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PA3JIEJ 1. OPTAHU3AIIMOHHO-METOJUYECKHI

1.1. IEJIM JUCHATIIVHEI

(hopmHpoBaHUe Y 00yYaIOMUXCs EIOCTHOTO MPEICTABICHUS 0 3aKOHOMEPHOCTAX (YHKIIMOHUPOBAHHUS OpraHU3alui 1
MOBEACHUS JIIOJICH B OPraHU3alMOHHOM Ccpefie, a TAKKe B PA3BUTHH HABBLIKOB aHANIM3a, IPOCKTUPOBAHUS U YIPABICHUS
ODIrAaHM3ANMOHHRIMU CHCTEMAMH I OBRINCHNS UX 3QOEKTHRBHOCTH U KOHKVDEHTOCIOCOOHOCTH

1.2. YYEBHBIE 3ATAYN JUCIHHUITIJIMHBI

(hopMHpOBaHUE COBPEMEHHOT'O I KOHOMUYECKOTO MBIIIJICHUS;

M3yYeHHE MPOIIecca DBOIIOIIH, KaK OpraHU3aIOHHBIX CTPYKTYP, TaK ¥ OPTaHU3AIUY B IIEJIOM, KaK CyOBheKTa
COLIMOKYJIETYPHOTO MPOLIECCa;

YCBOEHHE OCHOBHBIX METOJIOB U HHCTPYMEHTOB ITOCTPOEHHUSI OPTaHU3aLMOHHBIX CTPYKTYP;

aHaJIN3 OPTaHU3AIMOHHBIX TEOPUH (KIIACCHYECKHX, HEOKIIACCHIECKHX ), a TAK)KE TIPECTaBICHII COBPEMEHHON
OpTraHU3aIlMOHHON TapaJurMbl;

M3y4eHHE OCHOBHBIX (DOPM MEXOpraHU3allMOHHON HHTETPaLlnH;

(hopmMHUpoBaHUE MpEACTABICHUH 00 OpPraHM3alMOHHOW KyJIbType Kak CHCTEMOOoOpasyromeM (akrope coBpeMEHHOU

OpraHM3aIyy.
1.3. MECTO JUCHUILJIMHBI B CTPYKTYPE OCHOBHOM OBPA3OBATEJIBHON
ITPOI'PAMMBI

Huxn (pazgen) OIIOIT BO: | b1.B.05

1.3.1. Jucyunauna "Teopus opeanuzayuu u opeanusayuonnoe noseoenue (Organization theory and
organizational behavior)" onupaemcs na creoyrouue snemenmor OIIOII BO:

Tlcuxonorus MeXITNMIHOCTHBIX OTHOIIIECHHUH

MHOoCTpaHHBIN 36K MPOGECCHOHATFHOM HAPABICHHOCTH

YmpasneH4ueckoe KOHCYJIbTHPOBaHHUE

1.3.2. Jucyunauna "Teopus opeanuszayuu u opeanusayuonnoe nosedenue (Organization theory and organizational
behavior)" evicmynaem onopoi 05l CIeOVIOWUX INEeMEHMO8:

CoOBpeMEHHBIN CTpaTerHuecKuil aHamus

Hpe[[,I[I/IHIIOMHa}I IMPpAKTHUKA

DddexTurHbie OuzHec-kommyHukaiuu (Effective business communications)

1.4. PE3YJIbTATBI OCBOEHMSA AN CHUIIJIUHDbI:

1IKc-2.1: Cnocoben epamommuo 8blcmpausaen MeliCIutHOCmHble OMHOWEHUSL C Yebio NOGLIULEHUS
adhdekmuRHOCIY desamennbHOCIY OD2AHU3AUNUY

3HaTh:
YpoBeHb 1 | poyib 3TUKH B dTUKETA B (DOPMHUPOBAHUN ITEHHOCTHBIX OPUEHTAITNI B COMMAILHOM H
pohecCHOHATIBHON IEATEIbHOCTH
YpoBens 2 | crieriuduky oOIIEHUS B KOJUICKTHBE
YpoBeHb 3 | IpUHIKUIIBI TOAEPAHTHOCTH U HOPMBI B3aUMOJICUCTBUS B KOJUICKTUBE
YMeTh:
YpoBenb 1 |anantupoBaThCs K pa3HbIM COLUOKYIBTYPHBIM PEATIBHOCTSIM, IIPOSBIISATH TOJIEPAHTHOCTD K
HAIMOHAIBHBIM, KYJIBTYPHBIM U PEITUTHO3HBIM PA3INIHSIM
YpoBeHb 2 | caMOCTOSTENHFHO aHATM3UPOBATH PA3IINYHBIE COITUATFHBIC U TIOJTUTUYECKIE TPOOIEMBI
YpoBensb 3 |oreHUBaTh GaKThl U SABICHUS MPOGECCHOHATBHOM JACATEIILHOCTH ¢ HPAaBCTBEHHON TOUKU 3PECHUS
Bnaners:
YpoBenb 1 |HaBBIKAMU PETYNIALNUU TOBEACHUS B KOJUICKTUBE
YpoBensb 2 | HaBbIKaMU B3aMMOJICHCTBUS B KOJJICKTHBE B X0JI€ TBOPUECKOTO PENICHHUs MPO(hECCHOHATBHBIX 3a/1a4
YpoBensb 3 | MeTomaMu 000CHOBaHHS CTPATETMUSCKUX U ONIEPATUBHBIX YIIPABICHYCCKUX PEIICHUN

1.4. PE3YJIbTATBI OCBOEHUSA AN CHUIIJIUHBI:

VK-3.4: HCVIOJZbS’yem 3AKOHOMEPHOCMU CMAHOBIEHUA U pA36UMUA OPSAHUZAYUOHHO20 noeeOeHuﬂ,
ebliesaent npudun HEOOCmamouHoul pesyibmamueHoCmu opeanusayuu, cpamomHo eblcmpaueaent MeXCiIu4Hocmmuovle
ONMHOWEHUA C YEJIblo NOBbIULEHUS 3¢qbel<mu6rtocmu OdesimebHOCMU opearusayuu.

