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CocTaBUTEIb.

cm. npenoo. P.B. 3axapos
Peuensenr:
KAHO. ned.HayK, OOYeHm I''M. Vcauésa

Pabouast nporpamMma nucuurinabl "MHOCTpaHHBIN S3bIK" pa3paboTaHa B COOTBETCTBUU

®denepa’dbHbIM  TOCYJApPCTBEHHBIM  OOpa30BaTEIbHBIM  CTAHAAPTOM  BBICIIETO
oOpa3oBaHus - OakamaBpuaT mo HampapieHUt0 noarotoBku 38.03.01 DkoHomuka (mpukas
Muno6pnayku Poccun ot 12.08.2020 r. Ne 954).

Pabouas nporpamMma IUCHMIUIMHBI COCTABJIEHA HA OCHOBAaHMHU y4yeOHoro riaHa Hampasienue
noarotoBku 38.03.01 Dxkonomuka, npodpuis "l'ocy1apcTBEHHbIE 1 MYHHIIUTIAIbHBIE
¢unaHch!", yrBepxkaeHHOro Yuenbim copetoM ®I'6OY BO "JJIOHAVYUI'C" ot 27.04.2024
npotokou Ne 12.

Cpoxk netictBus mporpamMmsbl: 2024-2028

Pabouas nporpamMma paccMoTpeHa 1 oo0peHa Ha 3acejaHnu kKageapsl THOCTpaHHBIX
SI3BIKOB

ITpoTtokon ot 10.04.2024 Ne 8

3aBenyronuii kadeapoii:
KaH/I.TIe/I.HAYK, AOIEHT, JIluBeHnoBa B.A.

(noonucs)



Busuposanue PIIJI nJs ucnoiHeHus B 04epeIHOM Y4eGHOM roxy
"YTBEPXKJAIO"

PaGouas mporpamma nepecMoTpeHa, 00cyxkaeHa u ojjoopeHa i ucrnoHenus B 2026 - 2027 yyebHoM roxy
Ha 3aceqaHuu kapeapbl THOCTpaHHBIX A3BIKOB

IIporokoia ot " " 2026 . N

3aB. kadenpoii KaH/I.1e1.HayK, TO1eHT, JIuBeHoBa B.A. (nozmucy)

Buzuposanue PII/] niist ucnosiHenus B ouepegHOM y4eGHOM roay
"YTBEPX/AIO"

Pabouas nmporpamMma mepecMoTpeHa, 00cykaeHa u ogoopeHa st ucnoaHerns B 2027 - 2028 ygeOnom roay Ha
3aceqaHny Kagenpsl MHOCTpaHHBIX S3BIKOB

[IpoTokomn ot " " 2027 1. Ne___

3aB. kadempoit KaHI.Ie1. HayK, AOIeHT, JInBeHIoBa B.A. ~(mommics)

Buzuposanue PII/] niist ucmosiHeHust B ouepeTHOM Y4eGHOM roay
"YTBEPX/AIO"

Pabouas nporpamMma nepecMoTpeHa, 00cyxaeHa u ogoopeHa st ucnoaHerus B 2028 - 2029 yyeOHoM roy Ha
3aceanum Kadeapsl THOCTpaHHBIX S3BIKOB

[IpoTokomn ot " " 2028 1. Ne___

3aB. kadeIpoii KaHI.IeI.HayK, JOLEHT, JIuBeHosa B.A. (moamucy)

Buzuposanue PII/] nuist ncmoiHenusi B o4epeTHOM Y4eOHOM roay
"YTBEPXIAIO"

Pabouas nporpamma nepecMoTpeHa, 00cyxaeHa u ogoopeHa st ucnonHenus B 2029 - 2030 yueOnoM roy Ha
3acenanuu kadenpel IHOCTpaHHBIX S3BIKOB

[Iporokoi ot " " 2029 . Ne

3aB. kadenpoi kaHa.ea.HayK, AOIEHT, JInBeHoBa B.A. " (nommcs)



PA3JIEJI 1. OPTAHU3AIIMOHHO-METOIMYECKHI

1.1. OEJM JUCHUTLINHBI

OCHOBHOI 1IeNBIO Kypca SIBISAETCS NalbHEWIee pa3BUTHE Y OOYYaIOMINXCS aHTIIOA3BIYHON KOMITETEHITNH B
YeTHIPEeX BHJIAX PEUEBOW JAEATEIHHOCTH: YTEHWH, TOBOPEHUH, ayAUPOBAHWW W MHICHME; a TaK)Ke NMPUBUTHE 3HAHUN U
pa3BUTHUE yMEHUU OOINEHUS HAa WHOCTPAHHOM SI3bIKC B OBITOBOW, aKaJEMUYECKOW M COLMO-KYJIBTYpHOU cdepax,
JOCTIDKEHUE UMU YPOBHS BIAJACHUS HHOCTPaHHBIM S3bIKOM He HUkE B1.

1.2. YYEBHBIE 3AJJAYH JUCLHHUIIJIUHbBI

Jist tocTHKeHHS IOCTaBICHHOM LENTU BBIACISIOTCS 3a/1a41 Kypea:
* JanpHeilIee pa3BUTHE W COBEPIICHCTBOBAHHME MHOS3BIYHBIX YMEHHMH B UYETHIpEX BUAAX PEUCBOM NESATEIBHOCTH:
YTEHUU TOBOPEHUH, ayITUPOBAHHH, ITICHEME;
* pacIIMpeHue JIEKCHYECKOTo 3armaca OOYYalOIIMXCs, C IIeNbI0 OOMICHWs Ha AHTJHHCKOM S3bIKE B YCTHOH M
MUCbMEHHOHN opMax B OBITOBOH, aKaEeMUYECKOH U COLIMO-KYJIBTYPHOI cdepax;
* pa3BUTHE YMEHHI CAMOCTOSTENBHO PadOTaTh C MHOSI3BIYHOM TUTEpaTYpOil Ha aHTJIMHCKOM SI3BIKE;
* JaipHelIee pa3BUTHE YMEHHH JeNlaThb MOHOJIOTHMYECKHE BBICKA3bIBAHUS, NPUHUMATh yJ9acTHe B Oecene, BECTH
JHMCKYCCHH Ha aHTIIMHCKOM SI3BIKE;
* pacIIMpeHHE Kpyrozopa OOYYalOIIUXCS, WX KyJbTYphl MBIIUICHHS, PEUYd U YMCHHHA OOIIEHHUS, a TaKKe
COBEpIIICHCTBOBAHKE YPOBHS UX 00IIeH 00pa30BaHHOCTH.

13. MECTO /UCHUIIVIMHBI B CTPYKTYPE OCHOBHOHU OBPA3OBATEJBHOU
MMPOI'PAMMBI

uxn (pasaer) OITOIT BO: |51.0

1.3.1. Jucyunnuna "Hnocmpannsiii a3vik" onupaemces Ha credyowue snemenmol OIIOI BO:

JlemoBas 3THKa

HUcropus

1.3.2. Jucyunnuna "Hnocmparnuwlii a3vik"” evicmynaem onopoi 01 Cie0yiouwux 31eMeHmOos:

1.4. PE3YJIBTATbI OCBOEHUSA JUCLHUIIJIUHBI:

YK OC-4.3: Cobarooaem mpebosanus K A3bIKy U (hopme 00wjenus, 8 mom ducie 0e108020, 8 3a6UCUMOCTU
OM KOMMYHUKAMUBHOU 3A0a4u, peuaemol Ha UHOCMPAHHOM SI3bIKe

3HAaTh:

YpoBeHb 1 |- OCHOBBI IOCTPOSHHS YCTHOTO M MMUCHbMEHHOTO HHOS3BIYHOTO BHICKA3EIBAHNS;
- OCHOBBI JICJIOBO# TICPETMCKH;
- 0COOEHHOCTH MEXKKYJIbTYPHOTO OOIIEHUS U 3THKETA.

YpoBeHb 2 | 0cCOOEHHOCTH MEKKYJIbTYPHOI'O OOLLICHHS U 3THKETA.

- CTPYKTYpPY HHOCTPAHHOTO SI3BIKa;

- [paMMaTH4eCKUH 1 JIEKCHUIECKUI CTPON MHOCTPAHHOTO SI3bIKa;

- HHOCTPaHHYI0 TEPMHUHOJIOTHIO B chepe MpodhecCHOHATBHOM AeSTENbHOCTH,

o0LIeyNOTPEOUTENbHYI0 M aKaJeMUUYECKyl0 JIEKCHKY, peueBble (OpPMyNbl JUIi  OCYIIECTBICHUS
npodecCUOHANBHON AEATENBHOCTH U MEXKKYJIBTYPHOTO OOLICHNS;

YpoBens 3 |- rpaMMaTHYECKHI U JTIEKCUYECKHUN CTPOI HHOCTPAHHOT O SI3IKA;

- MHOCTPaHHYIO TEPMHUHOJIOTHIO B cpepe MpoheCCHOHANBHOM JeSITEIbHOCTH,

OOIIEYNOTPEOUTENIFHYI0 W aKaJIeMHYeCKyl0 JIEKCHKY, pedyeBble (opMyasl IS  OCYHIECTBICHUS
npodeCcCHOHANBHON AEATENFHOCTH U MEXKKYJIBTYPHOTO OOIICHNS;

-OCHOBBI JIEJIOBOI1 MTEPENHICKH;

-0COOCHHOCTH MEKKYJIBTYPHOTO OOIICHUS U ATUKETA.

VYMern:

ypOBeHL 1 |- moHMMaTh OCHOBHBIE HUOCH YETKUX YCTHBIX COO6IIICHI/II7[, CACIIAaHHBIX Ha NHOCTPAHHOM SA3BIKE,
- IOHUMATb OCHOBHBIC UICHU, COACPIKAHNEC U NCTAJIN IMCbMCHHLIX TCKCTOB pa3quH0171 TEMATUKU,

YpoBens 2 |- mOHUMAaTh OCHOBHBIE HJIEH, COJEPKaHUE U JIETaIH MUCbMEHHBIX TEKCTOB Pa3IMYHON TeMaTHKY;
- COCTaBJIATH CBSI3HBbIE COOOLICHWS HAa TEMBI, Kacaloluecs MNpoecCHOHANBHON, aKaJeMUYeCKOH Hu
COLUANIBHO-KYIBTYPHOH chep NesITeNbHOCTH;

YpoBens 3 |- MOHUMATh OCHOBHBIE HJIEH, COJEPKaHUE U JIETaIH MUCbMEHHBIX TEKCTOB Pa3IMYHON TeMaTHKY;

- COCTaBJISTh CBSI3HBIE COOOIICHMS Ha TEMBI, Kacaloliuecs MpOopecCHOHANBHON, aKaJeMUYecKOl W
COLMANIBHO-KYJIBTYPHOH chep NesITeNbHOCTH;

- WCTOJIb30BaTh 3HAHUSI WHOCTPAHHOTO SI3bIKA B MPO(ECCHOHAILHON JIESTETbHOCTH, MEXKYIBTYPHOR
KOMMYHHUKALUU U MEKIMYHOCTHOM OOIIEHHH.

Bnagern:

YpoBenb 1l |- CcHOCOOHOCTEIO K OOOOIICHHIO, aHAN3Y, BOCHPISITHIO W TPOAYIIMPOBAHHIO WHGOpMAIWH Ha
WHOCTPAHHOM S3BIKE;
- CPEICTBAMU CBSI3M MKy Pa3IMYHBIMU YaCTSIMH TEKCTa;




YpoBeHBb 2 | - CPEACTBAMU CBSA3U MEKY PA3TUYHBIMU YaCTIMHU TEKCTA,
- OCHOBAaMH ITyOJIMYHBIX BHICTYTUICHUIA.

YpoBens 3 |- cpecTBaMHU CBS3H MEXKAY Pa3TUUYHBIMHU YaCTSIMH TEKCTa;
- OCHOBaMH ITyOJIMYHBIX BBICTYIICHUM.
- CTpaTerusIMU B JOCTHKCHUY 1IeJICH B N3yUYCHUN HHOCTPAHHOTO SI3bIKa

B pesynomame oceoenua oucuyunnunsl "Hnocmpaunslii azpik" odyuarouguiica 00xicen:

3.1| 3uars:

- OCHOBBI TIOCTPOCHUA YCTHOI'O U MIMCbMCHHOT'O MHOA3BIYHOT'O BLICKA3bIBAHMS,

- OCHOBHI JICTIOBOM NEPLCIIMCKU,

- 0COOEHHOCTH MCKKYJIBTYPHOT'O O6IIIGHI/I$1 M 3THUKCTA.

- CTPYKTYpYy MHOCTPAHHOTO A3bIKA;

- rpaMMaTHYECKUN U IEKCUYECKHUM CTPOl HHOCTPAHHOTO SI3bIKa;

- THOCTPaHHYIO TEPMHHOJIOTHIO B cepe MpodeCCHOHANBHOM IeSTENbHOCTH,

OOIIEYNOTPEOUTENIFHYI0O M aKaJeMHYecKyl0  JIGKCHKY, pedeBble  (GOpPMyJbl Uil OCYLIECTBIICHHUS
podeCcCUOHANBHON AEATENBHOCTH U MEXKKYJIBTYPHOT'O OOLICHNS;

-OCHOBEI JI€JTOBOM TNICPEIIMCKH,

-0COOEHHOCTH MEXKYIBTyPHOTO OOIICHUS ¥ ATUKETA.

3.2| Ymern:

- IOHUMAaTb OCHOBHBIC HUJICU YETKUX YCTHBIX COO6H.ICHPII>1, CACJIaHHBIX Ha NHOCTPAHHOM A3BIKE;

- IOHUMAaTb OCHOBHBIC €U, COACPIKAHNE U AE€TAJIU TIMCBbMEHHBIX TEKCTOB pa3anH01?1 TCMAaTUKH,

- COCTaBJATH CBS3HBIE COOOINEHWS Ha TeMbl, Kacalommecs Mpo(ecCHOHaTbHON, aKaAeMHYECKOW H
COLMATBHO-KYIBTYPHOH cep AeSITeTHHOCTH;

- HCHOJb30BaTh 3HAHUS HHOCTPAHHOIO S3bIKa B HIPO(ECCHOHAIBHON AEATENBHOCTH, MEKKYJIbTYPHOU
KOMMYHHKAIIUU U MEKITHYHOCTHOM OOIICHHH.

