoauka ¢ TecTamHu.
Wntepnperanus pe3ynbTatoB. S3bkoBoi noptdens. KoMmoHeHTH! si3p1k0Boro opTdens. KoHkypchl 1 onuMImaib.
[Tonroroska, mpoBeieHUE, OLICHUBAHUE.

Metoandeckre MpreMbl UHTEPAKTUBHOT'O O0Y4YEHUS

Pa6ora B napax: CoBMecTHas JACATCIIBHOCTD o6yqa}omnxcsl B I1apax € 1EJIbI0 YCBOCHUA N3YyUacMOro MaT€puaiia 1moa
PYKOBOACTBOM IIPCIIogaBaTeIsA U CaMOCTOSATCIIBHO.

Pabora B Manbix rpynmax (komanze): CoBMeCTHasi ESTENBbHOCTh OOYYarOIUXCsl B TPYIIE MO PYKOBOJICTBOM
nujiepa, HamlpaBjeHHas Ha peleHne oOIel 3a/1aud IMyTeM TBOPUYECKOTO CIIOKEHHUS Pe3yIbTaTOB MHINBUAYAIbHON
paboThI YJICHOB KOMAH/IBI C JIeJIEHUEM TIOJTHOMOYHI U OTBETCTBEHHOCTH.

[IpoextHas TexHojorus: VHauBuayanbHas WM KOJJICKTHBHAS JCSATEILHOCTh IO OTOOpY, PacIpencCHHI0 U
CUCTEMAaTHU3ALMY MaTepralla 10 ONPEACIIEHHON TEME, B PE3YJIbTATE KOTOPOM COCTABIISECTCS MTPOEKT.

AHanu3 KOHKpETHBIX cuTyauumii (case study): AHanmu3 peanbHbIX NPOOJEMHBIX CHUTyaluil, NUMEBIIUX MECTO B
COOTBETCTBYIOILIEH 00JacTH NMPO(eCCHOHATIBHOM A TEIbHOCTH, U IIOMCK BAPUAHTOB JIyYIINX PELICHUH.

Ponersie urper: PoneBas nMutanus 00ydaromyuMucs peaabHOU MPoGEeCCHOHATTEHOM AESITEIEHOCTH C BBITIOTHEHUEM
(OYHKITHI CIIEIUAMCTOB HA PA3JIUYHBIX PA0OYMX MECTaX.




IIPOM3BOJCTBEHHBIX 3a/1ay;
aHaJIN3 KOHKPETHBIX CUTYyaluii (Case study); «Mo3roBoii Typm» u Ip.

HeumuranuoHHbBIC: JUCKYCCHUA, 6606[[&; CaMOCTOATCIIbHAA pa60Ta C MHOA3BIYHBIMH HCTOYHHKaMU, KOH(bepCHIII/IH;
3amuyTa IPOCKTOB U JIP.

PA3JIEJ 4. YAEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYHEHHUE JUCHUIIVINHbI

4.1. Pexomenayemasi Jureparypa
1. OcHOBHas1 JIMTEpaTypa
ABTODBI, 3arjaBue HsnarenscTBO, TON
JI1.1 WNHocTtpannblit 361K : MeToauueckue pekomenganuu  (OY BIIO "JOHAVYUI'C",
IO. O. Marseuuesa, |Ams camocTosATensHON paboThl cTyAeHToB | - 2 kypco (2020

T. B. YUepkamuHa BCEX HalpaBJICHUH IOATOTOBKH 00Pa30BaTEIbHOTO
ypoBHS «OakanaBp» i Bcex Gopm obydenus (85 c.)

JI1.2 |I'mnBenkoBa, O. A., |AHrIHMHACKHUH S3BIK IS SKOHOMHYECKUX CapatoB, Mockaa :
Mopo3sosa, O. H. crieraibHocTel: yueonuk aust CIIO (170 c.) [Ipodobpazosanue, Aii [ln
Ap Menua, 2021
JI1.3 |[loyswu, Jx. . Get it right = T'oBopute npaBmibHO mo-aurauiicku :  |Cankr-IletepOypr :
yuae6Hoe mocobue (176) Amntonorus, 2020
2. JlonoJHUTEIbHASI JUTEPAaTypa
ABTODBIL, 3armaBue HznarenscTBO, TON
J2.1 English World = B mupe anrsumiickoro si3bika : yueoHo- [Jonenk : TOY BIIO

A. E. YepHymny MeToAuYecKoe nocobue st odyuaromuxcs 1 - 2 xkypea ["JlonAYul'C", 2019
o0Opa3oBaTenpHON IpoTrpaMMbl OakamaBpHuaTa
HarpasiaeHus: noarotoBku 38.03.02 «MenemxkMeH)
(mpodunm : «MeHeIKMEHT B TPOU3BOICTBEHHON
chepe», «KMeHeIKMEHT HEITPOU3BOACTBEHHOH cepbi»,
«MeHeKMEHT BHEIIHEAKOHOMUYECKOH
JeSITEIbHOCTHY) O4HOM / 3204HOM (hopM 0OyUueHHS

(361 c.)
J12.2 |EwepkuHa, JI. B., AHTIIMACKAN SI3BIK JUTA BCEX HANpaBiIeHUH MOAroToBKH: |YenssOnuck : FOxHO-
Kazauenok, 0. B., |mpaktuxym (65 C.) Ypanbckuit
Marsnes, U. B. TEXHOJIOTHYECKUMN

yHuBepcurtet, 2020

3. MeTroguyeckue pa3padoTKu

ABTODBI, 3arnaBsue HznarenscTBO, TON
JI3.1 New Business : yuebno-meToauueckoe mocooume mis  |douenk : JJonAYul'C, 2018
B. O. ®equenko CTYJEHTOB 00pa30BaTeIbHOI0 YPOBHS «OaKaaaBpy»

HarpaBieHus: noarotoBku 38.03.01 «OkoHOMuUKay
(mpoduiu : « IKOHOMHUKA MIPETPHUIATUD), «DUHAHCH U
KpEAUT») OuHOM / 3a04HO0# popm oOyuenus (169 c.)

4.2. IlepeyeHb pecypcoB
HH(OPMALMOHHO-TEJIeKOMMYHHKAIIMOHHOM ceTH ""UHTepHeT"
31 [MunucrepctBo @uHaHcoB Poccuiickoit Deneparnu https://minfin.gov.ru/

4.3. IlepeyeHb NPOrpaMMHOro o0ecne4eHust

JluueH3noHHOE W CBOOOJHO pPAacHpoCTpaHseMOe NpOrpaMMHOEe oOeclieueHHe, B TOM 4YHCJIE OTeYeCTBEHHOI'O
MPOM3BO/ICTBA:

JluueH3noHHOoe M CBOOOTHO PAcHpOCTpaHSEMOE MPOrpaMMHOE OOEcleYeHHe, B TOM YHCIE OTEYECTBEHHOTO
npou3BoAcTBa: JIMIEH3MOHHOE M CBOOOJHO pPAacIpOCTPaHSEMOE NPOrpaMMHOE OOeclieYeHHe, B TOM YHCIE
OTEUYECTBEHHOTO MIPOU3BOJICTBA: JINIIEH3NOHHOE ¥ CBOOOIHO pacnpocTpaHseMoe IporpaMMHOe 00ecieYeHnE, B TOM
YHCJIC OTCUYECTBEHHOTO MPON3BO/CTBA: JINIIEH3MOHHOE ¥ CBOOOIHO pacipocTpaHseMoe IporpaMMHOe 00ecTiedeH e,
B TOM uymcie oredecTBeHHOro mpousBoactBa: Microsoft OFFICE 2007 Ne munensun 08.07.2008 Ne 44250460

Microsoft WINDOWS 7 (JIMLeH3M0HHAS BEDCUA OIIEDAIIMOHHON CUCTEMBI MOATBENXKIEHA cenTUdUKATAMU

4.4. IIpo¢eccnonanbHbIe 6a3bl JAHHBIX M HHGOPMaLOHHBbIE CIPABOYHbIE CHCTEMbI




Moodle, TTporpammuoe obecrieuenue «Paboure mporpaMmbl AUCIUIUIAH» B COCTaBE MPOrPAMMHOTIO KOMILICKCA
«[TJTAHBI» Bepcuu 4.42. Dnexrponssiii kataior uzganuii @I'b0Y BO "JIOHAYUI'C" - http://unilib.dsum.internal/
Hayunass osnektponnas Oubmmorexka «KMBEPJIEHWMHKA» - https://cyberleninka.ru/ Hayunast snextponHas
oubmnorexa eLIBRARY.RU -http://elibrary.ru/defaultx.asp Dnexrponnas 6ubauorexa MHCTUTYTA TIPOOIEM phIHKA
PAH Poccuiickoit akamemun nayk (UITP PAH) — http://www.ipr- ras.ru/libr.ntm Dnextponnas 6ubmnoreka
(benepaqbHOr0 TOCYJaPCTBEHHOTO OIOJUKETHOTO 00pa30BaTENbHOTO YUYPESKACHHS BBICHICTO 00pa3oBaHUs
«Boponexckuii rocyaapctBeHHbIi yHuBepcuter» https:/lib.vsu.ru/ Dnextponnas OubanoTeka (emepanibHOro
TOCYyIapCTBEHHOTO  OIO/PKETHOTO  00pa30BaTENbHOTO YUPEXKIEHHUS BBICIIErO0 oOpa3oBaHus "YpaiabCKuil
LOCVIANCTBEHHEBIN SKOHOMHYECKHH vHHBencuTer" hitns://www.usue.ru/studentam/biblioteka/

4.5. MaTepuajbHO-TEXHHUYECKO0e o0ecneveHne TUCIUIINHBI

TeneBuzop.

DVD-meep.

MaruuTtodoH.

OOyuarotue ayauo-mporpaMMmel.

OoOyuyarompe ayado- W BHICOMATepHaIbl HA AHTIHKCKOM si3bike. (MICTONB3YIOTCS I pean3alii MPHHITUIA
HATJISITHOCTH, BOCIIONHSIOT OTCYTCTBHE SI3BIKOBOW CpPEibl, TOBBIIIAIOT MOTHUBAIUIO OOYYAIOIIUXCS K HU3YUCHHIO
WHOCTPAHHOTO SI3bIKa, CIOCOOCTBYIOT Pa3BUTHIO YMEHHI ayAMPOBAHUsI, TOBOPCHUS, TUCHMA).

MynsTUMeuiiHas 1a00paTopusl.

PA3JIEJI 5. POHJI OHEHOYHBIX CPEJICTB

5.1. KoHTpoOJIbHBIE BONIPOCHI M 3a1aHNUS

Paznen 1.

. Describe your favourite season.

. What creative persons can you name? What are they famous for?

. What do you have in common with your best friend?

. What technigues do you use in studying English? How do you remember new words, learn grammar etc.?
. What do you trust more to: TV, the Internet, newspapers. Why?

6. Which is your favourite TV programme? Why?

7. Is there too much news about celebrities in the mass media?

8. What are the main health problems in developing countries?

. What do you know about healthy diets? Which diet do you stick to?

10. Do you like travelling? Which places have you visited or would like to visit? Why?
11. Are you an organized person? How do you organize your time?

12. What are the advantages and disadvantages of a small or a big family?
13. What information will the manager require for a personal loan?

14. Do living standards influence life expectancy? Why?

Paznen 2.

1.Do you have a career plan? Where do you want to be in 10 year’s time?
2. Would you like to work for one or several companies?

