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PA3JIEJI 1.
HACITIOPT ®OHJJA OIIEHOYHBIX CPEJICTB
10 AMCHUILIHHE (MOAYJ/I10) «MHOCTpAHHBIN A3BIK»

1.1. OcHOBHBIE CBEEHUSA O JMCHUIIIMHE (MOTYJIe)
Taomuna 1
XapakTepucTHUKa JUCITUTLIUHBI (MOTYIIs)
(cBeneHus COOTBETCTBYIOT paszaeiy PIIJI)

OO6pazoBaTenpHas MporpaMmMa OakanaBpuaT
Hanpagnenue noarotoBku 38.03.01 DxoHoMuKa
Tpodm «Hanoru u Ha;morooGmaxeHUuEe»
KonuuecTBo pa3nienoB AUCHUTLIAHbBI 4
Yactp oOpaszoBaTeIbpHON
MIPOTrpaMMBI ’ b1.0.07
CobecenoBanue, TUCKYCCHUs, TECTOBBIC
DOPMBI TEKYILIErO KOHTOIIL 3aJJaHusl, YCTHBIN OMpPOC, TOKIa,
KOHTpOJIbHAs
pabora.
Ounas
lloxazamenu
dbopma oOyueHus
KomnuecTBo  3a4eTHBIX  €IWHHII 7
(KpeauToB)
Cemectp 1,2
Oowan mpyooemxkocmev (axkaoem. 250
uacoe)
Ayoumopnasn KOHMAaKmHas 90
paboma:
JIeKIIMOHHBIE 3aAHATUS -
[IpakTyeckue 3aHATHS 90
CemuHapcKkue 3aHATUS -
CamocrosiTesibHas paboTa 108
KontpoJasb 54
Dopma NPOMEIHCYMOUHOL SK3AMCH
ammecmayuu




1.2. IlepeyeHb KOMIETEHHUH ¢ yKa3aHueM J3TanoB GopMHPOBaHHMS B
npouecce 0CBOEHHs 00pa30BaTEIbHOI MPOrpaMMBbl.

Tabmua 2
[IepeyeHb KOMIETEHLIMN U UX JIIEMEHTOB
Nunukarop *JIeMEHThI Minexe
Komnerennus KOMIICTEHIIUU U €ro WHIMKATOpa
dopmynupoBKa KOMIETCHIINU dJeMerTa
3namou:
1 HMHOS3bIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO  JIJISt
y4acTus B | YK OC-4.3.
JINCKYCCHSIX u| 3-1
po¢eCcCHOHATEHOM
OOIIIEHUU
2- WHOSI3bIYHYIO
JIEKCUKY u
TEPMUHOJIOTHIO ISt
y4acTus B
YK OC-4 JINCKYCCHSIX u
Cnocoben npopeccuonansHom | YK OC-4.3.
ocymectBisATh | YK OC-4.3. 0OIIeHU 3-2
JIEJIOBYIO ApPryMEHTHPOBAaHHO U | - PETUCTPHI
KOMMYHUKAIIMIO B | KOHCTPYKTHUBHO o(HUITHATBHOTO U
YCTHOU U OTCTaUBAET CBOU HEO(PHUITUATHHOTO
MUCbMEHHOMN MO3UIIMU U UJICH B oOmeHus
dopmax Ha aKaJIeMHUYECKHUX U 3- nHOs3p4HYyI0 | YK OC-4.3.
roCyJIapCTBEHHOM | ITPO(eCCHOHATILHBIX JIEKCUKY u|3-3
SI3BIKE JTUCKYCCHUSX Ha TEPMUHOJIOTHIO  JIJISt
Poccuiickon VHOCTPAHHOM SI3bIKE y4acTus B
denepanuu u JUCKYCCHSX 151
UHOCTPaHHOM(BIX) npodeccuoHaTbHOM
s3bIKe(ax) oO1IeHN N
- PETHUCTPBI
o(HUIIUATIBHOTO 51
HeO(UITMATHLHOTO
O0IIIeHNS,
Ymemo:
1- yoexnats, | YK OC-4.3.
HacTaWBaTh Ha cBoel | ¥Y-1

MO3UINH, OOBICHITH
CBOIO TOYKY 3pCHHSI
Ha WHOCTPAHHOM




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

SI3BIKE C
UCIIOJIb30BaHUEM
npodeccuoHanbHOM
JICKCUKHA u
TEPMHHOJIOTHH

2-  ybexnars,
HACTaWBaTh Ha CBOCH
MO3UINH, OOBSICHSITH
CBOIO TOYKY 3pEHUs
Ha WHOCTPaHHOM
SI3BIKE C
UCIIOJIb30BaHUEM
podheCCUOHATIBHOM
JEKCUKU U
TEPMUHOJIOTHH
-BECTH
npoeccHoHaNbHYIO
JIMCKYCCHIO;

YK OC-4.3.
V-2

3- ybOexnarsb,
HACTanBaTh HA CBOEH
MO3UINU, OOBSICHATH
CBOIO TOYKY 3PCHHS
Ha WHOCTPAaHHOM
SI3BIKE c
HCIIOJIb30BaHUEM
npodecCUOHATILHON
JCKCUKH u
TEPMUHOJIOTHH

- BECTH
npodeccuoHanbHYIO
JTUCKYCCHIO;
OCYIIECTBIISITH
nyOJIMYHbIE
BBICTYTUICHUS B
npeaenax
podhecCHOHAILHON
TEMaTUKH
- YYUTHIBATh
COIIMOKYJIbTYPHBIC
0COOCHHOCTH
OOIIIEeHNS,

YK OC-4.3.
V-3




Komrerenrms

Nupukarop
KOMIIETEHIINH U €TO
(bopMyaupoBKa

*)JIEMEHTBI
WHIHKaTOpa
KOMIIETEHIIUU

Hunexc
SJIEMEHTa

HCII0JIb30BaTh
COOTBETCTBYIOIIIHE
SI3BIKOBBIC CPEJICTBA
oO011eHHS.

Bnaoems:

1 cnocobamu
BEJICHUS JTUCKYCCUHU
Ha
npodeccroHaIbHbIE
TEMBI HTHOCTPAHHOM
SI3BIKE

YK OC-4.3.
B-1

2- cnocobamu
BEJICHUSA JUCKYCCHH
Ha
npodecCUOHANIbHbBIC
TEMBl WHOCTPAHHOM
SI3BIKE
-QyHKIIMOHAIBHBIM
SI3BIKOM TUTS
apryMEHTAITUH,
YMEHUSMH OTCTOSITh
CBOIO TOYKY 3pEHUA,
yoexxaaTh U T.JI.

YK OC-4.3.
B-2

3-crocobamu
BeJleHUsT Oecenpl M
JTUCKYCCUU Ha
WHOCTPAHHOM SI3BIKE
- (hyHKUHOHATBHBIM
SI3BIKOM TUIST
apryMeHTAaIlUH,
yMEHUS OTCTOSITh
CBOIO TOYKY 3pEHUS,
yOeX1aTh U T.1I.

- CITOCOOHOCTSAMU
aHaJU3UPOBATh
MIPOCITYIIaHHYIO
uH(pOopMaIIO U
BBIBUTATh UJIEN,
MIPETOKCHUS

YK OC-4.3.
B-3




Ta6mmma 39Tanel GopMHUPOBAHHS KOMIIETCHIIUI B TIPOILIECCE OCBOCHUSI OCHOBHOM
00pa30BaTeNbHON MPOrPaMMBI

Kontponupyemsie Kon HanmenoBanue
Ne Howmep
paznebl (TEMBbI) WHJIUKaToOpa OILICHOYHOTO
/1 ceMecTp
JTUCHUTUIAHBI (MOTYJIs) a KOMIIETCHIIUH cpeacrTna
Paznen 1. JIvoqu n VK OC-4.3 3-1
MHp
Tema 1.1. Mos VK OC-4.3 V-2 YcTHBIN onpoc
Oynayuias mpodeccus (cobecenoBanmue,
I. | Tema 1.2. 1 JTUCKYCCHS),
JInyHOCTHBIE TECTOBBIEC
KadecTBa U UMUK 3aJlaHus
Tema 1.3. Typusm u
MyTENIeCTBUS
Pa3znen 2. YK OC-4.3 3-1 | VYcrHbIl onipoc
JesITeIbHOCTD YK OC-4.3 V-3 | (cobecenoBanue,
2. | 4yeloBeKa B 1 TUCKYCCHS),
od1ecrse TECTOBBIC
Tema 2.1. OO1iecTBO U 3a7laHUs
CEMbS
Tema 2.2. 3BecTHBIE
0T
Tema 2.3. MupoBsie
po0JIeMbI
Pa3nen 3. IlepBbie YK OC-4.3 3-1 V CTHLLH OlIbOC
waru B Gu3nece YKOC-4332 | [ e
Tema 3.1. Hauano VK OC-4.3 B-3 A ’
3. 2 TUCKYCCHs),
HOBOT'O OM3Heca TECTORIC
Tema 3.2.
3a1aHus
Komnanuu
Tema 3.3.
[Ipomaxu
Pasgen 4. Hauaio YKOC-4.33-1
A60TLI KOMIAHILI YK OC-4.33-3 | VYcTHBIM onpoc
P YK OC-4.3 B-3 | (cobecenoBanue,
Tema 4.1.
4. 2 TUCKYCCHs),
KpeatuBnbie
TECTOBBIC
1791 (S37
Tema 4.2. A
MapkeTuHr
Tema 4.3.
[limanupoBanue