3.3| Baaners:

- CIMIOCOOHOCTBHIO K O0OOIEHHIO, aHAIN3Y, BOCIPHUATHIO M MPOIYIUPOBAHUIO MH(POPMALMU HA WHOCTPAHHOM
SI3BIKE;

- CpCACTBAMU CBA3U MCIKAY PA3JIMYHBIMU YaCTIAMU TCKCTA,

- OCHOBaMH HY6HI/I‘1HBIX BLICTyrIJ'IeHPIﬁ.

- CTpaTerusaMu B JOCTUIKCHUHN ueﬂeﬁ B U3Y4YCHUHN UHOCTPAHHOTO A3bIKa

1.5. ®OPMbI KOHTPOJISA

Texkymmid KOHTPOJIb YCHEBAEMOCTH II03BOJISIET OLIGHUTh YPOBEHb C(OPMUPOBAHHOCTH 3JIEMEHTOB
KOMIIETEHIIMH (3HAaHWH, YMEHHH ¥ MPHOOPETEHHBIX HAaBHIKOB), KOMIIETEHIIMH C TOCIEAYIOIINM OOBEANHEHHEM
OLIEHOK M TIPOBOIUTCA B (popMe: YCTHOro ompoca Ha MNPaKTHYECKHX 3aHATHIX ((QpOHTaNbHBIA, HHAMBHIYAIbHBIH,
KOMIUIEKCHBIH), MMCBMEHHON MPOBEPKH (TECTOBbIE 3a/aHus, KOHTPOJb 3HAHUI MO pa3leny, CUTyallMOHHBIX 3aJaHUN
W T.IL.), OLIEHKH aKTUBHOCTH pabOTHI 00YyUYaIOIErocs Ha 3aHATUH, BKIFOYas 3aJIaHHS JJIsl CAMOCTOATEIILHON pabOoTHI.

Hpomeafcymounaﬂ ammecmauuA

PesynpTarthl TEKyllero KOHTpPOJST M TPOMEKYTOYHOM arrecTalud (HOPMHUPYIOT DPEHTHHIOBYIO OLICHKY
pabotel cryneHra. Pacnpenenenue OaiuioB mpu  (OPMUPOBAHWUM PEHTHHTOBOM OIGHKH pPa0OTBl  CTYyJEHTA
OCYIIECTBIISIETCA B COOTBETCTBUM C JEMCTBYIOIIMM JIOKAJIbHBIM HOPMAaTHBHBIM akToM. [lo mucuuminae
"NHocTpaHHBIN S3BIK" BUAOM IMPOMEKYTOUHOM aTTECTALUU SABISIETCd DK3aMEH

PA3JEJ 2. COAEP)KAHUE JUCHUIIJINHbI

2.1. TPYAOEMKOCTb OCBOEHHUSA JUCHUIIJIUHbI

OO6mas Tpy1o€MKOCTh TUCIUIUTAHEL "MHOCTpaHHBIHN S3bIK" COCTaBIISECT 7 3a4€THBIE SUHUIIBI, 252 YacoB.
KonmuecTBO 9acoB, BBIJENIEMBIX Ha KOHTAKTHYIO pa0OTy C MpemnojaBaTelieM M CaMOCTOSITEIbHYIO padoTy
00y4aroIIerocsi, OnpeaeseTcs yueOHbIM IIAHOM.

2.2. COAEPXAHHME PA3JAEJOB JUCLHUIIJIMHbBI

HaumeHoBaHue pa3/iejioB U TeM /BU/ 3aHATHS/ Cemectp | Yacos | Komneren- | Jlureparypa | Uure | IIpumeuanue
/ Kypce 1070l PAaKT.

Pazgen 1. JIroqu u mup




1.1 Mos 6yxymas nmpodeccus /IIp/

YK OC-
4.3

J1.1
J1.2J12.1
JI2.2J13.1
019233

4

1.1 Mos 6ynymas npodeccus /Cp/

YK OC-
4.3

J.1
JI1.2J712.1
JI2.2J13.1
213233

4

1.2 JlnunoctHbie kKauecTBa 1 umMuk /Ilp/

YK OC-
4.3

J.1
J1.2J12.1
JI2.2J13.1
015233

24

1.2 JlmanoctHbIe KadecTBa 1 UMUK /Cp/

YK OC-
4.3

J1.1
JI1.2712.1
JI2.2713.1
0109233

24

1.3 Typusm u mytemiectsust /Ip/

YK OC-
4.3

J1.1
J1.2J12.1
JI2.2713.1
015233

4

1.3 Typusm u nyremectBust /Cp/

YK OC-
4.3

J1.1
JI1.2J12.1
J12.2J13.1
0105293

4

Paznen 2. JlesiTeJIbHOCTH YeJIOBEKA B 00IIECTBE

2.1 O6mmectso u Cembs /TIp/

YK OC-
4.3

J1.1
JI1.2J12.1
J12.2J13.1
0105293

24

2.1 O6iectBo u Cembs /Cp/

YK OC-
43

J1.1
JI1.2712.1
J12.2J13.1
213233

4

2.2 UzBectubie mroau /1p/

YK OC-
43

J1.1
JI1.2712.1
JI2.2J13.1
213233

24

2.2 UzeectHebie moau /Cp/

YK OC-
4.3

J1.1
JI1.2J12.1
J12.2J13.1
019233

24

2.3 Mupossie npooiiemsr /T1p/

YK OC-

J1.1




43

JI1.2J12.1

J12.2J13.1

019233
24

2.3 Mupossie mpobiems /Cp/

YK OC-
4.3

J1.1
JI1.2J712.1
JI2.2J13.1
213233

4

/Konc/

YK OC-
4.3

J.1
JI1.2J712.1
JI2.2J13.1
213233

24

Pa3gen 3. IlepBble maru B Ou3Hece

3.1 Havano HoBoro 6usneca /IIp/

10

YK OC-
4.3

J1.1
J1.2J12.1
J12.2J13.1
015233

4

3.1 Hagasno HoBoro 6usneca /Cp/

11

YK OC-
4.3

J1.1
J1.2J12.1
J12.2J13.1
019233

4

3.2 Kommanuu /T1p/

10

YK OC-
43

J1.1
JI1.2J12.1
JI2.2J13.1
0109233

24

3.2 Kommnanuu /Cp/

10

YK OC-
4.3

J1.1
JI1.2J12.1
JI2.2J13.1
0105293

24

3.3 Iponaxwu /TIp/

10

YK OC-
43

J1.1
JI1.2712.1
J12.2J13.1
0103293

4

3.3 Iponaxu /Cp/

10

YK OC-
43

J1.1
JI1.2712.1
JI2.2J13.1
2013233

4

/Konc/

YK OC-
4.3

J1.1
JI1.2J12.1
JI2.2J13.1
0103293

24

Pa3nen 4. Hauajio padoTbl KOMIIAHUHU




4.1 Kpearusnsie uneu /[1p/ 2 8 YK OC- Ji.1 0
4.3 JI1.2J12.1
J12.2J13.1
012233
34

4.1 Kpearususie uaeu /Cp/ 2 10 YK OC- J1.1 0
4.3 JI1.2J12.1
JI2.2J13.1
5132233
24

4.2 Mapketunr /T1p/ 2 8 YK OC- J1.1 0
43 JI1.2J12.1
JI2.2J13.1
212253
24

4.2 Mapxketunr /Cp/ 2 10 YK OC- J1.1 0
4.3 JI1.2J12.1
J12.2J13.1
513233
D4

4.3 IInanmposanue /[1p/ 2 8 YK OC- .1 0
4.3 JI1.2J12.1
JI2.2J13.1
019233
24

4.3 Inanuposanwue /Cp/ 2 10 YK OC- .1 0
4.3 JI1.2J12.1
J12.2J13.1
019233
24

PA3JEJI 3. OBPA3OBATEJ/IBHBIE TEXHOJIOI'UN

Bun TexHOI0TMN WM METOA:
1. KonrekctHoe oOyueHue. MoTumBamus 0OyYarOIIMXCS K YCBOSHHIO 3HAHWH ITyTeM BBISBICHUS CBS3€H MEXIy
KOHKPETHBIM 3HAHUEM U €T0 TPUMEHEHHUEM.
2. PasButme kpuruueckoro wmbiuieHus. OOpa3oBaTenbHas JAeATENLHOCTb, HANpaBJIeHHas Ha pa3BUTHE Y
00y4arommxcss pa3yMHOT0, pedIeKCHBHOTO MBIIUICHUS, CIIOCOOHOTO BBIIBUHYTH HOBBIE HJEH W YBHJETh HOBBIC
BO3MOKHOCTH.
3. IlpoGnemHoe oOyueHue. CTUMYJIMpPOBaHHE OOYYAIOIIUXCS K CaMOCTOSATEIIBHOMY MPHOOPETCHHIO 3HAHMIA,
HEOOXOIUMBIX JIJIsl PEIICHNs] KOHKPETHOM TPOOIIEMBI.
4. NnauBupyansHoe oOyuyeHue. BricTpamBanue oOydaroIIMMHCS COOCTBEHHOM OOpa30BaTENbHOW TPaeKTOPHM Ha
OoCHOBE (OPMUPOBAHUH WHAMBHIyaJIbHOW 00pa30BaTEIbHOMN MPOTPAMMEI C yUE€TOM HHTEpeca 00yJaromerocs.
5. Onepexaromias camoctosTenbHast pabora. M3ydeHne oO0ydJaronmMuUCcs HOBOTO MaTephalia 0 €ro M3y4eHUs B XOJIe
ayIUTOPHBIX 3aHATUH.
6. MexmucuuiuinHapHoe oOyuenue. lcmonb3oBaHWe 3HaHMM W3 pasHBIX o0JacTeil, WX TIPYNNUPOBKa |
KOHIIEHTPAIHsI B KOHTEKCTE PeIIaeMon 3aJauu.
7. O0y4yeHrne Ha OCHOBE ONbITA. AKTHBHM3ALUS IO3HABATEIBHOM IESITENBHOCTH OOYHYAIOIIErocsl 3a CUET acCOLHALUH
MX COOCTBEHHOT'O OMBITA C MIPEIMETOM OOyUCHHS.
8. MynbTHMeaUiHBIE TEXHOJNOTHH. AYJIUOTEXHOJOTHH, BUICOTEXHOJOTHH (TEICKOMMYHHUKAIIMK), KOMIILIOTEPHbBIE
nporpamMmbl. IIperMmyriiecTBa ¥ BO3MOKHOCTH HCIIONB30BAaHUS WH(GOPMAIMOHHBIX TEXHOJIOTHH B o0ydeHum WS
(npodunbHBIE TPOrpaMMbl, KOMIBIOTEPHBIE MOPTalbl, IOHCK, OTOOp, 00paboTka M XpaHeHue HH(OpMaIHy,
MEXKYyJIbTYpHast KOMMYHHUKAIINA U T.1.)
9. NMudopMamoHHO-KOMMYHHUKAIIMOHHBIE TexHojoruu. OOydeHne B 3JCKTPOHHONW 00pa30BaTENBHON Cpeiie C IIIIbI0
pacmmpeHus OOCTyna K 0Opa3oBaTelbHBIM pecypcaM (TEOPETHUECKHM K HEOrpaHMYeHHOMY 00BeMy H CKOPOCTH
JOCTyNa), YyBEIMYCHHS KOHTAKTHOTO B3aMMOJCHMCTBHS C MpernojaBaTelieM, MOCTPOCHUS HHIMBHIYalbHBIX
TPAeKTOPH MOATOTOBKH M 0O BEKTUBHOTO KOHTPOJI 1 MOHUTOPHHTA 3HAHUHN 00yJatomnXCs.
10. Texuomoruu kouTposs. TectupoBanue. Buasl TecroB. TpeOoanus Kk TecTaM. MeToauMKa C TECTaMHU.
WnTepnperanus pe3ynabratoB. KoHkypebl u onumnuansl. [lonroroBka, npoBeieHNE, OLIEHUBAaHUE.




MeTtoaudeckue mprueMbl HHTEPAKTUBHOTO 00yUYeHNS:

1. Pabora B mapax. CoBMmecTHasi AESITETHHOCTh OOYYAIOMIMXCS B IMapax C IENBI0 YCBOCHWS WM3Y4aeMOro MmarepHuala
10J] pPyKOBOJCTBOM IPEIIOaBATENS WK CAMOCTOSTENBHO.

2. Pabora B mambix rpymnmnax (komange). CoBMecCTHas JESTEIbHOCTh OOY4YaIOIIMXCA B TPYMIE TOA PYKOBOACTBOM
Tuepa, HampaBleHHAs Ha pelIeHue oOmIell 3amadu MyTeM TBOPYECKOTO CIIOKEHHUS pPe3yNbTaTOB WHAMBHIYaTbHOU
paboThl YIeHOB KOMaH/bI C IeJIeHUEM OJTHOMOYHH M OTBETCTBEHHOCTH.

3. IpoextHas TtexHonorusa. WHmuBUIyanbHas WM KOJNJIEKTHBHAS AEATEILHOCTH MO OTOOpPY, paclpelesieHHI0 |
CHCTEeMAaTH3alliy MaTepHala 1o ONPeIeICHHON TeMe, B pe3yabTaTe KOTOPOH COCTaBISIETCS TPOEKT.

4. AHanu3 peanbHBIX MPOOJIEMHBIX CHUTYallWif, MIMEBIINX MECTO B COOTBETCTBYIOIIEW oOmacTu mpodeccroHaIbHON
JESITeIbHOCTH, U TIOUCK BAPHAHTOB JIYUIIUX PEIICHHUH.

