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PA3JEJI 1.
MMACHOPT ®OHIAA OHEHOYHbBIX CPEACTB
Mo JMCHUILIHHE (MOXYJI10) «IHOCTpaHHBIN SI3BIK»

1.1. OcHOBHBIE CBEIeHUS O IMCHUILIIMHE (MOTYJIe)

Taomuma 1

XapakTepucTUKa AUCIUILIUHBI (MOIYJIs)

OO6pazoBaTenbHas mporpaMma

OakayaBpuaT

Hanpagnenue noaroroBku

38.03.01 DxoHoMuKa

DKOHOMHUKA MNpCaAIpuATUA

[Ipoduns

KonunuecTBo pa3naenoB AUCHUTIIMHBI 4

Yactb oOpaszoBaTeIbpHON 51.0.03

MIPOTPaMMBI JlucruninHa o0s3aTesIbHON YacTH

@OpMBI TEKYIIETO KOHTPOJIS

CobeceoBaHue, TUCKYCCHS, TECTOBBIC
3a/1aHusl, YCTHBIM OMPOC, JTOKJIA,

KOHTpPOJIbHAs
pabora.
Ounas
llokazamenu
dbopma 00 yueHus
KonuyecTBO  3aueTHBIX  €IUHUIL 7
(KkpeauToB)
Cemectp 1/2
Oowaa mpyooemxkocmsv (axkaodem. 252
uacoe)
Ayoumopnasn KOHMAaKmHas 90
paboma:
JIeK1IMOHHbBIE 3aHATUSI -
[TpakTryeckue 3aHATHSI 32/54
CemuHapcKkue 3aHATUS -
CamocTrosiTeIbHas padoTa 70/61
KoHncynbTarms 2/2
KonTpoasn 4127
Dopma NPOMENCYMOYUHOLL

ammecmauyuu

3ayer ¢ OLEHKOH /PK3aMEH




1.2. TlepeyeHb KOMIEeTEHUMII ¢ yKa3aHMeM 3TanoB (pOPMHUPOBAHUS B
npouecce 0CBOCHUsI 00Pa30BaTeIbLHOM MPOrPaAMMBI.

Tabmuia 2
[TepedycHh KOMIICTCHIMI B UX 3JICMEHTOB
WNHnukaTop * ) IeMEHTBI MHnexe
Komnerennus KOMITCTCHIIUH U €TO WHIKATOPA
dopmynupoBKa KOMIETCHIINU HJICMEHTA
3namo:
1 OCHOBBI
MOCTPOCHUS YCTHOTO
u MUCEMEHHOTO
HMHOSI3bIYHOTO YK-4.2
BBICKA3bIBAHUSI,; 3-1
- OCHOBBI J€IIOBOH
MIEPETIHICKH,
- OCOOCHHOCTH
MEXKKYJIbTYPHOTO
OOIICHHSI U ATUKETA.
2- CTpyKTYpy
YK-4 Cniocoben HHOCTPAHHOTO
OCYIIECTBIIATh SI3BIKA,;
TICIIOBYIO YK-4.2. - TPaMMAaTUYECKUH U
KOMMYHUKaIuio B | OcyniecTBiaseT JIEKCUYECKUM CTPOMt
YCTHOM U KOMMYHUKAIIUIO HA MHOCTPAHHOTO YK-4.2.
TUCbMECHHOMN WHOCTPAHHOM SI3BIKE SI3BIKA,; 3-2
dbopmax Ha B CUTYyaIUsIX - HHOCTPaHHYO
rOCyJapCTBEHHOM | IIOBCETHEBHOTO TEPMUHOJIOTHIO B
SA3bIKE OOIIIeHHS B YCTHOHN U cthepe
Poccuiickoi nUuChbMEHHOU popmax | mpodeccruoHalIbHOM
denepaiuu u JeSATeTbHOCTH. MHOS3
MHOCTPAHHOM(BIX ) BIUHYIOJIEKCUKY U
sa3bIKe(ax) TEPMUHOJIOTHIO  JIJISt

y4acTus B
JTUCKYCCHUSX 51
npodhecCUOHAIBHOM
o01IeHun

- PETHCTPBI
0o(HUIIUAIBHOTO 5
HeO(UIMATHHOTO
00IIEeHUS




3- - HHOCTPaHHYIO
TEPMHHOJIOTHIO B
cthepe
npohecCHOHaTBLHOM
JESITEIIBHOCTH,
OO61eynoTpeOuTenh
HYIO U
aKaJIeMUYECKYIO
JICKCUKY, peYCBBIC
bopMyITBI 7151
OCYIIIECCTBJICHUS
npodeccuoHanbHOM
NESATSIIBHOCTH U
MEXKKYJIbTYPHOTO
OOIICHUS,

-OCHOBBI JI€JI0BOU
MIEPETINCKH,
-0COOCHHOCTHU
MEXKKYJIbTYPHOTO
OOIIEHUS U ITUKETA.

YK-4.2.
3-3

Ymemes:

1- nouuMmars | YK-4.2.
OCHOBHBIC unen | Y-1
YETKUX YCTHBIX
COOOIIICHHUH,

CIIeJIaHHBIX Ha

VHOCTPAHHOM SI3bIKE;
-IOHUMAaTb OCHOBHBIE
WJIEH, COJEpKAHUE WU
ETAIM  [TMCbMEHHBIX
TEKCTOB  Pa3JIMYHOMN

TCMAaTHUKU.




Komnerenmms

Nupukarop
KOMTIETCHIINH U €TO
dbopmMyIHpOBKa

*)JIEMEHTBI
HHIMKATOpa
KOMIIETEHLIUU

Hunexc
JJIEMEHTA

2- IIOHUMATh
OCHOBHEIE 1791 ()7 8
coJiepKaHUE U IeTaIn
IACHbMEHHBIX TEKCTOB
pa3IuYHON
TEMAaTHKH;
COCTaBJISITh CBSI3HBIC
COOOIIEHNUA HA

TEMBI, KacaloIuecs
npodecCUOHAIbHON

, AKaJICMUYECKOM U
COITHAJILHO-
KyJbTYpHOU cdep
JIeATCIIBHOCTH.

YK -4.2.
V-2

3- ITOHHMATh
OCHOBHBIC uzeH,
coziepKaHue u
JETaIN IMHChbMEHHBIX
TEKCTOB  Pa3IUYHOMN
TEMAaTHKH;
-COCTaBJISATh CBSI3HBIC
COOOIIIEHUS Ha TEMBI,
Kacaromuecs
npodheCCUOHAIBHOM,
aKaJeMHUYECKOMN u
COIMAJTBHO-
KyJbTypHOH  cdep
JIeATCIIbHOCTH,

- HCTOJbH30BaTh
3HaHUS WHOCTPAHHOT'O
sI3bIKa B
podecCHOHAIEHON
TSI TCIIbHOCTH,
MEKKYJIbTYPHOU
KOMMYHHKAITH U
MEXKIIMYHOCTHOM
OOIIIeHNN.

YK-4.2.
V-3




Komnerenmms

Nupukarop
KOMTIETCHIINH U €TO
dbopmMyIHpOBKa

*)JIEMEHTBI
HHIMKATOpa
KOMIIETEHLIUU

Hunexc
JJIEMEHTA

Baaoemos:

1 - cHOCOOHOCTBIO K
0000I1IEHHIO,
aHaIM3y,
BOCITPHUATHIO U
POy ITUPOBAHHIO
uH(pOpMaluy Ha
WHOCTPaHHOM
SI3BIKE;

- CpEIICTBaMH CBSI3H
MEXTY
Pa3IMYHBIMU
YaCTSIMH TEKCTA.

YK-4.2.
B-1

2- - cpeacTBamu
CBSI3U MEXITY
Pa3IMYHBIMU
YacTsAMH TEKCTA;

- OCHOBaMH
MyOJIMYHBIX
BBICTYIJICHUU.