3HaTh:

YpoBenn 1

KYJITYPY MBIIIUICHUS, CIOCOOHOCTH K 0000IIEHHIO, aHATH3Y, BOCTIPHSTHIO HH)OPMAIIHNH, TOCTAHOBKE
I[EJIA ¥ BBIOOPY MyTeH €€ TOCTHKESHHS

Yposens 2

OCHOBHBIC TCOPpUHU, MPUHIUIIBI, MECTOJbI dHAJIN3a 1 OLCHUBAHUC MTPOLICCCOB OPraHU3alluOHHOTO




IIOBCACHUSA B JCATCIIBHOCTU OpraHu3alin

YpoBeHb 3 | 0COOCHHOCTH UCTOPUYCCKHUX U PETUOHATBHBIX TUTIOB KYJIBTYPBI, UX TUHAMUKY, COLIUATBHEIC,
STHUYECKHE, KOH()ECCHOHATIBHBIC M KYJIBTYPHBIC Pa3InyHs

Vmerth:

YpoBeHb 1 | KpuTHYECKH OIIEHUBATH M MPOTHO3UPOBATH MOJUTHUECKUE, SKOHOMUYECKUE, DKOJIOTUICCKUE U
KYJIbTYPHBIC SIBIICHUS ¥ COOBITHS

YpoBeHnnb 2 | mpeoOpa3oBbIBaTh HHGOPMALIMIO B 3HAHUE, OCMBICIUBATH IIPOLIECCHI, COOBITHUS U SBJICHHS B MUPOBOM
COOOIIECTBE B MX JUHAMHKE U B3aHMOCBSI3H

YpoBeHb 3 | MOHUMATH U UCITOJIE30BATh S3BIKH KYJIbTYPHI, BECTU AUAJTIOT KaK CIOCO0 OTHOIIEHUS K KYJIbTYPE H
0011eCTBY

Bmaners:

Ypoenb 1 | ocHOBaMH MEKKYJIBTYPHON KOMMYHHKALMH TP COOJTIOICHUH TPUHITUIIOB TOJCPAHTHOCTH, HAaBBIKAMH
COITMAJIBHON KOMMYHHKAIIMU B IpodeccroHaabHoM chepe

YpoBeHb 2 | HaBBIKAMU TapMOHHU3AIMH YEIIOBEUCCKHUX, MEKHAIIMOHALHBIX, MEKITAPTUIHHBIX OTHOIICHUH

YpoBeHb 3 | HABBIKAMHU TOJIEPAHTHOTO TTOBEACHIS

B pezynomame ceoenusn oucyunaunwt "Teopusa opeanuzayuu u opeanuzayuonnoe nosedenue (Organization theory
and organizational behavior)" odyuarowuiica doncen:

3.1

3HATh:

METOABI OIIMCAaHWA ITOBCICHUA pa60THI/IKOB, rpynii, opraﬂnsaunﬁ

3.2

YMerh:

IMOKa3bIBaTh 1 00OCHOBATH BJIMAHNC, KOTOPOC HAIIMOHAJIbHAA JCJIOBas KyJIbTypa OKa3bIBACT Ha

KOPIIOPATHBHYIO KYJIBTYPY U peanu3anuio (pyHKINH yrpaBIeHUs OpraHu3ae

3.3

Baagern:

MpEaACTAaBJIICHUEM O COBPEMCHHOM COCTOAHNU U TCHACHIMAX PAa3BUTHA OPraHU3allMOHHOI'O ITIOBEACHUSA

1.5. @OPMbI KOHTPOJIA

Texymuit KOHTPOJIb YCIIEBAEMOCTH MO3BOJIAET OLIEHUTHh YPOBEHB CHOPMHUPOBAHHOCTH IJIEMEHTOB

KOMIICTCHIINH (3HAHMI, YMEHUH U IPUOOPETEHHBIX HABBIKOB), KOMITETEHIIMIA C TIOCJICYIOIUM 00beTUHCHHEM
OIICHOK U MIPOBOJUTCS B (DOpME: YCTHOTO ONPOCa HA JICKIIMOHHBIX U CEMHUHAPCKUX/TIPAKTUICCKHUX 3aHATHSIX
(bpoHTaNBHBIN, HHIUBUTYAJTEHBIN, KOMIUICKCHBIN), TMCHbMEHHOM ITPOBEPKH (TECTOBBIC 3aIaHII, KOHTPOJb 3HAHHUH 10
paszeny, CUTYallMOHHBIX 33IaHA{ U T.I1.), OLIEHKHA aKTUBHOCTH pabOTHI 00yHJaloIerocs Ha 3aHATHH, BKITIOYas 3a/1aHUS
JUTSL CAMOCTOSITEIILHOM PabOTEHI.

Hpome.)fcymouua}l ammecmauun

Pe3ynbTathl TEKyIIEro KOHTPOIIS ¥ MPOMEXYTOYHOH aTTeCTAluU (POPMUPYIOT PEUTUHTOBYIO OLICHKY paOOThI
ctyneHTa. Pacnpenenenue 6annos rpu GOpMHUPOBAHUN PEHTHHIOBOW OIICHKH Pa0OTHI CTYICHTA OCYIIECTBIISAETCS B
COOTBETCTBHH C JICHCTBYIONIMM JIOKAIEHBIM HOPMATHBHBIM akToM. [lo aucnummune "Teopus opraHu3anuu u
opranm3anuronHoe noseaeHue (Organization theory and organizational behavior)" BHIOM NPOMEXKYTOUHOM
ATTECTAIlUU SIBJIICTCS DK3aMEH

PA3JIEJ 2. COAEPKAHUE JUCIIAITJIMHBI

2.1. TPYAOEMKOCTBb OCBOEHUS N CHUITJIMHBI

OO6mast Tpyno€MKOCTh AUCHMIUIMHEL  "Teopus opraHu3anuy U opraHu3anroHHoe noseaenue (Organization

theory and organizational behavior)" cocraBiser 4 3au€THbIE TUHUIIBI,

144 gaca.