_ PA3JIEJI 2.
TEKYIIUU KOHTPOJIb 1O JIUCIHUIIVIMHE (MOAYJIIO)
«HOCTPaHHBI| A3BIK NPOGeCcCHOHAIBHON HANIPABJICHHOCTH

Tekylmmi KOHTPOJIb 3HAHUN UCITOIB3YETCS ISl ONIEPATHBHOTO U PETYIIIPHOTO
yHOpaBlIeHUsT y4eOHOM AESITENbHOCTHIO (B TOM YHCIE CAaMOCTOSITENFHOM paboToil)
00yyarommxcs.

B ycnoBusix OamibHO-PEUTUHIOBOM CHUCTEMBI KOHTPOJS PE3YJIbTAThI
TEKYIIETO OIICHUBAHUs, OOYYaloIIerocsi HCIHOJb3YIOTCS KaK I[10Ka3aTelb €ro
TEKyIIero peWTuHra. TeKyluuid KOHTPOJIb YCIEBAEMOCTH OCYIIECTBISIETCS B
TEYEHUE CEMEeCTpa, B X0Ji€ MOBCEIHEBHOM Yy4eOHOU pabOThl MO WHIWBUIYAIbHOU
WHUIIMATUBE TpenojaBarens. JlaHHbI BHJA  KOHTPOJS CTUMYJIUPYET Y
oOyJarolerocss CTpEMJIEHHE K CHUCTEMaTHYECKOH CaMOCTOSITENIbHON paboTe 1o
U3YUYEHUIO JUCIUTUIAHBI (MOIYJIA).

Tabnuua 2.1.
Pacnipenenenne 6auioB o BugaM y4eOHOU AESTENbHOCTH
(OambHO-pEeTHHTOBAs CHUCTEMA) —

1 cemectp
HaumenoBanue Bun 3amanus
Paznena/Temsl 3/ C3 Beero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTtemy (CP)
P.1.T.1.1 - 4 4 4 12 4 5
P.1.T.1.2 - 4 4 4 12 10
P.1.T.1.3 - 4 4 4 12
P.2.T.2.1 - 4 4 4 12 4 5
P.1.T.2.2 - 4 4 4 12
P.1.T.2.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10
2 ceMecTp
HaumenoBanue Bup 3aganus
Pasnena/Tembr 3/ C3 Bcero | K3P | P | U3*
J3 | YO* | T3* | P3*| 3aTtemy (CP)
P.3.T.3.1 - 4 4 4 12 4 5
P.3.T.3.2 - 4 4 4 12 10
P.3.T.3.3 - 4 4 4 12
P.4.TA4.1 - 4 4 4 12 4 5
P.4.TA4.2 - 4 4 4 12
P.4TA4.3 - 4 4 4 12
Hroro: 1000 - 24 24 | 24 72 8 10 10

JI3 — nekunoHHOE 3aHSTHE;

YO — ycTHBIi ompoc;

T3 — TecToBOE 3a1aHNE;

P3 — pa3HoypoBHEBbIE 3a1aHUS;



* Ipyrue ¢ BUIBI UCTIONB3YEMBIX 3aIaHUN, TIPEIOKECHHBIX B IPUIIOKEHUU |
[13 — mpakTHUecKoe 3aHATHUE;

C3 — cemuHapCcKOe 3aHATHE;

K3P — xonTpoas 3Hanuit no Pazgeny;

P — pedepar.

CP — camocTosTenbpHas paboTa 00yJaromerocs

N3 — uaauBuIyanbHOE 3aJaHHUE

Hayuno-nedazozuueckuti pabomnuxk, omeemcmeenHblii 3a npogeoeHuUe 8cex
8UO08 3AHAMUL NO KOHKPEMHOU OUCYUNTIUHE (MOOYII0), cam pacnpedeisem Oaibl
no eudam pabomol ucxoos uz 100-6anrvnoul cucmemeol.

2.1. PekoMeHIaM¥ M0 OLIEHNBAHUIO YCTHBIX OTBETOB 00y4alOIIUXCHA

B npomecce 00ydueHHs HWHOCTPaHHOMY $I3bIKY OLIGHMBAeTCSl YPOBEHb
c(OpPMUPOBAHHOCTH y 00y4aeMbIX 3HAHHM, HABBIKOB U YMEHHUH KaK B Ipolecce
HOJrOTOBJIEHHBIX BBICKa3bIBAHUN (KOHTPOJIb YCBOCHHS IPOHAEHHOTO MaTepuaia u
OTIpe/ieNICHUs YPOBHS [TOATOTOBICHHOCTH 00yUaroluXcs K JanbHenei padbore Haj
U3ydyaeMoll TEeMOHl WM W3YyYEeHUI0 HOBOM TEMbl B BHJE (PPOHTAIBHOTO H
MHIMBHUIYaJIbHOTO OIpOCa), TaK M B IPOLIECCE HEMOJArOTOBJICHHBIX CIIOHTAHHBIX
BBICKA3bIBaHUI (OTBETHI HA BOIIPOCHI, y4aCTHE B JUCKYCCHH U T. [I.)

Kpurepun olLeHHBaHUS YCTHBIX OTBETOB, OOydYaromuxcsi (TOBOPEHHUE):

COOTBETCTBHUE COJICPKAHMS OTBETA 3aJaHUI0 (yUUTHIBACTCS COOTBETCTBUE
COJIEp)KaHUsI  yYCTHOTO  BBICKA3bIBAaHUS  TOCTABICHHOMY  3aJaHHIO, TEMeE
BBICKa3bIBaHMUS);

MOJIHOTA W TJIyOMHA OTBeTa (YYHTHIBAETCSl TOJHOTA PACKPBITUS TEMBI,
3aJlaHusl, UCTIOJIB30BaHUE COOTBETCTBYIOIMNX (DAKTOB, MOHATHH, HILTIOCTPATUBHOCTD
U T.IL.);

JIOTHKA U3JI0KEHUS MaTepuaa (yUUTbIBA€TCsl yMEHHUE BBICTPOUTH LIEJIOCTHOE,
MOCJIEIOBAaTEIbHOE YCTHOE BBICKA3bIBAaHUE, XapaKTEPU3YIOILIEECs CBA3HOCTHIO U
CIIMTHOCTBIO TEKCTA);

JIEKCUKO-TpaMMaTHuecKass MPaBUIBHOCTh YCTHOM peud (MCIOJIb30BaHHUE
COOTBETCTBYIOIIEH TEPMUHOJIOTMM W CJIOBapsi, rpaMMaruyeckas HpaBUIbHOCTb
BBICKA3bIBAaHUI, TOYHOCTh BBICKA3bIBAHMS, pPa3HOOOpa3We  HCIOJb30BAHUSA
Mopdoioruueckux GopM U CUHTAKCUYECKUX KOHCTPYKIIUH);

oernocte peun (y4uThIBaeTcs (hoHETHUecKas MPaBHILHOCTh, WHTOHAIIMS,
npUOIMAKEHHOCTh TEMIIA PEYH K €CTECTBEHHOM peur HOCUTENEH s3blKa ¢ y4ETOM
MICUXOJIOTHYECKUX OCOOEHHOCTEH 00y4yaeMbIX, BBICKA3bIBAaHUS, a TaKkKe YMEHHs
JeJIUTh BBICKa3bIBaHHsI HA CHHTArMbl, May3alus, YMEHUE COKpallaTh naysbl;

KOMMYHUKATUBHOCTh (YYUTHIBACTCS KOMMYHUKATHBHAs HAMpPaBJICHHOCTh
BBICKA3bIBaHUS, YPOBEHb HMHTEPAKTUBHOCTH, YMEHHS YCTAaHOBUTH KOHTAKT C
ayJIMTOpHEe U cOOeCeTHUKOM, OBICTPOTA M TIPABUIILHOCTH PEAKIIUU O0yUYarOIINXCS
Ha MIOCTaBJICHHbIE BOMPOCHI, YMEHHUS MOAJIEPKaTh Oeceny),

palMOHAIBHOCTh  UCMOJb30BAaHHBIX MPUEMOB M CIOCOOOB  pELICHHUS
NOCTABJICHHONW Y4eOHOW 3ajauu (YYMTHIBAETCS YPOBEHb BIIaJieHUs O0ydaeMbIMU
CTPAaTErMYeCKON KOMIIETEHIIMEH, TO €CTh UX YMEHUSI HAaXOAUTh COOCTBEHHBIE MTyTH
pElIeHMs MOCTaBIEHHBIX 337a4);

CBOEBPEMEHHOCTh U A(PPEKTUBHOCTh  HMCMOJB30BAHUS  HAIJISIAHBIX
MaTEPUAJIOB U TEXHUUECKUX CPEJCTB MPHU OTBETE (YUUTHIBAIOTCS YMEHUS TPAMOTHO



1 C NOJIb30H I[MPUMCHATL HarjIAAHOCTb U I[GMOHCTpaHI/IOHHHﬁ OIIBIT IIPH YCTHOM

OTBETE).