5. PomeBbie wurpel. PomeBas wummrTanms OoOy4YalOMMMHUCSA pEaTbHOH NPOPECCHOHATBFHOW AESTETHhHOCTH C
BBITIOJTHEHEM (DYHKIUN CTIETIHATNCTOB Ha Pa3IMIHBIX pab0UYNX MecTax.

MeToabl akTHBHOTO OOYUYCHUSL:

1. Wmuranvonnsle. PaswpirppiBaHue CHTyallMii B POJISIX; CHUTYalMOHHBIE POJEBBIE WIPHI, CHMYJISALUH; pEIICHHUE
MPOM3BOJCTBEHHBIX 3a7a4; «MO3TOBOW HITYpM» H Jp.

2. Heumuranmonunsle. [uckyccus; Oecena; caMocToaTeNbHass padoTa ¢ MHOS3BIYHBIMH HUCTOYHUKAMU; KOH(MEpESHIHS
U 1p.

PA3JEJI 4. YHEBHO-METOJAUYECKOE U MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYHEHMUE JUCHUIIVINHBI

4.1. PekoMeHayemMas JinTepaTypa

1. OcHoBHas JuTEpaTypa

ABTOpHI, 3arnaBue MsparenscTBO, rox
JI1.1 |Yukunena JI.C., AHTIUACKHH A3BIK 1151 S)KOHOMHYECKUX Mockga : KYPC : UHOPA
Marseesa 11.B. crenuansHocTe: Yuebnoe mocobue (160) -M, 2023
JI1.2 | Xamumosa JLA. English for students of economics = Aurmuiickuii 361K Mocksa : DOPYM :

Xamuiosa JLA.

JUTSL CTY/IEHTOB-?KOHOMHUCTOB: Yuebnuk (383)

MH®PA-M, 2023

2. lonosiHUTEILHAS JIUTEPATYPA

ABTOpHI, 3arnaBue NsparenscTBO, rog
JI2.1 | Crapuesa D.A., AHrnuiickuit 361K, [ pamMmaTuka ¢ yrpaxHeHUSIMH | N3parenbcko-Toprosas
Crapres B.C. yuebnoe mocobue (340) Kopropanus «JIamnKkos u
K°, 2024
JI2.2 | J1.51. JIprako, WnoctpanHsblii 361K (AHTTHUACKUIH 111 MEHEKEPOB U dI'BOY BO
Yepuymmg A.E., sxoHomucToB) = English for Managers and Economists: «IOHAYUI'C», 2023,
ITanuna E.A., y4eOHO-MeToArIecKoe mocodue s oOydaroruxcs 1-2 2023
3axapos P.B., Kypca o0pa3oBaTelbHbIX IPOrpaMM OakaiaBpruaTa

denuenko B.O.

HanpasieHuil noaroroBku: 38.03.01 DxoHoMuUKa,
38.03.02 Menemxment, 38.03.03 Ynpasnenue
nepconaniom, 38.04.04 I'ocynapcTBeHHOE U
MYHUIMIIATEHOE YIIPaBICHHE OYHOW/3209HON (hopM
o0yuenus (406)

3. Metonnyeckue pa3padoTku

ABTOpHI,

3araBue

WzparenscTBO, TON

JI3.1
T. B. Uepkamuna

HNHocTpaHHbBIN A3BIK | METOIMYECKHUE PEKOMEHIAIUY TI0
OpraHM3aIfy CAMOCTOSATEILHOM pa0oThl 00yUarommxcs 1
- 2 KypcoB 00pa30oBaTeIbHON MPOrpaMMbl OakajiaBprara
BCEX HamIpaBJIeHUH Bcex dopm oOydeHus (85 c.)

OI'bBOY BO
"IOHAYUI'C", 2024

4.2. TlepeueHb pecypcoB

HH(OPMANMOHHO-TeJIeKOMMYHHKAIIMOHHOM ceTH ""WHTepHeT"

I1 9BC «JIAHb»

https://e.lanbook.com




32 Hayunas snextponnas 6udmuoreka « KUBEPJIEHUHKA https://cyberleninka.ru/

n3 | 9bC «3HAHUYM» https://znanium.ru

g4 | 9BC «SOCHUM» https://sochum.ru

4.3. IlepevyeHb MPOrPaAaMMHOTO O0ecTIedeHUsl

Jlumen3nonHoe W CBOOOJHO  pacHpOCTpaHIEMOE mporpaMMHOE  O0ecrieueHre, B TOM  YHCIE
OTCYCCTBCHHOI'O ITPOU3BOACTBA:
- Libre Office (muuensus Mozilla Public License v2.0.)
- 7-Zip (mumensust GNU Lesser General Public License)
- AIMP (muuensus LGPL v.2.1)
- STDU Viewer (freeware for private non-commercial or educational use)
- GIMP (mmrmensust GNU General Public License)
- Inkscape (nmumensus GNU General Public License).

4.4. IIpodeccuoHabHbIe 0a3bl JaHHBIX H HHPOPMALIMOHHBIE CIPABOYHbBIE CHCTEMBI

Useful English - caiit mis Tex, KTO U3y4aeT aHTTTHICKHUI A3bIK Kak nHOCTpanHbIit. -URL- https://usefulenglish.ru
MynbTHTpaH - HHTEPHET-CHCTEMA ABYsI3bIUHBIX ciioBapeit URL- https://www.multitran.com
CoBpemenHbIii ciioBapb Ha 6a3e I URL- http://context.reverso.net

4.5. MaTtepuajabHO-TeXHHYeCKOe o0ecredeHre TUCIUIITHHBI

Jis mpoBeieHrst yueOHBIX 3aHATHH, IPEyCMOTPEHHBIX 00pa30BaTeIbHON IPOTPAMMOH, 3aKPETICHBI
ayZIUTOPHH COTIIACHO PACIIMCAHHIO YICOHBIX 3aHATHH:
pabouee MeCTO IpenoAaBaTes, I0CaJOYHbIE MECTA [0 KOJIMYECTBY 00YUaIOLINXCs, TOCKAa MENIOBast, HEPCOHATIbHBIHI
KOMITBIOTED C JIMIIEH3UPOBAHHBIM MPOTPAMMHBIM 00€cIIedeHHEM O0IIEro Ha3HaueHHs, MYJIbTUMEIUHHBINA IPOEKTOP,
OKpaH, MHTCPAKTHUBHAA MaHCJIb.

PA3JIEJI 5. ®OHJI ONEHOYHBIX CPEJICTB

5.1. KOHTpOJ’[BHbIe BOIIPOCHI M 3a/I1aHUSA

Paznen 1.

. Describe your favourite season.

. What creative persons can you name? What are they famous for?

. What do you have in common with your best friend?

. What techniques do you use in studying English? How do you remember new words, learn grammar etc.?
. What do you trust more to: TV, the Internet, newspapers. Why?

. Which is your favourite TV programme? Why?

. Is there too much news about celebrities in the mass media?

. What are the main health problems in developing countries?

. What do you know about healthy diets? Which diet do you stick to?
10. Do you like travelling? Which places have you visited or would like to visit? Why?
11. Are you an organized person? How do you organize your time?

12. What are the advantages and disadvantages of a small or a big family?
13. What information will the manager require for a personal loan?

14. Do living standards influence life expectancy? Why?

Paznen 2.

1.Do you have a career plan? Where do you want to be in 10 year’s time?
2. Would you like to work for one or several companies?

. What do you hope to do in your future career?

. Would you like to work for a family owned company or a multinational company? Why?
. Would you like to run your own company? Why?/Why not?

. What do you like /dislike about shopping?

. Why are beauty products easy to sell on TV?

8. Which type of products are difficult to sell and why?

9.What are the shopping habits of the people you know?

10. Speak about any company on your choice.

11. What ideas have been the best in the last 20 years?

12. Which creative person do you admire most of all? Why?

13. What should companies do to encourage new ideas?

14. Do you like working under pressure? Why?/Why not?

15. Why do some people become workaholics?

16. How important is the working environment for reducing stress?

17. What event would you most like to be invited to? Why?
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http://www.multitran.com/
http://context.reverso.net/

18. How does entertaining affect a company/s image?

5.2. TeMbl NMCbMEHHBIX PadoT

1. My future plans.

2. What do you enjoy about travelling? What don’t you enjoy?
3. Asuccessful company.

4. A company | would like to work for.

5. Qualities of a modern manager.

6. The advantages and disadvantages of starting your business.

5.3. ®oHJ OLIEHOYHBIX CPEICTB

®DoHI OIEHOYHBIX CPEACTB JUCIUILIMHBI "MHOCTpaHHBIN S3BIK" pa3paboTaH B COOTBETCTBHM C JIOKATHLHBIM
HopMaTuBHBIM akToM PI'BOY BO "JIOHAYUI'C".

®DoHI OIEHOYHBIX CPEICTB MUCIUILINHBI "MHOCTpaHHBIA S3BIK" B TOJHOM OObEME INPEACTABICH B BHJC
npuinoxeHus K janaomy PITI.

5.4. [lepeyeHb BUIOB OLEHOYHBIX CPEICTB

HenoBass w/mnu poneBass urpa - CoBMecTHass MAEATENLHOCTh TPYMIBI O0y4YarOIIMXCS H TpenofaBaTesis Iox
yIOpaBJICHUEM MPENojaBaTessi ¢ LEJNbI0 pelleHHs Y4eOHbIX M NpodecCHOHAIbHO-OPUEHTUPOBAHHBIX 3aJad IIyTeM
WUTPOBOTO MOJICJIMPOBAHNUS peaIbHOW TPOOIIEMHOM CUTYaIIHH.

[To3BosieT oLleHNBATh yMEHHE aHAJTM3UPOBATh U peIllaTh TUIIWYHbIE TPO(eCcCHOHATIBHbIE 3a0a4H

Keiic-3amaua - llpobmemHOe 3amaHume, B KOTOpOM oOOydaromeMycsi MpPEIaraloT OCMBICIUTh pPeaTbHYIO
npodecCHOHANEHO-OPHEHTHPOBAHHYIO CHTYAIUI0, HEOOXOIUMYIO JJIsl PEILICHUs] JaHHOH MPOOIEMBI

[MpoexT - KoHeuHBIN MpOAYKT, MOJIy4aeMblidi B pe3ysbTare IUIAHUPOBAHHSI W BBINONHEHHS KOMILIEKCa YYeOHBIX H
HCCIIEI0BATENbCKUX 3aJaHui.

ITo3BonseT OIICHUTHL YMCHUA O6yanOHIHXCH CaMOCTOATCIIBHO KOHCTPYHUPOBATH CBOU 3HAHUA B IPOLCCCC PCIICHUA
MPaKTUYECKUX 33a7a4 M [poOJieM, OpUEHTHPOBAThCS B  MH(DOPMAIIMOHHOM MPOCTPAHCTBE M YPOBEHBb
c(OPMHUPOBAHHOCTH AHAIUTHYECKUX, HCCIIEAOBATEIbCKUX HABBIKOB, HABBIKOB IPAKTUYECKOTO W TBOPYECKOrO
MBILUIEHUS. MOKET BBIIOIHATHCS B MHANBHUYaTbHOM MOPSIIKE WIN TPYIIIOi 00yJyaromuxcs

Hoknaza, cooOmienne - [IpoIyKT caMOCTOSTENbHONW pabOThl OOYYAroIIerocs, MPEICTaBISIOMUNA co00M myOnuyHOe
BBICTYIUICHHE II0 MPEICTABICHUIO MOJIYYEHHBIX PpE3yJIbTaTOB pEIIEHHUs ONpPEeAETICHHONH YyueOHO-IPaKTHYECKOH,
y4eOHO-NCCIIeA0BATEIbCKOM MIIM HAYYHOU TEMBI

ColGecenoBanue - CpeacTBO KOHTPOJIS, OPraHW30BaHHOE KaK CIelManbHas Oecella MpernojaBaTeliss ¢ 00ydaromuMCs
Ha TEMBI, CBSI3aHHBIE C M3Y4YaeMOW AMCHUIUIMHOM, M PaCCUMTAHHOE HA BBIACHEHHE OObeMa 3HaHUM 0Oydaromerocs Io
OIIpeNeNICHHOMY pa3zeiy, TeMe, IpolieMe U T.1II.

TectoBbie 3amanust - CHcreMa CTaHAAPTU3UPOBAHHBIX 3aJaHWA, TO3BOJISIOIIAS aBTOMATH3UPOBATh MPOLEAYPY
M3MEpPEHHsI YPOBHS 3HAHUN ¥ YMEHHUI 00yJaromerocs

Occe - CpencTBo, MO3BOJSIONIEE OLEHUTh yMEHHE OOydarollerocs MHUCBMEHHO H3JaraTh CyTh MOCTaBJICHHOMH
MPOOJIEMbI, CAMOCTOSITEIBLHO MPOBOAUTH aHAIU3 3TOH MPOOJEMBI C HCIOJIB30BAHUEM KOHIICTIIIUN M aHAJIMTHYCCKOrO
WHCTPYMEHTApUsi COOTBETCTBYIOIICH JUCIMIUIMHBI, JeNaTh BBIBOJBI, OOOOINAIOIINE ABTOPCKYIO MMO3MIHUIO IO
MIOCTaBJICHHOU TTpobiemMe

[IpoMexyTouHasi aTTeCTalldsl BKIIFOYAET CEMECTPOBBIH KOHTPOJIb B IEPHOJ 3a4eTHO-3K3aMEHAIIMOHHOW ceccuu- 1
CeMeCTp PK3aMEH, 2 ceMeCTp dK3aMeH

PA3JIEJ 6. CPEACTBA AJAIITAIIMU ITPEIIOJABAHUSA JIUCHUIIVIMHBI K
HOTPEBHOCTSAM JINL C OI'PAHUYEHHBIMHU BO3MOKHOCTAMMU 310POBbs

B cnyuyae HeobxomumocTH, 00yJarOmUMCs U3 YHCTa JIMI C OTPAaHUYEHHBIMHA BO3MOYKHOCTSIMH 370POBbS (TI0
3asBIICHHUI0 OOYYaromIerocsi) MOTYT Ipe/uiaraTthCsi OJHU W3 CICAYIOUIMX BapUaHTOB BOCIPHSTHS HHPOpPMAIUU C
YUETOM HX WHAUBUAYATBHBIX ICUXO(QU3NIECKUX 0COOEHHOCTEH:

1) ¢ nmpuMeHeHHEM AIIEKTPOHHOTO 00YYEHUS U TUCTAHIIMOHHBIX TEXHOJIOTHH.