3. What do you hope to do in your future career?

4. Would you like to work for a family owned company or a multinational company? Why?
5. Would you like to run your own company? Why?/Why not?

6. What do you like /dislike about shopping?

7. Why are beauty products easy to sell on TV?

8. Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10.Speak about any company on your choice.

11. What ideas have been the best in the last 20 years?

12. Which creative person do you admire most of all? Why?

13. What should companies do to encourage new ideas?

14. Do you like working under pressure? Why?/Why not?

15. Why do some people become workaholics?

16. How important is the working environment for reducing stress?

17. What event would you most like to be invited to? Why?
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5.2. Tembl NHCbMEHHBIX PadOT

1. My future plans.
2. What do you enjoy about travelling? What don’t you enjoy?
3. A successful company.




4. A company | would like to work for.
5. Qualities of a modern manager.
6. The advantages and disadvantages of starting your business.

5.3. @oH7 01IeHOYHBIX CPEACTB

@DoHI OICHOYHBIX CPEICTB TUCIUIUTMHBI "MHOCTpaHHBIA s3BIK" pa3paboTaH B COOTBETCTBHU C JIOKAJTHLHBIM
HopMmatuBHBIM akToM PI'BOY BO "JIOHAYUI'C".

@DOH/T OLIEHOYHBIX CPEJCTB AUCIUIUTHHEI "VIHOCTpaHHBIH A3bIK" B TOJIHOM 00bEME ITPE/ICTABIICH B BUC IPUIIOKCHHUS
K naggomy PITJL.

5.4. llepevyeHb BH/I0B OLICHOYHBIX CPEICTB

HenoBass w/mnu poseBas urpa - CoBMecCTHas NIEATENBLHOCTh TPYIIBI OOYYAarOMUXCS ¥ IMPEnojaBaTeis MoJ
YIIPaBJICHHEM IPETOaBaTeNsl C 1EIbI0 PEIICHHsT YYeOHBIX U MPO(eCCHOHATBHO-OPUESHTUPOBAHHBIX 3a/au IyTeM
UTPOBOT0 MOJICTIMPOBAHUS PEATbHON MPOOIEMHOM CHTYaIIHH.

[o3BossieT OleHNBATh YMEHUE aHAIM3UPOBATH U pelllaTh TUITUYHbIC TPOPEeCCUOHATILHBIC 3a]1a91

Keiic-3amaua - IIpoOGieMHOe 3asaHMe, B KOTOPOM OOydaroImeMyCs MpPEAIaraloT OCMBICIUTh PEalbHYIO
npodeccroHaIbHO-OPHEHTUPOBAHHYIO CUTYALIUIO, HEOOXOIUMYIO ISl PELICHHS JaHHOH MPOOJICMBI

IpoekT - KoHeuHbIl TPOAYKT, MONy4aeMblid B pe3ylbTaTe TIIAHUPOBAHKS W BBIOJHEHUS KOMIUIEKCA YUCOHBIX U
HCCIIEIOBATEIbCKUX 3aJaHNH.

ITo3BonsieT OLICHUTH YMCHUA O6y‘-IaIOHII/IXCﬂ CaMOCTOATCIIbHO KOHCTPYHUPOBATH CBOU 3HAHUA B IMPOLICCCC PCIICHUA
MPaKTUYEeCKUX 3a7ad HW NOpo0ieM, OpUEHTHPOBAThCS B HH(MOPMAIIMOHHOM TPOCTPAHCTBE W YPOBCHD
c(OPMHUPOBAHHOCTY AHATUTHYECKHUX, UCCIICIOBATEIILCKUX HABBIKOB, HABBIKOB MPAKTHYECKOTO U TBOPYECKOIO
MBIIICHUSI. MOKET BBIIOIHATHCS B WHAWBUAYAJTbHOM MOPAAKE UIIN I‘pyHHOI\/'I o6yqa}0mnxc;l

Hoxknaza, coobmenue - [IpoaykT caMoCTOSITeIbHON PabOThl 00YYAOIIErocs, MPEACTABIISIONUNA CO00M MyOIMIHOe
BBICTYIUICHUE IO TPEACTABICHHUIO TMOJNYYCHHBIX PE3yJIbTATOB PEIICHHS OMPEACICHHON Y4eOHO-TPaKTHUSCKOH,
yueOHO-UCCIIeIOBATENbCKON WIIH HAYYHOH TEMBI

CobecenoBanue - CpeicTBO KOHTPOJISI, OPraHU30BaHHOE KakK CIeIalibHas Oece/ia mperno1aBaTelis ¢ 00yJaroIuMes
Ha TEMBI, CBSI3aHHBIE C M3YYaeMOU IUCIUTUIMHOMN, M PaCCYNTaHHOE HA BRIICHEHHE 00bheMa 3HAHUI 00yJaromerocs
10 OTIIPEIENIEHHOMY pa3JIeNy, TeMe, TpodiieMe | T.11.

TecroBeie 3amanmst - CucremMa CTaHAAPTU3UPOBAHHBIX 3a/IaHUM, MO3BOJIIIONIAS ABTOMATH3UPOBATH IPOILEIYPY
M3MEepEeHVsl YPOBHS 3HAHWIA U YMEHUH 00ydaronierocs

Occe - CpencTBo, MO3BOJISAIONIEE OICHUTh yYMEHHE O0YyYaromierocs MUChbMEHHO H3J1araTh CYTh IOCTaBJICHHOM
MPOOJIEMbI, CAMOCTOSTEIBHO MMPOBOUTH aHAJIN3 ATON MPOOJIEMBI ¢ UCIIOIb30BAHUEM KOHIICTIIIUN U aHAJTUTHYECKOTO
WHCTPYMEHTApHsi COOTBETCTBYIOLICH UCIMILIMHBI, JENaTh BBIBOJBI, OOOOIIAIOIINE ABTOPCKYIO IMO3MIHUIO IIO

PA3JIEJ 6. CPEACTBA AJAIITALIUU NPEITIOJABAHUSA JIUCHUIIVIMHBI K
IHOTPEBHOCTAM JIML C OT'PAHUWYEHHBIMHU BO3MOXKHOCTAMMU 3/10POBbS

B ciydae HeoOXxoauMocTH, 0OydaroIIMMCSI M3 YHCIA JIMIl C OTPAaHWYCHHBIMH BO3MOKHOCTSIMH 3JIOPOBBS (IO
3asBJICHUIO0 O0Y4YalOLIErocsl) MOTYT IpelaraThCsi OJHU U3 CIEIYIOUIMX BAPHAHTOB BOCHPHUATHS WH(POPMALUH C
YYETOM MX MHAMBUIYAILHBIX ICUXO0()HU3NIECKHX 0COOEHHOCTEN:

1) c mpuMeHEeHNEM AIEKTPOHHOTO 00yUYEeHHS M TUCTAHIIMOHHBIX TEXHOJIOTHIA.

2) ¢ IpUMEHEHNEM CIIeLMaILHOT0 000pYI0BaHMs (TEXHUKH ) ¥ IPOrpaMMHOr0 obecneueHus, nmeromuxcs B @I'bOY
BO "IJOHAYUI'C".

B mpornecce o0yuenns npu HEOOXOAUMOCTH UIA JIMI C HAPYHMIECHUSIMHA 3pEHHSA, CIyXa W OMOPHO-ABUTaTENEHOTO
ammapara MpeIoCTaBISIOTCS CIEAYIONINE YCIOBHS:

- 17151 JIAI] C HApYLIEHUSIMU 3pEHUS: yueOHO-METOINUeCKUE MaTepHalbl B Ie4aTHON (popMe YBEINIEHHBIM IPUPTOM;
B (opMe 3JIEKTPOHHOTO JOKyMeHTa; B (opme ayauodaiina (mepeBo] ydeOHBIX MaTepHalioB B ayauodopmar);
VHAWBHIyaJbHBIC 3aJJaHUS U KOHCYJIbTAIlH.

- JUTSL JIUI] C HApYLICHUSIMH CIyXa: yueOHO-METOANYECKEe MaTepHuaibl B IEYaTHON Gopme; B popMe 31eKTpOHHOTO
JNOKYMEHTa; BHAEOMaTepHanbl ¢ CyOTHUTpaMy; WHAWBUAYaJbHBIE  KOHCYJIBTalUM C  [PUBJICYCHHUEM
CypAONEepeBOAYNKA; WHANBHAIYaJIbHBIE 3JaHNS U KOHCYJIbTAIIH.

- 7Sl ML C HAapYLIEHUSIMH ONOPHO-IABUraTEIbHOTO ammaparta: y4eOHO-METOJMUYECKHEe MaTepualibl B IeYaTHOU
¢dopme; B hopme dIIEKTPOHHOTO JOKYMEHTa; B popmMe ayanodaiiia; MHIMBUAYaIbHbIE 3aJaHNs 1 KOHCYJIbTallH.

PA3ZJIEJ 7. METOAUYECKHUE YKA3ZAHUA JJIS1 OBYYAIOIIUXCA ITIO YCBOEHUIO
JNCHUIIVIMHBI




CamocrosTenbHast paboTa 00yJaroIerocs — He0OX0AUMOE YCIIOBHE YCBOCHUS HHOCTPAHHOTO s3bIKa. JIist
YCIIEIIIHOTO OCBOCHHS Kypca 00yJaroIuMcst CIIeAyeT MPUACPKUBAThCS CIICAYIOINX PEKOMECH AN

1. 3aHnMaThCs HWHOCTPAHHBIM A3BIKOM PETYIIAPHO, TaK KaK CUCTEMATHYICCKUEC 3aHATUL CHOCO6CTBYIOT YCIICHITHOMY
YCBOCHHIO MaT€pHrajia, a TaKKE BBIIIOJIHATD BCE 3aJaHUA U IPUACPIKUBATHCA pCKOMeHZ[aHI/Iﬁ mpenogaBaTeiis.

2. Bectu nu4HbIC 3aIUCH (CHOBapI), 3aMCTKH pa3JINM4HOI O BI/II[a), KOTOPBIC MO3BOJIAIOT UCIIOJIL30BATh UX B
Ka4deCTBEC CIIpaBOYHOI'o MaT€pHraia U HCOJHOKPATHO K HUM BO3BpallaThCs.

3. IIpu moAroToBKe 3aJjaHUi MO YTEHUIO, CIEAYET MOJIB30BaTHCA CIOBAPSMHU, BHIUCHIBASI BCE HE3HAKOMBIE CIIOBA.
Onu moMoryT Hax AanpHelmei paboToi Hax TekcToM. [locie mpodyTeHns TekcTa He0OXOAMMO BBIITOJHUTH
3aJIaHusl, IPUIIATAIONIUECS K HEMY ISl IPOBEPKH MIOHUMAHUS €T0 COJICPIKaHUs U TPOBEPHUTH CeOs MO KITF0YaM.

