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PA3JIEJI 1.
IMACHOPT ®OHAA OHEHOYHBIX CPEACTB
o JuCHUITHHE (MoayI10) « THOCTpaHHBII A3BIK MPO(EeCcCHOHATBHON
HaIIPaBJIECHHOCTI

1.1. OcHOBHBIE CBEEHUSA O JMCHUIIIMHE (MOTYJIe)

Ta0muma 1
XapakTepucTUKa AUCIUILIUHBI (MOTYIIs)
(cBeneHus cCOOTBETCTBYIOT paszaeiy PILJI)
OO0pa3oBaTenpHas MporpaMMa OakaniaBpuat
Hamnpagpnenue noaroToBku 38.03.01 Dxonomuka
Tpodm «l"ocymapcTBEHHBIC 1 MYHULIMTIATBHBIC
(rHaHCH»
KonunuecTBo pa3aenoB TUCHUTIINHBI 4
Yactp oOpaszoBaTeIbpHON
IPOTrpaMMBI ’ b1.0.03
CobecenoBanue, TUCKYCCHUs, TECTOBBIC
DOPMBI TEKYIIEro KOHTPOJISL 3aJJaHusl, YCTHBIN OMpPOC, TOKIA,
KOHTPOJIbHAs
pabora.
Ounas
llokazamenu
dbopma oOyueHus
KonnuecTBO  3a4eTHBIX  €IUHUIIL 7
(KpeauToB)
Cemectp 1,2
Oowan mpyooemxkocmev (axkaoem. 257
uacoe)
Ayoumopnuasn KOHMAaKmHas 94
paboma:
JIeKIIMOHHBIE 3aAHATUS -
[IpakTyeckue 3aHATHS 90
CemuHapcKkue 3aHATHUS -
CamocrosiTesibHas paboTa 131
Kontpoab 27
fnzf; ﬂefmauuu APOMENCYMOUHOU 3a4eT/9K3aMEeH




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM 3TanoB GopMHPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabnua 2
[IepeyeHb KOMIIETEHIIMIA U HX 3JIEMEHTOB
Nunukarop *JIeMEHThI Minexe
Komnerennus KOMITCTCHIIUH U €TO MHIMKATOpa
dbopmynupoBKa KOMIETCHIINU dJeMerTa
3namu:
1 HWHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJISt
y4acTusl B | YK-4.13-1
JTUCKYCCHSIX u
npo¢eCcCHOHATEHOM
OOIIIEHUU
2- MHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO ISt
y4acTusl B
Vk-4 Criocoben JINCKYCCHSIX u
OCYIIECTBIISITh npodeccuonansHoM | YK-4.1 3-2
JIEJIOBYIO YK-4.1. 0OIICHNH
KOMMYHUKAIIMIO B | ApTYMEHTHPOBAaHHO U | - PETUCTPHI
YCTHOU U KOHCTPYKTHUBHO o(pHUITHATHHOTO U
MUCbMEHHOMN OTCTaUBAET CBOU HEO(PHUITUATHHOTO
dbopmax Ha MO3UIIMU U UJICH B oOmeHus
roCyJJapCTBEHHOM | aKaJIEMUYECKHUX U 3- uHosi3bIuHyt0 | YK-4.1 3-3
S3BIKE podecCHOoHaNbHBIX JICKCHKY U
Poccuiickoi JIACKYCCHSIX Ha TEPMUHOJIOTHIO  JIJISI
denepalMi 1 | ”THOCTPAHHOM SI3BIKE y4acTHs B
UHOCTPaHHOM(BIX) JUCKYCCHSIX 151
s3bIKe(ax) npodeccCuoHaTbHOM
oO01IeHun
- PETHUCTPBI
o(HUIIUAIBHOTO 51
HEeO(UITMATHLHOTO
00IIIEeHNS,
Ymemo:
1- yoexnats, | YK-4.1 V-1

HacTauBaTh HA CBOEH
MO3UINH, OOBICHITH
CBOIO TOYKY 3pCHHSI
Ha WHOCTPAHHOM




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

SI3BIKE C
UCIIOJIb30BaHUEM
npodeccuoHanbHOM
JICKCUKHA u
TEPMHHOJIOTHH

2- y0exnarsb,
HACTaWBaTh Ha CBOCH
MO3UINH, OOBSICHSITH
CBOIO TOYKY 3pCHUS
Ha WHOCTPaHHOM
SI3BIKE C
UCIIOJIb30BaHUEM
podheCCUOHATIBHOM
JEKCUKU U
TEPMUHOJIOTHH
-BECTH
npoeccHoHaNbHYIO
JIMCKYCCHIO;

YK-4.1V-2

3- ybOexnarsb,
HACTanBaTh HA CBOEH
MO3UINU, OOBSICHATH
CBOIO TOYKY 3PCHHS
Ha WHOCTPAaHHOM
SI3BIKE c
HCIIOJIb30BaHUEM
npodecCUOHATILHON
JCKCUKH u
TEPMUHOJIOTHH

- BECTH
po¢eCCHOHATBHYIO
JTUCKYCCHIO;
OCYIIECTBIISITH
nyOJIMYHbIE
BBICTYTUICHUS B
npeaenax
podhecCHOHAILHON
TEMaTUKH
- YYUTHIBATh
COIIMOKYJIbTYPHBIC
0COOCHHOCTH
OOIIIEeHNS,

YK-4.1V-3




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

HCII0JIb30BaTh
COOTBETCTBYIOIIIHE
SI3BIKOBBIC CPEJICTBA
oO011eHHS.

Bnaoems:

1 crmocobamu
BEJICHUS JTUCKYCCUU
Ha
npodeccruoHambHbIC
TEMbI HHOCTPAHHOM
SI3BIKE

VK-4.1 B-1

2- cnocobamu
BEJICHUS JUCKYCCHH
Ha
npodecCuOHANIbHbBIC
TEMBl WHOCTPAHHOM
SI3BIKE

- yHKIIMOHAIBHBIM
SI3BIKOM TUTS
apryMEHTAITUH,
YMEHUSMH OTCTOSITh
CBOIO TOYKY 3pEHUA,
yoexxaaTh U T.JI.

VYK-4.1 B-2

3-crocobamu
BeJeHUsT Oecenpl M
JTUCKYCCUU Ha
WHOCTPAHHOM SI3BIKE
- (hyHKUHOHATBHBIM
SI3BIKOM TUIST
apryMEHTAIluH,
yMEHUS OTCTOSITh
CBOIO TOYKY 3pEHUS,
yOeX1aTh U T.1I.

- CITOCOOHOCTSAMU
aHaJU3UPOBATh
MIPOCITYIIIaHHYIO
uH(pOopMaIIo U
BBIBUTATh UJIEN,
MIPETOKCHUS

YK-4.1 B-3

YK-4.2.

3name:




WNunukaTop *)IeMEHTBI MHekc
Kommerenmus KOMITCTCHIIUH U €TO WHIUKATOpa
(bopMyIupoBKa KOMITETEHIIUU dJenerta
OcymecTisier mouck | 1 ocobennoctu | YK-4.2 3-1
HWHOSI3BIYHBIX paboTHI c
MaTepHuaoB, HWHOSI3bIYHBIMU
MEPEBOIUT U OHJIAMH CJIOBApsIMHU U
pelaKTupyer CIIPaBOYHBIMU
pazITuYHbIC pecypcamu;
aKaJeMHYECKHE, 2 - ocobennoctu | YK-4.2 3-2
npodeccuoHanbHble, | pabOThI C
JIEIIOBBIE TEKCTHI C WHOSI3BIYHBIMH
HCITOJTh30BaHUEM OHJIAl{H CJIOBApSIMU U
COBPEMEHHBIX CIIPaBOYHBIMU
MH(OPMALIMOHHBIX | peCypCaMu;
TEXHOJIOTU U - 3HaeT OCHOBHBIC
pecypcoB dhopmatbl
MUCbMEHHBIX
TEKCTOB:  JIEJIOBBIX
MMCeM, AaHHOTAIuH,
pedeparoB, crarei,
acce
- ocobennoctu | YK-4.23 3
paboThI C
WHOSI3BIYHBIMH
OHJIAMH CJIOBApsIMU U
CIIPaBOYHBIMU
pecypcamu;
- 3HAeT
OCHOBHBIE (POpMaThI
MMCHMEHHBIX
TEKCTOB:  JIEJIOBBIX
MMCcEeM, AaHHOTAIUM,
pedeparoB, crartei,
acce
- CIIOCOOBI U TIPUEMBI
pEeIaKTUPOBAHUS
WHOSI3BIYHBIX
TEKCTOB c
HCITOJIb30BAaHUEM
JIBYSI3BIYHBIX,
TOJIKOBBIX CJIOBape,
CIIPaBOYHUKOB,
BKJTFOYAsI

COBpPCMCHHEIC




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

OHJIAH TEXHOJIOTHH.