2) C IPUMEHEHUEM CIIEIIMAILHOTO 000pYA0BaHUS (TEXHUKH) H IPOIPAMMHOTO 00€eCIeYCHUS, UMEIOIINXCS B
OI'bOY BO "IOHAYUI'C".

B mpounecce oOyueHuss mpu HEOOXOIUMOCTH JUIA JIMI C HApyIICHUAMH 3pEHHUs, clyXa H OIOpPHO-
JBUTATEIILHOTO alnapara Npe0CTaBIISIIOTCS CIeIYIOIINE YCIOBUS:

- JUIs JIAL C HapyIICHUsSMHU 3peHHs: y4eOHO-METOJNYECKHE MaTepualibl B TMeYaTHOW (opMe yBelTUYeHHBIM
mpudToM; B QOpMe OJIIEKTPOHHOTO JIOKyMeHTa; B (Gopme ayaumodaiina (mepeBoj Y4YeOHBIX MaTepHAlOB B
ayauogopmar); WHAWBUAYaIbHBIC 3aJaHHUS U KOHCYJbTaIHU.

- U JHIl C HapyIIGHWSMH CiyxXa: y4eOHO-METOIMYECKHE MaTepHanbl B medaTtHoil dopme; B Qopme
IEKTPOHHOIO JOKYMEHTa; BUAECOMAaTepUalbl C CyOTUTpaMM; HHIUBHUIYyajbHblE KOHCYJbTALMM C IIPHUBJICUYCHHUEM
CYpZlONIEpEBOAUMKA; NHANBUAYAJIbHbIE 3aJaHNUsI M KOHCYJIbTallUH.




- @IS JMIl ¢ HApPYUICHWSMH OIOPHO-JBHTaTENILHOTO ammapaTta: y4eOHO-METOIUYECKHEe MaTepHaibl B
nedaTHoll Gopme; B (dopMme DIEKTPOHHOTO JOKYMEHTa; B (opMme ayauodaiina, WHAWBUAyAIbHBIC 3alaHUsS U
KOHCYJIbTAIIUH.

PA3JIEJI 7. METOIUYECKHE YKA3ZAHMS JUIA OBYYAIOILIMXCS 110 YCBOEHUIO
TACHUTLIVHEI

CamoctosiTenpHass paboTa oOydaromerocsi — HE00XOAWMOE YCIOBHE YCBOCHHMSI HMHOCTPaHHOTO si3bIka. JIms
YCIIEIIHOTO OCBOCHUS Kypca 00y4aroImuMcst ClIeAyeT IPUACPKUBATHCS CICTYIOUINX PEKOMEH/IAIHNA:

1. 3aHuMaTbCsd MHOCTPAHHBIM SI3BIKOM DPETYJISIPHO, TaK KaK CHCTEMAaTHUYECKHE 3aHATHS CIIOCOOCTBYIOT YCHELIHOMY
YCBOEHMIO MaTepHaa, a TAKXKE BBIIIOJIHSITH BCE 3aJaHMs U IIPUIEPKUBATHCS PEKOMEHIALNH IIPETo1aBaTes.

2. Bectn nuuHble 3amucH (cIOBapb, 3aMETKU Pa3IMYHOTO BUA), KOTOPHIE MO3BOJIAIOT MCIOIB30BATH MX B KAa4eCTBE
CIPaBOYHOTO MaTepHaga U HEOJHOKPATHO K HUM BO3BPAIAThCS.

3. Ilpy mMoAroTOBKE 3aJaHMI MO YTEHHIO, CIEAYeT ITOJB30BATHCS CIIOBAPSMHU, BBHINMCHIBAasS BCE HE3HAKOMBIC CIIOBA.
Onu momoryT Haj JanpHelinel pabotoil Haj TekcToM. Ilocne mpouTeHus: TeKcTa HEOOXOAMMO BBIMOJIHHUTH 3aJaHusl,
MpuiIararoimecs K Hemy Ui HPOBEPKU MOHUMAHHS €T0 COJIEPKaHUS H IPOBEPUTH ceOsl 10 KIIIOYaM.

4. Ilpuctynass x paboTe HaJ MPOCIYLIMBAHUEM TEKCTa, HEOOXOIMMO, IPEXKIE BCErO, 03HAKOMHUTBLCSA C 33JaHUEM U
MPOCMOTPETh €ro coxepxanue. [locine mepBoro mpociylIMBaHUS BBIIOJHAIOTCS 3aJaHMs Ha oOllee INOHMMaHUe
MPOCIYIIAHHOTO, TMOCJe BTOPOTO — Ha TMOHMMaHue jetaned. OnHaKo, MpU CaMOCTOSTENBHOH paboTe Haj
ayIMpOBaHUEM TEKCT PEKOMEHIYETCsl MPOCIyIlaTh HECKOJBKO pa3, IOKa ero colepxaHue He Oyner mousTHO. [lpm
HEOOXOIMMOCTH MOKHO BOCIIOJIB30BaThbCsl pacredaTkod TekcTa. IIpu 3ToM pekoMeHOyeTcs BhIIHCAaTh BCE HOBBIE
CJIOBA, YCBOUTD UX 3HaueHue. Ilocie 3Toro, TEKCT peKOMEHyeTCsl MPOCTyIaTh elle pas.

5. Bce ycTHBIE cOOOMIEHUS IOMDKHBI UMETh BCTYIUICHHE, OCHOBHYIO 4YacTh M 3aKiroucHue. [Ipu MOATrOTOBKE YCTHBIX
COOOIIEHUH cleqyeT TLIATEJBHO OTPENETHPOBATh CBOE BBICTYIUICHHE: BBIyUYHUTb HOBBIC CJIOBA M HMX IPOU3HOLICHUE,
MpoAyMaTh WHTOHAILMIO, MAy3bl, KeCTHl W T.A. [Ipu ucronb3oBaHuM HarmsimHbIX cpenctB (Power Point, kapTuHKH,
HA/IITMCH) TIPUIICPKUBATHCS OOLIMX MPABHUI UX COCTABJICHHUS U MCTIOJIb30BaAHUS.

Kak u yctHple cOOOIIEHHS, TBOpYECKHE NHCHMEHHBIC 3aJaHus (COYMHEHMS, 3CCe, MHChMa, AHHOTALUH), HMEIOT
CIIEAYIOIIYI0 CXEMY: BCTYIUICHHE, OCHOBHAs 4YacCTh, 3aKJIOUYEHHE, KOTOPOW ClleAyeT CTPOro mpuaepkuBarbes. Bce
MMChbMEHHBIE 3aJaHus, BKJIIOYas YIPaKHEHHs, BCerja CleAyeT MpeloCTaBiIsATh Ha MPOBEPKY IpenojaBaTesio ¢
LEJIBIO UCIIPABIICHUS OIIMOOK U UX aHAJIU3a.
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KBamudukanms OakamnaBp
dopma 00yueHUS oYHas
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PA3JIEJI 1.
HACITIOPT ®OHJA OIIEHOYHBIX CPEJICTB
10 AMCHUILIHHE (MOAYJ/I10) «MHOCTpAHHBIN A3BIK»

1.1. OcHOBHBIE CBEEHUSA O IMCHUIIMHE (MOTYJIe)

Taomuma 1

XapakTeprucTUKa JUCIUILTUHBI (MOTYJIs)

(cBeneHus COOTBETCTBYIOT paszaeiy PIIJI)
OO0pa3oBaTenpHas MporpaMmMa OakanmaBpuaT
Hamnpagpnenue noaroToBku 38.03.01 Dxonomuka

«["ocymapcTBEeHHBIC U MYHUITUTIAIBHBIC
[Tpodunb yAap YHII
(brHaHCH»
KonunuecTBo pa3nenoB IUCHUTIIMHBI 4
Yactp a30BaTEILHOMN
¢ 00pasoBaTeILHO b1.0.07

MIPOTPaMMBI

(DOpMI)I TCKYIICI'O KOHTPOJIA

CobecenoBanue, TUCKYCCHUs, TECTOBBIC
3aJJaHusl, YCTHBIN OMpPOC, TOKIA,

KOHTPOJIbHAS
pabora.
Ounas
llokazamenu
dbopma oOyueHus
KonuyecTBO  3aueTHBIX  €IUHUIL 7
(KpeauToB)
Cemectp 1,2
Oowan mpyooemxkocmev (axkaoem. 257
uacoe)
Ayoumopuasn KOHMAaKmHas 90
paboma:
JIlekunMoOHHbBIE 3aHATHUSA -
[TpakTHdeckue 3aHATHS 32/54
CemuHapcKkue 3aHATUS -
CamocTrosiTeIbHas padoTa 47161
Koncynpramus 212
KonTpoan 427
Popma APOMENCYMOUHOU AK3aMEH/IK3aMEeH

ammecmauyuu




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM JITanoB GopMHPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabnua 2
[lepeyeHb KOMIETEHLIMN U UX JIEMEHTOB
Nunukarop *JIeMEHThI Minexe
Komnerennus KOMITCTCHIIUH U €TO MHIMKATOpa
dbopmynupoBKa KOMIETCHIINU dJeMerTa
3namu:
1 HWHOSI3BIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJISt
y4acTus B | YKOC-4.3.
JIUCKYCCHSIX u|3-1
npo¢eCcCHOHATLHOM
OOIIIEHUU
2- HMHOS3bIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO ISt
y4acTusl B
YK OC-4 JINCKYCCHSIX u
Cnocoben npodeccuonansHoM | YK OC-4.3.
ocymecTBisTh | YK OC-4.3. oO01IeHu N 3-2
JIETIOBYIO ApPryMEHTHPOBAaHHO U | - PETUCTPHI
KOMMYHUKAIIMIO B | KOHCTPYKTHUBHO o(pHUITHATHHOTO U
YCTHOU U OTCTaUBAET CBOU HEO(PHUITUATHHOTO
MUCbMEHHOMN MO3UIIMU U UJICH B oOmeHus
dbopmax Ha aKaJeMHUYECKUX U 3- uHos3buHyI0 | YK OC-4.3.
rocyJapCTBEHHOM | MPOGECCUOHATBHBIX JIEKCUKY u|3-3
SI3BIKE JTUCKYCCHUSX Ha TEPMUHOJIOTHIO ISt
Poccuiickon VHOCTPAHHOM SI3bIKE y4acTus B
denepanuu u JHUCKYCCHUSX 151
UHOCTpaHHOM(BIX) npodeccuoHaTbHOM
s3bIKe(ax) oO1IeHN
- PETHUCTPBI
o(HUIIUAIBHOTO 51
HEeO(pUIIUATEHOTO
00IIIEeHNS,
Ymemo:
1- yoexnats, | YK OC-4.3.
HAcTaWBaTh Ha cBoei | Y-1

MO3UINH, OOBICHITH
CBOIO TOYKY 3pCHHSI
Ha WHOCTPAHHOM




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

SI3BIKE C
UCIIOJIb30BaHUEM
npodeccuoHanbHOM
JICKCUKHA u
TEPMHHOJIOTHH

2- y0exnarsb,
HACTaWBaTh Ha CBOCH
MO3UINH, OOBSICHSITH
CBOIO TOYKY 3pEHUs
Ha WHOCTPAaHHOM
SI3BIKE C
UCTIOJIb30BaHUEM
podeCCUOHAIBHOM
JEKCUKU U
TEPMUHOJIOTHH
-BECTH
po(eccHoHaNbHYIO
JIMCKYCCHIO;

YK OC-4.3.
V-2

3- ybOexnarb,
HACTanBaTh HA CBOEH
MO3UINU, OOBSICHATH
CBOIO TOYKY 3PCHHS
Ha WHOCTPAaHHOM
SI3BIKE c
HCIIOJIb30BaHUEM
npodecCUOHATLHON
JICKCUKH u
TEPMUHOJIOTHH

- BECTH
npodeccuoHanbHYIO
JTUCKYCCHIO;
OCYIIECTBIISITH
nyOJIMYHbIE
BBICTYTUICHUS B
npeaenax
podecCHOHAILHON
TEMaTUKH
- YYUTHIBATh
COIIMOKYJIbTYpPHBIC
0COOCHHOCTH
OOIIIeHHS,

YK OC-4.3.
V-3




Komrerenims

Nupukarop
KOMIIETEHIINH U €TO
(bopMyIupoBKa

*)JIEMEHTBI
WHIHKATOpa
KOMIIETEHLIUU

Hunexc
SJIEMEHTa

HCII0JIb30BaTh
COOTBETCTBYIOIIIHE
SI3BIKOBBIC CPEJICTBA
oO011eHHS.

Bnaoems:

1 crmocobamu
BEJICHUS JTUCKYCCUU
Ha
npodeccroHaIbHbIE
TEMBI HTHOCTPAHHOM
SI3BIKE

YK OC-4.3.
B-1

2- cnocobamu
BEJICHUS JUCKYCCHH
Ha
npodecCuOHANIbHbBIC
TEMBl WHOCTPAHHOM
SI3BIKE

- yHKIIMOHAIBHBIM
SI3BIKOM TUTS
apryMEHTAITUH,
YMEHUSMH OTCTOSITh
CBOIO TOYKY 3pEHUA,
yoexxaaTh U T.JI.

YK OC-4.3.
B-2

3-crocobamu
BeJeHUsT Oecenpl M
JTUCKYCCUU Ha
WHOCTPAHHOM SI3BIKE
- (hyHKUHOHATBHBIM
SI3BIKOM TUIST
apryMeHTAaIUH,
yMEHUS OTCTOSITh
CBOIO TOYKY 3pEHUS,
yOeX1aTh U T.1I.