4. Ilpuctynas x paboTe HaJl IPOCIYILIMBAHUEM TEKCTa, HEOOXOAMMO, IPEKE BCET0, O3HAKOMUTLCS € 3alaHHEM U
MPOCMOTPETH €To coliepxanue. [locie mepBoro NMpocaymInBaHHS BHITOTHIIOTCS 33aHuUs Ha 00Iee MOHUMaHNe
MPOCIYIIaHHOTO, TIOCIIE BTOPOTO — Ha MOHWMaHue eTanei. OTHaKo, MPH CaMOCTOSTEILHOH padoTe Haj
ayaMpOBaHUEM TEKCT PEKOMEHIYETCs IPOCIIyIIaTh HECKOJIBKO pa3, IOKa ero coaep:kanue He Oynet noustHo. [pu
HEOOXOIMMOCTH MOXKHO BOCIIOJIB30BaThCsl pacieyaTkoil TekcTa. [Ipu 3ToM pekoMeHayeTcsl BBITUCATh BCe HOBBIC
CJIOBa, YCBOUTD UX 3HaueHue. [locie 3Toro, TEKCT peKOMEHYETCsl MPOCTyIaTh eIle pas.

5. Bce ycTHBIE COOOIIEHHS JOJKHBI UIMETh BCTYIUIEHHE, OCHOBHYIO YacTh U 3aKiItoucHue. [Ipu moaroroske
YCTHBIX COOOILIEHUH CIIeyeT TIIATeNbHO OTPENETUPOBATH CBOE BBICTYIIIICHUE: BEIyYUTh HOBBIE CJIOBA M UX
MPOU3HONICHHUE, TPOIYMaTh HHTOHALIUIO, May3bl, )KeCThl U T.JA. [Ipu ncnonp30BaHuK HArIAIHBIX cpeacTB (Power
Point, kapTHHKH, HAAMTUCH ) IPUICP)KUBATHCS OOIIMX MPABUII UX COCTABICHHUS U HCIIOJIb30BAHHS.

Kax u ycTHBIE CO0O0IIIeH S, TBOPUECKIE MMCHbMEHHBIE 3a/IaHus (COUMHEHUS, ICCe, MMChMa, aHHOTAITNH ), UMEIOT
CJIEYIOIIYI0 CXeMY: BCTYIUICEHHE, OCHOBHAS YaCTh, 3aKIIIOYSHHE, KOTOPOIl CIIelyeT CTpOro MpHIepKuBaThes. Bee
MMMCHMEHHBIE 3aJJaHus, BKIFOUas yIPaXXHEHHUs, BCET/Ia CIeAyeT PEIOCTABIISITh Ha MTPOBEPKY MPETIOIaBATEIIO C
LIEJTBIO MCIIPABIICHHUS OIMIHMOOK M UX aHAaJIH3a.
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PA3JIEJI 1.
IMACHOPT ®OHAA OHEHOYHBIX CPEACTB
o JUCHUITHHE (MOayI10) « THOCTpaHHBII A3BIK MPO(EeCcCCHOHATBHOMN
HaIIPaBJIECHHOCTI

1.1. OcHOBHBIE CBEEHUSA O JMCHUIIIMHE (MOTYJIe)

Ta0muma 1
XapakTepucTUKa AUCIUILIUHBI (MOTYIIs)
(cBeneHus COOTBETCTBYIOT paszaeiny PI1JI)
OO6pazoBaTenpHas MporpaMmMa OakanaBpuaT
Hamnpagpnenue noaroToBku 38.03.01 Dkxonommka
Tpodm «l"ocynapcTBEHHbIE U MYHUIIUIIATLHBIC
(rHaHCH»
KonunuecTBo pa3naenoB IUCHUTIIMHBI 4
Yactb oOpa3oBaTenbHOI 51.0.03
MIPOTPaMMBI

(DOpMI)I TCKYIICI'O KOHTPOJIA

CobecenoBanue, TUCKYCCHUs, TECTOBBIC
3aJJaHusl, YCTHBIN ONpPOC, TOKIA,

KOHTPOJIbHAS
pabora.
Ounas
llokazamenu
dbopma oOyueHus
KonuyecTBO  3aueTHBIX  €IUHUIL 7
(kpeauToB)
Cemectp 1,2
Oowan mpyooemxkocmev (axaoem. 257
uacoe)
Ayoumopnasn KOHMAaKmHas 94
paboma:
JIeKIIMOHHBIE 3aHATUS -
[IpakTyeckue 3aHATHS 90
CemuHapcKkue 3aHATHUS -
CamocrosiTesibHas paboTa 131
Kontpoab 27
Dopma NPOMEIHCYMOUHOL e T/SK3AMEH

ammecmauyuu




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM 3TanoB GopMHPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabnua 2
[IepeyeHb KOMIIETEHIIMIA U HX 3JIEMEHTOB
WNunukarop *JIeMEHTbI Minexe
Komnerennus KOMITCTCHIIUH U €TO MHIMKATOpa
(bopMyIMpoBKa KOMITETEHLIUU dJIeMerTa
3namou:
1 HWHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJIst
y4acTus B | YK-4.13-1
JTUCKYCCHSIX u
npodeCcCHOHATEHOM
OOIIIEHU U
2- MHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJISt
y4acTus B
Vk-4 Criocoben JIUCKYCCHSIX u
OCYIIECTBIISITh npodeccuonansHoM | YK-4.1 3-2
JIEJIOBYIO VK-4.1. 0OIICHNH
KOMMYHUKAIIMIO B | ApTYMEHTUPOBAaHHO I | - PETUCTPBI
YCTHOU U KOHCTPYKTHBHO o(pHUITHATHHOTO U
MUCbMEHHOMN OTCTaWBAET CBOU HEO(PHUITUATHHOTO
dbopmax Ha MO3UIIMHU U UJICH B oOmeHus
roCyJJapCTBEHHOM | aKaJIEMUYECKUX U 3- uHos3bIuHyt0 | YK-4.1 3-3
S3BIKE npodeccruoHaIbHBIX JICKCHKY U
Poccuiickoi JIMCKYCCHUSIX Ha TEPMUAHOJIOTUIO  JIJISI
denepalvi 1 | ”THOCTPAHHOM S3BIKE y4acTHs B
UHOCTPaHHOM(BIX) JUCKYCCHSX 151
s13bIKe(ax) npodeccuoHaTbHOM
o01IeHu N
- PETHUCTPBI
o(HUIIUAIBHOTO 51
HEeO(DUITMATHLHOTO
O0IIIeHNS,
Ymemo:
1- yoexnats, | YK-4.1 V-1

HacTauBaTh HA CBOEH
MO3UINH, OOBICHITH
CBOIO TOYKY 3pPCHHUS
Ha WHOCTPAHHOM




Komrerenims

Nuaukarop
KOMITETEHIIMH U €T0
bopmynupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

SI3BIKE C
UCIIOJIb30BaHUEM
npodeccruoHanbHOM
JICKCUKHA u
TEPMHHOJIOTHH

2- yOexnarp,
HACTaWBaTh Ha CBOCH
MO3UINH, OOBSICHSITH
CBOIO TOYKY 3pCHUs
Ha WHOCTPAHHOM
SI3BIKE C
MCIIOJIb30BaHUEM
podheCCUOHATIBHOU
JEKCUKU U
TEPMUHOJIOTHH
-BECTH
poeccHoHaNbHYIO
JIMCKYCCHIO;

YK-4.1VY-2

3- ybOexnuarsb,
HACTanBaTh Ha CBOEH
MO3UIMU, OOBSICHATH
CBOIO TOYKY 3PCHHS
Ha WHOCTPAHHOM
SI3BIKE c
HCIIOJIb30BaHUEM
npodecCUOHATILHON
JICKCUKH u
TEPMUHOJIOTHH

- BECTH
po¢eCCHOHATBLHYIO
JTUCKYCCHIO;
OCYIIECTBIISITH
nyOJIMYHbIE
BBICTYTUICHUS B
npeaenax
podecCHOHAILHON
TEMaTUKH
- YYUTHIBATh
COIIMOKYJIbTYpPHBIC
0COOCHHOCTH
00IIIEeHNs,

YK-4.1V-3




Komrerenims

Nuaukarop
KOMITETEHIIMH U €T0
bopmynupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

HCII0Ib30BaTh
COOTBETCTBYIOIIIHE
SI3BIKOBBIC CPEJICTBA
oO01IeHHS.

Bnaoems:

1 criocobamu
BEJICHUS TUCKYCCUU
Ha
npodeccruoHatbHbIC
TEMbI HHOCTPAHHOM
SI3BIKE

VK-4.1 B-1

2- cnocobamu
BEJICHUS JUCKYCCHH
Ha
npodecCUOHANIbHbBIC
TEMBl WHOCTPAHHOM
SI3BIKE
-(yHKIIMOHAIBHBIM
SI3BIKOM VTS
apryMEHTAITUH,
YMEHUSMH OTCTOSITh
CBOIO TOYKY 3pEHUA,
yoexxaaTh U T.JI.

VYK-4.1 B-2

3-criocobamu
BeJleHUsT Oecenpl M
JTUCKYCCUUN Ha
WHOCTPAHHOM SI3BIKE
- (hyHKUHMOHATBHBIM
SI3BIKOM TUIST
apryMEHTAIluH,
yMEHUS OTCTOSITh
CBOIO TOYKY 3pEHUS,
yOeX1aTh U T.1I.

- CITOCOOHOCTSAMU
aHaJU3UPOBATh
MIPOCITYIIaHHYIO
uH(pOopMaIIO 17}
BBIBUTATh UJIEN,
MIPETOKCHUS

YK-4.1 B-3

YK-4.2.

3name:




Nunukarop * ) IeMEHTBI MHekc
Kommerenmus KOMITCTCHIIUH U €TO WHIUKATOpa
bopmynupoBKa KOMIETECHLIUU dJenerta
OcymiectBiser mouck | 1 ocobennoctu | YK-4.2 3-1
HWHOSI3BIYHBIX paboTHI c
MaTepHaJioB, HWHOSI3bIYHBIMU
NEPEBOJIUT U OHJIAMH CJIOBApsMHU U
peIaKkTUpyeT CIIPaBOYHBIMU
pa3TUYHBIC pecypcamu;
aKaJeMHYeCcKHe, 2 - ocobennoctu | YK-4.2 3-2
npogeccruoHallbHbIe, | pabOThI C
JIETIOBBIE TEKCTHI C WHOSI3BIYHBIMH
HCITOJTb30BAaHUEM OHJIAliH CJIOBApsSIMU U
COBPEMEHHBIX CIIPaBOYHBIMU
MH(POPMALMOHHBIX | peCypCaMu;
TEXHOJIOTUI U - 3HaeT OCHOBHBIC
pecypcoB dhopmatbl
MUCbMEHHBIX
TEKCTOB:  JIEJIOBBIX
MMCceM, AaHHOTAIUH,
pedeparoB, crarei,
acce
- ocobennoctu | YK-4.23 3
paboThI C
WHOSI3BIYHBIMH
OHJIAMH CJIOBApsIMU U
CIIPaBOYHBIMU
pecypcamu;
- 3HAeT
OCHOBHbIE (DPOpMaThI
MUCHMEHHBIX
TEKCTOB:  JIEJIOBBIX
MMCEM, AaHHOTAaIUM,
pedeparoB, crartei,
acce
- CIIOCOOBI U TIPUEMBI
pEeIaKTUPOBAHUS
WHOSI3BIYHBIX
TEKCTOB c
HCITOJIb30BAaHUEM
JIBYSI3BIYHBIX,
TOJIKOBBIX CJIOBape,
CIIPAaBOYHUKOB,
BKJTFOYAsI

COBPCMCHHEIC




Komrerenims

Nuaukarop
KOMITETEHIIMH U €T0
bopmynupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

OHJIAH TEXHOJIOTHH.