Ymems:

1 nepeBomuTH C
MHOCTPAHHOTO SI3bIKa
Ha pyCCKHi
npodeccuoHaIbHbIE
TEKCTBI c
HCIIOJIb30BaHUEM

JIBYSI3BIYHBIX u
TOJIKOBBIX CJIOBApEN

YK-42 V-

2-1IepeBOUTH c
WHOCTPAHHOTO SI3bIKA
Ha pyCcCKui c
HCITI0JIb30BAaHUEM
JIBYSI3BIYHBIX u
TOJIKOBBIX CJIOBapeH;
-peIaKkTUpOBaTh
npodecCUOHANIbHbBIC
TEKCTBI (emoBytO
JIOKYMEHTAIIHIO,
TE3UChI, CTaTbU) Ha
WHOCTPAHHOM SI3BIKE
C y4EeTOM 170
dbopmara.

VK-4.2VY-2

- IEPEBOJUTH C
WHOCTPAHHOI'O S3bIKa
Ha pyCCKuUii c
UCITOJIb30BAaHUEM

JBYSI3BIYHBIX U
TOJKOBBIX CIIOBAPEW;

pEIaKTUPOBATh
podheCcCHOHAIIbHBIC
TEKCTBI (crarbu,
0030pbI Ha
poheCCHOHAIBHOM,
HAay4YHOMN 51
aKaJIEMAYECKOMN

HaIpPaBJICHHOCTH) HA
WHOCTPAHHOM SI3BIKE
C y4eToM ux
dhopmara.

YK-4.2V-3




WNunukaTop * ) IeMEHTBI MHexc
KomMnerenius KOMIIETEHIIUH U €T0 WHIUKATOpa

(bopMyaupoBKa KOMITETEHIIUU dJenerta
-IIACaTh
PO EeCCUOHAIIEHO
HaIlpaBJICHHBIC
TEKCTEI
(memoBbIe
MHCHbMa, TE3UCHI,
CTaTbH) Ha
WHOCTPAHHOM SI3BIKE
Cc y4eToM 150,
dhopmara.
Bnaoemy.:
- s3p1K0BBIME | YK-4.2 B-1
YMEHUSIMU TePEeBOIa
podecCUOHANBHO
HaIlPaBJICHHBIX
TEKCTOB c
WHOCTPAHHOTO
SI3BIKA.
2 - s3pikoBeiMH | YK-4.2 B-2
YMEHUSIMH JUIS
nepeBo/ia c
WHOCTPAHHOTO SI3bIKA
Ha PYyCCKMH U C
PYCCKOTO Ha
MHOCTPAaHHBIN
3aJJaHHBIX
poheCCHOHAIBHBIX
TEKCTOB;
- aHATM3UPOBATH
coJiep)KaHue
WHOSI3BIYHBIX
TEKCTOB M M3BJICKAThH
HEOOXOANMYIO
nHpopMaruoo A
BBINIOTHEHUS
OTIPEICIICHHBIX
3aJlaHuM
3- si3pIKOBEIMH | YK-4.2 B-3
YMEHUSMH IS
nepeBo/ia c

MHOCTPAHHOTO SI3bIKA
Ha PYCCKUA HU C
PYCCKOTO Ha




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

WHOCTPaHHBIN
3aIaHHBIX

npodeccuoHanbHbIX

TCKCTOB,

IIOJIB30BaThCA

MH(OPMAITMOHHBIMU

pecypcaMu
paboThI

pO(ECCUOHATIBHO
HaIpPaBICHHBIMU
TekcTaMud ( TIOWCK,

aHajus,

pEIAKTUPOBAHUE,

HaIMCcaHue).

YMETH

JJIA
C

00pa30oBaTeIbLHOM MPOTrPaMMBI

Ta0muna 3

Oranbl GOPMHUPOBAHUS KOMIIETEHIIMI B MPOLECCE OCBOCHHSI OCHOBHOMN

Kontponupyemsie Kon HaumenoBanue
Ne Howmep
pasnensl (TeMbI) WHINKATOpa OIICHOYHOTO
n/n cemecrtpa

TUCITUTUTHBI (MOJTYJIST) KOMIETEHIUH CpeACTBa

I\P:::;(en 1. JTIvonu n VK-4.13-1

Tema 1.1. Mos YR-423-1 VY cTHBIN ompoc

YK-4.2 3-2

Oynymas npodeccus (cobecenoBanue,

| T o vranva | e,
WYHOCTHBIE VK-4.2 B-1

KadecTBa U UMUK 3aJIaHUS

Tema 1.3. Typusm u

My TCIICCTBUS

Pazpmea 2. VK-4.1 3-1 YcTHBIM onpoc

JesITeIbHOCTD YK-4.2 3-1 (cobecenoBanue,
2. | 4ejoBeKa B 1 YK-4.1V-3 JIUCKYCCHS),

o0mecrTBe YK-4.2 B-1 TECTOBBIE

Tema 2.1. O011ecTBO U 3aJaHus

CeMbs

Tema 2.2. V3BecTHBIC

JFOIH

Tema 2.3. MupoBsie

po0JIeMbI




Pa3nean 3. IlepBbie VK-4.13-1 Vermsiii onmpoc
maru B Ou3Hece VK-4.13-2 5
Tema 3.1. Hauano VK-4.1 B-3 (cobecenosanue,
HOBOTrO OM3Heca VK-4.2 3-1 JIUCKYCCHS),
Tema 3.2. TECTOBBIE
Kommanuu VK-4.2 B-3 3a1aHusd
Tema 3.3.
[Ipomaxu

YK-4.13-1
:::;iiifgﬁ;::;;n VK-4.1 3-3 YcTHBIN o1poc
Tema 4.1. VK-4.1B-3 | (cobecenoBanue,
KpeaTusHble YK-4.23-1 JIACKYCCHS),
1791 ()% VK-4.2 B-3 TECTOBBIE
Tema 4.2. 3aJlaHus
MapxkeTtunr
Tema 4.3.

[imanupoBanmne




_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O JIUCIHUIIVIMHE (MOAYJIIO)
«MHOCTPaHHBIN A3BIK NPOGeCcCHOHAJBHON HANIPABJIECHHOCTH

Tekylmmi KOHTPOJIb 3HAHUM UCITOIB3YETCS ISl ONIEPATUBHOTO U PETYIIIPHOTO
yHOpaBlIeHUsT y4eOHOM AESITeNbHOCTBIO (B TOM YHCIE CAMOCTOSTEIBHOU paboToil)
0o0yyarommxcs.

B ycnoBusix OambHO-PEUTHMHIOBOM CHCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIErO OIICHUBAHUs, OOYYaloIIerocss HCIHOJb3YIOTCS KaK I[0Ka3aTelb €ro
TEKyIIero peWTuHra. TeKyluuid KOHTPOJIb YCIEBAEMOCTH OCYIIECTBISIETCS B
TEYECHUE CEMEeCTpa, B X0Ji€ MOBCEIHEBHOM Yy4eOHOU pabOoThl MO WHIUBUYAIbHOU
WHUIIMATUBE TpenojaBarens. JlaHHbIE BHA  KOHTPOJS  CTUMYJIUPYET Y
oOyyarolerocss CTpEMJIEHHE K CHUCTEMAaTHYECKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTIIHBI (MOIYJIA).