YK-4.2.
B-2

3- cpeACTBaMH CBSI3H
MEXKy Ppa3IUYHbIMU
YacTsAMH TEKCTA;

- OCHOBaMH ITyOJINYH
bIX BBICTYILJICHUM.

- CTpaTerusiMd B
JIOCTH>KEHUH 1LIEJIEN B
W3YUYCHUH
WHOCTPAHHOTO S3bIKa

YK-4.2.




Tabmuia 39tanb! GopMUPOBAHUS KOMIIETSHIIMH B TIPOIECCE OCBOCHHSI OCHOBHOM
00pa30BaTeNbHON MPOrPaMMBI

KonTtponupyembie Kon HaumenoBanue
Ne Howmep
pazaeinbl (TEMBbI) WHJUKaTOpa OIIEHOYHOTO
/11 ceMecTp
JTUCHUTUIAHBI (MOTYJIsS) a KOMITCTCHIUH cpeacTna
Paznen 1. JIvoau u VK-4.2 3-1
MHUP
Tema 1.1. Mos VK-4.2 V-2 YcTHBIN O1poc
Oynymas npodeccus (cobecenoBanue,
1. |Temal.2. 1 JUCKYCCHS),
JIngyHOCTHBIE TECTOBBIC
KauecTBa U UMUK 3aIaHUs
Tema 1.3. Typusm u
Ty TEIICCTBHS
Pasznea 2. VK-4.2 3-1 YcTHBIHM ompoc
JesiITeIbHOCTD YK-4.2' V-3 (cobecemnoBanue,
2. | 4eslOBeKa B 1 JUCKYCCHS),
o01ecrBe TECTOBBIC
Tema 2.1. O6mmecTBO U 3aJJaHUs
CeMbs
Tema 2.2. V3BecTHBIC
JIFOTH
Tema 2.3. MupoBbie
po0JIeMbl
Pa3nen 3. IlepBbie VK-4.2 3-1 V CTHAL OO
1maru B OusHece YK-4.2 3-2 (cobece OBﬂiI/Ie
Tema 3.1. Hauano YK-4.2 B-3 A ’
3. 2 JUCKYCCHS),
HOBOT'O OM3Heca TeCTOBLIC
Tema 3.2. NN
Komnanuu A
Tema 3.3.
[Iponaxu
VK-4.2 3-1
P:;iiii’:}ﬁ‘;:;zn YK-4.2 3-3 YcTHBIN ompoc
P YK-4.2 B-3 (cobecenoBanue,
Tema 4.1.
4, 2 JTUCKYCCHs),
KpearuBHsbie
TECTOBBIC
uacu
Tema 4.2. SajatmA
Mapxketunr
Tema 4.3.
[LimanupoBanue




PA3JIEJI 2.
TEKYHIINU KOHTPOJIb 11O AUCIUIIJIMHE (MOAYJIIO)
«AHOCTpaHHBIN A3BIK NPO(PECCHOHAIBHOU HANIPABJIECHHOCTID)

Tekyunii KOHTPOJIb 3HAHUHM UCTIOJIb3YETCS JIJIS1 ONIEPATUBHOTO U PETYISIPHOTO
yIpaBJieHUs] y4eOHON NIeATEebHOCTHIO (B TOM YMCIIE CaMOCTOSITEIBLHON paboToil)
00yJaroIMXCs.

B ycnoBusix OamibHO-pEHTHHTOBOM CHUCTEMBI KOHTPOJS PE3yJIbTaThl
TEKYILEro OIEHUBaHUA, OOyYaroUmIerocs MCIOJb3YIOTCA KaK IOKa3aTeiab €ro
TEKYLIEr0 peuTuHra. TeKymuid KOHTPOJIb YCIEBAEMOCTH OCYLIECTBISECTCS B
TEUEHUE CEMEeCTpa, B XOJI¢ TIOBCETHEBHOW YyUeOHOW pabOThl MO WHIWBHIYATHHON
WHUIIMATUBE TmpenojaBarens. JlaHHbIA BUJI  KOHTPOJIS  CTUMYJIUPYET Yy
oOyyJaromierocss CTpeMJIEHHE K CHCTEMAaTHYECKOW CaMOCTOATENbHOM padoTe 1Mo
M3YUYEHUIO TUCHUILIUHBL (MOIYJIs).

Tabmuma 2.1.
Pacnipenenenne 6auioB 1o BugaM yuyeOHOU AESTENBHOCTU
(OanmpHO-PEUTUHTOBASI CUCTEMA) —

1 cemectp
HaumenoBanmue Bun 3amanus
Pasnena/Tembl 13/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTtemy (CP)
P.1T.1.1 - 4 4 | 4 12 5
PIT.12 T4 | 4|4 12 4
P1T.I13 T4 | 44 12 10
P2.T2.1 - 4 4 | 4 12 A 5
P.1.T22 - 4 4 | 4 12
P.1.T.23 - 4 4 | 4 12
HUroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
Hanmenosanue Bun 3aganus
Pasnena/Tembl 13/ C3 Bcero | K3P | P | U3*
JI3 | YO* | T3* [ P3*| 3aTemy (CP)
P3.T3.1 - 4 4 | 4 12 5
P3TA32 a4 [ 4| 4 12 4
P3T33 T4 [ 4| 4 12 10
P4.T.4.1 - 4 4 | 4 12 A 5
P4T42 - 4 4 | 4 12
P4T43 - 4 4 | 4 12
Wroro: 1006 | - | 24 | 24 | 24 72 8 10 | 10

JI3 — JeKIMoHHOE 3aHATHE;

YO — yCTHBII 0onpoc;

T3 — TecToBOE 3a/1aHKE;

P3 — pasHoypoBHEBBIC 3a/1aHNS;



* IpyTrHe ¢ BUAbI UCTOIb3YEMbIX 3aIaHUH, NPEIJIOKEHHBIX B MPUIIOKEHUHU 1
[13 — mpakTHUYeCcKOe 3aHITHE;

C3 — cemuHapcKoe 3aHATHE;

K3P — koHnTpoas 3Hanwmii no Pazneny;

P — pedepar.

CP — camocTosTenbHast paboTa 00y4aromerocs

N3 — nHauBHyanbHOE 3a1aHUE

Hayuno-neoazozuueckuii pabomuux, omeemcmeeHHblil 3a NPoseoeHuUe 8cex
8UO08 3aHAMUL NO KOHKPEMHOU OUCYUNTIUHE (MOOYIIO), cam pacnpeoeisiem 0avl
no suoam pabomsi ucxoos uz 100-6anrvnou cucmemol.

2.1. PekomMeHIAMU 110 OLEHUBAHUIO YCTHBIX OTBETOB 00y4aIOIIMXCS

B nporecce 00ydeHHs WHOCTPaHHOMY SI3BIKY OLIGHHBAeTCS YPOBEHb
c(hOpPMHUPOBAHHOCTH y O0y4YaeMbIX 3HAHHM, HABHIKOB M YMEHHI Kak B MpoIlecce
MOJITOTOBJICHHBIX BBICKA3bIBAHUN (KOHTPOJIb YCBOCHUS MPOUAEHHOTO MaTepraia u
OTIpe/IeNICHUS yPOBHS MOATOTOBICHHOCTH O0yUaIOIINXCS K JaTbHEUIIEH padoTe Hall
M3y4yaeMoOil TeMOW WM H3YyYEHHIO HOBOW TEMbl B BHUAE (PPOHTAIBHOIO H
WHANBUAYATBHOTO OMpOCa), TaK U B MPOIECCE HEMOATOTOBICHHBIX CIIOHTAHHBIX
BBICKa3bIBaHUH (OTBETHI HA BOTIPOCHI, YU4AaCTHE B JUCKYCCUU U T. II.)