KonndecTBo 9acoB, BeIJIENsAEMBIX Ha KOHTAKTHYIO Pa0OTy C IperojaBareieM i CaMOCTOSTEbHYI0 paboTy
00ydJaroIerocs, onpeaeNsieTcss YI¢OHBIM TUTAHOM.

2.2. COJEPKAHUE PA3JIEJIOB TIUCHUITJIMHBI

HaunmenoBanue pa3aesioB u Tem /Buj 3auatus/ | Cemectp /| YacoB | Komneren- | Jluteparypa | Unte | Ilpumeuanue
Kypc 1107074 paKT.
Paznean 1. Theory of organization in the system of
sciences
Topic 1.1. Organization theory and its place 1 2 VK-3.4 JIT.1 J11.2 0
in the system of scientific knowledge /JIex/ [TKc-2.1 JI1.3J12.1
JI2.2J13.1




JI3.2J13.3
JI3.4
019233

Topic 1.1. Organization theory and its place
in the system of scientific knowledge /Cem 3an/

YK-3.4

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
0102233

Topic 1.1. Organization theory and its place
in the system of scientific knowledge /Cp/

YK-3.4

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
0102233

Topic 1.2. Laws and principles of
organization /JIex/

YK-3.4

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
0102233

Topic 1.2. Laws and principles of
organization /Cem 3aH/

YK-3.4

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
3102233

Topic 1.2. Laws and principles of
organization /Cp/

YK-3.4

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
3102233

Topic 1.3. Organization design /JIex/

YK-3.4

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
3102233

Topic 1.3. Organization design /Cem 3an/

YK-3.4

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
3102233

Topic 1.3. Organization design /Cp/

YK-3.4

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
J13.2J13.3
JI3.4
3102233

Pa3nea 2. Trends in modern organizations and the
foundations of organizational behavior in them

Topic 2.1. Modern types of organizations /JIex/

VK-3.4
[1Kc-2.1

JI1.1J11.2
JI1.3J12.1




JI2.2J13.1
JI3.2J13.3
J13.4
0109233

Topic 2.1. Modern types of organizations /Cem
3aH/

VK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
0102233

Topic 2.1. Modern types of organizations /Cp/

VYK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.2. Organizations of the future:
characteristics /JIex/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.2. Organizations of the future:
characteristics /Cem 3an/

VYK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.2. Organizations of the future:
characteristics /Cp/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.3. Fundamentals of Organizational
Behavior /JIex/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.3. Fundamentals of Organizational
Behavior /Cem 3an/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 2.3. Fundamentals of Organizational
Behavior /Cp/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
0102233

Pa3znen 3. Managing Organizational Behavior

Topic 3.1. Individual behavior in the

YK-3.4

JI1.1J11.2




organization /JIex/

ITKc-2.1

JI1.3J12.1
JI2.2J13.1
J13.2J13.3
J13.4
3102233

Topic 3.1. Individual behavior in the
organization /Cem 3an/

YK-3.4
[IKec-2.1

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
019233

Topic 3.1. Individual behavior in the
organization /Cp/

YK-3.4
[IKec-2.1

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
019233

Topic 3.2. Group behavior in an
organization /Jlex/

YK-3.4
[IKec-2.1

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
0109233

Topic 3.2. Group behavior in an
organization /Cewm 3an/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
0109233

Topic 3.2. Group behavior in an
organization /Cp/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
0109233

Topic 3.3. Organizational culture /JIex/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
219233

Topic 3.3. Organizational culture /Cem 3an/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
019233

Topic 3.3. Organizational culture /Cp/

YK-3.4
[IKec-2.1

JI1.1J11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4
019233

Koucynsrarus /Konc/

JI1.1JI11.2
JI1.3J12.1
J12.2J13.1
JI3.2J13.3
JI3.4




| | | | 513233 | |

PA3JIEJI 3. OBPA3OBATEJIBHBIE TEXHOJIOI'NN

B nporecce ocBoenust qucnuiuinHbl ' Teopus opraHu3anuy ¥ OpraHU3alOHHOE TIOBEICHUE

(Organization theory and organizational behavior)" ucnone3yrores:

- obpaszoBatenpHble TexHonoruu: exkuun (J1), cemunapckue 3anarus (C3), camocrosaTenbHas padoTa 00y4aroHXCs
(CP) 110 BBITTOTHEHUIO PA3IMYHBIX BUIOB 3aJaHUH;

- HHTEpaKTHBHBIC 00pa3zoBaTeNbHbIe TeXHOIO0THH: podaemHast gekuust (I1J1). JIeKnoHHbINH MaTepHa IpeICTaBICH B
Bujie crain-npeseHtanyuu B popmare «PowerPointy». {71t HarmasIHOCTH UCTIONB3YIOTCS MaTePHaIbl Pa3IMIHBIX
HAaYYHBIX 1 TEXHUUECKHX SKCIIEPUMEHTOB, CIIPAaBOYHBIX MaTEPUAJIOB, HAYYHBIX cTaTtel T.4. B xome nexiun
IpeycMOTpeHa 00paTHas CBSI3b C 00y4aloMUMHICs, AKTHBU3UPYIOIINE BOIPOCHI, IPOCMOTP U 00CYKIeHHE
Bue0MIbMOB. [1py poBeaeHNH JISKIMH HCIIONIB3YeTCs IPOOIEMHO-OPUECHTHPOBAHHBIA MEXK TUCIUIITMHAPHBINA
MOJXO0, IPENOIAraoIIUi TBOPUECKUE BOIPOCH U CO3/IaHUE JUCKYCCHOHHBIX CUTYALHH.