KpI/ITepI/II/I OlICHUBAaHUA YCTHBIX OTBE€TOB oﬁyqaloumxcﬂ

Koi-
BO
0aIoB

YPOBEHb COOTBETCTBUS YCTHOTO OTBETA KPUTEPUIM

5
OaIoB

OOyuaromuics

1) momHO W apryMEHTUPOBAHO PACKPBIBAET COJEPKAHHE TEMBbI
BBICKa3bIBaHUS;

2) wuznmaraer MaTepuand CBSI3HO U CJIWTHO, C HCIHOJb30BAaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHYECKUX U (POHETUYECKHX CPEJICTB;
3) nAemMoHCTpupyeT OeriocTb peyd ONU3KYyI0 K €CTeCTBEHHOH, 0e3
JUIATEIbHBIX [1ay3 U TIOBTOPOB;

4) neMOHCTpUPYET YMEHHS MOAJIEPKUBATh KOHTAKT C ayAUTOPHEH U
co0eceTHUKaMH, OBICTPO W MPABUIBHO pPEarupyer Ha MOCTaBIICHHbIE
BOMPOCHI, yMEET NOoAepkKaTh Oeceny, BbICKa3aTh CBOE MHEHHUE;

5) nomyckaer 1-2 nekcuueckue, rpaMMaTUYeCKUE WIM (POHETUYECKHUE
OITNOKH,

Oasuta

OOGyuaronuiics

1) mocTaToyHO MOJTHO W ApTYMEHTHPOBAHO PACKPHIBACT COJEpKAHUE
TEMBbI BBICKA3bIBAHUS;

2) wu3jmaraer MaTepuaid CBSI3HO W CJIHWTHO, C HCIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHYECKHX M (POHETUICCKUX CPEICTB,
JoIrycKasi HeOOIbIIINEe HETOYHOCTH, KOTOPhIE HE BIUAIOT HA COACpIKaHUE
BBICKA3bIBAHUS, HE MEIIAIOT €T0 MPaBUIBHOMY BOCIIPHSTHIO;

3) nIeMOoHCTpuUpyeT OerocTh peun OJM3KYI0 K €CTECTBEHHOM, B PEUH
MOKET HAOTIOAAThCS HEKOTOPOE KOJIMUECTBO IMay3, CBA3aHHBIX C ITOMCKOM
MPABHIIBHBIX CPEJICTB BBIPAKCHHS,

4) NmeMOHCTpUPYET YMEHUS IOAJCPKUBATh KOHTAKT C ayIUTOPHECH U
coOeCeTHUKaMH, JIOCTaTOYHO OBICTPO W TIPAaBWIBHO pearupyer Ha
MOCTABJICHHBIE BOIPOCHI, YMEET MOJAep>KaTh Oeceqy, BhICKAa3aTh CBOE
MHEHHUE;

5) nomyckaer 3-5 NEKCHYECKHX, TPAMMATHYECKUX WA (DOHETUUECKHUX
OINOOK;

Oasuia

OO6yuaronuiics

1) HEMOJIHO PACKPBIBAET CO/ICPKAHKUE TEMbI BbICKA3bIBAHUS,

2) uznaraet MaTepuall HeJOCTATOYHO CBSI3HO M MOCJIEI0BATENILHO, 3HAHUS
TEPMUHOJIOTUM HE JIOCTAaTOYHBI [l PACKPBITUS TEMbI, a TaKXKe
oOydaeMOoMy HE  XBaTaeT JICKCMUECKHX, TpaMMAaTHYECKUX U
(OHETHMYECKUX  CPEICTB  JJIsi  OCYIIECTBICHUS  TOJHOIICHHOTO
BBICKA3bIBaHUS;

3) peub 3aMeUIeHHAs, 00YYaIOMUNAC JeNaeT JOCTATOYHOE KOJUYECTBO
nays3 Il TOUCKa HEOOXOIMMBIX CJIOB M BBIPAKECHUM;

4) neMOHCTpUPYET HEAOCTATOUYHbIE YMEHHMs MOAJIEPKUBATH KOHTAKT C




ayquTopueil m cobeceqHUKaMHu, JOCTaTOYHO MEAJIEHHO pearnupyer Ha
MOCTaBJICHHBIE BOMPOCHI, HCHBITHIBACT 3aTPYAHCHHUS B OTBETax Ha
HEKOTOpBIEC U3 HUX, C TPYAOM MOAAEPKHUBACT Oeceny, BHICKA3bIBAET CBOE
MHEHHE;

5) npomyckaer Oonee 6-9  JIGKCMUECKUX, TIpPAMMAaTHYECKUX  WJIU
dboHETHYECKUX OMHOOK;

Oauta

OOyuaromuiics

1) He pacKkpbIBaET COJIEPKAHUE TEMbI BHICKA3bIBAHUS;

2) wu3naraeT Marepual HECBA3HO M HEIMOCJIENOBATEIBbHO, HE BIAJIEET
COOTBETCTBYIOIIEH  TEPMHUHOJIOTHEH, a  TakkKe  JOCTaTOYHBIMU
JEKCUYECKUMU, TPaMMATHUYECKUMU U (OHETHUYECKHUMH CPEICTBAMH IS
OCYUIECTBJICHUS BHICKA3bIBAHUS;

3) peub 3aMmejIeHHAs, HEBHATHAS, U300MITyeT JIUTEIbHBIMU TMay3aMU U
MOBTOPAMU;

4) He yMeeT NOJAJEPKUBATh KOHTAKT C ayAUTOpUEH U coOeceTHUKAMHU,
MEJIJIEHHO WJIA COBCEM HE PEarupyeT Ha MOCTaBJIECHHBIE BOIPOCH], HEYMEET
MOJI/IEP>)KUBAThH Oecely U BHICKAa3aTh BHICKA3bIBAET CBOE MHEHHE,

5) nomyckaer Oosee 10 JeKCHYECKHX, TpPaMMaTHYECKUX WM
(hOoHETHYECKUX OIINOOK.

BOITPOCHI JUIAA CAMONIOATI'OTOBKH OBYYAIOIIUXCA

Koumponupyemuwie pazoennt UHOUBUOYAIbHOMY / (hpOoHmMATILHOMY
(memwt) Oucyunaunsl (Mooynsn) | ycmuomy | nucemennomy onpocy no memam

Bonpocwt 015 noozomoeku k

oucyunaunvl (Mo0oyns)

PA3JAEJI 1 JIrvoau u Mmup

Tema 1.1 Mos Oynymias you want to be in 10 years’ time?
npodeccus 2. Would you like to work for one or

1. Do you have a career plan? Where do

several companies?

3. What can damage your career prospects?
4. What do you hope to do in your future
career?

Tema 1.2. JInunoctHele kauecTBa 1| 1. What are your strengths and weaknesses?
UMUK

2. Are you an organized person? How do you
organize your time?

3. What do you have in common with your best
friend?

Tema 1.3. Typusm u nyremectsus | 1. Do you like travelling? Which places have

you visited or would like to visit? Why?
2. What is the best time to visit your own city?
3. Describe the opportunities your favourite
seasoncreates for travel?