Kpurepuu olieHMBaHUSI YCTHBIX OTBETOB, O0OydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHE COJICP>KAHMS OTBETA 3aJaHUI0 (YUUTHIBACTCSI COOTBETCTBHE
CoJlepKaHUs  YCTHOTO  BBICKA3bIBaHUS  IMOCTaBJICHHOMY  3aJaHUIO, TEMeE
BBICKa3bIBaHMUS);

MOJIHOTA M TJIyOMHa OTBeTa (YUYUTHIBAETCS TMOJHOTA PACKPBITHS TEMBI,
3aJlaHusl, UICTIOJIb30BAHUE COOTBETCTBYIOMIMX (PAKTOB, MOHSATUHN, UJUTFOCTPATUBHOCTD
U T.IL);

JIOTHKa U3JI0KEHUS MaTepuaa (YIUThIBAETCS] yMEHHUE BBICTPOUTS LIEJIOCTHOE,
MOCIIEZIOBATEIbHOE YCTHOE BBICKA3BIBAHUE, XapaKTEPU3YIOIIEECs CBA3HOCTHIO U
CIIUTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHUeCKass MPaBUIBHOCTh YCTHOW peuyd (MCIOJIh30BaHHE
COOTBETCTBYIOIIEH TEPMUHOJIIOTMHA W CJIOBapsi, rpaMMaTHdecKas MpaBUILHOCTD
BBICKA3bIBaHUI, TOYHOCTh BBICKA3bIBaHHS, pa3HOOOpa3ue  HCIOIb30BaHUS
Mopdomornyeckux GopM U CUHTAKCUYECKUX KOHCTPYKIIU);

oernocth peun (YUUTHIBaeTCS (POHETHUYECKass MPaBUIBLHOCTh, WHTOHAIUS,
npUOIMAKEHHOCTh TEMIIA PEYH K €CTECTBEHHOW peurd HOCUTEJIEH f3bIKa C YU4ETOM
TICUXOJIOTHYECKUX OCOOCHHOCTEH 00y4JaeMbIX, BBICKA3bIBAHHS, a TAKKE YMEHUs
JICTATH BBICKA3bIBAHUS HA CHHTArMBI, TIay3allns, yMEHUE COKPAIaTh May3bl;

KOMMYHUKATHBHOCTh (YYHTHIBAETCS KOMMYHHUKAaTHBHAs HAaIPaBICHHOCTb
BBICKa3bIBaHUS, YPOBCHb HMHTCPAKTUBHOCTH, YMEHHUS YCTAaHOBUTH KOHTAKT C
ayauTopueil u cobeceHIKOM, OBICTPOTA M TPABHILHOCTh PEAKIINKA 00YUaIOIIIXCs
Ha MTOCTABJICHHBIEC BOMPOCHI, YMEHUS MOJIIepkKaTh Oeceny),

paIOHAIBHOCTh  MCTOJB30BAHHBIX TPUEMOB M CIIOCOOOB  pEIICHHUS
MMOCTABJICHHOW y4ueOHOM 3a/ma4uu (yUYUTHIBAETCS YPOBEHBb BIQJCHHS O00y4aeMBIMH
CTPAaTETUYECKON KOMIIETCHIINEH, TO €CTh UX YMEHUS HaXOAUTh COOCTBEHHBIEC MTyTH
pEIIeHUS MOCTABIIEHHBIX 3a71a4);

CBOCBPEMEHHOCTh M J()PPEKTUBHOCTH  HCIIOJB30BAHMSI  HATJISITHBIX
MaTEPHAJIOB U TEXHUYECKUX CPEJICTB IIPU OTBETE (YUUTHIBAIOTCS YMEHUSI TPAMOTHO



U C IIO0JIb30M IMPUMCHATH HArlIsiAHOCTb U I[GMOHCTpElHHOHHBIfI OIIBIT IIPHU YCTHOM

OTBETE).

KpuTtepun onieHMBaHUsI YCTHBIX OTBETOB 00y4aI0IIMXCH

Kon-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaI0B

OOGyuaronuiics

1) moMHO ¥ apryMEHTHPOBAHO PACKPBIBACT COJACPIKAHUEC TEMbI
BBICKa3bIBaHMUS,;

2) wuW3maraeT Marepuans CBA3HO M CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMaTHUECKUX U (POHETUUECKUX CPEJICTB;
3) nmeMoHCTpUpyeT OeriocTh peurd OJU3KYI0 K EeCTCCTBCHHOHM, 0e3
JUTATEIBHBIX 11ay3 U TTIOBTOPOB;

4) NeMOHCTpUPYET YMCHHUS MOJJICPKUBATh KOHTAKT C ayIuTOpuei u
cobecelHUKaMH, OBICTPO W MpPaBWIBHO pearupyeT Ha IOCTAaBJICHHBIE
BOIIPOCHI, yMEET MoAaepKaTh Oecey, BbICKa3aTh CBOE MHEHUE;

5) nomyckaer 1-2 yekcudeckue, rpaMMaTHYCCKHE WM (OHETHUECKHUE
OIITHNOKH,

Oasuia

OOGyuaronuiics

1) AOCTaTOYHO MONHO M ApPryMEHTHPOBAHO PACKPHIBACT COJCPIKAHHE
TEMbI BBICKA3bIBAHUS;

2) wuW3NmaraeT Marepuan CBA3HO M CIUTHO, C UCIOJB30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHYECKHX M (POHETUUIECKUX CPEICTB,
J0ITyCcKasi HeOOIbIlIe HETOYHOCTH, KOTOPhIE HE BIHSIOT Ha COJEpIKaHNe
BBICKa3bIBaHUs, HE MEIIAIOT €T0 MPaBUILHOMY BOCIIPHUSTHIO;

3) meMoHCTpHUpYeT OeryiocTh peuyd ONM3KYH K €CTECTBEHHOH, B peyH
MO’KET Ha0JII01aThCsl HEKOTOPOE KOJIMYECTBO May3, CBA3aHHBIX C IIOMCKOM
IPaBUJIBHBIX CPEJCTB BBIPAKECHMUS,;

4) NMEeMOHCTpUPYET yMEHHUsS MOIJCPKHBATh KOHTAKT C ayJAUTOPHECH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPABHIBHO pearupyer Ha
MOCTaBIIEHHBIC BOMPOCKHI, YMEET MOAJEpKaTh Oecely, BBICKAa3aTh CBOE
MHEHHE;

5) nmomyckaer 3-5 JIeKCHYECKHX, TPAMMATHUECKUX WIH (HOHETUUCCKHUX
OINOO0K;

Oasuia

OOGyuaronuiics

1) HEMOJIHO paCKPBIBACT COJICPIKAHNE TEMbI BbICKa3bIBAHHSI,

2) u3jiaraet MaTeprall HeJOCTATOYHO CBSI3HO U TIOCJICI0BATEIBHO, 3HAHUS
TEPMHUHOJIOTHM HE JOCTAaTOYHBI JJI PACKPBITHS TEMBI, a TaKKe
oOygyaeMOMYy HE XBaTaeT JICKCHYECKHX, TpaMMAaTHUYECKHMX U
(OHETHUYECKUX  CPEJICTB  JJIs  OCYIICCTBICHHUS  TOJHOIICHHOTO
BBICKa3bIBaHUS;

3) peub 3amMeiieHHast, OOYYarOIIUHCS JIEIaeT JOCTAaTOYHOE KOJIHMYECTBO
nays3 /I IIoMcKa HEOOXOUMBIX CJIOB M BBIPAKCHUM;