Ymems:

1 nepeBoguTH C
MHOCTPAHHOTO SI3bIKa
Ha pyCCKHi
npodeccuoHabHbIE
TEKCTBI c
HCIIOJIb30BaHUEM

JIBYSI3BIYHBIX u
TOJIKOBBIX CJIOBApEN

VK-42 V-

2-1IepeBOUTH c
WHOCTPAHHOTO SI3bIKA
Ha pyCCKUi c
HCITI0JIb30BAaHUEM
JIBYSI3BIYHBIX u
TOJIKOBBIX CJIOBapeH;
-peIaKkTUpOBAThH
npodecCuOHANIbHbBIC
TEKCTBI (emoBytO
JIOKYMEHTAIIHIO,
TE3UChI, CTaTbU) Ha
WHOCTPAHHOM SI3BIKE
C y4EeTOM 170
dbopmara.

VK-4.2VY-2

- IEPEBOJUTH C
WHOCTPAHHOI'O S3bIKA
Ha pyCcCKuii c
UCITOJIb30BAaHUEM

JBYSI3BIYHBIX U
TOJIKOBBIX CIIOBAPEW;

pEIaKTUPOBATh
podheCcCHOHAIIbHBIC
TEKCTBI (crarbu,
0030pbI Ha
poheCCHOHAIBHOM,
HAay4YHOU 51
aKaJIEMAYECKOMN

HaIPaBJICHHOCTH) HA
WHOCTPAHHOM SI3BIKE
C y4eToM ux
dhopmara.

YK-4.2V-3




Nunukarop * ) IeMEHTBI MHekc
KomMnerenius KOMIIETEHIIUH U €0 WHIUKATOpa

bopmynupoBKa KOMIETECHLIUU dJenerta
-IIACaTh
PO EeCCUOHATIEHO
HaIlpaBJICHHBIC
TEKCTEI
(memoBbIe
MHCHbMa, TE3UCHI,
CTaTbH) Ha
WHOCTPAHHOM SI3BIKE
Cc y4eToM 150,
dhopmara.
Bnaoems.:
- s3p1K0BBIME | YK-4.2 B-1
YMEHUSIMU TePEeBOIa
poeCcCUOHATIEHO
HaIlPaBJICHHBIX
TEKCTOB c
WHOCTPAHHOTO
SI3BIKA.
2 - s3eikoBeIMH | YK-4.2 B-2
YMCHHSIMU JUIS
nepeBo/ia c
WHOCTPAHHOTO SI3bIKA
Ha PYyCCKMH U C
PYCCKOTO Ha
MHOCTPAHHBIN
3aaHHBIX
podheCCHOHAIBHBIX
TEKCTOB;
- aHATM3UPOBATH
coJiep)KaHHe
MHOSI3BIYHBIX
TEKCTOB M M3BJICKAThH
HEOOXOANMYIO
uHpopMaruoo A
BBINIOTHEHUS
OTIPEICIICHHBIX
3aJlaHuM
3- si3pIKOBEIMH | YK-4.2 B-3
YMEHHSIMH IS
nepeBo/ia c

MHOCTPAHHOTO SI3bIKA
Ha PYCCKUA HU C
PYCCKOTO Ha




Komrerenims

Nuaukarop
KOMITETEHIIMH U €T0
bopmynupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

WHOCTPaHHBIN
3aIaHHBIX

npodeccuoHanbHbIX

TCKCTOB,

IIOJIB30BaThCA

UH()OPMAITMOHHBIMU

pecypcaMu
paboThI

po(EeCCUOHATIBHO
HaIpPaBICHHBIMU
TekcTaMud ( TIOWCK,

aHajms,

pEIAKTUPOBAHUE,

HaIMCaHue).

YMETH

JIIA
C

00pa3oBaTeILHOM MPOTrPaMMBI

Ta0muna 3

Oranbl GOPMHUPOBAHUS KOMIIETEHIIMI B MPOLECCE OCBOCHHSI OCHOBHOMN

Kontponupyemsie Kon HaumenoBanue
Ne Howmep
pasnensl (TeMbI) WHNKATOpa OIICHOYHOTO
n/n cemecrtpa

TUCITUTUTHBI (MOJTYJIST) KOMITETEHIINU cpencTna

I\P:::If(e.ﬂ 1. JTIvonu n VK-4.13-1

Tema 1.1. Mos YK-4.23-1 VY cTHBIN ompoc

YK-4.2 3-2

Oynymas npodeccus (cobecenoBanue,

o s L vave | e
WYHOCTHBIE VK-42 B-1

KadecTBa U UMUK 3aJIaHuS

Tema 1.3. Typusm u

Iy TEIICCTBHSI

Pazpmen 2. VK-4.1 3-1 YcTHBIM onpoc

JesITeIbHOCTD YK-4.2 3-1 (cobecenoBanue,
2. | 4ejoBeKa B 1 YK-4.1V-3 TUCKYCCHS),

o0mecTBe YK-4.2 B-1 TECTOBBIE

Tema 2.1. O011ecTBO U 3aJaHus

CeMbs

Tema 2.2. VI3BecTHBIC

JIHOTH

Tema 2.3. MupoBsie

po0JIeMbI




Pa3nean 3. IlepBbie VK-4.13-1 Vermsiii onmpoc
arv B Ou3Hece VK-4.13-2 5
Tema 3.1. Hauano VK-4.1 B-3 (cobecenosanue,
HOBOTrO OM3HEeca VK-4.2 3-1 JIUCKYCCHS),
Tema 3.2. TECTOBBIC
Kommanuu VK-4.2 B-3 3a1aHusd
Tema 3.3.
[Ipomaxu

YK-4.13-1
:::;iiifgﬁ;::;;n VK-4.1 3-3 VY cTHBIN ompoc
Tema 4.1. VK-4.1B-3 | (cobecenoBanue,
KpeaTusHble YK-4.23-1 JIACKYCCHS),
1791 ()% VK-4.2 B-3 TECTOBBIE
Tema 4.2. 3aJlaHus
MapxkeTtuHr
Tema 4.3.

[imanupoBanmne




_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O JIUCIHUIIVIMHE (MOAYJIIO)
«MHOCTPaHHBIN A3BIK NPOGeCcCHOHAJBHON HANIPABJIECHHOCTH

Tekymuii KOHTPOJb 3HAHUM MCIOJB3YETCA JUIsl  ONEPATUBHOIO U
pPEryJsipHOTO  YNpaBieHUs  Y4eOHOW  JEATENbHOCTBIO (B TOM  YHUCIHE
CaMOCTOSTEIILHON pab0TO) 00yJIarOITXCsl.

B ycnoBusix OambHO-PEUTHMHIOBOM CHCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIErO OIICHUBAHUs, OOYYaloIIerocss HCIHOJb3YIOTCS KaK I[0Ka3aTelb €ro
TEKYIETO pEeUTHHra. TeKylnid KOHTPOJIb YCIIEBAEMOCTH OCYIIECTBISETCS B
TEYECHUE CEMECTpa, B X0Ji€ MOBCEAHEBHON yueOHOUM paOOThl MO WHIMBHUIYaTbHON
WHULIMATUBE IpenoaaBarend. JlaHHbIA BUJ  KOHTPOJISI  CTHUMYJHPYET Y
oOy4arolerocss CTpEMJIEHHE K CHUCTEMAaTHYeCKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTIIHBI (MOIYJIA).

Tabnuma 2.1.
Pacnpenenenue 6amioB 1o BujgaM yueOHOU JeATeIbHOCTH
(OamIbHO-pEeHUTHHTOBAs CHUCTEMA) —

1 cemectp
HaumenoBanue Bun 3amanus
Paznena/Tembl 3/C3 Becero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTemy (CP)
P.1.T.1.1 - 4 4 4 12 4 5
P.1.T.1.2 - 4 4 4 12 10
P.1.T.1.3 - 4 4 4 12
P.2.T.2.1 - 4 4 4 12 4 5
P.1.T.2.2 - 4 4 4 12
P.1.T.2.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HanmmeHnoBanme Bun 3apanus
Pasnena/Tembr 3/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3* | 3aTemy (CP)
P.3.T.3.1 - 4 4 4 12 4 5
P.3.T.3.2 - 4 4 4 12 10
P.3.T.3.3 - 4 4 4 12
P.4.TA4.1 - 4 4 4 12 4 5
P.4T.4.2 - 4 4 4 12
P.4.T.4.3 - 4 4 4 12
Hroro: 1006 - 24 24 | 24 72 8 10 10

JI3 — nekunoHHOE 3aHSTHE;

YO — ycTHBIi o1poc;

T3 — TecToBOE 3a1aHKE;

P3 — pa3HoypoBHEBBIE 3a1aHUS;



* Apyrue ¢ BUIBI HCIIOJIb3YEMBbIX 3aJJaHHH, TPEITIOKEHHBIX B MIPIIIOKeHNH 1
[13 — mpakTHUecKoe 3aHATHUE;

C3 — cemuHapCcKOe 3aHATHE;

K3P — xonTpoas 3Hanuit no Pazgeny;

P — pedepar.

CP — camocTosTenbHas paboTa 00yJaromerocs

N3 — naauBuIyansHOE 3aJaHHIE

Hayuno-neoazozuueckuti pabomHuk, omeemcmeeHubslil 3a NpogedeHuUe 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNIUHEe (MOOYII0), cam pacnpeoeisiem Oabl
no eudam pabomol ucxoos uz 100-6anrvnou cucmemeol.

2.1. PekoMeHIaM¥ N0 OLIEHNBAHUIO YCTHBIX OTBETOB 00y4alOIIUXCH

B npomecce 00ydueHHs WHOCTpaHHOMY S3bIKY OLIGHMBAeTCS YPOBEHb
c(OPMHUPOBAHHOCTH y 00y4aeMbIX 3HaHHM, HABBIKOB U YMEHHUH KaK B Ipolecce
HOJrOTOBJIEHHBIX BBICKa3bIBAHUN (KOHTPOJIb YCBOCHHS NIPONHAEHHOIO MaTepuaia u
OTIpe/ICNICHUs] YPOBHS MOATOTOBJIEHHOCTH OOY4YaroIIMXCs K JajibHeHIIe pabore
HaJ M3y4yaeMoOW TEeMOH WJIM HM3YYEHUI0 HOBOW TeMbl B BHJE (PPOHTAIBHOIO U
MHIMBHUIYaJIbHOTO OIpPOCa), TaK M B IMPOLIECCE HEMOJATOTOBIEHHBIX CIHOHTAHHBIX
BBICKA3bIBaHUI (OTBETHI HA BOIIPOCHI, y4aCTHE B JUCKYCCHH U T. [I.)