[Ipu U3n0KEHNH TEOPETHUECKOT'O MaTepralia UCIOIb3YIOTCS TAKUE METO/IbI, KaK: MOHOJIOTHUECKHUH, TOKa3aTeIbHbIH,
JIMAIOTUYECKHH, IBPUCTHUECKUI, HCCIIEA0BATEILCKHM, TPOOIEMHOE U3II0KEHHUE, a TAKXKE CIICAYIONIHE TPUHIIAIIBI
JMIAKTUKY BBICIIEH IIKOJIBI, TAKUE KaK: ITOCIEI0BATEIbHOCTD M CHCTEMAaTHIHOCTh 00YUYEHUsI, TOCTYITHOCTh
00y4eHHs1, MPUHLUI HAYYHOCTH, IPUHIUITBI B3aUMOCBS3H TEOPUHU U MPAKTUKH, HATJSITHOCTH U IIp. B KoHIE Kaxkaoit
JIEKIMY TIPETyCMOTPEHO BpEMsI [J1s1 OTBETOB Ha MPOOIEMHBIE BOIPOCHL.

CamocrosrensHas paboTa npeHa3HaYeHa /I BHEay IUTOPHOH pabOThI CTYICHTOB, CBA3aHHON C KOHCIIEKTHPOBAHHEM
HCTOYHUKOB, Y4€OHOT0 MaTepHaa, N3y4eHHEeM JOTOIHUTEIBHON INTEPaTyphl IO JUCIUIUIMHE, TIOATOTOBKOI K
TEKyILEMY B CEMECTPOBOMY KOHTPOJIIO, a TAK)KE BHIIIOJTHEHUEM MHIMBUIYaJIBLHOTO 3aJaHus B popmMe pedepara, scce,
NpPE3eHTANNH, SMINPHIECKOTO HCCIICTOBAHMS.

PA3JIEJ 4. YHEBHO-METOANYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYEHME JUCHUIIJINHBI

4.1. Pexomenayemasi JiurTeparypa

1. OcHOBHas JIMTEpaTypa

ABTOpHI, 3ariaBue H3nmarenscTBO, roj
JI1.1 |JI. B. Yepnas, MeHeKMEHT OpPTaHu3aIiH ;| Y4eOHO-METOIHIECKOe TI'OY BIIO "TOHAYHUI'C",
M.A. Manuk, mocoOure Mo TUCITUTUINHE IS cTyaeHTOB 1 kypca OY 2021
JI. B.Kynemosga. «MarucTp» HarpasieHus noArorosku 38.04.02

«MeHemKMeHT» (MarucTepcKue MporpaMMmEI
«MeHeKMeHT opraHu3anuin», « CTpaTeruaeckoe
ynpasieHue», «CTpaTeruueckoe yIpaBieHne B
MEXTyHapOTHOM Ou3HECe», « MeKTyHaApOIHBIN
MEHEeLKMEHT, «KoprnopaTuBHOE yrpaBieHUE U
CTpaTErMyecKoe pa3BUTHE OU3HECA» OYHOM / 3a0UHOM
dhopm oOyuenust (181 c.)

JI1.2 |W.YO. beranckas, Opranu3aiMoHHOE MoBeIeHue: yueOHoe mocooue (363 c.) |, 2020
JL.B. UepHnas,
C.B.UepnoOacna,
M.B.TpomuHa,
J.C.Anrenosa,
M.B.I'oHuapoBa

JI1.3 |W.YO. beranckas, MeHnemkMeHT opranu3aiun; yaeoHuk (440 c.) Homnenk : TOY BIIO
JI.B. Uepnas, JOHAVYUTI'C, 2021
C.B.UepnoOacna,
M.B.I'onuaposa,
M.A Manuk,
JI.B.Kynemosa

2. lonoJiHNTEIbHAS JTUTEPATYpPA

ABTODEI, 3arnaBue H3narenscTBO, roj
JI2.1 |JI. B. Yepnas, Opranu3aiMoHHOE MTOBEICHUE | YISOHO-METOAMUECKOES T'OVY BIIO "JOHAYUI'C",
A. 3. Kynemos, nocoOue 1isi cTyneHToB 3 Kypca OV «OakanaBp» 2018
M. B. Kynemosa HarpaBjeHHU ToaroToBku 38.03.02




ABTOpBI,

3armaBsue

3narenscTBO, TONI

«MenemxmenT» (poduin : « MEHEIKMEHT
BHEIIHEIKOHOMUYECKON JCATEIBHOCTIY, « Y IPaBICHHE
MEXTyHAPOIHBIM OM3HECOMY, «MEHEHIKMEHT
HEIPOU3BOJICTBEHHOU chephl», « YTIPaBICHUE MATBIM
Oou3HEeCOMY, « YIIpaBIIeHHE B c(hepe IKOHOMHIECKOU
KOHKYPSHITUN», « MEHEKMEHT TTPOU3BOICTBEHHOM
cepb, «MapkeTHHr», «Jloructuka») O4HOM / 3a09HOMN
dhopm oOyuenust (187 c.)

J12.2

JLb. KocTpoger,
N.10. beranckas,
JI.B. YepHnas,
JL.B.Kynemosa,
M.A Manuxk,
H.I'SI610HCKAas.

Teopust OpraHU3aIui U OPTaHU3AMUOHHOE TIOBEICHHE:
yueOHuK (575 c.)

Honenk : IOHAYUI'C,
2018

3. Mer

oinYecKue pa3padoTku

ABTOpBI,

3armaBsue

N3narenscTBO, rONI

JI3.1

M.B. I'onuapoga

Teopust opraHu3aIy 1 OPraHU3aNNOHHOE TIOBEJICHHE !
KOHCIIEKT JISKIMH A5t oOydaromuxcs 1 kypca
00pa3oBaTeIbHOM MPOTPaMMBbl MarucTpaTypsl
HarpaBiaeHusI noarotoBku 38.04.04 MeHemKMeHT
(npoduib «MexayHapOIHbIH MEHEIKMEHT» (C YaCTUUHOM
peanu3anueil Ha aHTJIMHCKOM SI3BIKE)») OUHOM (HOPMBI
oOy4enus (326 c.)