Tabnuma 2.1.
Pacnpenenenne 6auioB o BugaM y4eOHOU AESTENbHOCTH
(OamIbHO-pEeHUTHHTOBAs CHUCTEMA) —

1 cemectp
HaumenoBanue Bun 3amanus
Paznena/Tembl 3/C3 Becero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTemy (CP)
P.1.T.1.1 - 4 4 4 12 4 5
P.1.T.1.2 - 4 4 4 12 10
P.1.T.1.3 - 4 4 4 12
P.2.T.2.1 - 4 4 4 12 4 5
P.1.T.2.2 - 4 4 4 12
P.1.T.2.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HanmmeHnoBanme Bun 3apanus
Pasnena/Tembr 3/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3* | 3aTemy (CP)
P.3.T.3.1 - 4 4 4 12 4 5
P.3.T.3.2 - 4 4 4 12 10
P.3.T.3.3 - 4 4 4 12
P.4.TA4.1 - 4 4 4 12 4 5
P.4T.4.2 - 4 4 4 12
P.4.T.4.3 - 4 4 4 12
Hroro: 1006 - 24 24 | 24 72 8 10 10

JI3 — nekunoHHOE 3aHSTHE;

YO — ycTHBIi o1poc;

T3 — TecToBOE 3a1aHKE;

P3 — pa3HoypoBHEBBIE 3a1aHUS;



* Apyrue ¢ BUIBI HCIIOJIb3YEMBbIX 3aJJaHHH, TPEITIOKEHHBIX B MIPIIIOKeHNH 1
[13 — mpakTHUecKoe 3aHATHUE;

C3 — cemuHapCcKOe 3aHATHE;

K3P — xonTpoas 3Hanuit no Pazgeny;

P — pedepar.

CP — camocTosTenbHas paboTa 00yJaromerocs

N3 — naauBuIyansHOE 3aJaHHIE

Hayuno-neoazozuueckuti pabomnuk, omeemcmeenHblii 3a npogeoeHuUe 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNIUHE (MOOYII0), cam pacnpeoesisiem Oaiivl
no eudam pabomol ucxoos uz 100-6anrvnou cucmemeol.

2.1. PekoMeHIaM¥ N0 OLIEHNBAHUIO YCTHBIX OTBETOB 00y4alOIIUXCH

B npomecce 00ydueHHs WHOCTpaHHOMY $I3bIKY OLIEHUBAeTCS YPOBEHb
c(OpPMHUPOBAHHOCTH y 00y4aeMbIX 3HaHHUM, HaBBIKOB M YMEHHI Kak B Mpoliecce
HOJrOTOBJIEHHBIX BBICKa3bIBAHUN (KOHTPOJIb YCBOCHHS NIPONHAEHHOIO MaTepuaia u
OTIpe/ieNIEHUs] YPOBHS MTOATOTOBICHHOCTH 00yUaroluXcs K JanbHenei padbore Haz
U3ydyaeMoll TeMOHl WM W3YYEHUI0 HOBOM TEMbl B BHJE (PPOHTAIBHOTO H
MH/IMBUIYaJIbHOTO OIpOCa), TaK M B MPOILIECCE HEMOATOTOBICHHBIX CIIOHTAHHBIX
BBICKA3bIBaHUI (OTBETHI HA BOIIPOCHI, y4aCTHE B JUCKYCCHH U T. [I.)

Kpurepun olLeHHBaHUS YCTHBIX OTBETOB, OOydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHUE COJICPKAHMS OTBETA 33JaHUIO (yUUTHIBACTCS COOTBETCTBUE
COJIEp)KaHUsI  YCTHOTO  BBICKA3bIBAaHUS  TOCTABICHHOMY  3aJaHHIO, TEMeE
BBICKA3bIBaHUA);

MOJIHOTA W TJIyOMHA OTBeTa (YYHTHIBACTCSl TOJHOTA PACKPBITUS TEMBI,
3aJlaHusl, UCTIOJIB30BaHUE COOTBETCTBYIOIMNX (DAKTOB, MOHATHH, HILTIOCTPATUBHOCTD
U T.IL.);

JIOTHKa U3JI0KEHUS MaTepuaa (yUUThIBA€TCsl yMEHHUE BBICTPOUTH LIEJIOCTHOE,
IOCJIEIOBATEIbHOE YCTHOE BBICKA3bIBAaHUE, XapaKTEPU3YIOILIEECs CBA3HOCTHIO U
CIIMTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHueCcKass MPaBUIBHOCTh YCTHOW peu (MCIOJIb30BaHHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTUM W CJIOBapsi, rpaMMarudeckas HpaBUIbHOCTb
BBICKA3bIBAaHMI, TOYHOCTh BBICKA3bIBAHMS, pPa3HOOOpa3We  HCIOJb30BAHUSA
Mopdoioruueckux GopM U CUHTAKCUYECKUX KOHCTPYKIIUH);

oernocte peun (yduuThIBaeTcs (hoHETHUecKas MpPaBHILHOCTh, HWHTOHAIIMS,
npUOIMAKEHHOCTh TEMIIA PEYM K €CTECTBEHHOM peur HOCUTENEH s3blKa ¢ y4ETOM
MICUXOJIOTMYECKUX OCOOEHHOCTEH O0y4YaeMbIX, BBHICKA3bIBAHUS, a TaKXKe YMEHHs
JICTATH BHICKA3bIBAHUS Ha CHHTArMbI, TTay3allysi, YMEHUE COKpaIIaTh May3bl;

KOMMYHUKATUBHOCTh (YYUTHIBACTCS KOMMYHUKATHBHAsI HAMPaBJICHHOCTh
BBICKA3bIBaHUS, YPOBEHb HMHTEPAKTUBHOCTH, YMEHHUS YCTAHOBUTH KOHTAKT C
ayJIUTOPHEN U COOECETHUKOM, OBICTPOTA M MIPABUIILHOCTH PEAKIIUN O0yUYarOIINXCS
Ha MOCTaBJICHHbIE BOMPOCHI, YMEHHUS MOAJIEPKaTh Oeceny),

palOHAIbHOCTh  MCMOJb30BAaHHBIX MPUEMOB M CIOCOOOB  pELICHUS
MOCTABJICHHONW Y4eOHOW 3ajauu (YYMTHIBAETCS YPOBEHb BIIaJieHUs OO0ydaeMbIMU
CTpaTernuecKoil KOMIETEHIINEH, TO eCTh UX YMEHHSI HaXOJAUTh COOCTBEHHBIE MTyTH
pelIeHus MOCTaBIEHHBIX 3a7a4);

CBOEBPEMEHHOCTh W A(PPEKTUBHOCTb  HCMOJB30BAHUS  HAIJISIAHBIX
MaTEPUaIOB U TEXHUUECKUX CPECTB MPHU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H IMPUMCHATL HarjIAAHOCTb U I[@MOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpHTepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koin-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaIoB

OOyuaromuiics

1) momHO W apryMEHTHPOBAHO pPACKPHIBAET COACPKAHUE TEMBI
BBICKA3bIBAaHUS;

2) wuW3maraeT Marepuan CBA3HO W CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIINX JICKCUKO-TPAaMMaTHUECKUX U (POHETHUECKUX CPEJICTB;
3) IEeMOHCTpUpPYET OErIOCTh pedyr OJU3KYyI0 K eCTeCTBEHHOU, 0e3
JUTUTEIIbHBIX T1ay3 U MTOBTOPOB;