Kpurepun olLeHHBaHUS YCTHBIX OTBETOB, OOydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHUE COJICPKAHMS OTBETA 33JaHUIO (yUUTHIBACTCS COOTBETCTBUE
COJIEp)KaHUsI ~ YCTHOTO  BBICKA3bIBAaHUS  TOCTABICHHOMY  3aJaHHIO, TEMeE
BBICKA3bIBaHUA);

MOJIHOTA W TJIyOMHA OTBeTa (YYHTHIBACTCSl TOJHOTA PACKPBITUS TEMBI,
3a/1aHusl, UCTIONb30BaHNE COOTBETCTBYIOIIUX ¢bakToB, MOHSITHH,
WITIOCTPATUBHOCTb U T.I1.);

JIOTUKAa W3JIOKEHUs MaTepuana (y4UTHIBAETCSl YMEHUE BBICTPOUTH
LIEJIOCTHOE, TIOCJEeI0BAaTEIIbHOE YCTHOE BBICKA3bIBAHME, XapaKTepHU3yrolleecs
CBSI3HOCTBIO U CIIUTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHueCcKass MPaBUIBHOCTh YCTHOW peud (MCIOJIb30BaHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTUM W CJIOBapsi, rpaMMarudeckas HpaBUIbHOCTb
BBICKA3bIBAaHUI, TOYHOCTh BBICKA3bIBAHMS, Pa3HOOOpA3We€  HCIOJIb30BAHUSA
Mopdoioruueckux GopM U CUHTAKCUYECKUX KOHCTPYKIIUH);

oernocte peun (yduuThIBaeTcs (hoHETHUecKas MpPaBHILHOCTh, HWHTOHAIIMS,
npUOIMAKEHHOCTh TEMIIA PEYM K €CTECTBEHHON peur HOCHUTENEH SI3bIKa C YYETOM
MICUXOJIOTHYECKUX OCOOEHHOCTEH 00y4yaeMbIX, BBICKA3bIBaHUS, a TaKXKe YMEHHS
JICTATH BHICKA3bIBAHUS Ha CHHTArMbI, TTay3allysi, YMEHUE COKpaIIaTh May3bl;

KOMMYHUKATUBHOCTh (YYUTHIBACTCS KOMMYHUKATHBHAsI HAMPaBJICHHOCTh
BBICKA3bIBaHUS, YPOBEHb MHTEPAKTUBHOCTH, YMEHHUS YCTAHOBUTb KOHTAKT C
ayJIUTOPHEN U COOECeTHUKOM, OBICTPOTA M TIPABUIILHOCTH PEAKIINN O0yUYaIOIIUXCS
Ha MOCTaBJICHHbIE BOMPOCHI, YMEHHUS MOAJIEPKaTh Oeceny),

palOHAIbHOCTh  MCMOJb30BAaHHBIX MPUEMOB M CIOCOOOB  pELICHUS
MOCTABJICHHOW Y4eOHOW 3amauu (yYWUTHIBAETCA YPOBEHb BIAJIEHUS OOy4aeMbIMU
CTpaTernuecKoil KOMIETEHIINEH, TO €CTh UX YMEHUS HaXOAUTh COOCTBEHHBIE MyTH
pelIeHus MOCTaBIEHHBIX 3a7a4);

CBOEBPEMEHHOCTh W A(PPEKTUBHOCTb  HCMOJB30BAHUS  HAIJISIAHBIX
MaTEPUAJIOB U TEXHUUECKUX CPEJCTB MPHU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H IMPUMCHATL HarjIAAHOCTb U I[@MOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpHTepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koin-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaIoB

OOyuaromuiics

1) momHO W apryMEHTHPOBAHO pPACKPHIBAET COACPKAHUE TEMBI
BBICKA3bIBAaHUS;

2) wuW3NmaraeT Marepuan CBA3HO W CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIINX JICKCUKO-TPAaMMaTHUECKUX U (POHETHUECKUX CPEJICTB;
3) JIeMOHCTpUpPYET OErIOCTh pedyr OJU3KYyI0 K eCTeCTBEHHOH, 0e3
JUTUTEIIbHBIX T1ay3 U TOBTOPOB;

4) NEeMOHCTPUPYET yMEHHUsS MOMJCPKHBATh KOHTAaKT C ayJAUTOPUCH U
co0eceTHUKaMH, OBICTPO M MPABUIBHO pEarupyer Ha IOCTaBIICHHbBIE
BOMPOCHI, yMEET NOoAepkKaTh Oecey, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 JjiekcMdeckue, rpaMMaTHYeCKHEe WM (OHETHUYCCKHUEC
OITNOKH,

Oasuta

OOGyuaronuiics

1) OCTaTOYHO TOJHO W apryMEHTHPOBAHO PACKPBIBACT COJICPIKAHUE
TEMBI BBICKa3bIBAHMS;

2) wuW3maraeT Marepuans CBA3HO M CIMTHO, C HCIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUYECKUX U (DOHETUUECKUX CPEJICTB,
Jo1rycKasi HeOOIbIIINEe HETOYHOCTH, KOTOPhIE HE BIMAIOT HA COJEPKaHUE
BBICKa3bIBaHMS, HE MEIIAIOT €Tr0 MPABHUIIBHOMY BOCTIPUSTHIO;

3) meMOHCTpHUPYET OeryiocTh pedyd ONM3KYH K €CTECTBCHHOH, B PEyH
MOXET HaOMI0AaThCS HEKOTOPOE KOJWYECTBO TI1ay3, CBS3aHHBIX C
MTOMCKOM TTPaBUJIBLHBIX CPEJICTB BHIPAKCHHUS;

4) NMEMOHCTPUPYET yMEHHUsS MOIJICPKMBATh KOHTAKT C ayJUTOPHCH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPABWIBHO pearupyer Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHUE;

5) momyckaer 3-5 JeKCHYECKHMX, TPaAMMATHUCCKUX WM (DOHETHUCCKHUX
OINOOK;

Oasuia

OO6yuaronuiics

1) HemoJHO PaCKPBIBACT COJICPIKAHME TEMbI BHICKA3bIBAHHUS;

2) u3naraeT MaTepral HeJOCTaTOYHO CBSI3HO U MOCJIEI0BATEIbHO, 3HAHUS
TEPMUHOJIOTUM HE JOCTATOYHBI JJIi PACKPBITHS TEMBI, a TakKke
oOydaeMOMy HE  XBaTaeT JICKCUYECKHX, TpPaMMAaTHUYECKUX U
(OHETHMYECKUX  CPEICTB  JJisi  OCYIIECTBICHUS  TOJHOIICHHOTO
BBICKA3bIBAaHUS;

3) peyb 3amMeiieHHast, OOYJArOIIUIACS [eTaeT JOCTATOYHOE KOJIMYECTBO
nays3 JJIs TOUCKa HEOOXOIUMBIX CJIOB M BBIPAKEHUM;

4) NEeMOHCTPUPYET HEIOCTATOYHBIE YMEHHUsS MOJCPKUBATH KOHTAKT C




ayIUTOpHe W coOeceqHUKAaMM, JTOCTATOYHO MEIJICHHO pearupyer Ha
MOCTABJICHHBIC BOIMPOCHI, HWCIBITBIBACT 3aTPyJHCHHUS B OTBETaxX Ha
HEKOTOpbIC M3 HUX, C TPYJIOM MOJJACPKUBACT Oecey, BHICKA3bIBAECT CBOE
MHEHUE;
5) onomyckaer Oomee 6-9 JIeKCHYECKMX, TpaMMATHUECKUX  HIIH
(dboHETHIECKUX OMHOOK;
0-2 | O6yyarommiics
Oamuia | 1) He pacKpBIBACT COJIEPIKAHUE TEMBI BHICKA3BIBAHHUS,
2) wW3jgaraeT MaTepua’d HECBSI3HO W HEIOCIESAOBATEIbHO, HE BIIAJICCT
COOTBETCTBYIOIIEH  TEPMHUHOJIOTHEH, a  Takke  JOCTAaTOYHBIMHU
JICKCUYCCKUMHU, TPAaMMaTHUYECKUMH W (POHETUYCCKUMH CPEICTBAMU IS
OCYIIECTBIICHUS BHICKA3bIBAHUS;
3) peub 3aMejJICHHAsl, HEBHATHAsI, M300MIYET JUIUTSIIbHBIMU May3aMU U
TIOBTOPAMH;
4) He yMeeT MOJIepKUBATh KOHTAKT C ayJUTOPUCH M coOeceqHHKaMH,
MEJUICHHO WJIM COBCEM HE pearupyeT Ha MOCTaBIICHHBIE BOMPOCHI, HE
yMeeT MOJACPKUBAThH Oece/ly U BbICKa3aTh BHICKA3bIBAET CBOE MHEHUE;
5) nonyckaer ©Oosee 10 JilekCHYECKHMX, TpPAMMATHUYCCKUX  WJIH
(hOHETHYECKUX OIMINOOK.
BOIIPOCHI JUISA CAMOINIOAI'OTOBKH OBYUYAKOIIIUXCA
Bonpocwt 015 noozomoeku k
Koumponupyemuwie pazoennt UHOUBUOYAIbHOMY / (hpOoOHmMATIbHOMY

(memwt) Oucyunaunsl (Mooyasn) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0yJns)

PA3JAEJI 1 JIrvoau u Mmup

1. Do you have a career plan? Where do

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHeie kauecTBa u| 1. What are your strengths and weaknesses?

UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u myremectsust | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 JlesiTeJIbHOCTH YejioBeKa B 001eCTBe

Tema 2.1.

OO01IeCTBO M CEMBI

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2.

H3BecTHBIE MTOOH

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3.

MupoBbie TpoOIEMBI

1. Do you believe in human effect on the
environment? Is there any scientific evidence
you are aware of?
2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.
3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B Ou3Hece

Tema 3.1.

Hauasio HoBoro 6usHeca

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2.

Kommnanun

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tema 3.3.

[Tpomaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IEJ 4 H

a4yayio padoTbl KOMIIAHUM

Tema 4.1.

KpeartuBnbie naeun

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tema 4.2.

Mapketusr

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
Importance in current market?

3. What are the current approaches used for

marketing?




Tewma 4.3. IInanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yJabTATOB TECTOBBIX 3aJaHUii
o0y4yaromuxcst

B 3aBepiieHnn n3ydeHus! Kaxaoro pasjesia JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJNUTBCA TECTUpOBaHUE (KOHTPOJb 3HAHUW 1O pasleny, pyOexHbIN
KOHTPOJIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJIHEHHS TEKYLIUX TECTOBBIX 3aJJaHUI
olleHHMBaeTcs B Oamtax. MakcuManbHOE KOJIMYECTBO OalyioB IO TECTOBBIM
3aJJaHUSM OIpeeNIAeTCs MPENoiaBaTessiM U MpeicTaBiIeHo B Tabaule 2.1.

TecToBble 3a1aHNs NIPEACTABIEHBI B BUJIE OLIEHOYHBIX CPEACTB U B IIOJHOM
o0beMe MpeAcTaBiIeHbl B OaHKE TECTOBBIX 3aJaHUi B 3JIEKTpOHHOM BHe. B dhonzae
OLICHOYHBIX CPEACTB MPE/ICTABICHBI THUIIOBbIE TECTOBBIE 3aJaHusl, pa3paboTaHHbIE
UL U3Y4YeHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCUOHATBHON
HAIIPaBJICHHOCTH.