- CITOCOOHOCTSAMU
aHaJU3UPOBATh
MIPOCITYIIIaHHYIO
uH(pOopMaIIo U
BBIBUTATh UJIEN,
MIPETOKCHUS

YK OC-4.3.
B-3




00pa30BaTeNbHON MPOrPaMMBI

Ta0muna 3

Oranbl GOpMHUPOBAHUS KOMIIETEHIIMM B MPOIECCE OCBOCHHSI OCHOBHOM

KonTtponupyemsie Kon HanmenoBanue
No Howmep
paznesbl (TEMBbI) WHJIUKaToOpa OILICHOYHOTO
/1 ceMecTp
JTUCIUTUTMHBI (MOJTYJIST) a KOMITETEHIIUU cpencTBa
Pazpnen 1. JIrvoqu n VK OC-4.3 3-1
MHp
Tema 1.1. Mos VK OC-4.3 V-2 Y CTHBIN 0npoC
Oynymas nmpodeccus (cobecenoBanue,
1. | Tema1.2. 1 JTUCKYCCHS),
JInaHOCTHBIE TECTOBBIC
KauyecTBa U UMUK 3aJlaHus
Tema 1.3. Typusm u
MyTEIIEeCTBUS
Paznea 2. YK OC-4.33-1 | YcTHBIN onpoc
JleATeILHOCTD YK OC-4.3 Y-3| (cobecenoBanmue,
2. | 4yejiOBEeKa B 1 TUCKYCCHS),
o0uecTBe TECTOBBIC
Tewma 2.1. O6mecTBO U 3a7laHUs
CEMbS
Tewma 2.2. VI3BecTHBIC
JOTN
Tema 2.3. MupoBbie
poOJIeMbI
Pa3nen 3. IlepBbie YK OC-4.33-1 V CTHLL OIDOC
aru B OusHece YK OC-4.33-2 (cobece OBaEH/Ie
Tema 3.1. Hauaro VK OC-4.3 B-3 8 :
3. 2 TVCKYCCHSA),
HOBOT'O OM3Heca TECTOBLIC
Tema 3.2. NN
Komnanuu A
Tewma 3.3.
[Iponaxu
Pasznen 4. Hauaso YKOC-4.33-1
260TLL IICOMHaHI/I]/I YK OC-4.33-3 | VYcTHbIl onipoc
P YK OC-4.3 B-3 | (cobecenoBanmue,
Tema 4.1.
4, 2 TUCKYCCHs),
KpeatuBnbie
TECTOBBIC
1791 (S37
Tema 4.2. SajtanmA
Mapxketunr
Tema 4.3.

[LmanupoBanue




_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O JIUCIHUIIVIMHE (MOAYJIIO)
«/HOCTPaHHBIN A3BIK»

TeKylmmi KOHTPOJIb 3HAHUN UCITOIB3YETCS ISl ONEPATHBHOTO U PETYJIIPHOTO
yHOpaBlIeHUsT y4eOHOM AESITeNbHOCTBIO (B TOM YHCIE CAMOCTOSITENFHOM paboToil)
0o0yyarommxcs.

B ycnoBusix OambHO-PEUTHMHIOBOM CHCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIEro OIICHUBAHUs, OOYYaloIIerocss HCIHOJb3YIOTCS KakK I[0Ka3aTelb €ro
TEKyIIero peWTuHra. TeKyluuid KOHTPOJIb YCIEBAEMOCTH OCYIIECTBISIETCS B
TEYECHUE CEMEeCTpa, B X0Ji€ MOBCEIHEBHOM Yy4eOHOU pabOoThl MO WHIUBUYAIbHOU
WHUIIMATUBE TpenojaBarens. JlaHHbIH BHJA  KOHTPOJS CTUMYJIUPYET Y
oOyyarolerocss CTpEMJIEHHE K CHUCTEMAaTHYECKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTIIHBI (MOIYJIA).

Tabnuma 2.1.
Pacnpenenenne 6auioB o BugaM y4eOHOU AESTENbHOCTH
(OamIbHO-pEeHUTHHTOBAs CHUCTEMA) —

1 cemectp
HaumenoBanue Bun 3amanus
Paznena/Tembl 3/C3 Becero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTemy (CP)
P.1.T.1.1 - 4 4 4 12 4 5
P.1.T.1.2 - 4 4 4 12 10
P.1.T.1.3 - 4 4 4 12
P.2.T.2.1 - 4 4 4 12 4 5
P.1.T.2.2 - 4 4 4 12
P.1.T.2.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HanmmeHnoBanme Bun 3apanus
Pasnena/Tembr 3/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3* | 3aTemy (CP)
P.3.T.3.1 - 4 4 4 12 4 5
P.3.T.3.2 - 4 4 4 12 10
P.3.T.3.3 - 4 4 4 12
P.4.TA4.1 - 4 4 4 12 4 5
P.4T.4.2 - 4 4 4 12
P.4.T.4.3 - 4 4 4 12
Hroro: 1006 - 24 24 | 24 72 8 10 10

JI3 — nekunoHHOE 3aHATHE;

YO — ycTHBIi o1poc;

T3 — TecToBOE 3a1aHKE;

P3 — pa3HoypoBHEBBIE 3a1aHUS;



* Apyrue ¢ BUIBI HCIIOJIb3YEMBbIX 3aJJaHHH, TPEITIOKEHHBIX B MIPIIIOKeHNH 1
13 — mpakTHUecKoe 3aHATHUE;

C3 — cemuHapCcKOe 3aHATHE;

K3P — xonTpoas 3Hanuit no Pazgeny;

P — pedepar.

CP — camocTosiTenbHast paboTa 00y4aromerocs

N3 — naauBuIyansHOE 3aJaHHIE

Hayuno-neoazozuueckuti pabomHuxk, omeemcmeenHblii 3a npogeoeHue 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNIUHEe (MOOYII0), cam pacnpeoeisiem Oabl
no eudam pabomol ucxoos uz 100-6anrvnou cucmemeol.

2.1. PexoMeHIaM¥ N0 OLIEHNBAHUIO YCTHBIX OTBETOB 00y4alOIIUXCH

B nponecce 00ydueHHs HWHOCTpaHHOMY $I3bIKY OLIEHUBAeTCS YPOBEHb
c(OPMHUPOBAHHOCTH y 00y4aeMbIX 3HaHHM, HABBIKOB U YMEHHUH KaK B Ipolecce
HOJrOTOBJIEHHBIX BBICKa3bIBAHUN (KOHTPOJIb YCBOCHHS NIPONHAEHHOIO MaTepuaia u
OTIpe/ieNIEHUs] YPOBHS MTOATOTOBICHHOCTH 00yUaroluXcs K JanbHeneil padbore Haz
U3ydyaeMoll TeMOHl WM W3YYEHUI0 HOBOM TEMbl B BHJE (PPOHTAIBHOTO H
MHIMBHUIYaJIbHOTO OIpPOCa), TaK M B IMPOLIECCE HEMOJATOTOBIEHHBIX CIHOHTAHHBIX
BBICKA3bIBaHUI1 (OTBETHI HA BOIIPOCHI, YIaCTHE B TUCKYCCHH U T. II.)

Kpurepun olLeHHBaHUS YCTHBIX OTBETOB, OOydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHUE COJICPKAHMS OTBETA 33JaHUIO (yUUTHIBACTCS COOTBETCTBUE
COJIEp)KaHUsI ~ YCTHOTO  BBICKA3bIBAaHUS  TOCTABICHHOMY  3aJaHHIO, TEMeE
BBICKa3bIBaHMUS);

MOJIHOTA W TJIyOMHA OTBeTa (YYHTHIBACTCSl TOJHOTA PACKPBITUS TEMBI,
3aJlaHusl, UCTIOJIB30BaHUE COOTBETCTBYIOIMNX (DAKTOB, MOHATHH, HILTIOCTPATUBHOCTD
U T.IL.);

JIOTHKa U3JI0KEHUS MaTepuaa (yUUThIBA€TCsl yMEHHUE BBICTPOUTH LIEJIOCTHOE,
IOCJIEIOBATEIbHOE YCTHOE BBICKA3bIBAaHUE, XapaKTEPU3YIOILIEECs CBA3HOCTHIO U
CIIMTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHueCcKass MPaBUIBHOCTh YCTHOW peu (MCIOJIb30BaHHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTUM W CJIOBapsi, rpaMMarudeckas HpaBUIbHOCTb
BBICKA3bIBAaHMI, TOYHOCTh BBICKA3bIBAHMS, pPa3HOOOpa3We  HCIOJb30BAHUSA
Mopdoioruueckux GopM U CUHTAKCUYECKUX KOHCTPYKIIUH);

oernocte peun (yduuThIBaeTcs (hoHETHUecKas MPaBHILHOCTh, WHTOHAIIMS,
npUOIMAKEHHOCTh TEMIIA PEYM K €CTECTBEHHOM peur HOCUTENEH s3blKa ¢ y4ETOM
MICUXOJIOTHYECKUX OCOOEHHOCTEH 00y4yaeMbIX, BBICKA3bIBaHUS, a TaKXKe YMEHHS
JIeJIUTh BBICKA3bIBaHUsI HA CHHTArMbl, May3alus, YMEHUE COKpallaTh naysbl;

KOMMYHUKATUBHOCTh (yYUTHIBACTCS KOMMYHUKATHBHAsI HAMPaBJICHHOCTh
BBICKA3bIBaHUS, YPOBEHb MHTEPAKTUBHOCTH, YMEHHUS YCTAHOBUTb KOHTAKT C
ayJIUTOPHEN U COOECeTHUKOM, OBICTPOTA M TIPABUIILHOCTH PEAKIINN O0yUYaIOIIUXCS
Ha MOCTaBJICHHbIE BOMPOCHI, YMEHHUS MOAJIEPKaTh Oeceny),

palOHAJIBHOCTh  UCMOJb30BAaHHBIX MPUEMOB M CIOCOOOB  pELICHUS
MOCTABJICHHONW Y4eOHOW 3ajauu (YYMTHIBAETCS YPOBEHb BIIaJieHUs OO0ydaeMbIMU
CTPAaTernYeCcKOM KOMIETEHIINEH, TO €CTh UX YMEHUSI HAXOAUTh COOCTBEHHbIE MYTH
pelIeHus MOCTaBIEHHBIX 3a7a4);

CBOEBPEMEHHOCTh U A(PPEKTUBHOCTb  HMCMOJB30BAHUS  HAIJISIAHBIX
MaTEPUAIOB U TEXHUUECKUX CPEJCTB MPHU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H IMPUMCHATL HarjIAAHOCTb U I[@MOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpI/ITepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koin-
BO
0auIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUSIM

5
OaIoB

OOyuaromuiics

1) momHO W apryMEHTHPOBAHO pPACKPHIBAET COACPKAHUE TEMBI
BBICKA3bIBAaHUS;

2) wuW3maraeT Marepuan CBA3HO W CIMTHO, C HCIIOJIb30BaHUEM
COOTBETCTBYIOIINX JICKCUKO-TPAaMMaTHUECKUX U (POHETHUECKUX CPEJICTB;
3) JIEeMOHCTpUpPYET OErIOCTh pedyr OJU3KYyI0 K eCTeCTBEHHOU, 0e3
JUTUTEIIbHBIX T1ay3 U MTOBTOPOB;

4) NEeMOHCTPUPYET yMEHHUsS MOIJCPKHBATh KOHTAaKT C ayJAUTOPUCH U
co0eceTHUKaMH, OBICTPO W MPABUIBHO pPEarupyer Ha MOCTaBIICHHbIE
BOMPOCHI, yMEET NOoAepkKaTh Oecey, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 yekcudeckue, rpaMMaTHYeCKHEe WM (POHETHUYSCKHUEC
OITNOKH,

Oasuta

OOGyuaronuiics

1) IOCTaTOYHO TOJHO W apryMEHTHUPOBAHO PACKPBIBACT COJICPIKAHUE
TEMBI BBHICKAa3bIBAHMS;

2) wuW3maraeT Marepuans CBA3HO M CIUTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUYECKUX U (DOHETUUECKUX CPEJICTB,
JoIrycKasi HeOOJIbIIINEe HETOYHOCTH, KOTOPhIE HE BIUAIOT Ha COJECp>KaHUE
BBICKa3bIBaHMS, HE MEIIAIOT €0 MPABHUIIBHOMY BOCTIPUSTHIO;

3) meMoOHCTpHUpYET OerjiocTh pedyd OM3KYH K €CTECTBEHHOH, B peyH
MOKET HAOJIIOAAThCS HEKOTOPOE KOJIMUECTBO IMay3, CBA3aHHBIX C ITIOMCKOM
MIPaBUJIBLHBIX CPEJICTB BBIPAKECHUS;

4) NMEMOHCTPUPYET yMEHHUS MOMJICPKMBATh KOHTAKT C ayJUTOPHECH U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W TMPABWIBHO pearupyer Ha
MIOCTABJICHHBIE BOIIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHUE;

5) momyckaeT 3-5 JleKCHYECKHMX, FPAMMATHUYCCKUX WM (HOHETHUCCKHUX
OINOO0K;

Oasuia

OO6yuaronuiics

1) HemoJHO PaCKPBIBACT COJICPIKAHME TEMbI BHICKA3bIBAHHUS;

2) u3naraeT MaTepral HeJOCTATOYHO CBS3HO U MOCJIEI0BATEIbHO, 3HAHUS
TEPMUHOJIOTMM HE JOCTAaTOYHBI JJIi PACKPBITHS TEMBI, a TaKKe
oOydaeMOMy HE  XBaTaeT JICKCMUECKHX, TpaMMAaTHYECKUX U
(OHETMYECKUX  CPEICTB  JJsi  OCYIIECTBICHUS  TOJHOIICHHOTO
BBICKA3bIBAaHUS;

3) peub 3amMeiieHHast, OOYJArOIIUIACS eTaeT JOCTATOYHOE KOJIMYECTBO
nays3 Il TOUCKa HEOOXOIMMBIX CJIOB M BBIPAKECHUM;