PA3JIEJI 2 JlesiTeJIbHOCTH Yejl0oBeKa B 001eCTBe

Tema 2.1. O0OLIECTBO U CEMBS

1. How big is your immediate family? Who are
the members?

2. Who are you closest to in your family? What
kind of relationship do you have with that
person?

3. Which day of the year are you most likely to
spend with your family?

Tema 2.2. I3BecTHBIE JTIOIN

1. What creative persons can you name? What
are they famous for?

2. Which creative person do you admire most
of all? Why?

3. What famous inventors do you know? What
are they famous for?

Tema 2.3. MupoBbie IpoOIeMbl

1. Do you believe in human effect on the
environment? s there any scientific evidence
you are aware of?

2. Will making the changes to stop global
warming be bad or good for people? Give
reasons.

3. What can cause an increase in global
temperature?

PA3JIEJI 3 IlepBble maru B 0u3Hece

Tema 3.1. Hauano HOBOTO OM3HECA

1. Would you like to start your own business?
2. What conditions are important for people
starting new businesses?

3. What are the advantages and disadvantages
of starting your business?

Tema 3.2. Komnauuu

1. What types of companies exist?

2. What makes a successful organisation?

3. Can you describe your company/
organization

Tema 3.3. [Ipogaxu

1. What do you like /dislike about shopping?

2. Why are beauty products easy to sell on TV?
3. Which type of products are difficult to sell
and why?

PA3IEJ 4 H

a4yajio padoTbl KOMIIAHUM

Tema 4.1. KpeatuBHble uaen

1. What are the main responsibilities of a
manager?

2. What factors make companies successful?

3. What should companies do to encourage new
ideas?

Tema 4.2. MapkeTuHT

1. What are the keys to marketing success?
2. What is Digital Marketing? What is its
importance in current market?

3. What are the current approaches used for

marketing?




Tema 4.3. [InanupoBanue 1. What are the best ways to plan?

2. What is the secret of good planning?

3. What do you consider when planning family
events?

2.2 PekoMeHaanuu 1Mo OUEHUBAHUIO Pe3yabTATOB TECTOBBIX 3aJaHUii
o0y4aromuxcst

B 3aBepiieHnn n3ydeHus! Kaxao0ro pasjesa JUCHUIUIMHBL (MOIYJIsl) MOXKET
IPOBOJIUTHCS TECTUPOBAHHUE (KOHTPOJIb 3HAHUH TIO pa3ieny, pyOeKHBIHKOHTPOIIb).

Kpumepuu oyenusanus. YpOBEHb BBIIIOJHEHHs TEKYIIMX TECTOBBIX 3aJaHUI
olleHHBaeTcs B baymax. MakcuMalibHOE KOJIMYECTBO OAJIIOB 110 TECTOBBIM3a/1aHUAM
OTIpe/IeIIAeTCs MPETOIaBaTeNsAM U MIpeICTaBIeHO B Tabuie 2.1.

TecToBble 3a1aHUs NIPEACTABIEHBI B BUJIE OLIEHOYHBIX CPEACTB U B IOJIHOM
o0beMe MPECTABIECHbI B OaHKE TECTOBBIX 3a/IaHUN B 3JIEKTPOHHOM Buje. B ¢ponne
OLICHOYHBIX CPEACTB MPE/ICTABICHBI TUIIOBbIE TECTOBBIE 3aaHusl, pa3pabOTaHHbIE
UL U3Y4YeHUs  JUCUUIUIMHBL  «MHOCTpaHHBIA  SI3bIK  MPO(ECCHOHATBHON
HAIIPaBJICHHOCTH.

Texkymmii KOHTpOJIb NPEeaycCMaTpUBaET MPOBEPKY Yy OOy4aeMbIX 3HAHUU
JIEKCUKH, TPAMMATUKH, YMEHUN YTEHUS U NTHCbMA HA AHTJIMMCKOM SI3bIKE. 3aJaHuUs
SBJISIFOTCS] TUITIOBBIMH JIJISL BCEX Pa3IeIIOB.

THUITIOBBIE TECTOBBIE 3AIAHUSA
JJIA TEKYIIEI'O KOHTPOJIA

I. Vocabulary/Grammar (Jlekcuka u rpaMmMaTuKa)
1. Match the terms on the right with their definitions on the left

1. management a) an ability to do
an activity or job well, especially because
you have practised it

2. skill b) the control and organization of
something

3. negotiation C)
the process of discussing something with
someone

in order to reach an agreement with
them, or the discussions themselves

2. Choose the proper answer A,B,C or D.

The new Production Manager has just been ... .



https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/ability
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/activity
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/job
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/especially
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/practised
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/control
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/organization
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/process
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discuss
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/order
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/reach
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/agreement
https://dictionary.cambridge.org/ru/%D1%81%D0%BB%D0%BE%D0%B2%D0%B0%D1%80%D1%8C/%D0%B0%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9/discussion

A. applied B.requested C.decided D.appointed

1. Writing (ITucbmo)
3. Write a cover letter for a prospective employer

Think what position you are applying for, what skills you already have,
whether you had previous experience in this sphere and what your achievements are.
Try to persuade the employer that you are the best person for the job, give your
reasons. Do not forget to mention when you are available for the interview.

I11. Reading (Urenmue)
4. Read the text and mark the statements TRUE/FAULSE

The Buy Nothing Movement
Social media, magazines and shop windows bombard people daily with things
to buy, and British consumers are buying more clothes and shoes than ever before.
Online shopping means it is easy for customers to buy without thinking, while major
brands offer such cheap clothes that they can be treated like disposableitems — worn
two or three times and then thrown away.

1. People buy clothes because they want to throw them away.
TRUE/FAULSE

2.3 PekoMeHAallMU 10 OLIEHUBAHMIO Pe3YJIbTATOB /1eJI0BOI (P0J1eBOii) UTPbI

MakcuMaJbHOe

Kpurepun
KOJINYECTBO 0aJJI0B* p p

BrictaBnsiercss oOyuaronieMmycst (MHAUBUIYATbHO HWIH
KaK YYaCTHUKY TpYMIbI), €CIU COJEpPKAHUE €ro
JNEATEIbHOCTH  TOJHOCTBIO  COOTBETCTBYET TEME,
KOHIIEIIINKU, COJCPKAHUIO WIPbl U TMPHUHSATOW POJIH;
YEeTKO OpraHu3oBaHa paboTa IO CHOKETY WIPHI,
OTiIN4HO MPUCYTCTBYET BAPUATUBHOCTH B PA3pPEILICHUU UTPOBOU
CUTYyalluH, KOMMEHTapuu 1o xony WTPBI
OCHOBBIBAIOTCS Ha MMOHSATUHHOM anmnapare
MPEIMETHON 00JIACTH M WILTIOCTPUPYIOT OCHOBHBIC
3aKOHOMEPHOCTH MW3y4YaeMOM JUCUUIUIMHBI H €€
MIPUKJIATHON aCIEKT

BricraBnserca oOydaroniemycs (MHAUBUAYATbHO WIH
Xopouio KaK COTPYAHMKY TPYIIbl), €CIH COJepKaHUE €ro
NEATeIbHOCTY B OCHOBHOM COOTBETCTBYET TEME,



https://www.britannica.com/topic/social-institution

KOHUENINUHU, COAEPHKAHUIO WUIPbl U TNPHUHATOM POJIH;
WUTPOBOM CIOKET HAXOAUT PAa3BUTHUE, KOMMEHTAPUH 10
X0y WIPhl  BKJIIOYAIOT MOHATUWHBIA  armapar
peAMEeTHON 00JIaCTH U OTpakaroT B OCHOBHOM
IMMOHUMAHUE  TPUKIATHOIO  ACIEKTa  U3y4aeMoH
U CIUIIINHBI

BricraBnsiercs oOyvaroniemycsi (MHIAMBUIYAIbHO WM
KaK COTPYAHHUKY TpYMIbI), €CIU COJAEpKAHUE €ro
NEeSATEIPHOCTH B LIEJIOM  COOTBETCTBYET  TEME,
KOHIICTIIIMK, COJEPKaHUIO UTPbl U MPUHATON POJIH;

yI[OBJ'ICTBOpHTeJIBHO HFpOBOﬁ CIOXKCT HC ACTAIIU3UPYCTCA, KOMMCHTAPHH I10

X0y Wrphl B HEOONBIION CTENEHU OMUPAIOTCA Ha
MOHATUMHBIM  ammapar  OpeIMETHOM  o0JacTw,
MPUKJIAHOM ACTIEKT M3Yy4aeMOM JUCIUIIINHBI
MpeJCTaBlIeH (PparMeHTapHO

HeynoBneTtBopurenbHo

BBICTaBIIIETCSL OOydaromemycsi (MHAUBUAYAIbHO WM
KaK COTPYOHHUKY TpYIIIbI), €CIH COAEpKaHHE €ro
NEATEIBbHOCTH JIMIIb YAaCTUYHO COOTBETCTBYET TEME,
KOHLIEIILINN, COAEP/KaHUIO WIPbl U NPUHIATOW PpOJIH;
UTPOBOM CIOKET HE pa3BUBAETCA, KOMMEHTapUHU IO
XOJly UTPbl OTCYTCTBYIOT, OOy4aroUIuiics He
JEMOHCTPUPYET TOHMMAaHUSl MPUKIATHOTO acIleKTa
M3y4aeMOU JUCIUILIIMHBI

* IIpencrasneno B Tabauue 2.1.