4) NEeMOHCTPUPYET yMEHHUsS MOIJCPKHBATh KOHTAaKT C ayJAUTOPUCH U
co0eceTHUKaMH, OBICTPO W MPABUIBHO pPEarupyer Ha MOCTaBIICHHbIE
BOMPOCHI, yMEET NOoAepkKaTh Oecey, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 yiekcudeckue, rpaMMaTHYeCKHE WM (OHETHUYCCKHUEC
OITNOKH,

Oasuta

OOGyuaronuiics

1) IOCTaTOYHO TOJHO W apryMEHTHUPOBAHO PACKPBIBACT COJICPIKAHUE
TEMBI BBHICKAa3bIBAHMS;

2) wuW3maraeT Marepuans CBA3HO M CIUTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUYECKUX U (DOHETUUECKUX CPEJICTB,
JoIrycKasi HeOOIbIIINEe HETOYHOCTH, KOTOpPhIE HE BIUAIOT HAa COACpPIKAHUE
BBICKa3bIBaHUS, HE MEIIAIOT €0 MPABHUIIBHOMY BOCTIPUSTHIO;

3) meMoOHCTpHUpYET OerjiocTh pedyd OM3KYH K €CTECTBEHHOH, B peyH
MOKET HAOJIIOAAThCS HEKOTOPOE KOJIMUECTBO IMay3, CBA3aHHBIX C ITOMCKOM
MIPaBUJIBLHBIX CPEJICTB BBIPAKCHUS;

4) NMEMOHCTPUPYET yMEHHUS MOMJICPKMBATh KOHTAKT C ayJUTOPHECH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPaBWIBHO pearupyer Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHUE;

5) momyckaeT 3-5 JleKCHYECKHMX, FPAMMATHUYCCKUX WM (HOHETHUCCKHUX
OINOO0K;

Oasuia

OO6yuaronuiics

1) HemoJHO PaCKPBIBACT COJICPIKAHME TEMbI BHICKA3bIBAHHUS;

2) u3naraeT MaTepral HeIOCTaATOYHO CBSA3HO U MOCJICI0BATEIbHO, 3HAHUS
TEPMUHOJIOTMM HE JOCTAaTOYHBI JJIi PACKPBITHS TEMBI, a TaKKe
oOydaeMOMy HE  XBaTaeT JICKCMUECKHX, TpaMMAaTHYECKUX U
(OHETHMYECKUX  CPEICTB  JJisi  OCYIIECTBICHUS  TOJHOIICHHOTO
BBICKA3bIBAaHUS;

3) peyb 3amMejyieHHast, OOYJAIOIIUICS [ETaeT JOCTATOYHOE KOJUYECTBO
nays3 JJIs TOUCKa HEOOXOIMMBIX CJIOB M BBIPAKEHUM;

4) NEeMOHCTPUPYET HEIOCTATOYHBIE YMEHHUsS MOJACPKUBATH KOHTAKT C




ayIUTOpHEe W coOeceqHUKaMM, JTOCTATOYHO MEIJICHHO pearupyer Ha
MOCTABJICHHBIC BOIMPOCHI, HWCIBITBIBACT 3aTPyJHCHHUS B OTBETaX Ha
HEKOTOpbIC M3 HUX, C TPYJIOM MOJJACPKUBACT OeCeqy, BHICKA3bIBAECT CBOE
MHEHUE;
5) onomyckaer Oomee 6-9 JIeKCHYECKMX, TpaMMaTHUECKUX  HIIH
dboHETHIECKUX OMHOOK;
0-2 | O6yyarommiics
Oamia | 1) He pacKpBIBAET COJICPIKAHUE TEMBI BHICKA3BIBAHHUS,
2) wW3jnaraeT MaTepua’d HECBSI3HO W HEIOCISAO0BAaTEIbHO, HE BIIAJICET
COOTBETCTBYIOIIEH  TEPMHUHOJOTHEH, a  Takke  JIOCTaTOYHBIMHU
JICKCUYCCKUMU, TPAaMMaTHUYECKUMH W (POHETUYCCKUMH CPEICTBAMU IS
OCYIIIECTBIICHUS BHICKA3bIBAHUS;
3) peub 3amMejJIcHHAs!, HEBHATHAsI, U300MIYeT JIMTCIBHBIMU Tay3aMu U
TIOBTOPAMH;
4) He yMeeT NOJICPKUBATh KOHTAKT C ayJIUTOPUEH M COOECETHUKAMH,
MEJJICHHO WJIM COBCEM HE pearrupyeT Ha MOCTaBICHHBIE BOIIPOCHI, HEYMEEeT
MOJI/IEP>)KUBAThH Oecely U BHICKAa3aTh BHICKA3bIBAET CBOE MHEHHE,
5) nmonyckaer ©Oosee 10 JileKCHYECKHMX, TpPaMMATHUYCCKUX  HJIH
(hOoHETHYECKUX OIMINOOK.
BOIIPOCHI JUISA CAMOINIOAI'OTOBKH OBYUYAKOIIIUXCA
Bonpocwt 015 noozomoeku k
Koumponupyemuwie pazoent UHOUBUOYAIbHOMY / (hpOHMATILHOMY

(memwt) Oucyunaunsl (Mooyasn) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0oyJns)

PA3JAEJI 1 JIrvoau u Mmup

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

1. Do you have a career plan? Where do

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHeie kauecTBa u| 1. What are your strengths and weaknesses?
UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u myremectsust | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 /lesiTeJIbHOCTH YejloBeKa B 001eCTBe

Tema 2.1.

OO01IeCTBO M CEMBS

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2.

H3BecTHBIE MTOOH

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3.

MupoBbie TpoOIEMBI

1. Do you believe in human effect on the
environment? Is there any scientific evidence
you are aware of?
2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.
3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B Ou3Hece

Tema 3.1.

Hauasto HoBoro 0usHeca

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2.

Kommnanun

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tema 3.3.

[Tpomaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IEJ 4 H

a4yajio padoTbl KOMIIAHUM

Tema 4.1.

KpeatuBnbie naeun

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tema 4.2.

Mapketusr

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
Importance in current market?

3. What are the current approaches used for

marketing?




Tewma 4.3. IInanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yJabTATOB TECTOBBIX 3aJaHUii
o0y4yaromuxcst

B 3aBepiieHnn n3ydeHus! Kaxaoro pasjesia JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJIUTHCS TECTUPOBAHUE (KOHTPOJIb 3HAHUM IO pa3ieny, pyOeKHBIHKOHTPOIIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJHEHHs TEKYIIMX TECTOBBIX 3aJaHUI
OlleHHBaeTcs B bayax. MakcuMalibHOE KOJIMYECTBO OAJIOB 110 TECTOBBIM3a/1aHUAM
OTIpe/IEIIAETCs MPEoIaBaTENsAM U MIpeICTaBIeHO B Tabmuie 2.1.

TecToBble 3a1aHUs NIPEACTABIEHBI B BUJIE OLIEHOYHBIX CPEACTB U B IIOJIHOM
o0beMe IPECTABIEHbI B OaHKE TECTOBBIX 3a/IaHUN B 3JIEKTPOHHOM Buje. B ¢onne
OLICHOYHBIX CPEACTB MPE/ICTABICHbBI THUIIOBbIE TECTOBBIE 3aaHusl, pa3paboTaHHbIE
UL U3Y4YeHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCUOHATBHON
HAIIPaBJICHHOCTHU.