4) NeMOHCTPUPYET HEJOCTATOYHBIC YMEHHsS IOJICPKUBATh KOHTAKT C




aynuTtopue u coOeceqHUMKaMM, JOCTATOYHO MEIJIEHHO pearupyer Ha
MOCTABJICHHBIE BOIPOCHI, HUCIBITHIBAET 3aTPYJHEHUS B OTBETaX Ha
HEKOTOpbIE U3 HUX, C TPYJOM MOJACPKUBAET Oecely, BhICKa3bIBAET CBOE
MHEHUE;
5) nmomyckaer ©Oojee 6-9 JIEKCHYCCKHX, TIpaMMaTHYECKHX  HIIH
(hOHETHYECKUX OIINOOK;
0-2 | Obyuaromnuiics
Oamta | 1) He pacKpbIBaET COJICPIKAHUE TEMbI BHICKA3bIBAHHUS,
2) W3jaraeT MaTepuall HECBSI3HO W HEIOCJCI0BATEeIbHO, HE BJaJeeT
COOTBETCTBYIOIIEH  TEPMHUHOJOTHEH, a  Takke  JIOCTAaTOYHBIMHU
JEKCUYECKUMHU, TPAMMAaTHUYECKUMHU U (POHETUUECKUMH CPEACTBAMHU IS
OCYIIECTBIICHUS BbICKA3bIBAaHUS;
3) peub 3aMejsIeHHAsl, HEBHSATHAsI, H300MIyeT JUIMTSILHBIMU TAy3aMU U
MTOBTOPAMHU;
4) He yMeeT TOJICP)KUBAaTh KOHTAKT C ayJUTOpHed M coOeceHUKaMH,
MEJIEHHO WJIM COBCEM HE pearupyeT Ha OCTaBICHHBIE BOIIPOCH, HEYMEeT
MOJIIEPKUBATh Oecely M BhICKa3aTh BHICKA3bIBACT CBOE MHEHHUE;
5) nmonyckaer ©Oomee 10 JeKCHYECKHX, TpPaMMATHYECKUAX WM
(OHETHUECKUX OIINOOK.
BOITPOCHI JJIsA CAMOINIOATIOTOBKH OBYYAROILIIUXCSA
Bonpocwt 0ns noozomoeku k
Konmponupyemuwie pazoennt UHOUBUOYAIbHOMY / ppOoHmMaAIbHOMY

(memut) Oucyuniunovt (Mooyns) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0oysis)

PA3JAEJI 1 JTronu u Mmup

Tema 1.1 Mos Oyaymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

1. Do you have a career plan? Where do

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHble kauecTBa u| 1. What are your strengths and weaknesses?
UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u nyremectsus | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 JleATeJbHOCTH Yejl0BeKa B 001eCTBE

Tema 2.1. OOI1IECTBO U CEMBS

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2. I3BecTHBIE TIOIU

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3. MupoBsie TpoOIeMbI

1. Do you believe in human effect on the
environment? Is there any scientific evidence
you are aware of?
2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.
3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B Ou3Hece

Tema 3.1. Haugasio HoBOro 6musHeca

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2. Kommnanuu

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tewma 3.3. [Ipomaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IE] 4 H

a4yajio padoTbl KOMIIAHUM

Tema 4.1. KpeatuBHblie unen

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tewma 4.2. MapkeTusr

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
Importance in current market?

3. What are the current approaches used for

marketing?




Tewma 4.3. [lnanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PexkoMeHJalUU O OLEHUMBAHHMIO Pe3yJIbTATOB TECTOBBIX 3aJaHUIl
00yJaromuxcs

B 3aBepiieHnn M3ydeHHs KaKIOro pasjena AUCLUIUIMHBI (MOAYJISl) MOXKET
IIPOBOJIUTHCA TECTUPOBAHUE (KOHTPOJIb 3HAHUI 110 pa3zienly, pyOeKHBIMKOHTPOIIb).

Kpumepuu oyenusanus. YpoBeHb BBIITOJIHEHHS TEKYIIUX TECTOBBIX 3aJJaHUI
OlLICHMBaeTCs B 0amiax. MakCcUManbHOE KOJIMYECTBO 0aJIOB IO TECTOBBIM3aJaHUSAM
onpeaensieTcss NpenoJaBaTessiM U NpecTaBieHo B Tadmuue 2.1.

TecToBble 3a1laHKs IPEACTABICHBI B BUJI€ OIIEHOYHBIX CPEJCTB U B MOJHOM
o0beMe MpeACcTaBiIeHbl B OaHKE TECTOBBIX 3aJaHUI B 3JIEKTPOHHOM BHUE. B dhonze
OIICHOYHBIX CPEJICTB MPEJICTABIICHBI THUIIOBbIC TECTOBBIC 3aJjaHusl, pa3paboTaHHbIC
JUIsT  U3y4deHus  JucHuIUIiMHbl - «MHOCTpaHHBIA  s3bIK  MpodecCHOHATbHON
HaIIPaBICHHOCTH.

Texymuii KOHTPOJIb TpeaycMaTpUBaeT MPOBEPKY Yy OO0ydaeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHHUI YTEHUS U NMHChbMa HA aHTJIMHUCKOM SI3bIKE. 3aJaHUs
SIBJISIFOTCS] TUTIOBBIMH JIJIS1 BCEX PA3JIEIIOB.

TUITIOBBIE TECTOBBIE 3ATAHUSA
JJIA TEKYIMEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTHKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C.decided D.appointed

1. Writing (ITucsmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems —worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PexoMeH1alluM 10 OLIEHUBAHUIO Pe3YJbTATOB /1€J10BOii (P0J1eB0ii) UTPbI

MakcuMaJibHOE

Kpurepun
KOJINYECTBO 0AJLJIOB* p p

BricTaBnsiercs oOyuaromiemycst (MHAUBUIYAbHO WM
KaK YYaCTHUKY TpYMIbl), €CIU COAEpKaHHE €ro
JNEATCIBHOCTH  IIOJIHOCTBIO  COOTBETCTBYET  TEME,
KOHLIETIMHU, COJEPKAHUIO WUIPhl U NPUHATOM POJIH;
YeTKO OpraHu3oBaHa paboTa MO CIOKETYy WIPBI,
OtnanyHO IIPUCYTCTBYET BAPUATUBHOCTH B Pa3PEIICHUN UTPOBOU
CUTyallud,  KOMMEHTapuM  II0  XOAy  HIPBI
OCHOBBIBAIOTCS Ha IIOHATUHHOM armapare
IPEIMETHOW 00JIACTH U WIUTIOCTPUPYIOT OCHOBHBIE
3aKOHOMEPHOCTH U3y4aceMOM JUCLUUIUIMHBI U €€
IIPUKJIAHOMN aCIIEKT

BricTaBnsiercs oOyuatoniemycss (MHAUBUAYAIbHO WM
Xopo1o KaK COTPYAHMKY TIpYIIIbl), €CIH COJEpKaHUE €ro
NEATEIbBHOCTH B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHIIENIMU, CONEPKAHUIO WIPHl U INPHUHITOU POJIH;
WUTPOBOM CIOKET HAXOJIUT Pa3BUTUE, KOMMEHTAPHUH 11O
X0y HWIPpHl BKJIIOYAKOT TMOHATUWHBIA  anmapar
IPEeIMETHOM 00JacTH U OTpakatoT B OCHOBHOM
[IOHMMAHUE  NPUKIAJHOIO  aCleKTa  M3y4aeMou
JUCLUIUIVHBI

BrictaBnsiercs oOydaromemycst (MHAUBHIYATbHO WIIH
KaK COTPYOHUKY TpYIIIbI), €CIU COAEpPKAHUE €ro
NEATEIBHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIIENIINN, COJIEPKAHUIO WIPbl U NPUHATOM POJIH;

yI[OBJ'ICTBOpHTeHBHO HFpOBOﬁ CIOKCT HC ACTAJIU3NPYCTCA, KOMMCHTAPHH 110

XOJly WUIPbl B HEOOJBIION CTENEeHW ONUpAIOTCS Ha
NOHATUMHBIM ~ ammapaT  OpeIMeTHONW  o0JacTH,
IIPUKJIAJHON aClEKT M3y4yaeMOU AUCLUILIMHBI
npecTaBiieH (parMeHTapHO

HeynoBneTBopuTensHO

BBICTaBJIsIETCS OOyvaromeMycs (MHIMBUAYalIbHO WIIH
KaK COTPYOHUKY TpYIIIbI), €CIH COJEPKAHHE €ro
NEATEIBHOCTH JIMIIb YaCTUYHO COOTBETCTBYET TEME,
KOHIIENINH, COJEPKAHUID WIPbl U NPUHATON POJIH;
UIPOBOM CIOKET HE pPAa3BUBACTCs, KOMMEHTapUU II0
XOJly UTPBl OTCYTCTBYIOT, OOy4YarOIUICs HE
JEMOHCTPUPYET NOHMMAaHUS IPUKIATHOTO acCIeKTa
U3y4aeMOU TUCHUILIMHEI

* IIpencraBneHo B Tabymie 2.1.