2.6. PexoMeHIaIM MO OLEHMBAHHMIO BONMPOCOB Jisi co0ecel0BaHMsI 1O

aucauiuinde  (moayiaw)  «AHocTpaHHBIM  A3bIK  NPOdeccHoOHATBLHOM
HANIPABJICHHOCTH.
MaxkcnmanbHOE YpOBEHb COOTBETCTBHS
KOJINYECTBO KPUTEPUSAM YCTHOI'O OTBETA
oasoB!»*
5 0ayu10B OO6yuaronuiics

1) akTMBHO y4acTBYET B BBIIIOJIHEHUH 331aHUS;

2)IOJJHO W apryMEHTHUPOBAHO PACKPBIBACT COJCP)KAHHE TEMBbI
BBICKA3bIBAHUS;

3) wu3naraetr maTepuall CBSA3HO W CIHUTHO, C MCIIOJIb30BAaHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATHYECKUX U (POHETHIECCKUX
CPEACTB;

4) meMoHCTpupyeT OeroCTh peuu OJIM3KYI0 K €CTECTBEHHOM, 0e3
JUTUTEIIbHBIX T1ay3 ¥ TIOBTOPOB;

5) IEMOHCTPUPYET YMEHUS MOJCPKUBATH KOHTAKT C ayTUTOPUEH U
cobeceTHUKaMu, OBICTPO M MIPABUIIBHO pearupyeTr Ha




MOCTaBJIEHHBIE BOIMPOCHI, YMEET MOAJIepKaTh Oecely, BhICKa3aTh
CBOE MHEHHUE;

6) ogomyckaer 1-2  JIeKCcMYecKuWe, TpamMMaTHYECKUE WIH
(dhoHETUUYECKHE OIITHOKH,

4 danna

OOyuaromuiics

1) nocTaTOYHO AKTUBHO YYaCTBYET B BBIIIOJIHEHUU 3aJaHMS;

2) JIOCTaTOYHO TIOJHO U APTyMEHTUPOBAHO PACKPHIBAET
COJIep>KaHHE TEMbl BbICKA3bIBAHUS;

3) uBnaraer marepuan CBSI3HO M CIUTHO, C HCIIOJb30BaHUEM
COOTBETCTBYIOIIUX JIEKCHKO-TPAMMATHYECKUX U (POHETHICCKUX
CPEICTB, AOIMyCKasi HEOOIbIINE HETOUHOCTU, KOTOPHIEC HE BIIMSIOT
Ha COJep>KaHUE€ BBICKA3bIBAHMS, HE MEHIAIOT €r0 MPaBUILHOMY
BOCIIPUATHIO;

4) neMoHCTpUpyeT OETIOCTh peu OJU3KYI0 K €CTECTBEHHOM, B peuu
MOXET HaOJI0IaThCsl HEKOTOPOE KOJUYECTBO MMay3, CBA3AHHBIX C
MTOMCKOM IPaBWIBHBIX CPEJICTB BHIPAKEHHUS;

5) JEMOHCTPUPYET YMEHUS NOJACPHKUBATH KOHTAKT C AYAUTOPUEN U
co0eceTHUKaMH, JOCTaTOYHO OBICTPO W MPABUIILHO pearupyeT Ha
MOCTaBJICHHBIE BOMPOCHI, YMEET MOiepKaTh Oecesy, BbICKa3aTh
CBOE MHCHHUC;

6) gomyckaer 3-5 JIEKCMYECKHX, TIpPaMMaTHYECKUX I
(dhoHEeTUYECKUX OMIMNOOK;

3 cata

OO6yuaronuiics

1) aKkTUBHOCTH OOy4Yaromerocsi HeJOCTaTOUHasl, OH HCIBITHIBAET
TPYJIHOCTH NP OOIICHNH;

2) HEMOJTHO PACKPBIBACT COACPKAHUE TEMbI BHICKA3bIBAHUS;

3) uznaraet Matepuall HEAOCTATOYHO CBS3HO U MOCJEA0BATEIBHO,
3HaHUS TEPMHUHOJOTUU HE JOCTATOUHBI JIJIi PACKPBITUS TEMBI, a
TaKke 00yuyaeMOMY HE XBaTaeT JICKCUYECKUX, TPaMMaTHYECKUX U
(OHETUYECKUX CPEACTB JJIS OCYIICCTBICHHUS IOJTHOLIEHHOTO
BBICKAa3bIBAHUS;

4) peub 3aMeIJICHHAs, OOYYAIOIIMICSA JellaeT JOCTaTOYHOE
KOJIMYECTBO Tay3 JIJIsl TOUCKA HEOOXOIMMBIX CIIOB U BBIPAYKEHUIA;

5) J€eMOHCTPUPYET HENOCTATOYHBIE YMEHHS MOJJIEPKUBAThH
KOHTAaKT C ayJIMTOpUel u coO0eceTHUKaMU, TOCTATOYHO MEJICHHO
pearupyeT Ha MOCTaBJICHHBIE BOIIPOCHI, UCIIBITHIBACT 3aTPYAHEHUS B
OTBETax Ha HEKOTOPhIE U3 HUX, C TPYAOM MOAACpKUBaAET Oeceny,
BBICKA3bIBACT CBOE MHCHUE;

6) nomyckaer 6osiee 6-9 JEKCHYECKHX, TPaMMATHYECKUX WITU
(oHETHUYECKUX OMIMOOK;

0-2 dayia

OO6yuaronuiics

1)  OOumeHne MUHUMAIbHOE UM OTCYTCTBYET COBCEM;

2)He pacKphIBAET COJIEP>KAHUE TEMbI BHICKA3bIBAHUS;

3) n3naraet Matepual HECBSI3HO U HETMIOCIIE0BATEIBHO, HE BIIAJIEET
COOTBETCTBYIOIIEM TEPMHUHOJOTUEN, a TaKXe JOCTATOYHBIMU




JEKCUYECKUMU, IPaMMaTHYECKUMH U (POHETUUECKUMU CPEICTBAMU
JUISL OCYILIECTBIICHUS BHICKA3bIBAHNUS;

4) peub 3aMeJUICHHAs, HEBHATHAs, W300WUIYET NIUTEIIbHBIMU
nay3amH U IOBTOPaMU;

5) He yMeeT MOIACPXKUBAaTh KOHTAKT C AayAUTOpPHEH U
cobeceTHUKaMM, MEJIEHHO WM COBCEM HE pearupyer Ha
MOCTaBJICHHBIE BOIPOCHI, HE YMEET MOJACpXKUBaTh Oecely H
BBICKA3aTh BHICKA3bIBAET CBOE MHEHHUE;

6) nomyckaer 6oiee 10 IekcHMYeCKHWX, TpaMMaTHUECKUX WU
(OHETUYECKUX OIHOOK.

* [IpencraBiieno B Tabmuie 2.1.

THUITIOBBIE BOITPOCHI JJISI COBECEAOBAHMUA J1IJI5s1 IPOBEPKU
YPOBHSA COOPMUPOBAHHOCTHU KOMIIETEHIIUAN

Paznen 1. JIvoau u Mmup

Tema 1.1. Mos 6ynymias npodeccus

1. Do you have a career plan? Where do you want to be in 10 years’ time?
2. Would you like to work for one or several companies?
3. What can damage your career prospects?

Tema 1.2. JInuHOCTHBIE KAYECTBA U UMUK
1. What do you trust more to: TV, the Internet, newspapers? Why?
2. Which is your favourite TV programme? Why?

3. Would you like to work for a family owned company or a multinational
company? Why?

Tema 1.3. Typusm u myTemecTBus

1. Do you like travelling? Which places have you visited or would like to visit?
Why?

2. What is the best time to visit your own city?

3. Describe the opportunities your favourite season creates for travel?



Paznen 2. JlesiTeJIbHOCTD YeJIOBEKAa B 00IIECTBE

Tema 2.1. OOIECTBO U CEMbBSA

1. What is the best thing about having a family?

2. What things are not allowed in your family home?

3. Do you hope to have chidren one day? Would you prefer doys or girls?
Why?

Tema 2.2. I3BecTHBIE 101U

1. What creative people do you know? Does their creativity help them in their
life?

2. Which creative person do you admire most of all? Why?

3. What famous inventors do you know? What are they famous for?
Tema 2.3. MupoBbie poOIeMbI

1. What are the causes of global warming?

2. What are the effects of global warming?

3. Is climate change a new phenomenon?

Pa3nen 3. [lepBble maru B 0u3Hece

Tema 3.1. Hauano HoBoro 6usHeca

1. Would you like to start your own business?

2. What conditions are important for people starting new businesses?
3. What are the advantages and disadvantages of starting your business?