Texymuii KOHTpOJIb NPEeaycCMaTpUBaET MPOBEPKY Yy OOy4YaeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHUM YTEHUS U NMHCbMA HA AHTJIMHUCKOM SI3BIKE. 3aJaHHUs
SBJISIFOTCS] TUITIOBBIMH JIJISL BCEX Pa3/IeIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C.decided D.appointed

1. Writing (ITucsMmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems — worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PekoMeHAaIlMU 10 OLIEHUBAHMIO Pe3YJIbTATOB /1€JI0BOI (P0J1eBOi) UTPbI

MakcuMajJbHOe

Kpurepun
KOJIMYECTBO 0AJJI0OB* p p

BrictaBnsiercss oOyuaronieMmycst (MHAUBUIYATbHO WM
KaK YYaCTHUKY TpyMIbI), €CIU COJEpPKAHUE €ro
JNEATEIbHOCTH  TOJHOCTBIO  COOTBETCTBYET TEME,
KOHIIEIIINKU, COJCPKAHUIO WIPbl U TMPHUHSATOW POJIH;
YEeTKO OpraHu3oBaHa paboTa IO CHOKETY WIPHI,
OTiIN4HO MPUCYTCTBYET BAPUATUBHOCTH B PA3pPEILICHUU UTPOBOU
CUTYyalluH, KOMMEHTapuu 1o xony WTPBI
OCHOBBIBAIOTCS Ha MMOHSATUHHOM anmnapare
IPEIMETHON 00JIACTH M WILTIOCTPUPYIOT OCHOBHBIC
3aKOHOMEPHOCTH MW3y4YaeMOM JUCUUIUIMHBI H €€
MIPUKJIATHON aCIEKT

BrictaBnsiercss oOyvaromemycsi (MHAWBUAYAIbHO WIH
Xopoiio KaK COTPYAHMKY TPYIIbl), €CIH COJEepKaHUE €ro
NEATEIbHOCTU B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHUEMINWHU, COAEPHKAHUIO WUIPbl U TNPHUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT PAa3BUTHUE, KOMMEHTAPUH IO
X0y WIPhl  BKJIIOYAKOT MOHATUWHBIA  arnmapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  U3y4aeMoH
U CIUIIINHBI

BricraBnserca oOyvaronieMmycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIbHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTILIMK, COJEPKaHUIO UIPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CIOXKCT HC ACTAIIU3UPYCTCA, KOMMCHTAPHH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTw,
MPUKJIAHOM ACTIEKT M3Yy4aeMOM JIUCIUIIIIMHBI
MpeJCTaBIIeH (PparMeHTapHO

HeynoBneTBopurenbsHo

BBICTaBIIIETCSL OOydaromemycsi (MHAUBUAYAIbHO WIIH
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpkKaHUE €ro
NEATEIBHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEP/KaHUIO WIPbl U NPUHATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCA, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4aroUIuiics He
JEMOHCTPUPYET TOHMMAaHUSl MPUKIATHOTO acIleKTa
M3y4aeMOMW JUCIUILIIMHBI

* [IpencraBneHo B Tabnwme 2.1.

2.6. PexoMeHIaM MO OLEHMBAHHIO BONMPOCOB Jisi co0ecel0oBaHMsI 1O

aucauiuinde  (moayiaw)  «AHocTpaHHBIM  A3bIK  NPOdeccHoHANBLHOM
HANIPABJICHHOCTH.
MaxkcnmanbHOE YpOBEHb COOTBETCTBHS
KOJINYECTBO KPUTEPUSM YCTHOT'O OTBETA
oayoB!»*
5 6amioB OO6yuaronuiics

1) aKTHBHO y4acTBYET B BHITOJHEHUH 33 [aHNS;

2)IIOJJHO M apryMEHTHPOBAHO PAaCKPBIBACT COJCPIKAHUE TEMbI
BBICKA3bIBaAHUS;

3) wm3maracT MarepHal CBSI3HO M CIIMTHO, C MCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHICCKUX M (POHETHUCCKUX
CPEICTB;

4) neMOHCTpPUPYET OerocTh peun OJIM3KYIO K €CTeCTBEHHOM, 03
JUTHTEIHHBIX T1ay3 U IIOBTOPOB;

5) 1eMOHCTPUPYET YMEHHUS MOAJCP)KUBATh KOHTAKT C ayAUTOPHEH U
cobeceTHUKaMH, OBICTPO M MIPABUIIBHO pearupyeT Ha




MOCTaBJICHHBIC BOMPOCHI, YMEET MOJAePKATh Oecey, BhICKa3aTh
CBOE MHEHHUE;

6) onomyckaer 1-2  JEeKCHUYECKHE, TpaMMaTHUECKUE WIIH
(dhoHETUUYECKHE OIITHOKH,

4 Ganna

OOyuaromuiics

1) OCTaTOYHO aKTHBHO YYaCTBYET B BHITIOJTHCHUH 33/ 1aHUS;

2) JIOCTaTOYHO IIOJHO M apryMEHTHPOBAaHO PacCKpbIBAacT
coJiepKaHUE TEeMbI BEICKa3bIBAHMUS;

3) wm3maraeT MarepHall CBSI3HO M CIIMTHO, C WCIIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CpPEIICTB, MOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPHIE HE BIUSIOT
Ha COJep>KaHHE€ BBICKA3bIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCIPUSTHIO;

4) TeMOHCTPUPYET OETIIOCTh pedr OJHM3KYI0 K €CTECTBEHHOM, B PEUH
MOKET HaOJI01aThCcsI HEKOTOPOE KOJMYECTBO Tay3, CBSI3aHHBIX C
MOMCKOM MPABUIBHBIX CPEJICTB BHIPAKECHUS,

5) IEMOHCTPUPYET YMEHHS TOICPIKUBATH KOHTAKT C ayJMUTOPHEH 1
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W MPABUILHO pearupyeT Ha
MOCTaBJICHHBIE BOMPOCHI, YMEET MOiepkKaTh Oecey, BbICKa3aTh
CBOE MHCHHUE;

6) omonyckaer 3-5 JIGKCHMYCCKMX, TIpPaMMATHYCCKUX  HJIH
(dhoHEeTUYECKUX OMIMNOOK;

3 Gata

OO6yuaronuiics

1) aKTUBHOCTH OOYYAIOMIETOCSA HEIOCTATOYHAsS, OH HCIBITHIBACT
TPYJIHOCTH NP OOIICHNH;

2) HETOJIHO PAaCKPBIBACT COICPIKAaHUE TEMbI BHICKA3bIBAHUS,

3) u3jaraetT MaTepHa HEJOCTATOYHO CBSI3HO U TMOCIIEA0BATEIBHO,
3HAHWS TEPMHUHOJIOTHMH HE JOCTATOYHBI ISl PACKPBITHS TEMBI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCHYECKHUX, TPaMMAaTHICCKUX U
(OHETUYECKUX CPEACTB JJIS OCYIICCTBICHHUS IOJTHOLIEHHOTO
BBICKA3bIBaHUS;

4) peub 3aMeJUIeHHAs, OOYYAIOIIUICSA JEIaeT AOCTATOYHOE
KOJIMYECTBO Tay3 JIIsl TOUCKA HEOOXOIUMBIX CIIOB U BBIPAYKEHUI,

5) JEMOHCTPUPYET HEAOCTATOYHbIE YMCHHS IOIICPKHBATh
KOHTAaKT C ayJIMTOpuel u coOeceTHUKaMU, TOCTATOYHO MEIJIEHHO
pearupyeT Ha OCTaBJICHHBIC BOIPOCHI, HCITBITHIBACT 3aTPY/HCHUS B
OTBETaX Ha HEKOTOPHIC M3 HHUX, C TPYAOM MOJJICPKUBACT Oeceny,
BBICKA3bIBAECT CBOE MHCHUE;

6) momyckaer Oonee 6-9 JEKCHUYECKUX, TpaMMaTHUCCKUX HIIH
(oHETHUECKUX OMIMOOK;

0-2 Gayia

OO6yuaronuiics

1)  OOmeHre MUHUMAIBLHOE I OTCYTCTBYET COBCEM;

2)HE pacKphIBAET COJIEPKAHUE TEMbI BHICKA3bIBAHUS;

3) u3naraeT MaTepua HeCBSI3HO M HETIOCIIeI0BATENILHO, HE BIIA/ICET
COOTBETCTBYIOIIEM TEPMHUHOJOTUEN, a TaKXe JOCTATOYHBIMU




JEKCUYECKUMH, TPaMMaTHYECKUMH 1 (DOHETHUECKUMH CPECTBAMU
JUIs1 OCYIIECTBIICHHS BBICKA3bIBAHUS,;

4) pedb 3aMeIJICHHAs, HEBHATHAs, HM300WIYyeT UTUTEIHLHBIMU
nay3aMu H TIOBTOPaMH;

5) He yMeeT TMOMIEPKUBATh KOHTAKT C AayJuTOpHEd W
cobeceTHUKaMM, MEJIEHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIE BOIPOCHI, HE YMEET MOJACpXKUBaTh Oecery H
BBICKa3aTh BBICKA3bIBACT CBOE MHEHHUE,

6) momyckaer Oosee 10 IekCHYECKHX, TPaMMAaTHYECKUX HITH
(OHETUYECKUX OIHOOK.