4) NEeMOHCTPUPYET HEIOCTATOYHBIE YMEHHUsS MOJACPKUBATH KOHTAKT C




ayUTOpHe W coOeceqHUKaMM, JTOCTATOYHO MEIJICHHO pearupyer Ha
MMOCTABJICHHBIC BOIPOCHI, HWCIBITBIBACT 3aTPyJHCHHUS B OTBETaX Ha
HEKOTOpbIC M3 HUX, C TPYJIOM MOJJACPKUBACT OeCeqy, BHICKA3bIBAECT CBOE
MHEHUE;
5) onomyckaer Oomee 6-9 JIeKCHYECKMX, TpaMMaTHUECKUX  HIIH
dboHETHIECKUX OMHOOK;
0-2 | O6yyarommiics
Oamia | 1) He pacKpBIBAET COJICPIKAHUE TEMBI BHICKA3BIBAHHUS,
2) wW3jgaraeT MaTepua’d HECBSI3HO W HEIOCIESAOBAaTEIbHO, HE BIIAJICET
COOTBETCTBYIOIIEH  TEPMHUHOJOTHEH, a  Takke  JIOCTaTOYHBIMHU
JICKCUYCCKUMU, TPAaMMaTHUYECKUMH W (POHETUYCCKUMH CPEICTBAMU IS
OCYIIIECTBIICHUS BHICKA3bIBAHUS;
3) peub 3amMelJIcHHAsl, HEBHATHAsI, U300MIYeT JJIMTCILHBIMU May3aMu U
TIOBTOPAMH;
4) He yMeeT MOJICpKUBATh KOHTAKT C ayJUTOPUCH M coOeceIHHKaMH,
MEJJICHHO WJIM COBCEM HE pearupyeT Ha MOCTaBICHHBIE BOIIPOCHI, HEYMEEeT
MOJI/IEP>)KUBAThH Oecely U BHICKAa3aTh BHICKA3bIBAET CBOE MHEHHE,
5) nonyckaer ©Oosee 10 JlekCHYECKHMX, TpPAMMATHUYCCKUX  HJIH
(hOoHETHYECKUX OIMINOOK.
BOIIPOCHI JUISA CAMOINIOAI'OTOBKH OBYUYAKOIIIUXCA
Bonpocwt 015 noozomoeku k
Koumponupyemuwie pazoent UHOUBUOYAIbHOMY / (hpOHMATILHOMY

(memwt) Oucyunaunsl (Mooyasn) | ycmuomy | nucomennomy onpocy no memam

oucyunaunvl (Mo0oyns)

PA3JAEJI 1 JIrvoau u Mmup

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

1. Do you have a career plan? Where do

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunocTHeie kauecTBa u| 1. What are your strengths and weaknesses?
UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u myremectsust | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 /lesiTeJIbHOCTH YejloBeKa B 001eCTBe

Tema 2.1.

OOI11IECTBO U CEMbBA

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2.

H3BecTHBIE MTOOH

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3.

MupoBbie TpoOIEMBI

1. Do you believe in human effect on the
environment? Is there any scientific evidence
you are aware of?
2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.
3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B 6u3Hece

Tema 3.1.

Hauasio HoBoro 6usHeca

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2.

Kommnanun

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tema 3.3.

[Tpomaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IEJ 4 H

a4yajio padoTbl KOMIIAHUM

Tema 4.1.

KpeatuBnbie naeun

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tema 4.2.

Mapketusr

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
Importance in current market?

3. What are the current approaches used for

marketing?




Tewma 4.3. IInanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yJabTATOB TECTOBBIX 3aJaHUii
o0y4yaromuxcst

B 3aBepiieHnn n3ydeHus! Kaxaoro pasjesia JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJIUTHCS TECTUPOBAHUE (KOHTPOJIb 3HAHUM IO pa3ieny, pyOeKHBIHKOHTPOIIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJIHEHNS TEKYLIUX TECTOBBIX 3aJJaHUI
olleHHBaeTcs B baymax. MakcuMalibHOE KOJIMYECTBO OAJIOB 110 TECTOBBIM3a/1aHUAM
OTIpe/IEeIIAeTCs MPEIoIaBaTeNsAM U MpeICcTaBIeHo B Tabmuie 2.1.

TecToBble 3a1aHNs NIPEACTABIEHBI B BUJIE OLEHOYHBIX CPEACTB U B IOJHOM
o0beMe MPECTABIECHbBI B OaHKE TECTOBBIX 3a/laHUi B 3JIEKTPOHHOM BHEe. B Gonze
OLICHOYHBIX CPEACTB MPE/ICTABICHbBI THUIIOBbIE TECTOBBIE 3aaHusl, pa3paboTaHHbIE
UL U3Y4YeHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCHOHATBHON
HAIIPaBJICHHOCTHU.

Texkymuii KOHTpOJIb NpPEeaycCMaTpUBAaET IMPOBEPKY Yy OOy4aeMbIX 3HAHUUN
JIEKCUKH, TPAMMATUKH, YMEHUN YTEHUS U NMHACbMa HA AHTJIMHUCKOM SI3BbIKE. 3aJaHUs
SBJISIFOTCS] TUITIOBBIMH JIJISL BCEX Pa3/IeIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B. requested C.decided D.appointed

1. Writing (ITucsMmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems — worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PekoMeHAaIlMU 10 OLIEHUBAHMIO Pe3YJIbTATOB /1€JI0BOI (P0J1eBOi) UTPbI

MakcuMajJbHOe

Kpurepun
KOJIMYECTBO 0AJJI0OB* p p

BrictaBnsiercss oOyuaronieMmycst (MHAUBUIYATbHO WM
KaK YYaCTHUKY TpyMIbI), €CIU COJEpPKAHUE €ro
JNEATEIbHOCTH  TOJHOCTBIO  COOTBETCTBYET TEME,
KOHIIEIIINH, COJCPKAHUIO WIPbl U TMPUHSATOW POJIH;
YEeTKO OpraHu3oBaHa paboTa IO CHOKETY WIPHI,
OTiIN4HO MPUCYTCTBYET BAPUATUBHOCTH B PA3pPEILICHUU UTPOBOU
CUTYyalluH, KOMMEHTapuu 1o xony WTPBI
OCHOBBIBAIOTCS Ha MMOHSATUHHOM anmnapare
IPEIMETHON 00JIACTH M WILTIOCTPUPYIOT OCHOBHBIC
3aKOHOMEPHOCTH MW3y4YaeMOM JUCUUIUIMHBI H €€
MIPUKJIATHON aCIEKT

BricraBnsercs oOydaromemycs (MHAUBUAYATbHO WIH
Xopouio KaK COTPYAHMKY TPYIIbl), €CIH COJEepKaHUE €ro
NEATEIbHOCTU B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHUEMINWHU, COAEPHKAHUIO WUIPbl U TNPHUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT Pa3BUTHE, KOMMEHTAPHUU 10
X0y WIPhl  BKJIIOYAIOT MOHATUWHBIA  armapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  U3y4aeMoH
U CIUIIINHBI

BricraBnserca oOyvaronieMmycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIbHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTILIMK, COJEPKaHUIO UIPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CIOXKCT HC ACTAIIU3UPYCTCA, KOMMCHTAPHH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTw,
NPUKJIATHONW ACTIEKT M3Yy4aeMOW JTUCIUILIIMHBI
MpeJCTaBIIeH (PparMeHTapHO

HeynoBneTBopurenbsHo

BBICTaBIIIETCSL OOydaromemycsi (MHAUBUAYAIbHO WIIH
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpkKaHUE €ro
NEATEIBHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEP/KaHUIO WIPbl U NPUHATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCI, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4aroUIuiics He
JEMOHCTPUPYET TOHMMAaHUSl MPUKIATHOTO acIleKTa
M3y4aeMOMW JUCIUILIIMHBI

* [IpencraBneHo B Tabnwme 2.1.

2.6. PexoMeHIaM MO OLEHMBAHHIO BONMPOCOB Jisi co0ecel0oBaHMsI 1O
AUCHUIUIHHE (MOAYJ110) «NHOCTPAHHBIN A3BIK».

MaxkcnmanbHOE YpOBEHb COOTBETCTBHS
KOJIMYECTBO KPUTEPHSIM YCTHOTO OTBETA
0ayioB!»*

5 6amioB OO6yuaronuiics

1) akTUBHO y4acTBYET B BBITIOJTHEHHUH 33/IaHNUS;

2)IIOJIHO W apryMEHTHPOBAHO PACKPBIBAET COACPKAHUE TEMBI
BBICKa3bIBAHUS;

3) wu3naraer MaTepuand CBSI3HO M CIUTHO, C HCIIOJb30BAHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHUECKUX M (DOHETHUECKUX
CPEICTB;

4) neMOHCTpPUpPYET OEriocTh peun OJIM3KYIO K €CTeCTBEHHOM, 03
JUTATENTBHBIX TIay3 ¥ TIOBTOPOB;

5) JeMOHCTpUPYET YMEHUsI TIO/IZICPKUBATh KOHTAKT C ayTUTOPHUEH U
co0eceTHUKaMH, OBICTPO M MIPABUJIBHO pearupyer Ha




MOCTaBJICHHBIC BOMPOCHI, YMEET MOJAePKATh Oecey, BhICKa3aTh
CBOE MHEHHUE;

6) onomyckaer 1-2  JEeKCHUYECKHE, TpaMMaTHUECKUE WIIH
(dhoHETUUYECKHE OIITHOKH,

4 Ganna

OOyuaromuiics

1) OCTaTOYHO aKTHBHO YYaCTBYET B BHITIOJTHCHUH 33/ 1aHUS;

2) JIOCTaTOYHO IIOJHO M apryMEHTHPOBAHO PacCKpbIBacT
coJiepKaHUE TEeMbI BEICKa3bIBAHMUS;

3) wm3maraeT MarepHall CBSI3HO M CIIMTHO, C WCIIOJIb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CPEIICTB, MOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPHIC HE BIUSIOT
Ha COJep>KaHHE€ BBICKA3bIBAHMS, HE MEMIAIOT €r0 MPaBUILHOMY
BOCIPUSATHIO;

4) TeMOHCTPUPYET OETIIOCTh pedr OJHM3KYI0 K €CTECTBEHHOM, B PEUH
MOKET HaOJI01aThCcsI HEKOTOPOE KOJMYECTBO Tay3, CBSI3aHHBIX C
MOMCKOM MPABUIBHBIX CPEJICTB BHIPAKECHUS,

5) IEMOHCTPUPYET YMEHHS TOICPIKUBATH KOHTAKT C ayJMUTOPHEH 1
co0eceTHUKaMH, JOCTaTOYHO OBICTPO U MPABWIBHO pearupyeT Ha
MOCTaBJICHHBIE BOMPOCHI, YMEET MOiepkKaTh Oecey, BbICKa3aTh
CBOE MHCHHUE;

6) omonyckaer 3-5 JIGKCHMYCCKMX, TIpPaMMATHYCCKUX  HJIH
(dhoHEeTUYECKUX OMIMNOOK;

3 Gata

OO6yuaronuiics

1) aKTUBHOCTH OOYYAIOMIETOCSA HEIOCTATOYHAsS, OH HCIBITHIBACT
TPYJIHOCTH NP OOIICHNH;

2) HETOJIHO PaCKPBIBACT COICPIKAaHUE TEMbI BHICKA3bIBAHUS,

3) u3jaraetT MaTepHa HEJOCTATOYHO CBSI3HO U TMOCIIEA0BATEIBHO,
3HAHWS TEPMHUHOJIOTHMH HE JOCTATOYHBI ISl PACKPBITHS TEMBI, a
Takke 00ydaeMOMy HE XBaTaeT JEKCUYECKHUX, TPAMMATHUYCCKUX H
(GOHETUYECKUX CPEACTB JJIS OCYIICCTBICHHUS IOJTHOLIEHHOTO
BBICKA3bIBaHUS;

4) peub 3aMeJUIeHHAs, OOYYAIOIIUICSA JEIaeT AOCTATOYHOE
KOJIMYECTBO Tay3 JIJIsl TOUCKA HEOOXOIMMBIX CIIOB U BBIPAYKEHUIA,

5) JEMOHCTPUPYET HEAOCTATOYHbIE YMCHHS IOIICPKHBATh
KOHTAaKT C ayJIMTOpuel u coOeceTHUKaMU, TOCTATOYHO MEIJIEHHO
pearupyeT Ha IOCTaBJICHHbIC BOIPOCHI, UCIIBITHIBACT 3aTPYIHECHUS B
OTBETaX Ha HEKOTOPHIC M3 HHUX, C TPYAOM MOJJICPKUBACT Oeceny,
BBICKA3bIBAECT CBOE MHCHUE;

6) momyckaer Oosee 6-9 JEKCHUYECKUX, TPaMMaTHUCCKUX HIIH
(oHETHUECKUX OMIMOOK;

0-2 Gayia

OO6yuaronuiics

1)  OOmeHre MUHUMAIBLHOE UK OTCYTCTBYET COBCEM;

2)He pacKphIBAET COJIEP>KAHUE TEMbI BHICKA3bIBAHUS;

3) u3naraeT MaTepual HeCBSI3HO U HEMOCIIE0BATEIbHO, HE BIIA/ICET
COOTBETCTBYIOIIEM TEPMHUHOJOTUEN, a TaKXe JOCTATOYHBIMU




JEKCUYECKUMH, TPaMMaTHYECKUMH 1 (DOHETHUECKUMH CPECTBAMU
U1 OCYIIECTBIICHHS BBICKAa3bIBAHUS;

4) pedb 3aMeIJICHHAs, HEBHATHAs, HM300WIYyeT UTUTEIHLHBIMU
nay3aMu H TIOBTOPaMH;

5) He yMeeT TMOMIEPKUBATh KOHTAKT C AayJuTOpHEd W
cobeceTHUKaMM, MEJIEHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIE BOIPOCHI, HE YMEET MOJACpXKUBaTh Oecery H
BBICKa3aTh BBICKA3bIBACT CBOE MHEHHUCE,

6) momyckaer Oosee 10 IekCHYECKHX, TPaMMAaTHYECKUX HITH
(OHETUYECKUX OIHOOK.