Texymuii KOHTpOJIb NPEeaycCMaTpUBaET IMPOBEPKY Yy OOy4YaeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHUN YTEHUS U NMHCbMa HA AHTJIMHUCKOM SI3BbIKE. 3aaHHUs
SABJISIFOTCS] TUITOBBIMH U1 BCEX Pa3JIeIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIAA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C. decided D.appointed

1. Writing (ITucsmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements
are. Try to persuade the employer that you are the best person for the job, give
your reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with
things to buy, and British consumers are buying more clothes and shoes than ever
before. Online shopping means it is easy for customers to buy without thinking,
while major brands offer such cheap clothes that they can be treated like disposable
items — worn two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PexoMeH Ay M0 OLIEHUBAHUIO Pe3YJIbTATOB /1€J10BO¥i (P0J1eB0ii) HTPBI

MakcuMaJibHOE

Kpurepuu
KOJINYECTBO 0AJLJIOB* p p

BricraBnsiercs obydarorniemycsi (MHIWBUIYAIBHO WIIH
KaK YYaCTHUKY TpYyMIbl), €CIU COJIEpPKAHHUE €ro
NEATEIBHOCTH  ITOJIHOCTBIO  COOTBETCTBYET  TEME,
KOHILICIIIINKU, COJNEPKAHUIO WUIPbl M NPHUHATOU POJIH;
YeTKO OpraHu30BaHa paboTa 1O CIOKETYy WIPHI,
OtnauyHo IIPUCYTCTBYET BAPUATUBHOCTH B PA3PEIICHUU UTPOBOU
CUTYyallUH, KOMMEHTapUu MO  XOIy  WIPHI
OCHOBBIBAKOTCS Ha MMOHATUHHOM arnmapare
IpeIMETHON 00JIaCTU M WILTIOCTPUPYIOT OCHOBHBIE
3aKOHOMEpPHOCTHM H3y4aeMOM JUCLHUIUIMHBI H €€
IIPUKJIATHON aCIIEKT

BricTaBnsiercs oOydaromemycs (MHIUBUAYATHHO WIIH
Xopomio Kak COTPYAHUKY TpYIIbl), €CIH COJEpPKaHHE €ro
NESTEIIbHOCTU B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHUEMINWHU, COHAEPHKAHUIO WUIPbl U MPUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT PAa3BUTHUE, KOMMEHTAPUH 10
X0y WIPhl  BKJIOYAIOT MOHATUWHBIA  arnmapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  HM3y4aeMoH
U CIUIIINHBI

BricraBnserca oOyvaroniemycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIbHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTIIIMK, COJEPKaHUIO WIPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CHOKCT HC ACTAIU3UPYCTCSA, KOMMCHTApPHUH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTH,
MPUKJIATHON ACTIEKT M3Yy4aeMOW IUCIUIIIMHBI
MpeJCTaBlIeH (PparMeHTapHO

HeynoBneTtBopurenbsHo

BBICTaBIIIETCS OOydaromemycsi (MHAUBUAYAIbHO WM
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpKaHUE €ro
NEATEIBbHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEPKAaHUIO WIPbl U NPUHATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCS, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4arOIIUICs HE
JEMOHCTPUPYET TOHMMAaHUS TMPHUKIATHOTO acleKTa
M3y4aeMOU JUCIUTLIIMHBI

* [IpencraBneHo B Tabnwme 2.1.

2.6. PexoMeHIaM MO OLEHMBAHHIO BONMPOCOB Jisi co0ecel0oBaHMsI 1O

aucuuiuinde  (moayiaw)  «AHocTpaHHBI  A3bIK  NPOdeccHoHANBLHOM
HANIPABJICHHOCTH.
MaxkcnmanbHOE YpOBEHb COOTBETCTBUSA
KOJIMYECTBO KPUTEPUSIM YCTHOTO OTBETA
oasoB!»*
5 6ayioB OOGyuaronuiics

1) aKTUBHO y4acCTBYET B BHITOJHEHHH 33 [aHUS;

2)IIOJHO W apryMEHTHPOBAHO PACKPBIBACT COJCPIKAHUE TEMBI
BBICKA3bIBAHUS;

3) wm3maraeT MarepHal CBSI3HO M CIIMTHO, C MCIIOJIb30BaHHEM
COOTBETCTBYIOIINUX JIEGKCUKO-TPAMMATUYECKUX W (HOHETUIECKUX
CPEIICTB;

4) neMOHCTpUpPYET OeriocTh peun OJIM3KYIO K €CTeCTBEHHOM, 0e3
JUTUTEIILHBIX T1ay3 U TTIOBTOPOB;

5) ITeMOHCTpPUPYET YMEHHUS MOICPKUBATH KOHTAKT C ayAUTOPHUEH U
cobeceTHUKaMH, OBICTPO M MPABUJILHO pearupyer Ha




MIOCTaBJICHHBIE BOMPOCHI, YMEET MOAAEPKaTh Oeceny, BhICKa3aTh
CBOE MHCHHUC;

6) ogomyckaer 1-2  JeKCHYECKHE, TpaMMATHUECKUE WIIH
(dboHETUYECKHE OIITHOKH,

4 Ganna

OO0yuaromuiics

1) 1OCTaTOYHO aKTWBHO YYaCTBYET B BBHITIOJTHCHUH 33/ TaHUS,

2) JIOCTaTOYHO IIOJHO H apryMEHTHUPOBAaHO pAacCKpbIBAcT
coJiepKaHUE TEMbI BEICKa3bIBAHMS;

3) wW3maraeT Marepwall CBSI3HO M CIIMTHO, C WCIIOJb30BaHHEM
COOTBETCTBYIOIIHUX JICKCUKO-TPAMMATHYECKUX W (HOHETHICCKUX
CPEIICTB, MOMyCcKasi HeOOJBIITNE HETOYHOCTH, KOTOPHIC HE BIUSIOT
Ha COJIepKaHUE BBICKA3bIBaHMS, HE MEIIAIOT €ro IMpPaBUJIBHOMY
BOCIIPUATHIO;

4) TeMOHCTPHUPYET OErI0oCTh peur OJIM3KYI0 K €CTECTBEHHOU, B PeUH
MOKET HaOII0IaThCsI HEKOTOPOE KOJMYECTBO Tay3, CBSI3aHHBIX C
MTOMCKOM ITPaBHJIBHBIX CPEJICTB BHIPAXKEHUS,

5) IeMOHCTPUPYET YMEHHUS MOAACPKUBATH KOHTAKT C ayAUTOPHEN U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO U MPABUIILHO pearupyeT Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOAepkKaTh Oeceay, BbICKa3aTh
CBOE MHCHHUC;

6) gomyckaeT 3-5 JIeKCHMUYECKHMX, TpaMMaTHYECKHX WM
(dhoHEeTHYECKUX OMMOOK;

3 Gata

OOGyuaronuiics

1) akTUBHOCTH OOYYAIOMIErOCs HEIOCTATOYHAS, OH HMCIIBITHIBACT
TPYAHOCTH TP OOILIEHNH;

2) HETOJIHO PACKPBIBACT COCPIKaHUE TEMbI BBICKA3bIBAHUS,

3) u3jaraeT MaTepHal HEIOCTATOYHO CBSI3HO U TIOCIIE0BATEIIBHO,
3HAHUS TEPMUHOJIOTHH HE JOCTATOYHBI JIJISI PACKPBITHS TEMBI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCUYECKUX, TPAMMATHUCCKUX H
(OHETUYECKUX CPENCTB IS OCYIICCTBJICHHS IOJHOIEHHOTO
BBICKQ3bIBAHUS;

4) peuyb 3aMeIJICHHAs, OOYYAIOIIMKCS [€TaeT JOCTATOYHOE
KOJIMYECTBO May3 JI TOMCKa HEOOXOAMUMBIX CJIOB M BHIPAKCHHIA;

5) JIeMOHCTpUPYET HEIOCTATOYHBIC YMEHHS TOAACPKUBATH
KOHTAKT C ayJIMTOpUel u coOeCeTHUKAMHU, IOCTATOYHO MEJJICHHO
pearupyer Ha IMOCTaBJICHHBIC BONPOCHI, HCITBITHIBACT 3aTPYIHEHUS B
OTBETaX Ha HEKOTOPHIC M3 HHUX, C TPYAOM TOJICPKUBACT Oeceny,
BBICKA3bIBACT CBOE MHECHHUE;

6) momyckaer Oosee 6-9 JEKCHMUYSCKUX, TpaMMaTHUCCKUX HIIH
(OHETHUYECKHX OIMHOOK;

0-2 Gayia

OOGyuaronuiics

1)  OOueHre MUHUMAIBLHOE WK OTCYTCTBYET COBCEM;

2)He pacKpBIBAET COJIEP>KAHNE TEMbI BHICKA3bIBAHUS;

3) u3maraet MaTepuai HeCBSI3HO M HETIOCIIe0BATEIbHO, HE BIIA/ICET
COOTBETCTBYIOLIEW TEPMHUHOJOIMEH, a TaKXke JIOCTAaTOYHBIMHU




JIEKCUYECKUMU, TPAMMATHYECKUMHU 1 (DOHETHUECKUMHU CPEICTBAMU
111 OCYIIECTBIICHUS BBICKA3bIBAHMUS,

4) peub 3aMeIUICHHAs, HEBHATHAs, HW300MWIYeT JIMTEIbHBIMU
nay3aMu v TIOBTOPaMH;

5) He yMmeeT TOAAEPKUBATH KOHTAKT C ayIuTOpHEH U
coOecelHUKaMH, MEIJICHHO WJIA COBCEM HE pearhpyer Ha
MOCTaBJICHHBIC BONPOCH, HE yMEET MOIICPKHUBATh Oeceny u
BBICKA3aTh BBICKA3bIBACT CBOE MHEHHUE;

6) momyckaer Oosiee 10 JslekcMYeCKHX, TpaMMAaTHYCCKUAX I
(OHETHYECKUX OLTHOOK.

* IlpencrasieHo B Tabnuie 2.1.

THUITIOBBIE BOITPOCHI JJISA COBECEAOBAHUA 151 IPOBEPKH
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIroau u Mmup

Tema 1.1. Mos 6ynymias npodeccus

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemiecTBus

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlesiTeJIbHOCTD YeJIOBEKAa B 00IIECTBE

Tema 2.1. OOIECTBO U CEMbBS

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. 1I3BecTHBIC TH0IU

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie TpoOIeMbI

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B Ou3Hece

Tema 3.1. Hauano HOBOTO OM3HECA

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?

3. What are the advantages and disadvantages of starting your business?
Tema 3.2. Kommnanuu

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy
Activities of multinationals. Advantages and disadvantages.

Tema 3.3. [Ipogaxu



1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.

Pa3znen 4. Hauasno padoTbl KOMIAHUM

Tema 4.1. KpeaTuBHble ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?
3. How much you want to earn after several years?

Tema 4.2 MapkeTuHr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?

Tema 4.3. [InannpoBanue

1. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHAaIlUU 10 OLIEHMBAHHUIO TNCKYCCHOHHBIX T€M JIJIsSI KPYIJ0ro
CT0J1a (IUCKYCCHUM).