* IlpencrasieHo B Tabnuie 2.1.

THUITIOBBIE BOITPOCHI JJISA COBECEAOBAHUA 151 IPOBEPKH
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIroau u Mmup

Tema 1.1. Mos 6ynymias npodeccus

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemiecTBus

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?
3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlesiTeJIbHOCTD YeJIOBEKAa B 00IIECTBE

Tema 2.1. OOIECTBO U CEMbBS

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. 1I3BecTHBIC TH0IU

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie TpoOIeMbI

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B Ou3Hece

Tema 3.1. Hauano HOBOTO OM3HECA

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?

3. What are the advantages and disadvantages of starting your business?
Tema 3.2. Kommnanuu

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy
Activities of multinationals. Advantages and disadvantages.

Tema 3.3. [Ipogaxu



1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.

Pa3znen 4. Hauasno padoTbl KOMIAHUM

Tema 4.1. KpeaTuBHble ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?
3. How much you want to earn after several years?

Tema 4.2 MapkeTuHr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?

Tema 4.3. [InannpoBanue

1. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHAaIlUU 10 OLIEHMBAHHUIO TNCKYCCHOHHBIX T€M JIJIsSI KPYIJ0ro
CT0J1a (IUCKYCCHUM).

MaxkcuMmajibHOE YpOBEHb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETa KPUTEPUSIM
O0ajuIoB
5 6amioB OO6yuaronuics

1) aKTUBHO y4acTBYET B BHIOJHCHUH 33 IaHUS;

2)IIOJIHO W apTryMEHTHPOBAHO PACKPHIBACT COJCPIKAHUEC TEMBI
BBICKA3bIBAHUS;

3) wW3nmaraeT MaTepuay CBSI3HO W CJIMTHO, C HCIOJb30BaHHEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (OHETHUUECKUX
CPEICTB;

4) 1eMOHCTPUPYET OErI0CTh peur OJU3KYIO K €CTECTBEHHOM, Oe3
JUTMTENIBHBIX T1ay3 ¥ TOBTOPOB;

5) JeMOHCTpUpYeT YMEHUSI IOIICPKUBATh KOHTAKT C ayTUTOPHEH U
co0eceqHUKamMHu, OBICTPO M  MPaBWIBHO  pearupyer Ha
MIOCTaBJICHHBIC BOMPOCHI, YMEET IMOJAIEpkKATh Oecely, BhICKa3aTh
CBOE MHCHHUE;

6) onomyckaer 1-2 jilekcHdeckuwe, TpaMMAaTHYECKHE  HIIH
dhoHeTHueCcKre OMMUOKH,

4 Gamna

OO6yuaronuiics
1) AOCTaTOYHO aKTHBHO YYaCTBYET B BBHIIIOJIHEHUH 3aIaHUS;
2) [OCTaTOYHO IIOJHO W  aAPryMEHTHPOBAHO PACKPHIBAET

COJIep KaHrE TEMbI BHICKAa3bIBAHMUS,
3) wm3maracT Marepuall CBSI3HO M CIIMTHO, C HCIIOJIb30BaHHEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATUYECKUX U (HOHETHUECKUX
CPEJICTB, JOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJep>KaHHE BBICKA3BIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCITPUSATHIO;

4) neMOHCTpUpPYET OErJIOCTh peur OJNM3KYI0 K eCTeCTBEHHOM, B peUH
MOKET HaOJI0IaTbCsI HEKOTOPOE KOJIMYECTBO Tay3, CBA3AaHHBIX C
MOMCKOM MPABWIBHBIX CPEJICTB BHIPAKEHNUS,

5) IEMOHCTPUPYET YMEHHS TIOICP/KUBATH KOHTAKT C ayJAMUTOPHEH 1
co0eceTHUKaMH, JOCTATOYHO OBICTPO W MPABWIBHO pearnupyeT Ha
MOCTaBJICHHBIC BOMPOCHI, YMEET MOiepKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) momyckaer 3-5 JIEKCHMYECKHX, TIpaMMAaTHYECKHAX  HJIH
(dhoHeTUYECKUX OMINOOK;




3 caa

OO6yuaronuics

1) akTUBHOCTH OOYYAIOMIETOCS HEIOCTATOYHAsS, OH HCITBITHIBACT
TPYJIHOCTH P OOIICHNH;

2) HETIOJIHO PACKPBIBACT COACPIKAHUE TEMbI BHICKA3bIBAHUS,

3) u3naraet MaTepual HEJOCTATOYHO CBSI3HO U TOCIICA0BATEINLHO,
3HAaHUS TEPMUHOJOTUU HE JOCTATOYHBI JUIS PACKPBITHS TEMBI, a
Takke 00ydaeMOMy He XBaTaeT JIEKCUUECKUX, TPAMMATHYECKUX U
(OHETUYECKUX CPEACTB JJIsi OCYUIECTBJICHUS TOJTHOIEHHOTO
BBICKA3bIBAHUS;

4) pedb 3aMejyIcHHAs, OOyYarONIMWCSA JeJlaeT JOCTATOYHOEC
KOJIMYECTBO Tay3 JIJIsl TOMCKa HEOOXOMMBIX CIIOB U BHIPAYKEHUI;

5) JCMOHCTPUpPYET HEIOCTATOYHBIC YMCHHS IOJJICPKUBATh
KOHTAKT C ayJIMTOpUEi U co0eceTHUKaMHU, IOCTATOYHO MEJJICHHO
pearupyer Ha OCTaBJICHHbIE BOTIPOCHI, UCIIBITHIBACT 3aTPYIHEHUS B
OTBETax Ha HEKOTOPBIE U3 HUX, C TPYJAOM MOJACPKHUBAECT Oecey,
BBICKA3bIBAET CBOE MHEHUE;

6) nomyckaer Oosiee 6-9 JEKCHYECKMX, TpaMMATHYECKUX I
(dhoHEeTUYECKUX OMINOOK;

0-2 Gamna

OO6yuaronuiics

2) OO11eHne MUHUMABHOE UM OTCYTCTBYET COBCEM;

2)He pacKphIBACT COJIEPIKaHUE TEMbl BHICKA3bIBAHUS;

3) m3nmaraet MaTepra HECBSI3HO U HETIOCIIeIOBATEIIbHO, HE BIIaJICET
COOTBETCTBYIOIIEH TEPMHUHOJOTUEH, a TAaKXKE JIOCTATOYHBIMU
JICKCUYECKUMU, TPAMMATUYECKUMHU U (POHETUIECKUMU CPEACTBAMHU
JUISL OCYILIECTBIICHUS BBICKA3bIBAHUS,

4) peub 3aMeUICHHAs, HEBHATHAs, W300MIyeT JJIUTCIbHBIMH
ray3aMH U IOBTOPAMU;

5 He yMeeT TNOIJACPKUBATh KOHTAKT C ayAUTOPHEH W
co0eceTHUKaMH, MEJICHHO WJIM COBCEM HE pearupyer Ha
MOCTaBJICHHBIC BOMPOCHI, HE YMEET MOJJIEPKUBATh Oeceqy U

BBICKa3aTh BBICKA3bIBACT CBOE MHEHUE;
6) momyckaer Oosee 10 JNEKCHMYECKUX, TPAMMATUYCCKHX WIIH
(boHETHYECKUX OIIHOOK.