Tema 3.2. Komnanuu

1. Most respected companies and their style of management.

2. Chinese economic development. A threat or an opportunity for other
economies?

3. Corporate giants and their importance for the national economy

Activities of multinationals. Advantages and disadvantages.

Tema 3.3. [Ipogaxu



1. What makes a good sales person?
2. Negotiating successfully. What can help?

3. The importance of governmental regulations insales.

Pasznen 4. Hauaso padoTbl KOMIAHUM

Tema 4.1. KpeaTuBHbIe ujieu

1. Are you psychologically prepared for your business startup

process?
2. What are your goals for the future?
3. How much you want to earn after several years?

Tema 4.2 MapkeTuHr

1. What is an International marketing plan?

2. What is marketing communication?

3. What are the various types of marketing research?

Tema 4.3. [InannpoBanue

l. What are the best ways to plan?
2. What is the secret of good planning?

3. What do you consider when planning family events?



2.7. PekoMeHAaIlU¥ 10 OLIEHMBAHHUIO IMCKYCCHOHHBIX T€M JIJIsSI KPYIJ0ro
CT0J1a (IUCKYCCHUM).

MaxkcumajibHOE YpOBEHb COOTBETCTBHUS
KOJIMYECTBO YCTHOT'O OTBETa KPUTEPUSIM
0aJuIoB
5 OanoB OO6yuaronuics

1) aKTUBHO Y4acTBYET B BBITIOJTHCHHUH 32/IaHHIS;

2)IOTHO W apTyYMEHTHPOBAHO PACKPBIBAECT COJNECPIKAHUE TEMBI
BBICKA3bIBAHUS;

3) wW3maraeT Marepwall CBSI3HO M CIIMTHO, C WCIOJIh30BaHUEM
COOTBETCTBYIOIIUX JICKCUKO-TPAMMATHYCCKUX M (OHETHUUECKUX
CPEICTB;

4) neMOHCTpHUPYET OETJIOCTh peur OJIM3KYI0 K €CTeCTBEHHOM, 0e3
JUINTEIBHBIX 11ay3 U TIOBTOPOB;

5) 1eMOHCTpUPYET YMEHUS MOAJEPKUBATH KOHTAKT C ayAUTOPUEN U
co0ecemHUKaMH, OBICTPO M  MPaBWIBHO  pearupyer Ha
MOCTaBJICHHBIE BOIMPOCHI, YMEET MOJAepkKaTh Oecey, BHICKa3aTh
CBOE MHCHHUE;

6) gomyckaer 1-2 JeKCHMYecKuEe, TpamMMaTHYECKUE WU
dhoHeTHueCcKUe OMMUOKH,

4 damna

OO6yuaronuiics
1) TOCTaTOYHO aKTUBHO y4aCTBYET B BHITOJIHCHUH 3aJaHHUS;
2) JOCTaTOYHO TIIOJHO M  apryMEHTHPOBAHO pPAaCKpPHIBAaCT

COJIep KaHrE TEMbI BHICKAa3bIBAHMUS,
3) wum3nmaraeT Marepuang CBSI3HO W CIHWTHO, C HCIIOJIh30BAHUEM
COOTBETCTBYIOIIUX JIEKCUKO-TPAMMATUYECKUX U (HOHETHUECKUX
CpPEIICTB, JOITyCKasi HEOOJBIITNE HETOYHOCTH, KOTOPhIC HE BIUSIOT
Ha COJep>KaHHE BBICKA3BIBAHMS, HE MEIIAIOT €r0 MPaBUILHOMY
BOCIPUSATHIO;

4) neMOHCTpUpYyeT OErJIOCTh peur OJIU3KYI0 K €CTECTBEHHOM, B peun
MOKET HaOJI0IaThCsI HEKOTOPOE KOJIMYECTBO Tay3, CBSA3aHHBIX C
MOMCKOM MPABHWIBHBIX CPEJICTB BEIPAKECHNUS,

5) IeMOHCTPHUPYET YMEHUS MOIEP>KUBATH KOHTAKT C aAyIUTOPUEH U
co0eceTHUKaMH, JOCTATOYHO OBICTPO W MPABWIBHO pearnupyeT Ha
MOCTABJICHHBIC BOMPOCHI, YMEET MOAAepkKaTh Oecesy, BhICKa3aTh
CBOE MHCHHUC;

6) gomyckaer 3-5 JIEKCMYECKHX, TpPaMMaTHYECKUX WJIHU
(dhoHeTUYECKUX OMINOOK;




3 Odayuia

OO6yuaronuics

1) aKTUBHOCTH OOYyYalOMIErocsl HEJOCTATOYHAs, OH HCIBITHIBACT
TPYAHOCTH MPU OOILIECHUY;

2) HETOJIHO PACKPBIBAET COACPIKAHUE TEMbI BHICKA3bIBAHUS;

3) u3naraet mMaTepuan HeJJOCTaTOYHO CBA3HO U MOCIIEA0BATENBHO,
3HAaHUS TEPMUHOJOTUU HE JOCTATOYHBI JUIS PACKPBITHS TEMBI, a
Takke 00ydaeMOMY He XBaTaeT JIEKCUUECKUX, TPAMMATHYECKUX U
(OHETUYECKUX CPEACTB JJIsi OCYUIECTBJICHUS TOJTHOIEHHOTO
BBICKA3bIBAHUS;

4) peub 3aMensieHHas, OOydYaroOlIUMHCA JeJacT JOCTaTOYHOE
KOJIMYECTBO Tay3 JIJIsl TOMCKa HEOOXOMMBIX CIIOB U BHIPAYKEHUI;

5) JeMOHCTpUPYET HEAOCTATOYHbIE YMEHUS TMOJJAEP>KUBATh
KOHTAKT C ayJIMTOpUEil U co0eceHUKAMHU, IOCTATOYHO MEJJICHHO
pearupyer Ha OCTaBJICHHbIE BOIIPOCHI, UCIIBITHIBAET 3aTPy/THEHUS B
OTBETaxX Ha HEKOTOPBIE U3 HUX, C TPYJAOM MOJACPKHUBAET Oeceny,
BBICKA3bIBAET CBOE MHEHUE;

6) npomyckaer Oosee 6-9 JEKCHYECKHX, I'PaMMATUYECKHUX WA
(dhoHEeTUYECKUX OMINOOK;

0-2 Gamna

OO6yuaronuiics

2)  OOueHre MUHUMAIBbHOE UM OTCYTCTBYET COBCEM;

2)He pacKpbIBaeT COACPKAHUE TEMbI BHICKA3bIBAHUS;

3) uznaraer MaTepua HECBA3HO U HETIOCIIEJ0BATEIbHO, HE BIIAJCET
COOTBETCTBYIOIIEH TEPMHUHOJOTHEN, a TAaKXKE IOCTATOYHBIMU
JIEKCUYECKUMHU, TPaMMaTHYECKUMU U (POHETUUYECKUMU CPEACTBAMU
JUISL OCYILIECTBIICHNS BBICKA3bIBaHUS;

4) peub 3aMeqJIeHHas, HEBHATHAs, H300WIYET JIUTEIbHBIMU
nay3aMu 1 MOBTOPAMH;

5) He yMeeT NOAAECPKUBATH KOHTAKT C ayAUTOpUEH U
co0ecelHUKaMH, MEIJICHHO MM COBCEM HE pearupyer Ha
NOCTaBJICHHBIE BOIIPOCHI, HE YMEET MOJJEPKUBaTh Oeceny u

BLICKA3aTh BLICKA3BIBAET CBOE MHEHHE;
6) nomyckaer Oosiee 10 JEKCHYECKHX, TPaMMATHYECKUX WJIIU
(boHETHYECKUX OIHUOOK.

* [IpencraBiieno B Tabmuie 2.1.

TEMBI JJUCKYCCHM JJIsI TPOBEPKHW YPOBHSI

COOPMHUPOBAHHOCTHU KOMIIETEHIINHU

Tema 1.1. Mos Oyaymas npogeccust

1. Career plans. Where do you want to be in 10 years’ time?

2. Things, that can damage your career prospects. What are they?
Tema 1.2. JINYHOCTHBIE KAYeCTBA U UMUK

1. What are your strengths and weaknesses?

2. TV, the Internet, newspapers. What affects your life most? Why?
Tema 1.3. Typusm u nyremecTBusi

1. The best time to visit your own city.




2. The biggest transport problems in your country.

Tema 2.1. O011ecTBO M CEMbSI

1. What is the role of women in modern families? Should you tell only truth at the
interview?

2. What is the role of the internet and social media in promoting family values?

Tema 2.2. U3BecTHBIE JIOAHN
1. Creative persons you name. What are they famous for?