2.6. PexoMeHIaIIM MO OLEHMBAHHMIO BONMPOCOB sl codecel0BaHMsI 1O

aucuuiuiude  (moayiaw)  «MHoCTpaHHBIl  A3BIK  NPO(ecCHOHATbHOM
HANIPABJICHHOCTH.
MakcumanbHOe YPOBEHb COOTBETCTBHS
KOJIMYECTBO KPUTEPUSIM YCTHOTO OTBETA
oayoB!»*
5 OanoB OOyuaromuiics

1) aKTMBHO y4acTBYET B BHIITOJHCHUH 33 [aHNS;

2)IIOJJHO M apryMEHTHPOBAHO PAaCKPHIBACT COJCPIKAHHUE TEMbI
BBICKa3bIBaHUS;

3) wW3nmaraeT MaTepuay CBSI3HO W CJIMTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYCCKUX U (POHETHUICCKUX
CpPEICTB;

4) neMOHCTPUPYET OCr0CTh peur OJU3KYIO0 K €CTECTBEHHOMU, Oe3
JUTUTEIIBHBIX T1ay3 B TIOBTOPOB;

5) IeMOHCTPUPYET YMEHHS TIOAICPIKUBATH KOHTAKT C ay TUTOPHEN U
co0eceTHUKaMu, OBICTPO M TIPABUIILHO pearupyer Ha




MIOCTaBJICHHBIC BOMPOCHI, YMEET MOIJePKATh Oecely, BhICKAa3aTh
CBOE MHCHIUC;

6) onomyckaer 1-2  JEeKCHUYECKHE, TpaMMaTHUECKUE WIIH
(dhoHeTHUeCKHEe OTNOKH,

4 Ganna

OOyuaromuiics

1) mocTaTOYHO aKTUBHO YYacTBYET B BHITOJHCHUH 33 IaHHUS;

2) JOCTaTOYHO TOJIHO M apryMEHTUPOBAaHO pPaCKpbIBACT
COJIEp)KaHUE TEMbI BHICKa3bIBAHUS;

3) wW3nmaraeT MaTepuay CBS3HO W CJIMTHO, C HCIOJb30BaHHUEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (OHETHUECKUX
CpPEICTB, JIOMyCKasi HeOObIINEe HETOYHOCTH, KOTOPBIC HE BIIUSIOT
Ha COJIep’KaHWE BBICKA3bIBaHUS, HE MEMIAIOT €r0 MPaBHIBLHOMY
BOCTIPUSATHIO;

4) neMOHCTpUpPYET OCTJIOCTh peur OJM3KYI0 K €CTECTBEHHOMU, B PeUH
MO’KET HaOJII0JIaThCsl HEKOTOPOE KOJIMUYECTBO Iay3, CBA3AHHBIX C
MOMCKOM TMPABUIIBHBIX CPEJICTB BHIPAKEHUS;

5) IeMOHCTPUPYET YMEHHS TOAICPIKUBATH KOHTAKT C ayTUTOPHEH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO U MPAaBHIIBHO pearupyer Ha
MOCTaBJICHHBIE BOIMPOCHI, YMEET MOJAepkKaTh Oecey, BhICKa3aTh
CBOE MHCHHUE;

6) omomyckaer 3-5 JIEKCHYECKMX, TpPaMMAaTHYECKUX  HIIH
(hOHETUUECKHUX OIINOOK;

3 Oasuta

OO6yuaronuiics

1) aKTHBHOCTH OOYYArOIIErOCs HEAOCTATOYHAS, OH MCIBITHIBACT
TPYJIHOCTH TIPU OOIICHHH;

2) HETIOJIHO PACKPBIBACT COCPIKAHUE TEMbI BHICKA3bIBAHUS,

3) u3jaraetT MaTepHa HEJOCTATOYHO CBSI3HO U TMOCIIEA0BATEIBHO,
3HAHHUS TEPMUHOJIOTHMH HE JOCTATOYHBI ISl PACKPBITHS TEMBbI, a
TaKkke 00ydaeMOMy HE XBaTaeT JEKCUYECKUX, TPAMMATHUYECKUX U
(OHETUYECKUX CPEACTB IS OCYIICCTBICHHUS ITOJTHOIICHHOTO
BBICKA3bIBaHUS;

4) peub 3aMeJUICHHAs, OOYYAIOINUHCSA JelaeT J0CTaTOYHOE
KOJIMYECTBO Tay3 JIJIs TOWCKA HEOOXOIUMBIX CIIOB U BBIPOKEHUI,

5) nIeMOHCTpUPYET HEAOCTATOYHBIC YMEHHUS IOJJICPIKUBATH
KOHTaKT C ayJIMTOpUeH M coOeceTHUKAMHU, TOCTATOYHO MEIJICHHO
pearupyeT Ha MOCTaBJICHHBIE BOMPOCHI, UCIIBITHIBACT 3aTPY/AHCHUS B
OTBETaxX Ha HEKOTOPHIC U3 HUX, C TPYJAOM MOJJEPKUBACT Oeceny,
BBICKA3bIBA€T CBOE MHCHUE;

6) nmomyckaer Oosee 6-9 JEKCHUYECKUX, TpaMMaTHUCCKUX HIIH
(OHETHUYECKUX OIMIMOOK;

0-2 Gayna

OOyuaromuiics

1)  OOueHrne MUHUMAIBHOE WIIM OTCYTCTBYET COBCEM;

2)He pacKpbIBaeT COACP>KAHNE TEMbI BHICKA3bIBAHUS;

3) u3yaraeT MaTepua HeCBSI3HO U HENOCIIe0BATEIbHO, HE BIIA/ICET
COOTBETCTBYIOIIEH TEPMHUHOJIOTHEN, a TaKkXe JI0CTaTOYHBIMU




JICKCUYECKUMU, TPAMMATHYECKUMU U (POHETUIECKUMU CPEICTBAMHU
JUTSL OCYTIIECTBIICHUS BHICKAa3bIBAHUS;

4) pedb 3aMeUICHHAs, HEBHATHAs, W300WMIYeT JUTUTCIBHBIMU
nay3amH U IOBTOPaMHU;

5) He yMeeT TMOMJICPKUBATh KOHTAKT C AayJuTOpHed W
coOeceTHUKaMH, MEIJICHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIC BOIPOCHI, HE YMEET NOJACpPXKUBATh Oecely H
BBICKA3aTh BHICKA3bIBACT CBOE MHCHHUE;

6) nomyckaer Oojee 10 JIeKCHMUYECKHX, TpaMMaTHUECKUX WIIN
(hOHETUUYECKUX OIIMOOK.

* [IpencrasneHo B Tabnwme 2.1.

THUITIOBBIE BOITPOCHI VIS COBECEJJOBAHMUSA IS TIPOBEPKHA
YPOBHA COOPMUPOBAHHOCTHU KOMIIETEHIINHN

Pazpnea 1. JIroau u mup

Tema 1.1. Mos Oyayias npodeccust

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemecTBUs

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlessiTeJIbHOCTD YeJIOBEKA B 00IIECTBE
Tema 2.1. OO0IECTBO U CEMBS

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. I3BecTHBIE 10U

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie mpoOaembl

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B Ou3Hece

Tema 3.1. Hauano HoBoro 6usHeca

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?

3. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy
Activities of multinationals. Advantages and disadvantages.