MaxkcuMmajibHOE YpOBEHBb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETA KPUTEPUSIM
O0ajuIoB
5 6amioB OOGyuaronuiics

1) aKTHBHO y4acTBYET B BBIITOJHEHUH 3aJaHN;

2)IOJHO W apryMEHTHPOBAHO PACKPHIBAET COJCP)KAHUEC TEMBI
BBICKQ3bIBAHUS;

3) wm3jaraeT MarepHall CBSI3HO M CIIMTHO, C MCIIOJb30BaHHEM
COOTBETCTBYIOIIMX JIEKCUKO-TPaMMaTHYeCKUX U (HOHETUUYECKHUX
CPEICTB;

4) neMOHCTPUPYET OCTIOCTh peur OJU3KYIO K €CTECTBEHHOM, Oe3
JUTUTEIBHBIX T1ay3 U [IOBTOPOB;

5) IeMOHCTPUPYET YMEHHUS MOAACPKUBATH KOHTAKT C ayAUTOPHEN
co0ecemHMKamMu, OBICTPO M  MPAaBWIBHO  pearupyer Ha
MMOCTaBJICHHBIC BOMPOCHI, YMEET MO ACpKaTh Oeceqy, BhICKA3aTh
CBOE MHECHHUE;

6) Jnmomyckaer 1-2 JleKCHYECKHE, TpaMMaTHYECKHE WA
dboHeTHueCcKue OMUOKH,

4 Gamna

OOGyuaroruiics
1) OCTAaTOYHO aKTUBHO YYAaCTBYET B BBITIOJIHECHHH 3a1aHHS,;
2) [OCTaTOYHO IIOJHO H  aAPryMEHTHPOBAHO PAaCKPBIBACT

COJIEpKaHNE TEMbI BHICKA3bIBAHMSI,

3) w3iaraeT Marepuall CBSI3HO M CIIMTHO, C HCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHYECKUX U (HOHETHUECKUX
CPEIICTB, TOMyCcKasi HeOOJIbIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJCpKaHWE BBICKA3BIBAHMS, HE MEIIAIOT €r0 MPaBUILHOMY
BOCIIPHUSTHIO;

4) TeMOHCTPHPYET OCTJIOCTh peur OJHM3KYI0 K €CTECTBEHHOM, B peUH
MOKET HaOII0IaThCd HEKOTOPOE KOJMYECTBO Tay3, CBA3AHHBIX C
MOVICKOM TMPABUIIbHBIX CPEJICTB BBIPAKEHUS;

5) 1eMOHCTPUPYET YMEHHS TIOACP)KUBATh KOHTAKT C ayTUTOPHEN U
cobeceTHUKaMH, JOCTaTOYHO OBICTPO U MPABHIIBHO pearupyeT Ha
MOCTABJICHHBIC BOIMPOCHI, YMEET MOAepKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) nmomyckaer 3-5 JIEKCHMYECKHX, TI'PAMMATHYECKUX  HJIH
dboHEeTHYECKUX OMHNOOK;




3 caa

OOGyuaronuiics

1) akTUBHOCTH OOYYAIOIIETOCsS HEIOCTATOYHAS, OH HCITBITHIBACT
TPYAHOCTH ITPH OOILICHHH;

2) HEMOJIHO PACKPBIBACT COACPIKaHNE TEMbI BBICKA3bIBAHUS,

3) m3maraet MaTepual HeJJOCTaTOYHO CBS3HO U MOCIICI0BATEIIBHO,
3HAHUS TEPMUHOJIOTHH HE JOCTATOYHBI JIJISI PACKPBITHS TEMBI, a
Tak)ke 00ydaeMOMy HE XBaTaeT JICKCUIECKUX, TPAMMATHICCKUX U
(OHETHYECKUX CPENCTB JJIA OCYIICCTBICHHUS IOJHOIIEHHOTO
BBICKA3bIBAHMS,

4) peub 3aMeIJICHHAs, OOYYAIOIIMKCS JENaeT JOCTaTOYHOE
KOJIMYECTRBO May3 JIJIs [TOMCKa HEOOXOIUMBIX CJIOB M BHIPYKEHUH;

5) nIeMOHCTpUPYET HEAOCTATOYHBbIE YMCHHS IOIACPKUBATH
KOHTAaKT C ayJIuTOpHei U coOeceTHUKaMHU, JOCTATOYHO MEIJICHHO
pearupyeT Ha IOCTaBJICHHBIE BOIIPOCHI, HCIIBLITHIBACT 3aTPYAHCHHS B
OTBETax Ha HEKOTOPhIC U3 HUX, C TPYJAOM IOAAepKUBAET Oeceny,
BBICKA3bIBAE€T CBOE MHCHHC;

6) nmomyckaer Oosee 6-9 JEKCHMYECKHMX, IPaMMAaTHYCCKUX WIIH
(dhoHEeTUYECKUX OMHOOK;

0-2 Gamna

OOGyuaronuiics

2)  OOIeHne MUHUMAIIBHOE MITH OTCYTCTBYET COBCEM;

2)He pacKphIBaCT COACPKAaHNE TEMbI BEICKA3bIBAHUS;

3) m3naraet MaTepual HECBSI3HO W HETIOCIIeIOBATEIbHO, HE BIIJICET
COOTBETCTBYIOIICH TEPMHUHOJIOTHEH, a TakKe JOCTaTOYHBIMU
JIEKCUYECKUMU, TPAMMATUYECKUMU ¥ (POHETUIECKUMU CPEACTBAMHU
JUTSI OCYIIIECTBIICHUS BHICKA3bIBAHMUS;

4) peub 3aMeUICHHAs, HEBHATHAS, W300MJIYeT JUTUTCIBHBIMU
nay3aMu ¥ IOBTOPaAMH;

5 He yMeer NOMJICP)KUBATH KOHTAKT C AayJUTOPUCH W
co0eceTHUKaMHU, MEJJICHHO WJIM COBCEM HE pearupyer Ha
MIOCTABJICHHBIE BOMPOCHI, HE YMEET MOJJIEPKUBATh Oeceny u

BBICKA3aTh BLICKA3bIBAET CBOE MHEHHUE;
6) nomyckaer Oosee 10 JeKCHYECKMX, TpaMMaTHUCCKHX WU
(oHETHUECKUX OIIHUOOK.

* Ilpencrasieno B Tabnuiie 2.1.

TEMBI JJUCKYCCHM 1JIsI TPOBEPKHW YPOBHSI

COOPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1.1. Mos 6yaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nyremecrBusi

1. The best time to visit your own city.




2. The biggest transport problems in your country.

Tema 2.1. O011eCTBO U CEMbS

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIOAHN
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. Muposbie npodJieMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauayio HoBoro 6u3Heca

1. What conditions are important for people starting new businesses?
2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. What makes a successful organisation?

2. What makes a good employee?

Tema 3.3. IIpogaxu

1. How to become a successful sales person?

2. Negotiating successfully. What can help? (effective salesperson).
Tema 4.1 KpeaTuBHbI€ HjaeH

1. What factors make companies successful?

2. Problems of young managers. How to deal with them.

Tema 4.2. MapkeTuHr

1. Brand loyalty. Is it important?

2. Branded products and their value.

Tema 4.3. Il1anupoBaHue
1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeHallUM M0 OLIEHUBAHUIO TOKJIAJI0B, YCTHBIX COOOIIIEHHIA.

Jlokmanbl U cOoOOIIEHUsT ABJISIFOTCA (opMaMu YCTHOTO MOHOJIOTHYECKOTO

BbICKa3bIBaHUSl. PeKOMEHIalMU K YCTHBIM COOOILEHHUSIM HU3JI0KEHbl B TaOIuUIEe
2.1.2.

TEMBI, JOKJIAJIOB, YCTHBIX COOBIIEHUH U151 TIPOBEPKHA
YPOBHA CPOPMHUPOBAHHOCTHU KOMIIETEHIINA
Tema 1.1 Mos Oyaymias npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JInuHOCTHBIE Ka4eCcTBa U UMUK



1. My strengths and weaknesses?
2. TV, the Internet, newspapers.

Tema 1.3. Typusm u myTeniecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OOI1IECTBO U CEMBA
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

H3BecTHBIC 101U

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tewma 2.3. MuoBbie TpoOIEMBI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauano HoBoro 6usHeca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Kommanuu

1. Successful organization as | see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tema 3.3. Ilpomaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 KpeatuBnsie Uneu
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tewma 4.2. MapkeTunr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tema 4.3. [InanupoBanue
1. The secrets of good planning.
2. Revise their plans for business.



2.9. PeKOMeHIlaHHH o OICHUBAHHNIO yMeHI/lﬁ YTeHUSA

B nporuiecce 00yueHus 4TeHHI0 00YJaIOMIUNACS JOMKEH HAyIUThC CBOOOTHO
YUTATh U TIOHUMATh AHTJIOA3BIYHBIA TEKCT MPOQPECCHOHANBHOM, aKaJIeMUYECKON U
JIEJIOBOM HAPABJIEHHOCTH.

Kpurepun ouneHuBanus ymeHuid ureHunu. OOy4damomuiicss JOJKeH
yMeTh:

YUTaTh W TOHUMATh BIIEPBbIE TMPEIAbIBICHHbIE AyTEHTUYHBIE TEKCThI
MpoeCCUOHATTEHON, aKaJeMUYECKOM W JeJOBOM HAIpPaBICHHOCTH  YTCHHE
HAy4YHBIX CTaTeW, AaHHOTAIMM, TE3UCOB, OMONMOrpaPUUYECKUX OINUCAHUNU B
npejeiax u3y4yaeMoil HaydHOU U Npo(ecCHOHATbHOM TEMATUKH, a TAKXKe JE€JI0BOM
NEPEIUCKN)

BJIAJICTh YMCHHSIMH DPa3JIMYHBIX BHJOB 4YTeHHS (O3HaKOMUTENIbHOE /
npocMoTpoBoe / wu3yyaromiee) ¢ KOMMYHUKAaTHBHOM 3amavedl (MIOHUMaHHE
OCHOBHOT'O COJIEpKaHus / W3BJICUECHUE 3alpalinBaeMord MHGOpManuu / MOIHOE
NOHUMaHue UHGOPMAIIH);

BBIWICHATh OIOPHBIE CMBICIOBbIE OJIOKM B TEKCTE, BBIJCISATH OCHOBHBIC
MBICIIA U (DaKThl, HAXOJIUTh JOTUYECKUE CBSI3U, UCKIIOUYATh W30BITOUHYIO

uH(pOpMaLUI0, TPYNIUPOBATH W OOBEIMHATH BBIICJICHHBIE MOJOXKEHHUS IO
MPUHIUITY OOIIHOCTH;

IPOrHO3UPOBAaTh  IMOCTYMAKOIyl0 HWHGOPMalLMIO, BIAJAETh HABBIKAMU
A3BIKOBOI JOTaJIKU (Ha OCHOBE KOHTEKCTA, CJIOBOOOPA30BAHHS,
MHTEPHALIMOHAJIBHBIX CJIOB U JIp.);

YmMmenus u HaBbIKH, Oﬁecneanammne P€IICHUEC KOMMYHMKATHBHBIX

3ajga4:

- pacno3HaBaTb 3HAYEHUE MHOTO3HAYHBIX A3BIKOBBIX €IMHHI] 11O
KOHTEKCTY;

- JOrajplBaThCi O 3HAYEHWH HE3HAKOMBIX S3BIKOBBIX E€IMHHUI[ 11O
KOHTEKCTY;

- HUCKaTh TpedyeMyto nH(OpMAIUIO, 10 KITIOYEBBIM CIIOBaM,
- TIOHMMATh O0IIIee co/iepkaHre GpParMeHTOB TEKCTa;

- TPOTHO3UPOBATH COJECPKAHUE TEKCTA WM €ro (hparMeHTOB MO 3HAYMMBIM
KOMITOHEHTaM: 3aroJIoOBKam M MOJ3arojioBKam, MepBbIM MPEAJIOKEHUSIM U T.J1.;

- U3BJIEKaTh M3 TMPOYUTAHHOTO TeKCTa UHGOpMAIUIO (HAKTHYECKOrO
(OBECTBOBATEIBHOTO U OMUCATEIBHOI0) XapaKTEPa;

- U3BIEKaTh M3 TMPOYUTAHHOTO TEKCTa WH(GOPMALIMIO, OTPAKAIOIIYIO
OLICHOYHOE MHEHHE aBTOPA;



- HU3BJICKATb H3 IPOYUTAHHOI'O TCEKCTA I/IH(bOpMaIII/IIO, OTpaXKarouyro

APryMmMCHTAlUIO,

H3BJICKATb H3 IIPOYUTAHHOTO TCKCTA HMINIMOUTHO IIPCACTABICHHYIO

uHpopMaIuio;

- IIOJB30BATBCA ABYA3BIYHBIM W OJHOA3BIYHBIM CJIOBapéM HN3y4acMoro

A3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHUC YHOTp€6JIHCMOﬁ B TCKCTC JICKCHUKH.