2. Important discovery and a person who made it.

Tema 2.3. Muposbie npodJieMbl

1. Do you believe in human effect on the environment? Is there any
scientific evidence you are aware of?

2. Can making the changes to stop global warming be bad or good for
people? Give reasons

Tema 3.1. Hauaso HoBOro 0usHeca

1. What conditions are important for people starting new businesses?
2. What are the advantages and disadvantages of starting your business?
Tema 3.2. Komnanuu

1. What makes a successful organisation?

2. What makes a good employee?

Tema 3.3. IIpogaxu

1. How to become a successful sales person?

2. Negotiating successfully. What can help? (effective salesperson).
Tema 4.1 KpeaTuBHbIe ujaeu

1. What factors make companies successful?

2. Problems of young managers. How to deal with them.

Tema 4.2. MapkeTunr

1. Brand loyalty. Is it important?

2. Branded products and their value.

Tema 4.3. IlnanupoBaHue
1. What is the secret of good planning?
2. How often do you think businesses should revise their plans?

2.8 PexoMeH1alluM M0 OLIEHUBAHUIO TOKJIAJI0B, YCTHBIX COOOIIIEHUIA.

Jlokmanbl U coOOIIeHUsT SBJISIFOTCA (PopMaMu YCTHOTO MOHOJIOTHYECKOTO
BbICKa3bIBaHMS. PEKOMEH1alllK K YCTHBIM COOOILIEHUSIM U3JI05KEeHBI B Ta0uIe 2.1.2.

TEMBI, JOKJIAJIOB, YCTHBIX COOBIIIEHU J1JIsI TIPOBEPKH
YPOBHA COOPMUPOBAHHOCTU KOMIIETEHIIU
Tema 1.1 Mos 6ynyias npodeccust
1. Career plans.
2. Things, that can damage your career prospects.

Tema 1.2. JIn4HOCTHBIE KauecTBa U UMUK
1. My strengths and weaknesses?



2. TV, the Internet, newspapers.

Tema 1.3. Typusm u nyremecTBus
1. The best time to visit your own city.
2. The biggest transport problems in your country.

Tema 2.1 OO1IeCTBO U CEMBbS
1. Effects of Divorce and Poverty in Families.
2. Infidelity and Societal Impact on Family Values

Tema 2.2.

N3BecTHBIC MH01U

1. Creative persons and their fame.

2. Important discovery and a person who made it.

Tewma 2.3. MuoBbie TpoOIEMBI
1. Human effect on the environment.
2. Making the changes to stop global warming.

Tema 3.1. Hauano HoBoro 6usHeca
1. Starting up new businesses.
2. Advantages and disadvantages of starting up a business.

Tema 3.2. Komnanuu

1. Successful organization as I see them.

1. What features should a good manager have?

2. Would you like to work in a company with flat organizational structure?

Tewma 3.3. [Iponaxu
1. A successful sales person.
2. Negotiating successfully.

Tema 4.1 Kpeatususie Unen
1. Factors making companies successful.
2. Problems of young managers. How to deal with them.

Tema 4.2. MapkeTuHr

1. Nasty customs. Who’s to blame?

2. The importance of governmental regulation for businesses.
What makes a good negotiator?

Tema 4.3. [InanupoBanue
1. The secrets of good planning.
2. Revise their plans for business.



2.9. PexoMeHIalMHU 10 OLIEHNBAHUIO YMEHUI YTEHUSA

B nporiecce 00yueHrs YTEHNIO 00yUYalOMUNACS TOJKEH HAyYUThCSl CBOOOTHO
YUTaTh U MOHUMATh AHIJIOA3BIYHBIN TEKCT MpodhecCUOHATBHOM, aKaIeMUUECKONU U
JIEJIOBOW HAMPABICHHOCTH.

Kpurepun oueHuBanusi ymMeHuil ureHuu. OOyyaromuiicss JI0JKeH
yMeThb:

YUTaThb W TOHMMAaTh BIIEPBBIE NPEABSIBICHHBIC AyTEHTUYHBIE TEKCTHI
npodeccoHanbHOM, akaJeMHYeCKOW U JEJOBOM HANpPaBICHHOCTH  YTEHHUE
HAyYHBIX CTaTEH, aHHOTAINI, TE3UCOB, ONOIMOTpaPUIECKUX OTTMCAHUHN B IIpeIesiax
u3ydaeMoll HaydyHOM © mNpodecCUOHATBHOM TEMAaTHKH, a TaKke JeIOBOMN
MEPENUCKH )

BJAJ€Th YMEHMSMH pa3JIMYHBIX BUAOB UTEHUS (O3HAKOMUTEIbHOE /
MPOCMOTPOBOE / U3yHaroliee) ¢ KOMMYHMKATHUBHOM 3ajaueid (IOHUMaHHE
OCHOBHOTO COJIEpKaHMsI / W3BJICUCHHE 3alpaliuBaeMoi HHPOpMaLUHU / MOJIHOE
MMOHUMaHuE UH(OPMaIIH);

BBIWICHATH OIOPHBIE CMBICIOBBIE OJOKHM B TEKCTE, BBIJIEIATH OCHOBHBIE
MBICTU U (PAKTBI, HAXOAUTh JOTMUECKUE CBA3H, UCKIIIOUATh U30BITOUHYIO

uH(bOpMAINIO, TPYNIUPOBaTh W OOBEIUHSATH BBIJICICHHBIC TMOJOXKEHUS 10
MPUHITUITY OOIIIHOCTH;

MPOTHO3WPOBATh  IMOCTYMAMIIYI0 HWHGOPMAIMIO, BIIAJETh HaBBIKAMHU
SI3BIKOBOM JIOTaIKA (Ha OCHOBE KOHTEKCTA, CJI0BOOOpa3oBaHUs,
WHTEPHAIMOHAIBHBIX CJIOB | JIp.);

YMmenus u HaBBbIKH, oﬁecneanammne pemIcHHe¢ KOMMYHHKATHBHbBIX

3ajgau:

- pacno3HaBaThb 3HAYEHWE MHOTO3HAYHBIX  SI3BIKOBBIX  E€AUHUI] 10
KOHTEKCTY;

- JIOTaJbIBaThCA O 3HAYCHUM HE3HAKOMBIX SI3BIKOBBIX €JMHMI] I10
KOHTEKCTY;

- HCKaTh TpedyeMyro HHPOpMALKIO, MO KIFOYEBBIM CIIOBaM,
- TOHUMATh 00IIee cofiepkanne (PparMeHTOB TEKCTA,;

- TMPOTHO3UPOBATH COACPKAHNE TEKCTA WM €ro (PparMeHTOB MO0 3HAYUMBIM
KOMITOHEHTaM: 3ar0oJIOBKaM M MOJ3ar0JIOBKaM, MEPBBIM MPEAJIOKESHUSIM U T.1I.;

- U3BJEKaThb W3 TMPOYUTAHHOTO TeKcTa HUH(POpMaIUio (HakTUIECKOro
(TOBECTBOBATEIBHOTO U OMUCATEIBLHOI0) XapaKTepa,

- U3BJEKaTh W3 TMPOUYUTAHHOTO TEKCTa WH(POPMAIHUIO, OTPAKAIOILYIO
OLICHOYHOE MHEHHE aBTOPA;

- U3BJEKaTh M3 MPOYUTAHHOTO TEKCTa MH(POPMALMIO, OTPAKAIOIUILYIO
apryMeHTaIuIO;



M3BJICKATbL K3 IIPOYHUTAHHOI'O TCKCTAa HWMINIMOUTHO IIPCACTABICHHYIO

uHpopMaIuio;

- IOJb30BAaTbCA ABYA3SBIYHBIM MW OAHOA3BIYHBIM CJIOBapéM HU3y4acMoro

A3bIKA, IIPABUJIBHO OIIPCACIIAA 3HAYCHUC YHOTp€6JIHCMOﬁ B TCKCTC JICKCHUKH.

KpHTepI/II/I OLICHUBaHUMA yMCHI/Iﬁ YTeHUsA Oﬁy‘lalOI[II/IXCH

Koui-Bo YpOBEHB COOTBETCTBUS YMEHUMN UTEHUS KPUTEPUAM

0aioB

5 OO6yuaronuiics:

6as10B | 1) MOJHOCTHIO TOHUMAET COJICPYKAHHUE TEKCTA
2) npaBWJILHO MOHUMAET KOMMYHUKATUBHYIO 337a4y;
3) NpaBUIIBHO BBHINIOJIHSET BCE 33AHUS K TEKCTY;
4) BbIUJIEHSIET OLIOPHBIE CMBICIIOBBIE OJIOKH B TEKCTE, BBIJEISIET OCHOBHBIE
MBICJIA U (DAKThI, HAXOUT JTIOTUYECKUE CBS3H,
5) BageeT yMEHUAMYU MPOTHO3UPOBAHUS U I3bIKOBOM JJOTa IKH.