Honenk : PI'bOY BO
«TJOHAYUI'C», 2024

JI3.2

M.B. I'onuapoBa

Teopust opranu3aluy U OPraHU3aLUOHHOE TIOBE/ICHUE !
METOANYECKHE PEKOMEHIALMH AJIs1 OpraHU3aluu
JOTIOJTHUTENbHON BHEAY IMTOPHON (MHAUBHIYAIBHOMN)
pabotsl oOyuatomuxcst 1 Kypca oOpa3oBaTenbHOM
IPOrpaMMBbl MarucTpaTypsl HaIIPaBIeHUs IIOATOTOBKH
38.04.02 MenemkmeHT (poduiib «MexayHapOo HbIH
MEHEPKMEHT» (C YaCTUYHOW peann3alueil Ha aHTIIMHCKOM
SI3BIKE )») OYHOU (hopmbl 00ydeHus (36 c.)

Honenk : PI'bOY BO
«1IOHAVYUI Cy», 2024

JI3.3

M.B. I'onuapoBa

Teopust opraHu3aluy U OpraHU3aLUOHHOE TIOBE/ICHUE !
METOANYECKHE PEKOMEHAINH AJIs IPOBEICHUS
CEeMHMHAPCKUX 3aHATHH A7 oOydatomuxcs | kypca
00pa3oBaTeIbHOM MPOTPaMMBbl MarucTpaTypsl
HarpasieHus noarotoBku 38.04.02 MeHemKMeHT
(npounpb «MexayHapOIHBIH MEHEIKMEHT (C YaCTHYHOMN
peanu3anuell Ha aHTJIMHCKOM SI3BIKE)») OUHOM (POPMBI
obyuenus (98 c.)

Honenk : PI'bOY BO
«1IOHAVYUI Cy», 2024

J13.4

M.B. I'onuaposa

Teopust opraHu3aluy U OPraHU3alMOHHOE TIOBEICHHE !
METOANYECKHE PEKOMEHAANH AJIsl OpraHu3alnuu
CaMOCTOSITEITEHOM paboThl o0yJarommxcs 1 Kypca
00pa3oBaTenbHON IPOTPaMMBI MarucCTPaTyphl
HanpasieHus noarotoBku 38.04.02 MeHexMeHT
(mpounp «MexayHapOIHBIH MEHEIKMEHT (C YaCTHYHOMN
peain3anyeii Ha aHTJTMHCKOM SA3bIKE)») OUYHON (POPMBI
obyuenus (31 c.)

Honenk : ®I'bOY BO
«JOHAYUI'C», 2024

4.2. IlepeyeHnb pecypcoB

HHG(pOPMAMOHHO-TEJIEKOMMYHUKAIIMOHHO ceTH ""UHTepHeT"
51 [9BC JIAHDY https://e.lanbook.com
32 [9BC «SHAHUYM» https://znanium.ru
n3 |«KHUBEPJIEHMHKA» https://cyberleninka.ru

4.3. IlepeyeHb MPOrpaMMHOro odecneyeHust




JIuneH3MOHHOE ¥ CBOOOTHO pacIpoCcTpaHsIeMoe MPOrpaMMHOE 00ecTieueH e, B TOM YHCIIe OTEYECTBEHHOTO
TIPOM3BO/ICTBA!

- Libre Office (muuen3us Mozilla Public License v2.0.)

- 7-Zip (mmunens3us GNU Lesser General Public License)

- AIMP (munensus LGPL v.2.1)

- STDU Viewer (freeware for private non-commercial or educational use)

- GIMP (mmuniensus GNU General Public License)

- Inkscape (nmuuensust GNU General Public License).

4.4. lipodeccnonanbHble 6a3bl JTAHHBIX H HH()OPMAIMOHHBIE CIIPABOYHBIE CHCTEMBI

Enunas MexxBeIOMCTBeHHAs: HH(POPMAIIMOHHO-CTATHCTHYECKast cucTema https://www.fedstat.ru
OneHouHbIH moptai http://www.ocenchik.ru/

4.5. MaTtepuajibHO-TeXHHYECKOe ofecneyeHne T CUUILINHbI

Jlns mpoBeneHNs yUeOHBIX 3aHATHH, TPEAYCMOTPECHHBIX 00pa30BaTEbHON TPOTPaMMOMN, 3aKPETUICHBI
ayIMTOPUH COTIIACHO PACIHCAHUIO YICOHBIX 3aHITHI:

pabodee MECTO MPeroAaBaTelis, NOCag0YHbIe MECTa TI0 KOJIMYECTBY O0YUAIOIIMXCS, TOCKa MEJIOBast, IEPCOHATBHBIN
KOMIIBIOTED C JINIIEH3UPOBAHHBIM POTPAMMHBIM 00eCIIeYeHHEM O0IIIeTO Ha3HAYCHUS, MYIbTUMEIUIHHBINA TPOSKTOP,
9KpaH, MHTePaKTHBHAs aHETb.

PA3JIEJI 5. ®POHJI OHEHOYHbLIX CPEJCTB / KOMIIVIEKT ONEHOYHBIX MATEPHUAJIOB

5.1. KoHTpoJibHbIe BONPOCHI M 3aIaHHS

QUESTIONS FOR PREPARATION FOR INTERMEDIATE APPROVAL.:
1. The concept and essence of the organization

2. The subject and methods of organization theory

3. Relationship of the theory of organization with other sciences

4. Essence, approaches, principles, concepts of the theory of organization
5. Tectology A.A. Bogdanov in the theory of organization

6. Historical forms of organization

7. System of laws of organization

8. Classification of organizational principles

9. The main tasks and stages of organizational design

10. Organizational structure formation process

11. Structural design techniques

12. The market as an external environment for the organization

13. Types of organizations

14. Social organization

15. Basic principles for shaping the organizations of the future

16. New requirements for building organizations of the future

17. Perspective directions of development of organizations

18. People and organizations of the future according to F. Lalu

19. The human factor in the organization

20. Personal components of human behavior in the organization

21. The concept and history of the development of organizational behavior
22. Personality and factors of its behavior in the organization

23. Personality typologies

24. Motivation and performance

25. Career

26. Organizational stress management

27. Role, concept and types of groups in organizations

28. Formation of group behavior in the organization

29. Approaches to leadership theory

30. Power: concept, sources, characteristics

31. Intergroup conflict management

32. The concept, structure and essence of organizational culture

33. Key attributes of organizational culture

34. Types and types of organizational cultures

36. Types, causes and methods of conflict resolution

37. The nature and management of stress in the organization. Disruptions in staff behavior.




5.2. TeMbl NUCbLMEHHBIX Pa0OT

SAMPLE ESSAY TOPICS TO CHECK COMPETENCE LEVEL

. The system of organization sciences.