* Ilpencrasieno B Tabnuiie 2.1.

TEMBI JJUCKYCCHM 1JIsI TPOBEPKHW YPOBHSI

COOPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1.1. Mos 6yaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nyremecrBusi

1. The best time to visit your own city.




2. The biggest transport problems in your country.

Tema 2.1. O011eCTBO U CEMbS

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIOAHN
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. Muposbie npodJieMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauayio HoBoro 6u3Heca

1. What conditions are important for people starting new businesses?
2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. What makes a successful organisation?

2. What makes a good employee?

Tema 3.3. IIpogaxu

1. How to become a successful sales person?

2. Negotiating successfully. What can help? (effective salesperson).
Tema 4.1 KpeaTuBHbI€ HjaeH

1. What factors make companies successful?

2. Problems of young managers. How to deal with them.

Tema 4.2. MapkeTuHr

1. Brand loyalty. Is it important?

2. Branded products and their value.

Tema 4.3. Il1anupoBaHue
1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeHallUM M0 OLIEHUBAHUIO TOKJIAJI0B, YCTHBIX COOOIIIEHHIA.

Jlokmanbl U cOOOIIEHUsT ABJISIFOTCA (PopMaMu YCTHOTO MOHOJIOTHYECKOTO
BbICKa3bIBaHUs. PEKOMEH 1AM K YCTHBIM COOOIIIEHUSIM U3J105KeHBI B Tabu1e 2.1.2.

TEMBI, IOKJIAJIOB, YCTHBIX COOBIIEHUH 1JIS1 IPOBEPKH
YPOBHSA COOPMUPOBAHHOCTU KOMIIETEHIINN
Tema 1.1 Mos Oyaymias npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JInuHOCTHBIE Ka4eCTBA U UMUK
1. My strengths and weaknesses?



2. TV, the Internet, newspapers.

Tema 1.3. Typusm u myTeniecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OOIIECTBO U CEMbS
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

H3BecTHBIC JIFOAU

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tewma 2.3. MuoBbie TpoOIEMBI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauajno HoBOro OM3Heca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Kommmaauu

1. Successful organization as | see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tema 3.3. Ilpomaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 Kpeatusnsie Unen
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tewma 4.2. MapkeTunr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tewma 4.3. [lnanupoBanue
1. The secrets of good planning.
2. Revise their plans for business.



2.9. PekoMeHIalMU 1O OLIEHNBAHUIO YMEHUI YTEHUSA

B nporiecce 00yueHus YTEHNIO 00yUYaIOMUNACS TOJKEH HAyYUThCSl CBOOOTHO
YUTaTh U MOHUMATh AHTJIOA3BIYHBIN TEKCT MpodhecCUOHATBHOM, aKaIeMUYECKONU U
JI€JTIOBOW HAMPABICHHOCTH.

Kpurepun oueHuBanusi ymMeHuil ureHuu. OOyyamomuiics A0JKeH
yMeThb:

YUTaThb W TOHMMAaTb BIIEPBBIE NPEABSIBICHHBIC AyTECHTUYHBIE TEKCTHI
npodeccoHanbHOM, aKaJeMHYeCKOW U JIeJOBOM HANpPaBICEHHOCTH  YTEHHUE
HAyYHBIX CTaTEH, aHHOTAITNI, TE3UCOB, ONOIMOTpaPUIECKUX OTIMCAHUH B IIpeIesiax
u3ydaeMoll HaydyHOM © mNpodecCUOHANTBHOM TEMATHKH, a TaKXke JeIOBOMN
MEPENUCKH )

BIQJICTh YMCHHUSMHU PAa3JIMYHBIX BHJOB 4YTCHUsA (O3HAKOMHUTEIbHOE /
mpocMOTpoBoe / wW3ydarImee) ¢ KOMMYHHKATHBHOM 3amadyeil (MIOHUMaHHUE
OCHOBHOT'O COJIEp’KaHMsI / W3BIICUCHHE 3alpaliuBaeMoid HHQOpMAIUHU / MOJIHOE
MOHUMaHue UH(OPMaIIH);

BBIWICHATh OIOPHBIE CMBICIOBBIE OJOKHM B TEKCTE, BBIJIEIATH OCHOBHBIE
MBICTU U (DAKTBI, HAXOAUTh JOTMUECKUE CBA3H, UCKIIIOUATh U30BITOUHYIO

uH(bOpMAIMIO, TPYNIUPOBaTh W OOBEIUHSATH BBIJCICHHBIC IOJOXKEHUSA 10
MPUHITUITY OOIIIHOCTH;

MPOTHO3WPOBATh  TMOCTYMAMIIYI0 HWH(GOPMAIMIO, BIIAETh HaBBIKAMHU
SI3BIKOBOM JOTaIKA (Ha OCHOBE KOHTEKCTA, CJI0BOOOpa3oBaHUs,
WHTEPHAITMOHAIBHBIX CJIOB | JIp.);

YMmenus u HaBBbIKH, oﬁecneanammne pemIcHHe¢ KOMMYHHKATHBHBIX

3ajgau:

- pacno3HaBaTh 3HAYEHUE MHOTO3HAYHBIX  A3BIKOBBIX  €IMHHI] IO
KOHTEKCTY;

- JIOTajbplBaThCs O 3HAYEHUHM HE3HAKOMBIX S3BIKOBBIX E€IIMHHUI[ II0
KOHTEKCTY;

- HUCKaTh TpeOyeMylo HH(OpMAIHIO, 10 KIOYEBBIM CIIOBaM,
- TIOHUMATh O0IIIee cojiepkaHre (PparMeHTOB TEKCTa;

- TIPOTHO3UPOBATH COJICPKAHUE TEKCTA WM €T0 (PparMeHTOB MO 3HAYUMBIM
KOMITOHEHTaM: 3ar0oJIOBKaM M TOJ[3ar0JIOBKaM, MEPBBIM MPEAJIOKEHUSIM U T.1I.;

- U3BJICKaTh W3 TMPOYUTAHHOTO TeKcTa uWHMOpMAIUo (HAKTHIECKOrO
(TOBECTBOBATEIBHOTO U OMUCATEIBLHOI0) XapaKTepa,

- U3BJICKaTh W3 NPOYUTAHHOTO TEKCTa WHPOPMAIHIO, OTPAKAIOIIYIO
OLICHOYHOE MHEHHE aBTOPA;

- U3BJIEKaTh W3 NPOYUTAHHOTO TEKCTa MHPOPMALIUIO, OTPAKAIOUILYIO
apryMeHTaIuIo;



M3BJICKATbL K3 IIPOYHUTAHHOI'O TCKCTAa HWMINIMOWUTHO IIPCACTABICHHYIO

uH}opMaIuio;

- IIOJB30BATBCA ABYA3BIYHBIM W OJHOA3BIYHBIM CJIOBapéM HN3y4acMoro

A3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHNUC YHOTp€6JIHCMOﬁ B TCKCTC JICKCHUKH.

KpHTepI/II/I OLlCHUBaHUHA yMCHI/Iﬁ YyTeHUsA Oﬁy‘lalOI[II/IXCH

Koui-Bo YPpOBEHB COOTBETCTBUS YMEHUMN YTEHUS KPUTEPUAM

0aioB

) OOyuaronuiics:

6a10B | 1) MOJHOCTBIO TOHUMAET COJICPYKAHHUE TEKCTA
2) paBWILHO MOHUMAET KOMMYHUKATUBHYIO 337134y,
3) MpaBUIILHO BBIMTOJHSET BCE 3aJIaHUS K TEKCTY;
4) BBIWICHSET OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIZICIIACT OCHOBHBIC
MBICJIA U (DAKThI, HAXOUT JIOTUYECKUE CBS3H,
5) BageeT yMEHUSIMHE IIPOTHO3UPOBAHKS U SI3bIKOBOM JOTA/IKH.