KpHTepI/II/I OLlCHUBaHUHA yMCHI/Iﬁ YyTeHUsA Oﬁy‘lalOI[II/IXCH

Koui-Bo VYpOBEHb COOTBETCTBUS YMEHUN UTECHUS KPUTEPHUAM

0aioB

) OO6yuaronuiics:

0asu10B | 1) MOTHOCTEIO MOHUMAET COJICPKAHUE TEKCTA
2) paBUIIEHO TOHUMAET KOMMYHUKATUBHYIO 3371a4y;
3) IpaBUIILHO BBITIOJHSET BCE 33aHUS K TEKCTY;
4) BBIYJICHSICT OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIJICIISICT OCHOBHBIC
MBICIIU U (PaKThl, HAXOJIUT JIOTUYECKHUE CBS3H,
5) BiageeT yMEHUSIMH IIPOTHO3UPOBAHUS U SI3BIKOBOH JIOTAJIKH.

4 OOGyuaronuiics:

O0amwia | 1) B OCHOBHOM ITOHUMAET COJICPKAHUE TEKCTA
2) TOHMMAaeT KOMMYHUKAaTHUBHYIO 3ajady, HO Jomyckaer 1-2
HE3HAYNTENHHBIX OITHOKH;
3) npaBUIIBHO BBHIMOJHACT BCE 3aIaHKs K TEKCTY, HO JomyckaeT 1-2 omuoKu;
4) B OCHOBHOM BBIWJICHSICT OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIACIISCT
OCHOBHBIE MBICTH U (DAKTBHI, HAXOIUT JIOTHUECKUE CBSI3H,
5) B OCHOBHOM BJIaJIe€T YMEHUSMH TIPOTHO3UPOBAHUS U S3bIKOBOM JIOTAJIKH,
HO HE BCET/Ia MOKET JIOTaJaThCs O 3HAYCHUH HE3HAKOMBIX CIIOB.

4 OOGyuaroruiics

O6amuia | 1) He TOJHOCTBIO TOHUMAET COACPKAHUE TEKCTA;
2) HE MOJIHOCTHIO MOHMMAET KOMMYHHUKATHBHYIO 3aj1a4y U JOIycKaeT 3-4
OIINOKU;
3) npu BBITIOJIHEHUY 3a/IaHHUI K TEKCTY, HO JOMyCKaeT 3-4 OImmOKy;
4) ¢ TpyZOM BBIWICHSET OMOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICIIU U (PaKThI, JOTHYECKUE CBSI3H,
5) HCHBITBHIBACT CIIOKHOCTH C SI3BIKOBOM JIOraJ KON, HE BCEr/Ia MOXKET
JOTaIaThCs O 3HAYEHNH HE3HAKOMBIX CIIOB.

0-2 OO6yuaronuiics:

Oamta | 1) He MOHMMAECT COJIEPIKAHNE TEKCTA;

2) HEe IOHUMAaeT KOMMYHUKATHBHYIO 33]1a4y;

3) npu BHINIOJIHEHHUH 3aJIAHUI K TEKCTY JOMycKaeT Oosee 4 ommooK;

4) He MOXET BBIWICHUTH OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITU U (DaKThI, JIOTUYECKUE CBSI3H;

5) He BNazieeT S3IKOBOM IOTAIKOM, HE JOTAIaThCS O 3HAYCHUH HE3HAKOMBIX
CJIOB.

IIpuMepbI TEKCTOB:




Text 1. O3HaAaKOMHUTEJIBLHOE YTEHHE.

Read the text and decide if these statements are true (T) or false (F).
IT’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over
the years seem to constantly suggest that people want more from their work than
just their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many
people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten lronies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference
between what employers think motivates their staff and what actually does, is



huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human
resources specialist, provides interesting evidence to support this. One of the
most demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they
would like to see their non-performing colleagues fired. This might seem
surprising but, as Hui says, 'employees feel it is not fair if less-dedicated o
members of staff are rewarded in the same way as their better-performing
colleagues. In the end everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. [IpocmoTpoBo€e UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
¢) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work
for those who are fit to hold a job, but it's an important consideration of the
financial industry. The unemployment rate, or the official percentage of work-
eligible persons who aren't currently hired, is often used to gauge the health of an
area's economy generally; broadly speaking, a high unemployment rate indicates a
poorly performing economy, while a low unemployment rate indicates a solid
economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

BOITPOCHI K 3AYETY 110 PA3ZJAEJAM (TEMAM) IMCIHUIIJIMHBI
MOAYJIsA)

[Ipy nDpoMexyTOuHON arTecTauMy/ KOHTPOJIE 3HAHUU 1O pasaeny
YUHUTBIBAIOTCS YMEHHsI OOYYarolMXCS B YTEHUH, TOBOPEHHM, W HUCbME. Takoii
KOHTPOJIb BKJIIOYAET YCTHBIE BBICKA3bIBAHUSA OOYYAIOIIUXCS, U MMCHMEHHBINA TECT.
YMeHuss ayaupoBaHUS MpOBEpAETCA B Ipolecce  cobeceoBaHHsS IO
TEME/KOHTPOJIbHBIM BompocaM. KonuuecTBo OamioB 3a Ka)J0€ BBINOJIHEHHOE
3a/laHHe, 3aBUCHUT OT THIIA TECTOBBIX 3aJlaHWA M OTOBAPUBACTCA KaXIbId pa3 B

TCCTOBBIX 3aJaHUAX OTACIBHO.

Pazpnea 1. JIronu u mup
Tema 1.1. Mos 6ynyuias npodeccus
1. Do you think about your future life?
2. Do you find your future profession interesting?

Tema 1.2. JInuHOCTHBIE KaYeCTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTeniecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Pa3jen 2. JlessiTeIbHOCTD Yel0BeKa B 001eCTBE

Tema 2.1. OOmIECTBO U CEMBSA

1. How often do you have family reunions with extended family members?
2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JI0IH
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie npoOiaembl
1. What countries would you like to visit? Why?



2. Have you ever been in a difficult situation while traveling?

PexkoMeHIallU U 110 OLICHUBAHUIO KOHTPOJIbHOM PadoThI
YpoBeHb BBHINOJHEHUS 3aIaHUI 00YyYaIOIUMUCS OLIEHUBAETCA B Oalliax B
COOTBETCTBHUM C KOJMYECTBOM 3aJlaHUM U OaljaMu, HAYUCISIEMBIMU 3a KaXKJ10€
n3 HuX. [lomydeHHbIe pe3ybTaThl 3aTEM MEPEBOAATCS B UTOMOBOE KOJIUYECTBO
OaJIJIOB B COIJIACHO MPOIIEHTY MPABUIBLHO BBIITOJHEHHBIX 33JJaHUN IO

CIEAYIOUIEN MIKaJe: OLIEHKY IO IIKale COOTBETCTBHS. OLIEHKa COOTBETCTBYET
CIEYIOLIECH IIKaJIE:

% mpaBUIIBHBIX OTBETOB Bamner

90-100 5
75-89 4
60-74 3
menee 60 0-2

Kourpoabnasi padora 1

(Pa3zmen 1)
Test 1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their
instinctive feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the




candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 Aemotion B feeling  C human D person
2 Areasonable B sensible C substantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains
7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons
9 A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2. 1goto ... every day, including Saturday.
a.work b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a. work b.job c.employment d.occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.
a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work  b.job c.employment d.occupation



9. She is a tour guide by ...

a. work b. job c. employment  d. occupation

10. My present ... doesn’t satisfy me financially, so I’'m going to quit.
a. work Db.job c.employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

Konrpoannas pa6ora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected
for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and delivery
of WEI's conferences and exhibitions, including invitations, set-up and
logistics. You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given.  To apply, please send a full CV with a
(9) letter to  Angus Heath, Events Manager.
(10) will beheld in the week of 24th January.

10 points

Il. Vocabulary/Grammar
Choose the best word to fit the gap.

1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence  Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s impression was that Sam was the
most suitable candidate.
Aoverdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  Clabel D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up Cinto D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITIPOCHI K OK3AMEHY I10 PA3JIEJIAM (TEMAM)
JUCLUIIIAHBI (MOY.JIS)
Paznen 3. IlepBble m1aru B OusHece
Tema 3.1. Hauasio HoBoro 0m3Heca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanun
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Iponaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Paznen 4. Hauasio padoThl KOMIIAHUHT
Tema 4.1 KpeaTuBHble ujaen
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTHHT
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 IliannpoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

Kontpoabnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.
Seven sentences have been removed from the article. Choose from the
sentences A-H the one which fits each gap. There is one extra sentence
which you do not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ys view it as a method of training and an opportunity to
improve.

E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. In response, businesses can hold onto their best young staff by making
sure that different options are open to them.

U Can Totally Manage Gen Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y
1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can




boost morale and will also clarify what you expect from your

employees.3 Point out where they went wrong and how
they can improve on the same day.
4 hey grew up with the internet, and while their written skills

and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on
Google, they know how to do on-the-spot research to find solutions and
information in minutes. Moreover, in a world of fast-changing technology,
they are also best placed to tell you what the next up-and-coming thing is on
the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really
want, or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in
their life decisions, they will explore different career paths rather than locking
on to one.7

5 points
2. Write one question to each paragraph of the text.
5 points
Il. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4, | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working b. when working  c. by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your "salary
are. This is the formal way of asking how much money you require.
a. needs  b.requirements  c. desires

10. Many companies want to hire someone who can
well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b.superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We need someone who can  work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. reallyhard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement  c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing
Director.

Write your proposal , including the following:

* a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Kourpoasnas padora 4
(Paznexn 4)
Test4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:

BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed
them photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm were
asked to share some personal facts. Kelly wanted to make a good impression
on her new colleagues. She talked about how she was the top student of her
year at high school and how she won a scholarship to university. The
following day her colleagues spoke to each other about how uncomfortable
they felt about her boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to
and our personal preferences. However, if the methods we choose do not
match the expectations of the people around us, it can lead to
misunderstandings and negative 4)

Let's consider different approaches to bmldmg trust. Author and speaker
Richard Barrett suggests that there are two main components of trust:
character and competence. One way of building trust is to show that we are
caring, fair, open and honest human beings. In other words, we can build trust
by showing our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results.
This way of building trust 6) our competence.

You might think about the type of trust your relationship has and the
type of trust your relationship lacks, in order to see how you can develop.
Many of us use both approaches, depending on the context. For example, in a
job interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way
we build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able  moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of
guantities (2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do
you suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have
1000 crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly

(4) in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store,
you’ll get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. I just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell
them to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t
know which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than I was
thinking of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us
to resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of
banking transfer on the Supplier’s settlement account indicated in the present
Contract, either on other settlement accounts of its counteragents according to
its written instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days
prior to the start of shipping goods. It is understood that the subject letter of
credit shall be confirmed by the first class European bank agreed upon by the
Parties that undertakes to make payment the latest 90 days of the date of
submitting by Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points
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