. Development of organizational and managerial thought.

. Evolution of views on the essence and structure of the organization.

. Entrepreneurial organization.

. Market-oriented organization.

. Edhocratic organization.

. Participatory organization.

. Single organizational forms of companies (bank, stock exchange, venture, jobber, corporation, factory).
. Forms of enterprise integration (association, combine, cartel, consortium, concern, corner, syndicate, trust,
financial industrial group, HC).

10. Organization of state enterprises.

11. Interaction between the state and enterprises.

12. Development of F. Taylor's ideas in the works of his followers.

13. Content and significance of the Hotthorn experiment.

14. The concept of bureaucracy.

15. Laws of the organization and their applications.

16. Mechanism for using the law of synergy.

17. The life cycle of the organization.

18. Resources that promote and hinder the development of the organization.
19. The mechanism of action of the law of composition and proportionality.
20. The effectiveness of organizational change.

21. Reorganization: stages and methods.

22. Psychological theories of personality.

23. Essence, functions and management structure.

24. The problem of the human factor in management.

25. Types and types of relationships in the group.

26. Personality in the group.

27. Stages of development of the team.

28. Group management.

29. Moral and psychological climate in the team.

30. Psychological analysis of the functions of the head.

31. The authority of the leader.

32. Leadership style and its impact on the effectiveness of the organization.
33. Personality, development of the manager and his goals.

34. Ways to develop a leader's own motivation.

35. Criteria for the effectiveness of the leader.

36. Motivation of the group and the individual.

37. Methods of stimulating labor and the psychological foundations of their application.
38. The manager's innovation policy.

39. Speech of the head and the requirements for it.

40. Psychogeometric concept of personality. Impact of leadership style on staff motivation
41. Motivational crisis of personnel: reasons and ways out

42. Motivation of asocial and deviant behavior of staff

43. Using incentives and punishments to motivate staff: foreign experience
44. Communication in the organization: the main problems.

45. Ethics of business communication.

46. Culture of negotiation.

47. Conflict management.

48. Ways of behavior in conflicts.

49. Methods of conflict resolution.

50. The consequences of conflicts in the organization.

51. The psychological foundations of team building

52. Role differentiation of the team1. Leadership as one of the mechanisms for integrating group activities.
53. Gender aspects of leadership.

54. The effectiveness of an authoritarian management style.

55. Leaders of the past, present and future.

56. Stressful states in people who have lost their jobs.

57. Models of behavior in a stressful situation.
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SAMPLE TOPICS OF REPORTS, COMMUNICATIONS TO CHECK THE LEVEL OF COMPETENCE
SECTION 1. THEORY OF ORGANIZATION IN THE SYSTEM OF SCIENCES

Topic 1.1. Organization theory and its place in the system of scientific knowledge

1. Types of resources of the organization. Interaction of its contextual and structural parameters. Organization
configuration according to G. Mintsberg.

2. Stakeholders, their expectations and the effectiveness of the organization.

3. The influence of F.W. Taylor on organization theory.

4. Mechanization of industry and the spread of bureaucratic forms of organization (M. Weber).

5. Bureaucracy as a model of social domination. The consequences of the spread of bureaucracy.

6. Results and significance of the Hawthorne experiments by J.E. Mayo. Primary and secondary groups.
Mature and immature collectives.

7. Classical theories of organization: 14 principles of administration in the theory of A. Fayol.

8. Tectology A.A. Bogdanov.

Topic 1.2. Laws and principles of organization

. Features of social laws.

. The difference between the laws of the organization and the laws for the organization.
. The law of synergy, the essence of the law, the use of the law.

. The law of development.

. The law of self-preservation.

. The law of composition-proportionality.

. The law of unity and synthesis.

. The law of awareness-ordering.

. Specific laws of social organization.
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Topic 1.3. Organization design

1. The essence and stages of organizational design.
2. Methods and stages of organization design.

3. Planning organizational systems.

4. Elements of organization design.

SECTION 2. TRENDS IN MODERN ORGANIZATIONS AND THE FOUNDATIONS OF ORGANIZATIONAL
BEHAVIOR IN THEM

Topic 2.1. Modern types of organizations

1. The concept of the external environment, the main characteristics and parameters of the measurement of the
external environment. The problem of the boundaries of the organization. Open and closed organizational systems.
2. Environmental concepts of the organization.

3. Alternative concepts of the relationship between the organization and the external environment: adaptation

and natural selection.

4. Adaptation of the organization: the problem of uncertainty and resource dependence.

5. Strategies for adapting the organization to the external environment.

6. Perspective of natural selection: the concept of organizational population, ecological niche.

7. Survival of the organization in the external environment. Topic 2.2. Organizations of the future:

characteristics

1. Transition from the current model of organization to the future.

2. Organization of the future: main features and organizational structures.

3. Turquoise organizations as the pinnacle of the evolutionary development of organizations

Topic 2.3. Fundamentals of Organizational Behavior

1. Models of organizational behavior.

2. Development of theories of organizational behavior at the present stage.
3. Preconditions for the emergence of organizational behavior.