Tema 3.3. [Ipogaxu



1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.

Pasznen 4. Hauasno padoTbl KOMIAHUM

Tema 4.1. KpeaTuBHble ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?
3. How much you want to earn after several years?

Tema 4.2 MapkeTunr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?

Tema 4.3. [InanupoBanue

1. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHIaIMH 10 OIIEHUBAHMIO TMCKYCCHOHHBIX TeM JJIsl KPYIJoro
cToJ1a (TMCKYCCUH).

MaxkcumaabHOe YPpoBEeHb COOTBETCTBHSA
KOJIMYECTBO YCTHOTO OTBETa KPUTCPHUAM
0aJIoB
5 6amioB OOGyuaronuiics

1) aKTHBHO y4acTBYET B BHIITOJTHCHHUH 33 [aHNS;

2)IIOJJHO M apryMEHTHPOBAHO PACKPBIBAET COJCPIKAHUEC TEMBI
BBICKA3bIBaHUS;

3) wm3maraeT MarepHall CBSI3HO M CIIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIIHNX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CPEIICTB;

4) neMOHCTPUPYET OCTIOCTh peur OJU3KYIO0 K €CTECTBEHHOMU, Oe3
JUTUTEIIBHBIX T1ay3 W TIOBTOPOB;

5) 1eMOHCTPUPYET YMECHUS IOIICP)KUBATh KOHTAKT C ayAUTOPHEH H
co0eceqHUKaMH, OBICTPO W  MPAaBWIBHO  pearupyer Ha
MOCTaBJICHHBIE BOMPOCHI, YMEET MOJAepxKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) nmomyckaer 1-2 JIeKCHYECKHE, TI'PaMMAaTHYECKHEC WM
(dhoHETHYECKHE OITHOKH,

4 Gamna

OOGyuaronuics
1) 10CTaTOYHO aKTHBHO Y4YaCTBYET B BHITIOJTHCHUH 3/ TaHUS;
2) [OCTaTOYHO IIOJHO W  aAPryMEHTHPOBAHO PACKPBIBAET

CoZIep KaHNE TEMbI BBICKAa3bIBAHMS,
3) wW3nmaraeT MaTepuan CBSA3HO W CIUTHO, C HCIOJb30BaHHEM
COOTBETCTBYIOIIHUX JIEKCUKO-TPAMMATHYECKUX W (OHETHICCKUX
CpPEJICTB, TOIyCcKasi HeOOJBITNE HETOYHOCTH, KOTOPBIC HE BIUSIOT
Ha COJCp’KaHWE BBICKA3BIBAHMS, HE MEIIAIOT €r0 MPaBUILHOMY
BOCIIPHUSATHIO;

4) 1eMOHCTpUpPYET OErIOCTh peur OJM3KYI0 K €CTECTBCHHOM, B PEUH
MOKET HaOJI0IaThCsI HEKOTOPOE KOJMYECTBO Tay3, CBSI3aHHBIX C
MTOMCKOM MPABHJIBHBIX CPEJICTB BBHIPAKCHHUS,

5) 1eMOHCTPUPYET YMCHHUS MOAICPKUBATH KOHTAKT C ayAUTOPUCH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W MPABUIIBHO pearupyeT Ha
MOCTaBJICHHBIC BOIMPOCHI, YMEET IMOAepKaTh Oeceay, BhICKa3aTh
CBOE MHCHHUE;

6) nmomyckaer 3-5 JIEKCHMUECKHMX, TIpaMMaTHUCCKHUX WU
(hOHETHUYECKHUX OIINOOK;




3 Oauta

OOyuatomuiics

1) aKTHBHOCTH OOYYArOIEroCs HEAOCTATOYHAS, OH MCIBITHIBACT
TPYJIHOCTH NP OOIICHNH;

2) HETIOJIHO PACKPBIBACT COACPIKAHUE TEMbI BHICKA3bIBAHUS,

3) u3araet MaTepral HEJOCTATOYHO CBSI3HO U TOCIICA0BATEIILHO,
3HAHUSI TEPMUHOJIOTHMHM HE JOCTATOYHBI JIUISl PACKPBITHS TEMBbI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCUYECKUX, TPAMMaTHUYECKUX U
(bOHETHYECKUX CPEeACTB IS OCYUIECTBICHUS TOJIHOLIEHHOIO
BBICKA3bIBaHUS;

4) peuyb 3aMeUICHHAs, OOYYAIOIIMKCSA JelIaeT JOCTATOYHOE
KOJIMYECTBO Tay3 JIJIs TOMCKa HEOOXOMMBIX CIIOB U BBIPDAKEHUI;

5) nmeMOHCTpUPYET HEAOCTATOYHBIC YMEHHUS IIOJJICPIKUBATH
KOHTAaKT C ayJIMTOpUeH M coOeCeTHUKAMHU, TOCTATOYHO MEIJICHHO
pearupyeT Ha IMOCTaBICHHBIC BOIPOCHI, HCITBITHIBACT 3aTPy/THCHUS B
OTBETaX Ha HEKOTOPHIC M3 HUX, C TPYJAOM MOJJICPKUBACT Oeceny,
BBICKA3bIBAE€T CBOE MHCHHUC,

6) nomyckaer Ooyiee 6-9 JEKCHYSCKHX, IpaMMaTHUYCCKUX WIIH
(hoHETUUECKHUX OIIMOOK;

0-2 Gauta

OO6yuaronuiics

2)  OOmeHne MUHAMAIbHOE MM OTCYTCTBYET COBCEM;

2)He pacKpbIBaeT COACPKAHNUE TEMbI BHICKA3bIBAHUS;

3) u3nmaraeT MaTepra HECBSI3HO U HETIOCIICI0BATEIbHO, HE BIIaJICET
COOTBETCTBYIOIICH TEPMHUHOJIOTHEH, a TakKe JJOCTaTOYHBIMU
JICKCUICCKUMU, TPAMMATHYECKUMU U POHETUICCKUMU CPEACTBAMHU
JUTSL OCYTIIECTBIICHUS BHICKA3bIBaHUS;

4) peub 3aMejJICHHAs, HEBHATHAs, W300MIyeT IUTCIbHBIMHU
nay3aMu ¥ IOBTOPAMH;

5) He yMmeeT TOAJCPKUBAThH KOHTAKT C ayauTopued W
coOecelHUKaMH, MEIJICHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIC BOMPOCHI, HE yMEET MOAIEPKUBATh Oeceny |

BBICKA3aTh BBICKA3hIBAET CBOE MHEHHE;
6) nmomyckaer Oonee 10 JEKCHYECKHMX, TPAMMATHYCCKUX WU
(hoHETHYECKUX OIHOOK.

* IIpencraBieHo B Tabymme 2.1.

TEMBI JUCKYCCHH JJ15 TIPOBEPKU YPOBHSI

COPOPMUPOBAHHOCTHU KOMIIETEHIINAN

Tema 1.1. Mos Oyaymasi npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nmyTenmecTBus

1. The best time to visit your own city.




2. The biggest transport problems in your country.

Tema 2.1. O011eCTBO U CEMbS

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIIOIH
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. MupoBbie Ipo6.1eMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauayio HoBoro 6u3Heca

1. What conditions are important for people starting new businesses?
2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu
1. What makes a successful organisation?
2. What makes a good employee?
Tema 3.3. [Iponaxu
1. How to become a successful sales person?
2. Negotiating successfully. What can help? (effective salesperson).
Tema 4.1 KpeaTuBHbI€ uaen
1. What factors make companies successful?
2. Problems of young managers. How to deal with them.
Tema 4.2. MapkeTuHr
1. Brand loyalty. Is it important?
2. Branded products and their value.
Tema 4.3. IlnanupoBanue
1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeHaalIMU 110 OLIEHUBAHMIO JI0KJIA/I0B, YCTHBIX COOOIIIEHMA.
Jloknagasl W COOOIICHUs SBIAIOTCS (OpMamMH YCTHOTO MOHOJIOTHUYECKOTO
BbICKa3bIBaHUS. PekoMeH1a1uy K yCTHBIM COOOIIEHUSIM U3JI05KEHbI B Tabnue 2.1.2.