* IlpencrasieHo B Tabnuie 2.1.

THUITIOBBIE BOITPOCHI 1JISI COBECEAOBAHMUA U151 IPOBEPKU
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIroau u Mmup

Tema 1.1. Mos 6ynymias npodeccust

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemiecTBus

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?
3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlesiTeJIbHOCTD YeJIOBEKA B 00IIECTBE

Tema 2.1. OOIECTBO U CEMbBS

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. 1I3BecTHBIC TH0IU

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie TpoOIeMbI

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B Ou3Hece

Tema 3.1. Hauano HOBOTO OM3HECA

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?

3. What are the advantages and disadvantages of starting your business?
Tema 3.2. Kommanun

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy

Activities of multinationals. Advantages and disadvantages.



Tema 3.3. [Ipogaxu

1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.
Pasznen 4. Hauaso padoTbl KOMIAHUM
Tema 4.1. KpeaTuBHble ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?

3. How much you want to earn after several years?

Tema 4.2 MapkeTuHr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?
Tema 4.3. [InanupoBanue

1. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHAaIlUU 10 OLEHMBAHUIO IMCKYCCHOHHBIX TeM JIJIsl KPYIJoro
€T0J1a (IUCKYCCHUM).

MaxkcuMmajibHOE YpOBEHb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETa KPUTEPUSIM
O0ajuIoB
5 6amioB OOyuarommmiics

1) aKTHBHO y4aCTBYET B BHIITOJHCHUH 33 JaHNS;

2)IIOJHO M apryMEHTHPOBAHO PACKPHIBAET COJACPIKAHHE TEMBI
BBICKa3bIBaHUS;

3) wW3nmaraeT MaTepuayn CBSI3HO W CJIMTHO, C HCIOJIb30BaHHUEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (POHETHUCCKUX
CPEICTB;

4) 1eMOHCTPUPYET OErI0CTh peur OJU3KYIO K €CTECTBEHHOM, Oe3
JUTUTEIIHHBIX T1ay3 U TIOBTOPOB;

5) IEMOHCTPUPYET YMEHHS TIOIICPIKUBATH KOHTAKT C ayJUTOPUEH 1
coOecelHUKaMH, OBICTPO W  TPABWIBHO  pearupyer Ha
IIOCTaBJICHHBIC BOIIPOCHI, YMEET MOJAepkKaTh Oecey, BHICKA3aTh
CBOE MHCHHUE;

6) onomyckaer 1-2 jlekcHdeckuwe, TpaMMaTHYECKHE  HIIH
dhoHeTHuecKre OmunoOKH,

4 Ganna

OO6yuaronuiics
1) mocTaTOYHO aKTUBHO y4acTBYET B BHITOJHECHHUH 33 JaHUS;
2) J0CTaTOYHO TMIOJIHO W  apryMCHTHPOBAHO PAaCKPhIBACT

COJIepKaHNE TEMbI BHICKAa3bIBAHMUS,
3) wm3maracT Marepuall CBS3HO M CIIMTHO, C HCIIOJIb30BaHHEM
COOTBETCTBYIOIINUX JIEKCUKO-TPAMMATHYCCKUX W (HOHETHICCKUX
CpPEJICTB, JOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJIEp’KaHHUE BBICKA3BIBAHMSI, HE MEIIAIOT €r0 IMPaBHIBLHOMY
BOCITPUSATHIO;

4) neMOHCTpUpPYET OErJIOCTh peur OJM3KYI0 K €CTECTBCHHOM, B PeUn
MOKET HaOJII0IaThCsI HEKOTOPOE KOJMYECTBO T1ay3, CBSI3aHHBIX C
MTOMCKOM MPABWIBHBIX CPEJICTB BHIPAKCHNUS,

5) IEMOHCTPUPYET YMEHHS TTOAICP/KUBATH KOHTAKT C ayJMUTOPHEH 1
co0eceTHUKaMu, JOCTATOYHO OBICTPO U MPABHIBHO pearnupyeT Ha
MOCTaBJICHHBIC BOMPOCHI, YMEET MOAepKaTh Oecey, BhICKa3aTh
CBOE MHCHHUC;

6) momyckaer 3-5 JIEKCHMYCCKHX, TIpPaMMAaTHYECKHAX  HJIH
(dhoHeTUYECKUX OMIMOOK;




3 Oauta

OOyuaromuiics

1) akTUBHOCTH OOYYAIOMIETOCS HEIOCTATOYHAsS, OH HCITBITHIBACT
TPYAHOCTH MPU OOILIEHUY;

2) HETIOJIHO PaCKPBIBACT COACPIKAHUE TEMBI BHICKA3bIBAHUS,

3) u3naraet MaTepHual HEJOCTATOYHO CBSI3HO U TIOCIIEA0BATEINHHO,
3HAHUSI TEPMUHOJIOTMHM HE JOCTATOYHBI JIJISl PACKPBITHS TEMBbI, a
Takke 00ydyaeMOMy HE XBaTaeT JEKCUYECKUX, IPAMMaTHUYECKUX U
(GOHETHYECKUX CPEACTB IS OCYIIECTBICHHUS TOJIHOLIEHHOIO
BBICKA3bIBaHUS;

4) pedb 3aMejyIcHHAs, OOyYarONIMWCSA JeJaeT JOCTAaTOYHOEC
KOJIMYECTBO Tay3 JIJIsl TOMCKa HEOOXOMMBIX CIIOB U BHIPAYKEHUI;

5) JEMOHCTPUPYET HEIOCTATOYHbIC YMCHHS IOJJICPKUBATh
KOHTAKT C ayJIMTOpUEH U coOeceTHUKaMH, IOCTATOYHO MEJICHHO
pearupyer Ha OCTaBJICHHBIE BOIIPOCHI, UCIIBITHIBACT 3aTPyTHCHUS B
OTBETax Ha HEKOTOPBIE U3 HUX, C TPYJAOM MOJACPKHUBACT Oeceny,
BBICKA3bIBAET CBOE MHCHUCE;

6) nomyckaer Oosiee 6-9 JEKCHYECKMX, TpaMMATHYECKUX I
(dhoHeTUYECKUX OMINOO0K;

0-2 Gasuta

OO6yuaronuiics

2) OO1eHne MUHUMAJIBHOE UM OTCYTCTBYET COBCEM;

2)HE PacKpBIBAECT COACPKAHUE TEMBI BHICKA3bIBAHMUS;

3) u3araet MaTepuall HECBSI3HO M HEIIOCIICAOBATEIILHO, HE BIIaICCT
COOTBETCTBYIOIIEH TEPMHUHOJIOTHEH, A TaKX€ JIOCTAaTOYHBIMHU
JIEKCUYECKUMU, TPAMMaTHYSCKUMH B (POHETUUECKUMU CPEJICTBAMH
JUTS OCYILIECTBJICHUS BBICKA3bIBAHMUS;

4) peub 3aMeUICHHAs, HEBHSTHAs, H300MIYeT IIUTCIbHBIMH
ray3aMH U TIOBTOPAMHU;

5 He yMeeT NOAACPKHUBATH KOHTAKT C ayAUTOPHEH W
cobeceTHUKaMHU, MEIJICHHO WJIM COBCEM HE pearupyer Ha
MTOCTaBJICHHBIC BOIIPOCHI, HE YMEET MOJJICpKUBATh Oecemy U

BBICKA3aTh BBICKA3bIBAET CBOE MHEHHE;
6) momyckaer Oosiee 10 JEKCHMYECKHX, TPAMMATHYECCKHX HIIH
(boHETHYECKUX OIIHOOK.

* IIpencraBieHo B Tabymme 2.1.

TEMBI JUCKYCCHI 151 TIPOBEPKU YPOBHSI

COPOPMUPOBAHHOCTHU KOMIIETEHIINAN

Tema 1.1. Mos 6yaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JInUHOCTHBIE KaYyecTBA 1 UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nmyTeniecTBus

1. The best time to visit your own city.

2. The biggest transport problems in your country.




Tema 2.1. O011€CTBO U CEMbS

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIIOIH
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. MupoBbie po0.1eMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauayio HoBoro 6u3Heca

1. What conditions are important for people starting new businesses?

2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. What makes a successful organisation?

2. What makes a good employee?

Tema 3.3. [Iponaxu

1. How to become a successful sales person?

2. Negotiating successfully. What can help? (effective salesperson).

Tema 4.1 KpeaTuBHble uaeu
1. What factors make companies successful?
2. Problems of young managers. How to deal with them.
Tema 4.2. MapkeTuHT
1. Brand loyalty. Is it important?
2. Branded products and their value.
Tema 4.3. IlnanupoBanue

1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeHaalluU 110 OLEHUBAHUIO TOKJIA/I0B, YCTHBIX COO0IIEHUA.
Jloknagsl W COOOIICHUs SBISAIOTCS (OpMaMU YCTHOTO MOHOJIOTHYECKOTO
BbICKa3bIBaHUs. PEeKoMEHIa1MY K YCTHBIM COOOILIEHUSM U3JI0KEHbI B Tabnuie 2.1.2.

TEMBbI, TOKJIAIOB, YCTHBIX COOBI[IEHI/Iﬁ JIJIS ITPOBEPKH
YPOBHA CPOPMHUPOBAHHOCTU KOMIIETEHIINA
Tema 1.1 Mos Oynymast npodeccus
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JIM4HOCTHBIE KaUeCTBA U UMUK
1. My strengths and weaknesses?
2. TV, the Internet, newspapers.



Tema 1.3. TypusM u myTeniecTBUSI
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OOIIECTBO U CEMbS
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

H3BecTHBIC JIFOAN

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tema 2.3. MuoBbie IpoOIeMBI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauano HoBOro OM3Heca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Kommmaauu

1. Successful organization as | see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tema 3.3. Ilpomaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 Kpeatusnusie neu
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tewma 4.2. MapkeTunr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tewma 4.3. [InanupoBanue

1. The secrets of good planning.
2. Revise their plans for business.

2.9. PexoMeHAaMU 110 OLIECHUBAHUIO YMEHMIT YTEeHUSs



B nporiecce 00yueHus YTEHNIO 00yUYaIOMUNACS TOJKEH HAyYUThCSl CBOOOTHO
YUTaTh U MOHUMATh AHTJIOA3BIYHBIN TEKCT MPO(EeCcCCHOHATBHOM, aKaAeMUYECKON U
JIEJIOBOW HAMPABICHHOCTH.

Kpurepun oueHuBanusi ymMeHuil ureHuu. OOyyarommiics I0JKeH
yMeThb:

YUTaThb W TOHMMAaTb BIIEPBBIE NPEABSIBICHHBIC AyTECHTUYHBIE TEKCTHI
npodeccroHanbHOM, aKaJeMHUYeCKOW U JIeJOBOM HANpaBIEHHOCTH  YTEHHUE
HAyYHBIX CTaTEH, aHHOTAINI, TE3UCOB, ONOIMOTpaPUIECKUX OTIMCAHUI B IIpeIesiax
u3ydyaeMol HaydyHOM M TpodeccHoHaIbHOW TEeMaTHUKH, a TakkKe JIeJIOBOU
MEPENUCKH )

BIQJICTh YMCHHUSIMU PAa3JIMYHBIX BHJOB 4YTCHUsA (O3HAKOMHUTEIbHOE [/
mpocMOTpoBoe / wW3ydamImee) ¢ KOMMYHHKATHBHOM 3amadyeil (IIOHUMaHHUE
OCHOBHOT'O COJIEpKaHMsI / W3BJICUCHHE 3alpaliuBaeMoid HHPOpMaIUH / MOJHOE
MMOHUMaHuE UH(OPMaIIH);

BBIWICHATh OIOPHBIE CMBICIOBBIE OJOKHM B TEKCTE, BBIJIEIATH OCHOBHBIE
MBICJIH U (DAKThI, HAXOJAUTH JIOTUYECKHUE CBSI3U, UCKIIIOYATh U30BITOUHYIO

uH(bOpMAIMIO, TPYNIUPOBaTh W OOBEIUHSATH BBIJCICHHBIC TMOJOXKEHUSA 10
MPUHITUITY OOIIIHOCTH;

MPOTHO3WPOBATh  TMOCTYMAMIIYI0 HWHGOPMAIMIO, BIIAETh HaBBIKAMHU
SI3BIKOBOM JIOTaJIKA (Ha OCHOBE KOHTEKCTA, CJI0BOOOpa3oBaHUs,
WHTEPHAIMOHAIBHBIX CJIOB | JIp.);

YMmenus u HaBBbIKH, oﬁecneanammne pemIcHHe¢ KOMMYHHKATHBHBIX

3aja4:

- pacmo3HaBaTh 3HAYEHUE MHOTO3HAYHBIX  A3BIKOBBIX  €IMHHI] IO
KOHTEKCTY;

- JIOrajbplBaThCi O 3HAYEHUH HE3HAKOMBIX S3BIKOBBIX E€JIMHHUI[ IO
KOHTEKCTY;

- HUCKaTh TpeOyeMylo HH(OpMAIHIO, 10 KIOYEBBIM CIIOBAM,
- TIOHUMATh O0IIIee cojiepkaHre (PparMeHTOB TEKCTa;

- TIPOTHO3WPOBATH COJICPKAHUE TEKCTA WM €T0 (PparMeHTOB MO 3HAYUMBIM
KOMITOHEHTaM: 3aroJIOBKaM M MOJ[3ar0JIOBKaM, MEPBBIM MPEAJIOKESHUSIM U T.1I.;

- U3BJICKaTh W3 TMPOYUTAHHOTO TeKcTa uWHMOpMAIUoo (HaKTHYECKOrO
(TTOBECTBOBATEHHOTO M OMTUCATEIHLHOTO) XapaKTepa;

- U3BJICKaTh W3 TNPOYUTAHHOTO TEKCTa HMHQPOPMAIUIO, OTPAKAIOIIYIO
OIICHOYHOE MHEHHE aBTOPA;

- UW3BIEKAaTh W3 TMPOYUTAHHOTO TEKCTa WH(HOPMAIHUIO, OTPAKAIOIIYIO
apTryMEHTalInIO;

- UW3BIEKAaTh W3 MPOYUTAHHOTO TEKCTa HWMIUIMIIUTHO IMPEACTABICHHYIO



uHpopMaluio;

- IIOJB30BATBCA ABYA3BIYHBIM W OJHOA3BIYHBIM CJIOBapéM HN3y4acMoro

SI3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHHUC ynOTpe6JIHCMOI71 B TCKCTC JICKCHUKHM.