4. School of Scientific Management.

5. Classical school of management.

6. Industrial psychology and the school of human relations.

7. School of Behavioral Sciences.




8. Development of the theory of organization and approaches to management in the second half of the XX
century: management science and quantitative approach; organization as an open system; Japanese type of
management; "Quiet management revolution".

SECTION 3. MANAGING ORGANIZATIONAL BEHAVIOR

Topic 3.1. Individual behavior in the organization

1. Individual behavior and personality. Factors influencing individual behavior.
2. Theories of personality: personality factors according to R.B. Cattell; psychodynamic theory of personality;
personality theory K.G. Cabin boy; Myers-Briggs personality type indicators.

3. Perception and attitudes of the personality.

4. The role and importance of motivation in the management of the organization.
5. Basic concepts, content and practical implementation of modern theories of motivation.
6. Assessment of the level of motivation of employees (AU Hayem).

7. Motivational profile (C. Richie, P. Martin)

8. Essence and types of careers.

9. Career management.

10. The system of service and professional promotion.

11. Work with the personnel reserve.

Topic 3.2. Group behavior in an organization

1. Modern assessments of the phenomenon of leadership.

2. Manager and leader.

3. Leadership training.

4. The psychology of influence and power.

5. Nomination of a leader as a process of group dynamics.

6. Mechanisms of the leader's relationship with the group.

7. Leadership substitutes.

Topic 3.3. Organizational culture

1. Organizational culture: basic approaches to learning

2. The Role of Culture for Organizational Effectiveness

3. Models of organizational culture

4 . Organizational climate as a special phenomenon.

5. Methods for studying the climate and culture in the organization

5.3. ®oHx oneHOYHBIX cpeacTB / KoMILIEKT 01leHOYHBIX MATEPHAJIOB

KoMruteKT o1ieHOYHBIX MaTEepPHAJIOB IO 00pa30BaTEILHOM MpOorpaMMe MarucTpaTypa HarpaBIeHHs oAroTOBKH 38.04.02
MenemxmenT (nmpodunb «MeXIyHapOIHBIH MEHEKMEHT (C YacTUYHOW peanu3alueil Ha aHTJIHMHCKOM SI3BIKE)»)
pa3paboTaH B COOTBETCTBUH C JIOKAIbHBIM HOpMaTHBHEIM akToM ®I'BOY BO "JIOHAVYUI'C".

KoMruteKT o1ieHOYHBIX MaTEepPHAJIOB IO 00pa30BaTEILHOM MpoTrpaMMe MarucTpaTypa HarpaBeHHs oAroToBkH 38.04.02
MenemkMenT (podmib «MexXayHapoIHbIH MEHEIKMEHT (C YaCTUYHOH pealu3aluedl Ha aHTJIHIACKOM S3bIKE)») B
NOJHOM 00beMe npeactasiieH B Buae npuinokeHust OIIOIT no ganHoH 00pa3oBaTeb-HON NpOrpamMMme.

5.4. IlepeyeHb BH/I0B OLICHOYHBIX CPeICTB

YCTHBIN OIPOC; PEIICHNE CUTYallMOHHBIX 3alaHUi; MHIUBUAyalbHbIC 3a1aHus; pedepar; H0KJaa/coo0IIeHne

PA3JIEJI 6. CPEJCTBA AJANITALIMU NTPENIOJABAHMS JUCHUILIMHBI K
MOTPEBHOCTSIM JIUL| C OTPAHUYEHHBIMHU BO3MOKHOCTSIMU 3/10POBbSI

B ciydae He0OX0IMMOCTH, O0YYAIOLIMMCS U3 YUCIIa JIUI] C OTPAHUICHHBIMHI BO3MOXHOCTSIMH 310POBbsI (TI0
3agBJICHUIO 00YYAIOIIET0Ccsl) MOTYT IPEAJaraTbesl OJHU U3 CICIYIONNX BAPHAHTOB BOCIIPUATHS HHPOPMALIUH C
YYETOM MX WHAMBUAYAIBHBIX MCUXO()U3NIECKUX OCOOEHHOCTEH:

1) ¢c mpuMeHEHNEM IISKTPOHHOTO O0yUEHHUS U AUCTAHIIMOHHBIX TEXHOJIOTHH.

2) ¢ IpUMEHEHUEM CIECITHATEHOTO 000PYIOBaHMS (TEXHUKH) U TIPOrPaMMHOTO 00€CTICUeHUST, UMEIONTUXCS B
OI'bOY BO "IOHAYUI'C".

B nponiecce oOyueHust mpyu HeOOXOAMMOCTH [T JIUL C HAPYLICHUSIMH 3pEHHS, CIIyXa U OIIOPHO-
JIBUTATEILHOTO aInapaTa NpeAoCTaBIISIFOTCS CIIEAYIOIINE YCIOBHS:

- JUTSL JIAT, ¢ HAPYIICHUSIME 3peHHUs: Y4eOHO-METOJUUECKUE MaTepHabl B ITe4aTHOH GopMe yBeITMIeHHBIM
mpudTom; B GopMe 3IIEKTPOHHOTO JOKYMEHTa; B hopme ayauodaiina (mepeBoj yueOHbIX MaTepUalioB B
ayauogdopmar); WHAWBUAyaIbHBIE 3aJaHUS U KOHCYJbTAIHU.

- JUISL JIAT ¢ HAPYIICHUSIMHE CITyXa: Y4eOHO-METOIMUeCKIe MaTepHabl B IieyaTHO! (hopme; B hopme
3JIEKTPOHHOTO JOKYMEHTA; BUJCOMATEPHaNbl C CyOTUTpaMK; WHAWBUAYaJIbHbIE KOHCYJIBTAIUHU C IIPUBJICUYCHUEM
CYpZOIEepEeBOAYNKA; UHAWBUAYAIbHBIC 3aJaHNsI M KOHCYJIbTallHU.