TEMBbI, TOKJAOB, YCTHBIX COOBHJEHI/II?'I JJIA ITPOBEPKH
YPOBHSA COPOPMUPOBAHHOCTU KOMIIETEHIIUUA
Tema 1.1 Mos Oynymast npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JIM4HOCTHBIE KaUeCTBA U UMUK
1. My strengths and weaknesses?



2. TV, the Internet, newspapers.

Tema 1.3. TypusMm u myTeniecTBUs
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OO11eCTBO U CEMBSI
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

H3BecTHBIC TH01U

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tewma 2.3. MuoBbie poOIEMBI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauano HoBOro 6m3Heca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Kommanumn

1. Successful organization as | see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tema 3.3. [Ipogaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 Kpeatusnsie Uneu
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tewma 4.2. MapkeTunr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tema 4.3. [lnanupoBanue
1. The secrets of good planning.
2. Revise their plans for business.



2.9. PexoMeHAaMHU 110 OLIECHUBAHUIO YMEHMIT YTEeHUSs

B mporiecce 00yueHus 4TeHHI0 00yJarOUNiCs JOMKEH HaAyIUThCA CBOOOTHO
YUTaTh U MOHUMATh AHIJIOA3BIYHBIN TEKCT MpodhecCUOHATBHOM, aKaIeMUUECKONU 1
JI€JIOBOM HAMPABICHHOCTH.

Kpurepun oueHuBanusi ymMeHuil 4YreHuu. OOyyamommiics A0JKeH
yMeThb:

YUTaTh W TOHHUMATh BIIEPBBIE MPEAbIBICHHBIE AYTEHTUYHBIE TEKCThI
npodeccuoHanbHOM, aKaJeMHYeCKOW U JIeJOBOM HANpPaBICEHHOCTH  YTEHHE
HAyYHBIX CTaTEH, aHHOTAINI, TE3UCOB, ONMOIMOTpaPUIECKUX OTIMCAaHUH B IIpeIesiax
u3ydyaeMol HaydyHOM M TpodecCHOHAIbHOM TEeMaTHUKH, a TakXkKe JIeJIOBOM
MEPENUCKH )

BJIAJCTh YMCHHSMHU pPa3IMYHBIX BHIOB 4YTCHHs (O3HAKOMHUTEIbHOE [
pocMOTpoBoe / wW3ydYaromiee) ¢ KOMMYHUKATHBHOM 3ajmadeil (MIOHUMaHHUE
OCHOBHOT'O COJIEpKaHMsI / W3BJICUCHME 3alpaliuBaeMoi HHQOpMAIUHU / MOJIHOE
MMOHUMaHue UH(OpMaIIIN);

BBIWICHITh OIOPHBIE CMBICIOBBIE OJOKM B TEKCTE, BBLAEIATH OCHOBHBIC
MBICJIH U (DAKThI, HAXOJUTh JIOTUYECKHE CBSI3H, UCKIIOYATh U30BITOYHYIO

uH(pOpMaLMIO, TPYNIHUPOBATH W OOBEIMHATH BBIICJICHHBIE MOJOXKEHHUS TI0
MPUHIUITY OOIIHOCTH;

MPOTHO3UPOBATh  MOCTYMAIONIYI0 HWH(OpPMAIMIO, BIAJETh HaBBIKAMU
A3BIKOBOM JOTaJKN (Ha OCHOBE KOHTEKCTA, CJI0BOOOPA30BaHMUS,
MHTEPHAIMOHAJIBHBIX CJIOB U JIp.);

YmMmenus u HaBbIKH, 06ecnqu/IBam1une P€IICHHE KOMMYHHKATHBHBIX

3a1ay:

- pacro3HaBaTb 3HAYEHUE MHOIO3HAYHBIX  SA3BIKOBBIX EIHMHMI] 10
KOHTEKCTY;

- JOraablBaTbCsi O 3HAYEHUM HE3HAKOMBIX SI3BIKOBBIX E€IUHHUI] IO
KOHTEKCTY;

- HUCKaTh TpedyeMyro HH(OpMaIuIO, 10 KIOYEBBIM CIIOBaM,
- IIOHMMaTh o011Iee coliepKaHne PparMEeHTOB TEKCTA;

- TPOTHO3UPOBATH COJECPKAHUE TEKCTA WM €ro (PparMeHTOB MO 3HAYMMBIM
KOMITOHEHTaM: 3aroJIoOBKam M MOJ3arojioBKam, MepBbIM MPEAJIOKEHUSIM U T.11.;

- U3BJIEKaTh M3 TMPOYUTAHHOTO TeKcTa UHGOpMAIU0 (HAKTHYECKOrO
(TOBECTBOBATENBHOTO U OMHUCATEBHOI0) XapaKTEPA;

- U3BJIEKaTh W3 NPOYUTAHHOTO TEKCTa MHPOPMALIUIO, OTPAKAIOLILYIO
OLICHOYHOE MHEHHE aBTOpPa;

- U3BIEKaTh U3 TMPOYUTAHHOTO TEKCTa HWH(GOPMALIMIO, OTPAKAIOIIYIO
apryMeHTaluIo;



HU3BJICKATb M3 HNPOYUTAHHOI'0O TCKCTAa HUMIUIMOUTHO MPCACTABIICHHYIO

uH(POPMAIIHIO;

- HOJBb30BATLCA ABYSA3SBIYHBIM H OAHOSA3BIYHBIM CJ'IOBapéM HU3y4acMoro

SI3bIKA, IIPABUIIBHO OIIPCACIIAA 3HAUYCHHUC ynOTpe6H$ICMOI>'I B TCKCTC JICKCHUKHM.

KpuTtepun onieHMBaHusi yMeHUil YTeHUs1 00y4AIOMIUXCS

Koui-Bo YpOBEHB COOTBETCTBUS YMEHUMN UTEHUSI KPUTEPUAM

6aioB

) OOyuaromuics:

0autoB | 1) MOJIHOCTBIO TIOHUMAET COJICPYKAHUE TEKCTA
2) paBUJILHO MOHUMAET KOMMYHHUKATHBHYIO 337124y,
3) MpaBUIILHO BBIMTOJIHSET BCE 3aJaHHUS K TEKCTY;
4) BBIWICHSIET OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIZICIISET OCHOBHBIC
MBICITU U (PaKThI, HAXOIUT JIOTUYECKHUE CBA3H,
5) BageeT yMEHUSIME IIPOTHO3UPOBAHKS U SI3bIKOBOM JOTA/IKH.

4 OO6yuaronuiics:

Oamia | 1) B OCHOBHOM ITOHUMAET COJICPIKAHUE TEKCTa
2) TOHMMaeT KOMMYHHMKAaTHBHYIO 3ajady, HO jomyckaer 1-2
HE3HAUYUTENBHBIX OINOKY;
3) npaBUIILHO BBIMOJIHACT BCE 3aaHKs K TEKCTY, HO JomyckaeT 1-2 omuoKwu;
4) B OCHOBHOM BBIWICHSET OIIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIJICIISICT
OCHOBHBIE MBICTTH U (haKThl, HAXOJIUT JIOTUUECKHE CBSI3H,
5) B OCHOBHOM BJIaJIc€T YMEHHUSAMHU IIPOTHO3UPOBAHHUS U S3BIKOBO# IOTa/IKH,
HO HE BCET/Ia MOKET JI0raJiaThCs O 3HAUEHUU HE3HAKOMBIX CJIOB.