KpHTepI/II/I OLlCHUBaHUA yMCHI/Iﬁ YyTeHUsA Oﬁy‘lalOI[II/IXCH

Kon-Bo VPpOBEHb COOTBETCTBUSI YMEHUI UYTCHUS KPUTEPHSIM

6amioB

) OO6yuaronuiics:

0asu10B | 1) MOJIHOCTBIO MIOHUMAET COJICPIKAHUE TEKCTA
2) paBUJILHO MOHUMAET KOMMYHHUKATHBHYIO 337124y,
3) MPaBUIILHO BBIMOJHSET BCE 3aIaHUS K TEKCTY;
4) BBIWICHSET OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIJICIIACT OCHOBHBIC
MBICJIA U (DAKThI, HAXOUT JTIOTUYECKUE CBS3H,
5) BrajieeT YMCHHUSMH ITPOTHO3MPOBAHUS U S3BIKOBOH JIOTA/IKH.

4 OO0yuaronuics:

O0amia | 1) B OCHOBHOM ITOHUMAET COJICPIKAHUE TEKCTa
2) TNOHUMaeT KOMMYHUKATHBHYIO 3ajJady, HO Jjomyckaer 1-2
HE3HAYNTEIBHBIX OINOKY;
3) npaBUIILHO BBIMOJHACT BCE 3aJaHKs K TEKCTY, HO JomyckaeT 1-2 omuokwu;
4) B OCHOBHOM BBIWICHSET OITOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, BBIICIISICT
OCHOBHBIC MBICTTH U (haKThl, HAXOIUT JIOTUYECKHUE CBS3H,
5) B OCHOBHOM BJIaJIc€T YMEHHUSAMH IIPOTHO3UPOBAHHUS U S3BIKOBOH TOTa/IKH,
HO HE BCETJIa MOXKET JA0TANaThCs O 3HAUEHUU HE3HAKOMBIX CJIOB.

4 OO6yuaroruiics

O6amna | 1) He MOJNHOCTBIO IOHMMAET COJICPKAHUE TEKCTA;
2) HE TMOJHOCTHIO MOHMMAeT KOMMYHUKATHBHYIO 33/1a4y M JTOMycKaeT 3-4
OIITNOKHU;
3) npw BBITIOJIHEHHUH 3aJIJaHUI K TEKCTY, HO J0MycKaeT 3-4 ommoKwy;
4) ¢ TPYZIOM BBIUJICHSET OMOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICJIA U (PaKThI, JOTUYECKUE CBS3H,
5) WCHBITBIBACT CIOXKHOCTH C SI3BIKOBOHM JOTaJKON, HE BCErJa MOXET
J0TaaThCsI O 3HAYCHUN HE3HAKOMBIX CJIOB.

0-2 OO6yuaronuics:

Oamta | 1) He MOHMMAET COIepPIKaHHUE TEKCTa;

2) He TIOHUMAaeT KOMMYHUKATHBHYIO 33/1a4y;

3) npu BBIMOJIHEHUHU 3aJIaHUI K TEKCTY JIOMycKaeT Ooiee 4 ommooK;

4) HEe MOXKET BBIYICHHUTh OTIOPHBIC CMBICIIOBBIC OJIOKH B TEKCTE, OCHOBHBIC
MBICITU U (PaKThI, JIOTHYECKUE CBS3H;

5) He Bia/ieeT SI3bIKOBOM JIOTaIKOM, HE JIOTaIaThCsl O 3HAYCHHH HE3HAKOMBIX
CJIOB.




IIpuMepsbI TEKCTOB:
Textl. O3HAKOMHUTEJIBLHOE YTEHHE.

Read the text and decide if these statements are true (T) or false (F).
IT°’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just their
s salary. Motivated workers equal happy workers which leads to better productivity.
So, both employers and employees need to discover what really motivates people in
the workplace.

Let's start with the issue of money - is it the most important factor? Many people
these days think that it is not. Bob Nelson, in his Workforce article, “The Ten Ironies
of Motivation”, claims that good pay 'is s important, but most employees consider it a
right—an exchange for the work one does.' Nelson and others argue that employers
are slow to understand this, and the difference between what employers think
motivates their staff and what actually does, is huge. So if money is not the main
motivator, then what is? Research suggests that the biggest factor in job motivation is
recognition. Employees like to have their efforts recognized and rewarded. They want
to be treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most demotivating
factors claims Hui is when employers don't deal with non- performing members of
staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but, as
Hui says, 'employees feel it is not fair if less-dedicated o members of staff are rewarded
in the same way as their better-performing colleagues. In the end everyone will be
brought down to the lower level.'

1. Surveys suggest that money is the most important motivatingfactor.
2. Workers want their bosses to recognize what they do.
3. Workers are demotivated when colleagues do not work as hard asthem.
4. Employees would like 50 % of their colleagues to besacked.




Text 2. [IpocMoTpOBOE UTEHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology plays a
major role in most businesspersons' professional lives, as it's convenient, reliable, and
efficient. From text messaging to emailing and scanning files to Skyping, high-tech
practices are common in companies.

To benefit as much as possible from these practices, businesspersons must craft and
send professional business emails, or emails that serve an official, company-related
purpose and are appropriately written. Professional business emails are appreciated by
coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages aboutany
company subject. For example, one can send a professional general email to a coworker
in regards to supply information, to a customer in regards to purchase needs,and so on and
so forth. It's important that professional general emails be attentivelyworded and as brief
as possible, to help receivers digest the enclosed information andrequests. Professional
response emails are courteous and useful messages sent to a person or organization that
sent an initial message. For example, a business manager who's asked about his
company's outlook in an email would send a professional response email to address the
sender's questions and concerns. This type of email should provide answers and data
that're useful to the recipients, based upon what he orshe stated initially.

1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
c) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) c) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above



Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be employed -
enjoys talking about unemployment, or the state of being out of work for those who are
fit to hold a job, but it's an important consideration of the financial industry. The
unemployment rate, or the official percentage of work- eligible persons who aren't
currently hired, is often used to gauge the health of an area's economy generally;
broadly speaking, a high unemployment rate indicates a poorly performing economy,
while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every single
eligible individual in an area is employed, is entirely unrealistic, and will never be seen.
Full employment refers to an unemployment rate wherein almost every eligible
employee is working, and a rate wherein few additional individuals can be expected to
work. The common reasons for these persons not working couldinclude their coming
into an abundance of wealth but temporarily deciding against retirement, and their
choosing for personal reasons (such as caring for a family member) not to seek
employment. Generally, an unemployment rate of just five percent or so is indicative
of full employment. Accordingly, when the national or statewide unemployment rate
iIs somewhere in the ballpark of five percent, itmeans that few individuals are
unable to find work.

BOIIPOCHI K 3BAYETY 110 PA3JIEJIAM (TEMAM) AINCHUITJINHBI
MOAYJIA)

[Ipu mpomexyToYHOM aTTecTanuu/ KOHTPOJE 3HaHUN TI0 Pa3/ienyydUuThIBAIOTCS
yMEHHUSI 00y4JaroNIMXCsl B YTCHUU, TOBOPEHUH, U MUCbME. Takol KOHTPOJb BKJIHOYAET
YCTHBIE BBICKA3bIBAHUS OOYYAIONINXCS, U TUCbMEHHBIN TeCT. YMEHUSI ayIupOBAHUS
poBepseTCsl B TIpoliecce coOeceoBaHUS MO TEeME/KOHTPOJBHBIM  BOIPOCAM.
KonudecTBo 6ayiyioB 3a Kak/10€ BBITIOJIHEHHOE 3aJ]aHUE, 3aBUCUT OT THIIA TECTOBBIX
3aJJaHU U OTOBApPUBACTCS KaX/IbIM Pa3 B TECTOBBIX 33JIaHUSAX OTAEIBHO.

Paznea 1. JIvoau u mup
Tema 1.1. Mos Gyaymas npodeccust
1. Do you think about your future life?

2. Do you find your future profession interesting?



Tema 1.2. JINUHOCTHBIE KaUECTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTemiecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Paznen 2. /lessiTeIbHOCTD Yel0BeKa B 001eCTBE

Tema 2.1. OO1IECTBO U CEMBA

1. How often do you have family reunions with extended family members?
2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JIIOIHU
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie mpoOaembl
1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

PexoMeHIaum 1o OleHUBAHUIO KOHTPOJIbHOM padoThI
VYpoBeHb BBIMIOTHEHUST 33JaHUM OOydYalOIMUMHKCS OIICHHBAETCS B Oaiax B
COOTBETCTBHH C KOJIMUYECTBOM 33JIaHU U OaIaMH, HAUUCIISIEMBIMU 33 KaXKJI0€ U3 HUX.
[TonyueHHble pe3yJbTaThl 3aT€M MEPEBOASTCS B MTOTOBOE KOJMYECTBO OallioOB B
COIJIACHO MPOLEHTY MPAaBUIBLHO BBIMTOJHECHHBIX 33JIaHUM 10

CIeAYIONIEH IKaJie: OLEHKY MO IKaje cooTBeTCTBUsS. OllEHKa COOTBETCTBYET
CJICIYIOIIEH 1IKaJe:

% TmpaBUIIBHBIX OTBETOB Banabl
90-100 5
75-89 4
60-74 3
menee 60 0-2




Kontpoabnast padora 1
(Pa3zmen 1)
Test 1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0) _
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2) judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good
(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

Inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the
candidate or put pressure on those who are being less than completely honest.

0  Aattraction  Bdiscipline C rules D regulations
1 Aemotion B feeling  C human D person
2 A reasonable B sensible C substantial D normal
3 A choice B selection  C identification D discovery
4 A examinations B papers  C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits  C exaggerates D explains
7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons

9 A ignorance B forgetfulness C omission D carelessness



10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines

12 A untrue B illegal C dishonest D criminal

13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture

15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2. 1goto ... every day, including Saturday.
a.work  b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a.work Db.job c.employment d.occupation
4. Have you finished your ... for today?
a.work b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a.work b.job c.employment d.occupation
| haven’t been able to find a ... for the last three months.
a.work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a. work  b.job c.employment d. occupation
9. She is a tour guide by ...
a. work b. job c. employment  d. occupation
10. My present ... doesn’t satisfy me financially, so I’'m going to quit.
a. work b. job c. employment  d. occupation

10 points



Writing
10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

1. Why did you decide to leave your last job?
2. Why do you want to work for our company?
3. Why should we employ you?
4. What do you do when you disagree with others?
5. Who influenced you most in your life? Why?
15 points
Total 40 points

Konrpoannas pa6ora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected

for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) IS
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus Heath, Events Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job IS more important than a high salary.
A satisfaction B expectation  C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence  Bvacation Ctime D leave
Carol’s reliability and confidence make her an employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s impression was that Sam was the
most suitable candidate.
Aoverdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I’'m looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.
A promoting B encouraging C competing D

supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

A still B immobile  C same D static
13. This particular of ice cream is supposed to contain
very little fat.

Aname Bbrand  Clabel D product
14, Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not
particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break the Far East market
but I believe it will become a key market for us.

A through B up C into D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your :
A companions B competitions C competitors D

components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITIPOCHI K OK3AMEHY I10 PA3JIEJIAM (TEMAM)
JUCLUIIIAHBI (MOY.JIS)
Paznen 3. IlepBble m1aru B OusHece
Tema 3.1. Hauajio HoBoro 6mM3Heca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanun
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Iponaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Paznen 4. Hauasio padoThl KOMIIAHUHT
Tema 4.1 KpeaTuBHbIE H1en
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTHHT
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 IliannpoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

Kontpoabnasi padora 3.
( Pazmeun 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ysview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen'Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y
1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger
employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your




employees.3 Point out where they went wrong and how
they can improve on the same day.

4 hey grew up with the internet, and while their written skills
and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,
they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since
they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.”7

5 points
2. Write one question to each paragraph of the text.
5 points
Il1. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. | left my last job because | felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team
a. play b.worker c.player
4, | believe I'm a good for this position.
a.  fitness b. fit C. man
5. Tell me a little about your job.
a. past  b. finished C. previous
6. | developed good communication skills as a

customer service representative.
a. while working ~ b. when working  c. by working



7. What does "rep" stand for?

a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer :
a. brings up b. brings it on c. brings it up

9. An interviewer might ask you what your "salary
are. This is the formal way of asking how much money you require.
a. needs  b.requirements  c. desires

10. Many companies want to hire someone who can
well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b.superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c. went through
13.We need someone who can  work under  minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. reallyhard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement  c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your :

a. challenges b. week c. weaknesses
17. 1 was for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities C. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extraneous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

* a brief outline of the current uses of technology in your department

« a description of what technological improvements could be made

« an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Konrpoasnas padora 4
(Pa3nen 4)
Test4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:
BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) :

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)  our competence.

You might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our

competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , We can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if

we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. Aresearch B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions

(10 points)
Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able moving forward really not sure sound reasonable
upfront

Supplier: OK, lets (1) to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, | think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, | am sorry. An order of 4,000 is not (7)




. 1 just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)

, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can | suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) with the other
points?

Customer: Well, an order of 4,000 cards is far more than | was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) :

Supplier: That’s it, then. | think, we_(14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points
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