4 OO6yuaronuics:

O0amwia | 1) B OCHOBHOM ITOHUMAET COJICPIKAHUE TEKCTa
2) TOHMMaeT KOMMYHHUKAaTUBHYIO 3ajady, HO Jomyckaer 1-2
HE3HAYNTEIBHBIX OITNOKY;
3) npaBUIILHO BBIMOJHACT BCE 3aaHKs K TEKCTY, HO JomyckaeT 1-2 omuokwu;
4) B OCHOBHOM BBIWICHSIET OITOPHBIE CMBICIIOBBIC OJIOKU B TEKCTE, BBIICIISICT
OCHOBHBIE MBICIH U (DaKTBHI, HAXOJUT JIOTHUECKUE CBSI3H,
5) B OCHOBHOM BJIaJIC€T YMEHUSMH IIPOTHO3UPOBAHUS U SI3bIKOBOH JIOTAJIKH,
HO HE BCET/Ia MOXKET JIOTaJaThCs O 3HAYCHNH HE3HAKOMBIX CIIOB.

4 OO6yuaroruiics

O6amuia | 1) He TOJHOCTHIO MOHUMAET COJICPKAHHUE TEKCTA;
2) HE TOJHOCTHIO MOHMMAeT KOMMYHUKATHUBHYIO 33]1a4y U JIOMycKaeT 3-4
OIIINOKHU;
3) npu BBITIOJHEHNH 3a/IaHUI K TEKCTY, HO JOMycKaeT 3-4 oIuOKy;
4) ¢ TPyZIOM BBIYWICHSIET OMOPHBIE CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITU U (PaKTHhI, IOTUYECKUE CBSI3H,
5) HCHBITHIBACT CIIOKHOCTH C SI3BIKOBOHM JIOTaJIKOW, HE BCETa MOXKET
J0TaIaThCs O 3HAYCHNH HE3HAKOMBIX CIIOB.

0-2 OO6yuaronuics:

Oamta | 1) He MOHMMAECT COIEPIKAaHHUE TEKCTA;

2) He TIOHUMAaeT KOMMYHUKATHBHYIO 33/1a4y;

3) npu BBIMOJHEHUHU 3aJIaHUI K TEKCTY JIOMycKaeT Ooinee 4 ommooK;

4) He MOXKET BBIYWICHUTH OTIOPHBIC CMBICJIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITH U (PAKTHhI, IOTHYECKUE CBSI3H;

5) He BhajieeT A3bIKOBOM JIOTIKOU, HE JIOTAIaThCsl O 3HAUCHUH HE3HAKOMBIX
CJIOB.

IIpuMepbl TEKCTOB:

Text 1. O3HaAKOMHUTEJIBLHOE YTEHHE.




Read the text and decide if these statements are true (T) or false (F).
IT’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just
their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many
people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten Ironies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference between
what employers think motivates their staff and what actually does, is



huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most
demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but,
as Hui says, 'employees feel it is not fair if less-dedicated o0 members of staff are
rewarded in the same way as their better-performing colleagues. In the end
everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. [IpocmoTpoBo€e UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
¢) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work for
those who are fit to hold a job, but it's an important consideration of the financial
industry. The unemployment rate, or the official percentage of work- eligible persons
who aren't currently hired, is often used to gauge the health of an area's economy
generally; broadly speaking, a high unemployment rate indicates a poorly
performing economy, while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

BOITPOCHI K 3AYETY 110 PA3ZJAEJAM (TEMAM) IMCIHUIIJIMHBI
MOAYJIsA)

[Ipy nDpoMexyTOuHON arTecTauMy/ KOHTPOJIE 3HAHUM 1O pasaeny
YUHUTBIBAIOTCS YMEHHsI OOYYarolMXCS B YTEHUH, TOBOPEHHM, W HUCbME. Takoii
KOHTPOJIb BKJIIOYAET YCTHBIE BBICKA3bIBAHUSA OOYYAIOIIUXCS, U MMCHMEHHBINA TECT.
YMeHuss ayaupoBaHUS ~ MpOBEpAeTCA B  Mpolecce  cobeceoBaHHS IO
TEME/KOHTPOJIbHBIM BompocaM. KonuuecTBo OamioB 3a Ka)J0€ BBINOJIHEHHOE
3a/laHHe, 3aBUCHUT OT THIIA TECTOBBIX 3aJlaHWA M OTOBAPUBACTCA KaXIbId pa3 B

TCCTOBBIX 3aJaHUAX OTACIBHO.

Pazpnea 1. JIronu u mup
Tema 1.1. Mos 6ynyuias npodeccus
1. Do you think about your future life?
2. Do you find your future profession interesting?

Tema 1.2. JInuHOCTHBIE KaYeCTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTeniecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Pa3jen 2. JlessiTeIbHOCTD Yel0BeKa B 001eCTBE

Tema 2.1. OOmIECTBO U CEMBSA

1. How often do you have family reunions with extended family members?
2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JI0IH
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie npoOiaembl
1. What countries would you like to visit? Why?



2. Have you ever been in a difficult situation while traveling?

PexkoMeHIallU U 110 OLICHUBAHUIO KOHTPOJIbHOM PadoThI
YpoBeHb BBHINOJHEHUS 3aIaHUI 00YyYaIOIUMUCS OLICHUBAETCA B Oalliax B
COOTBETCTBHUM C KOJMYECTBOM 3aJlaHUM U OaljaMu, HAYUCISIEMBIMU 3a KaXKJ10€
n3 HuX. [lomydeHHbIe pe3ybTaThl 3aTEM MEPEBOAATCS B UTOMOBOE KOJIUYECTBO
OaJIJIOB B COIJIACHO MPOIIEHTY MPABUIBLHO BBIITOJHEHHBIX 33JJaHUN IO

CIEAYIOUIEN MIKaJe: OLIEHKY IO IIKale COOTBETCTBHS. OLIEHKa COOTBETCTBYET
CIEYIOLIECH IIKaJIE:

% mpaBUIIBHBIX OTBETOB Bamner

90-100 5
75-89 4
60-74 3
menee 60 0-2

Kourpoabnasi padora 1

(Pa3zmen 1)
Test 1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the




candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 Aemotion B feeling  C human D person
2 Areasonable B sensible C substantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains
7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons
9 A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2. 1goto ... every day, including Saturday.
a.work b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a. work b.job c.employment d.occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.
a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work  b.job c.employment d.occupation



9. She is a tour guide by ...

a. work b. job c. employment  d. occupation

10. My present ... doesn’t satisfy me financially, so I’'m going to quit.
a. work Db.job c.employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

Konrpoannas pa6ora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected

for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus Heath, Events Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence  Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s impression was that Sam was the
most suitable candidate.
Aoverdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  Clabel D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up Cinto D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITIPOCHI K OK3AMEHY I10 PA3JIEJIAM (TEMAM)
JUCLUIIIAHBI (MOY.JIS)
Paznen 3. IlepBble m1aru B OusHece
Tema 3.1. Hauasio HoBoro 0m3Heca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanun
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Iponaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Paznen 4. Hauasio padoThl KOMIIAHUHT
Tema 4.1 KpeaTuBHble ujaen
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTHHT
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 IliannpoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

Kontpoabnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ysview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y

1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your




employees.3 Point out where they went wrong and how
they can improve on the same day.

4 hey grew up with the internet, and while their written skills
and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,
they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.”7

5 points
2. Write one question to each paragraph of the text.
5 points
Il1. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4, | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working ~ b. when working  c. by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your "salary
are. This is the formal way of asking how much money you require.
a. needs  b.requirements  c. desires

10. Many companies want to hire someone who can
well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b.superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We need someone who can  work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. reallyhard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement  c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

» a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Konrpoasnas padora 4
( Pazgen 4)
Test 4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:
BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) :

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)  our competence.

You might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able  moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. 1 just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than | was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points
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