- JUISL JIAT C HAPYIICHUSIMH OTIOPHO-BHTATEIBHOTO amiapara: y4eOHO-MeTOIUECKIe MaTepHabl B




nedaTHoi Gopme; B hopMe IMEKTPOHHOTO TOKYMEHTa; B (hopMme aynuodaiina; HHAMBUYATbHbIC 33/IaHUS U
KOHCYJIbTAIIHH.

PA3JIEJ 7. METOJUYECKHUE YKA3AHUS /151 OBYUYAIOIMXCSI 10 YCBOEHUIO
JUCIATLITAHBI

NzydeHre qUCIUILINHBI OCYIIECTRISIETCS M0 CIASAYIONMM (PopMaM: JEKIIUN, CEMUHAPCKHE 3aHATHS U CAMOCTOSTEIbHAS
(B TOM UHCIIC HHIUBHIyaIbHAS) padoTa 00yJaronerocs.

BaxxHbIM yciOBHEM IS OCBOCHUS TUCIUILIMHBI B TPOIECCE 3aHSTUN SBISETCS BEACHHE KOHCIIEKTOB, OCBOCHHE H
OCMBICIICHUE TEPMUHOJIOTHH H3Y4aeMOH JUCHUIUIMHBL MaTepuanibl JICKIIMOHHBIX 3aHSITUH CIIEIYyeT CBOCBPEMEHHO
MOJIKPEIUIATh MPOPA0OTKONH COOTBETCTBYIOIIMX pAa3/ieioB B yUeOHWKAX, y4eOHBIX MOCOOMSX, HAYYHBIX CTAaThiX H
MOHOTPa(UAX, B COOTBETCTBUH CO CITMICKOM OCHOBHOM U JIOTIOJTHUTEIILHOM TUTEPaTyPHI.

JlomonmHuTeNBEHAS TIPOPA0OTKA U3ydaeMOTr0 MaTepHalia IPOBOUTCS BO BPEMsl CEMUHAPCKUX 3aHATHH, B X0/I€ KOTOPBIX
AHAIM3UPYIOTCS U 3aKPEIUIIOTCS OCHOBHEIC 3HAHHMS, MOMyYEHHBIC M0 qucIUILIuHe. [Ipy moAroToBKe K CEMUHAPCKUM
3aHSATHSM CIIEAYET WCIIOJIb30BaTh OCHOBHYIO W JIOTIOJIHUTEIBHYIO IJUTEPATypy M3 MPEICTaBICHHOro crmcka. Ha
CEMHMHAPCKUX 3aHITHSAX MPUBETCTBYETCS aKTHBHOE Y4acTHe B OOCYXJICHHHM KOHKPETHBIX CHTYyalWi, CIIOCOOHOCTh Ha
OCHOBE TIOJYYCHHBIX 3HAHWUW HAXOAWTh HamOonee 3(h(EeKTUBHEBIC PEIICHUS MMOCTABICHHBIX MPOOJIEM, YMETh HAXOIHUTh
TIOJIC3HBIH JIOTIOTHUTEBHBIA MAaTEpUa IT0 TEMATHKE CEMUHAPCKUX 3aHSATHIH.

B paMkax m3ydeHus: y4eOHOW TUCIMIUIMHBI HEOOXOAMMO HCIONB30BaTh MepeaoBble HHOOPMAIIMOHHBIE TEXHOIOTUN —
KOMITBIOTEPHYIO TEXHUKY, JICKTPOHHBIE 0a3bl JaHHBIX, IHTEpHET.

LenstMu caMOCTOSTENEHOM PabOTH 00YYArOIIErOCs SBISICTCS:

CUCTEMAaTH3aIUs U 3aKPEIICHUE MOyUYSHHBIX TEOPETHUSCKUX 3HAHUN U MPAKTUICCKUX YMEHUH,

yIayOlicHHE U PaclIuPeHUE TEOPETUICCKUX 3HAHUIA;

(hopMHpOBaHUE YMEHUS UCTIONB30BaTh CIIPABOYHYIO JINTEPATYPY;

(hopMUpOBaHUE CaMOCTOSITCIPHOCTH MBIIUICHUS, CIIOCOOHOCTEH K CaMOpPa3BUTHIO, CaMOCOBEPIIICHCTBOBAHUIO W
camopeau3aluy;

pa3BUTHE HCCIICIOBATEILCKUX YMEHHH.

CamocTosTenbHas (B TOM YHCIe HHIUBUAYaIbHAs) pad0Ta BBIMOIHACTCS 00yJYaIONIMMCS 10 33/IaHUO0 [IPETIOIaBaTes, B
cooTBeTcTBHH ¢ DOHIOM OIEHOYHBIX CPEJICTB AUCUIUIUIMHEI U COJIEPIKUT CISAYIONINE 3aJaHus

JUIS. TIOJITOTOBKU K YCTHOMY OIPOCY — M3Y4YEHHE MPOTPaMMHOI0 MarepHaia JAMCIUILTHHBI (padoTa ¢ y4eOHUKOM H
KOHCIIEKTOM JICKIIUH, U3yUCHNE PEKOMEHTYEMBIX JINTePaTypHBIX HCTOYHUKOB, KOHCIICKTHPOBAHIE UCTOUHUKOB);

JUTSL BEITIOJTHEHUS CUTYAITMOHHBIX 33JaHUN — aHAIU3 JICIOBBIX CUTYAIIHIA;

JUIS TIOJITOTOBKM W HamuMcaHus pedepara, JokiIana — paboTa C SICKTPOHHBIMH WH(GOPMAIMOHHBIMH PECypcaMu H
pecypcamu Internet (MCTIONTE30BaHNE ayAMO- M BUACO3AIIHICH);

JUIsL TIPOBEJICHUSI KOHTPOIISl 3HAHWH MO pasjieliaM Y4eOHOH JUCIUIDIMHBI — MOJBEICHIE MPOMEKYTOUYHBIX H TEKYIIUX
WTOTOB;

W3ydeHre TMCIUIUIMHEL TIpearoaraet (opMy MpOMEKYTOUHON aTTeCTAIlMK — SK3aMEH.