4 OO6yuaronuiics

Oasta | 1) He TOJHOCTHIO MOHUMAET COJCPKAHUE TEKCTA;
2) HE TMOJHOCTHIO MOHMMAeT KOMMYHUKATHBHYIO 3a/1a4y U JomycKaeT 3-4
OIITNOKHU;
3) npu BBITIOJIHEHNH 3a/IaHHUI K TEKCTY, HO J0MycKaeT 3-4 oIuOKy;
4) ¢ TpyIOM BBIWICHSET OMOPHBIC CMBICIIOBBIE OJIOKH B TEKCTE, OCHOBHBIC
MBICJIA U (PAKThI, JOTUYECKUE CBS3H,
5) WCHBITBIBACT CIOXKHOCTH C SI3BIKOBOHM JOTQJIKOM, HE BCETJa MOXKET
J0TaIaThCs O 3HAYEHNH HE3HAKOMBIX CIIOB.

0-2 OO0yuaronuiics:

Oamna | 1) He MOHUMAET COJIepIKAHKE TEKCTa;

2) HE TOHUMAaeT KOMMYHHUKATHBHYIO 33/1auy;

3) npu BHIMOJHEHHUH 33/IaHUI K TEKCTY JomyckaeT Oonee 4 omuboK;

4) HEe MOXKET BBIYICHUTh OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITU U (PaKThI, JIOTHYECKUE CBS3HU;

5) He BIa/IeeT SI3bIKOBOM JIOTaIKOM, HE JIOTaIaThCsl O 3HAYCHUH HE3HAKOMBIX
CJIOB.

IIpumepsl TEKCTOB:

Text 1. O3HAKOMHUTEJIBLHOE YTEHHE.




Read the text and decide if these statements are true (T) or false (F).
IT’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just
their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many
people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten Ironies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference between
what employers think motivates their staff and what actually does, is



huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most
demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but,
as Hui says, 'employees feel it is not fair if less-dedicated o members of staff are
rewarded in the same way as their better-performing colleagues. In the end
everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. IlpocmoTpoBOE UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
c) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yualoniee 4yTeHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work for
those who are fit to hold a job, but it's an important consideration of the financial
industry. The unemployment rate, or the official percentage of work- eligible persons
who aren't currently hired, is often used to gauge the health of an area's economy
generally; broadly speaking, a high unemployment rate indicates a poorly
performing economy, while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

BOITPOCHI K 3AUETY C OLIEHKO¥ 110 PA3JIEJIAM (TEMAM)
JAUCHUITIJIMHBI(MOAY JISA)

[Ipu mnpomexyTOYHOW aTrTecTanuu/ KOHTPOJE 3HAHUW 1O pasiery
YUUTHIBAIOTCS YMEHHUS OOydYaroluXcsi B YTEHWHU, TOBOPEHHM, U MHUCbMe. Takoi
KOHTPOJIb BKJIIOYAET YCTHBIE BHICKA3bIBAHUS OOYYAIOIIMXCS, U MHUCHbMEHHBIN TECT.
YMeHus  ayaupoBaHMs — NpOBEpsieTCs B MpoIecce  coOeceqoBaHusl IO
TEME/KOHTPOJIBHBIM BompocaM. KommdecTBO 0amioB 3a Kaka0€ BBITIOJIHEHHOE
3aJlaHie, 3aBUCHUT OT THIIA TECTOBBIX 3aJIaHWA M OTOBAPUBACTCS KaXIBIA pa3 B

TCCTOBBIX 3aJaHUAX OTACIBHO.

Paznea 1. JIroau u Mmup
Tema 1.1. Mos Oynymiast npodeccus
1. Do you think about your future life?
2. Do you find your future profession interesting?

Tema 1.2. JInu"HOCTHBIE KaYeCTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTeniecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Pa3nen 2. JleATeJIbHOCTD YeJIOBEKA B 0011[eCTBE

Tema 2.1. OO01IECTBO U CEMBS

1. How often do you have family reunions with extended family members?

2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JIIOAH
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie poOIeMbI
1. What countries would you like to visit? Why?



2. Have you ever been in a difficult situation while traveling?

PexoMeHIa1lUU 110 OLIEHUBAHUIO KOHTPOJIbHOI PadoThI
YpoBeHb BBHIMOJHECHHS 3aIaHUI 00y4aIOIUMUCS OIIEHUBAETCS B Oailjiax B
COOTBETCTBHH C KOJIMYSCTBOM 3aJaHUil U OayiaMi, HAUHUCIIEMBIMHU 3a KaXKI0€
u3 HUX. [lonmydeHHbIe pe3yabTaThl 3aT€M MEPEBOASITCA B UTOTOBOE KOJIUYECTBO
OaJIJIOB B COTJIACHO TMPOIICHTY MPABUIIBLHO BBITTOJIHCHHBIX 33JJaHUN T10

CIeIYIOLIEN IIKaJle: OLEHKY IO IIKanae coOTBETCTBHs. OLEHKa COOTBETCTBYET
CIEQYIOLIEH IIKAJIE:

% 1npaBUIIBHBIX OTBETOB bamisr

90-100 5
75-89 4
60-74 3
menee 60 0-2

Kourpoabnasi padora 1

(Pa3men 1)
Test1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the




candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 Aemotion B feeling C human D person
2 A reasonable B sensible C substantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains

7 A say B tell C inform D talk

A shows B predicts C calculates D reckons

A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2.1 goto ... every day, including Saturday.
a.work  b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a.work b.job c.employment d.occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.
a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work  b.job c.employment d.occupation



9. She is a tour guide by ...

a. work Db.job c.employment  d. occupation

10. My present ... doesn’t satisfy me financially, so I’m going to quit.
a. work b. job c. employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

KonTpoJasnasi padora 2
(Paznen 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected

for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus Heath, Events Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid ayear.
Aabsence Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s Impression was that Sam was the
most suitable candidate.
A overdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  C label D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. 1t’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up Cinto D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITPOCHI K OK3AMEHRY 110 PA3JIEJIAM (TEMAM)
JTUCHUAILIUHBI (MOLYJIS)
Paznen 3. IlepBble maru B Ou3Hece
Tema 3.1. Hauajio HoBoro 6mM3Heca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanuu
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Ipoaaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Pa3znen 4. Hauasno pa6oTbl KOMIIAaHUMN
Tema 4.1 KpeaTuBHble uaen
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTuHr
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 [lnanupoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

KonTpoJasnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. ButYsview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y
1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your




employees.3 Point out where they went wrong and how
they can improve on the same day.

4 hey grew up with the internet, and while their written skills
and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,
they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.7

5 points
2. Write one question to each paragraph of the text.
5 points
Il. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4. | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working ~ b. when working  c. by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your “salary

are. This is the formal way of asking how much money you require.
a. needs  b.requirements c. desires

10. Many companies want to hire someone who can

well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b. superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We  need someone who can work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. really hard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

Il.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

« a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

 recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Kourpoasnas padora 4
( Paznen 4)
Test 4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:

BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) :

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)__our competence.

You might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
I1. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared didyou have getdown haveadeal instead of might
be able moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. I just don’t have the cash flow to support that kind of
purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than | was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points

MHWHUCTEPCTBO HAYKU U BBICLIIET'O OBPA3OBAHUS
POCCHUIMCKOM ®EJEPALINU
®EJIEPAJIBHOE TOCYJIAPCTBEHHOE BIOJIKETHOE
OBPA3OBATEJIBHOE VUPEXXJEHUE BBICLIIET'O OBPA3OBAHUS
«IOHELIKA ST AKAJIEMUS YIIPABJIEHUS U TOCYJAPCTBEHHOM
CJIYKBbI

Hanpasiaenue noaroroBku 38.03.01 DxoHomuka
Ipodunab_«IKOHOMUKA NPEATIPUITHUS
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3K3AMEHAIIMOHHBIN BUJIET Nel

1. Do the final test.
2. Read the text and give its summary.
3. Speak on the topic.

IKk3amenamop.
YTBepKIeHO Ha 3acedaHuy Kadeaphl « » 20__ 1. (mpoTOKOI
Ne OT «___» 20 1)
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