4 OO6yuaronuics:

O6ayma | 1) B OCHOBHOM MOHUMAET CO/IEP>KAHUE TEKCTA
2) mnoHMMaeT KOMMYHUKAaTHUBHYIO 3ajgady, HO Jomyckaer 1-2
HE3HAUYUTENbHbIX OIINOKH;
3) MpaBUIIbHO BBHITIOJNHAET BCE 3a/IaHKS K TEKCTY, HO JomyckaeT 1-2 ommbku;
4) B OCHOBHOM BBIUJICHSIET OTIOPHBIE CMBICIIOBBIE OJIOKHU B TEKCTE, BBIJIEISET
OCHOBHBIE MBICITH U (PAaKThl, HAXOJIUT JIOTUYECKUE CBSI3H,
5) B OCHOBHOM BJIaJIEET YMEHUSIMU POTHO3UPOBAHUS U SI3bIKOBOM 10TAJIKH,
HO HE BCETJIa MOKET A0TaaThCsl O 3HAUEHUU HE3HAKOMBIX CJIOB.

4 OO6yuaroruiics

Oamna | 1) He TOMHOCTHIO MOHUMAET CO/IEPKAHUE TEKCTA,;
2) He MOJHOCTHIO MOHMMAET KOMMYHUKATHUBHYIO 3a/1a4y U JomyckaeT 3-4
OIITNOKHU;
3) npu BBIMOJHEHUH 33J]aHUN K TEKCTY, HO JAOMyCKaeT 3-4 OIMOKH;
4) ¢ TpyZlOM BBIWJICHSET ONOPHBIE CMBICIOBbIE OJIOKU B TEKCTE, OCHOBHBIE
MBICJIA U (PaKThI, JOTUYECKUE CBA3H,
5) HCHOBITBHIBAET CIOKHOCTU C SA3bIKOBOW JIOTaJKOM, HE BCEr/Ja MOMKET
J0TaAaThCsl O 3HAYCHUU HE3HAKOMBIX CJIOB.

0-2 OO6yuaronuics:

Oamia | 1) He MOHUMAaET coAepKaHUE TEKCTA,;

2) He TIOHUMAeT KOMMYHUKATUBHYIO 337134y,

3) npu BBINOJHEHUH 33/IaHUI K TEKCTY JoMyckaeT Oonee 4 ommoboK;

4) HE MOXKET BBIUJICHUTH OTIOPHBIE CMBICIIOBBIE OJIOKH B TEKCTE, OCHOBHBIC
MBICITH U (PAKTHhI, IOTHYECKUE CBSI3H;

5) He BajeeT A3bIKOBOM JOTIKOM, HE IOTAAaThCs O 3HAYEHUH HE3HAKOMBIX
CJIOB.

IIpuMepbI TEKCTOB:

Text 1. O3HaAaKOMHUTEJIBLHOE YTEHHE.




Read the text and decide if these statements are true (T) or false (F).
IT’S NOT ABOUT THE MONEY!

What motivates you to go to work? Is it money? Surveys carried out over the
years seem to constantly suggest that people want more from their work than just
their s salary. Motivated workers equal happy workers which leads to better
productivity. So, both employers and employees need to discover what really
motivates people in the workplace.

Let's start with the issue of money - is it the most important factor? Many
people these days think that it is not. Bob Nelson, in his Workforce article, “The
Ten Ironies of Motivation”, claims that good pay 'is s important, but most
employees consider it a right—an exchange for the work one does.' Nelson and
others argue that employers are slow to understand this, and the difference between
what employers think motivates their staff and what actually does, is



huge. So if money is not the main motivator, then what is?

Research suggests that the biggest factor in job motivation is recognition.
Employees like to have their efforts recognized and rewarded. They want to be
treated like human beings and receive acknowledgement that they have achieved
something special or made a significant a contribution. Mai Hui, a human resources
specialist, provides interesting evidence to support this. One of the most
demotivating factors claims Hui is when employers don't deal with non-
performing members of staff.

According to Hui over 50% of respondents in a recent survey said they would
like to see their non-performing colleagues fired. This might seem surprising but,
as Hui says, 'employees feel it is not fair if less-dedicated o members of staff are
rewarded in the same way as their better-performing colleagues. In the end
everyone will be brought down to the lower level.'

1. Surveys suggest that money is the most important motivating
factor.

2. Workers want their bosses to recognize what they do.

3. Workers are demotivated when colleagues do not work as hard as
them.

4. Employees would like 50 % of their colleagues to be
sacked.

Text 2. [IpocmoTpoBO€e UTEeHHE
Business email writing (Communication)

Besides playing a major role in most individuals' personal lives, technology
plays a major role in most businesspersons' professional lives, as it's convenient,
reliable, and efficient. From text messaging to emailing and scanning files to
Skyping, high-tech practices are common in companies.

To benefit as much as possible from these practices, businesspersons must
craft and send professional business emails, or emails that serve an official,
company-related purpose and are appropriately written. Professional business
emails are appreciated by coworkers, customers, and potential clients alike.

Professional general emails are carefully worded and concise messages about
any company subject. For example, one can send a professional general email to a
coworker in regards to supply information, to a customer in regards to purchase needs,
and so on and so forth. It's important that professional general emails be attentively
worded and as brief as possible, to help receivers digest the enclosed information and
requests. Professional response emails are courteous and useful messages sent to a



person or organization that sent an initial message. For example, a business manager
who's asked about his company's outlook in an email would send a professional
response email to address the sender's questions and concerns. This type of email
should provide answers and data that're useful to the recipients, based upon what he or
she stated initially.
1) What are professional business emails?
a) Fun emails exchanged between friends
b) Text messages sent during work
c) Emails that serve an official, company-related purpose and are
appropriately written
d) Emails sent in response to other emails a) b) ¢) d)
3) What are professional general emails?
a) Unimportant emails sent by a company's president
b) Emails send to a company's stockholders
c) Carefully worded and concise messages about any company subject
d) None of the above

Text 3. U3yuaroiee uyreHue
Read the text below and give a short summary of the text. (120-140 words)
UNEMPLOYMENT

Nobody - including business professionals and those who want to be
employed - enjoys talking about unemployment, or the state of being out of work for
those who are fit to hold a job, but it's an important consideration of the financial
industry. The unemployment rate, or the official percentage of work- eligible persons
who aren't currently hired, is often used to gauge the health of an area's economy
generally; broadly speaking, a high unemployment rate indicates a poorly
performing economy, while a low unemployment rate indicates a solid economy.

With that said, an unemployment rate of zero percent, meaning that every
single eligible individual in an area is employed, is entirely unrealistic, and will
never be seen. Full employment refers to an unemployment rate wherein almost
every eligible employee is working, and a rate wherein few additional individuals
can be expected to work. The common reasons for these persons not working could
include their coming into an abundance of wealth but temporarily deciding against
retirement, and their choosing for personal reasons (such as caring for a family
member) not to seek employment. Generally, an unemployment rate of just five
percent or so is indicative of full employment. Accordingly, when the national or



statewide unemployment rate is somewhere in the ballpark of five percent, it
means that few individuals are unable to find work.

BOITPOCHI K 3AYETY 110 PA3JAEJAM (TEMAM) IMCHUIIJIMHBI
MOAYJIsA)

[Ipy nDpoMexyTOuHOH arTecTauMy/ KOHTPOJIE 3HAHUU 1O pasaeny
YUUTBHIBAIOTCS YMEHUSI OOy4aronuxcs B UYTEHUHM, TOBOPEHUHU, U THUChME. Takoif
KOHTPOJIb BKJIIOYAET YCTHBIE BBICKA3bIBAHUSA OOYYAIOIIUXCS, U MMUCbMEHHBINA TECT.
YMeHuss ayaupoBaHUS MpOBEpAeTCA B  Ipolecce  cobeceoBaHHS IO
TEME/KOHTPOJIbHBIM BompocaM. KonnuecTBo OamioB 3a Ka)J0€ BBINOJIHEHHOE
3a/laHHe, 3aBUCHUT OT THIIA TECTOBBIX 3aJlaHWA M OTOBApUBACTCA KaXIbId pa3 B
TECTOBBIX 33JJaHUAX OTIEIBHO.

Pazpnes 1. JIroau u mup
Tema 1.1. Mos 6ynyuias npodeccus
1. Do you think about your future life?
2.Do you find your future profession interesting?

Tema 1.2. JInu"HOCTHBIE KaYeCTBA U UMUK

1. What is the difference between qualities and skills in a resume?
2. Why should you write about personal qualities for a job?

Tema 1.3. Typusm u myTeniecTBus

1. What countries would you like to visit? Why?

2. Have you ever been in a difficult situation while traveling?

Pa3jen 2. JlessiTeIbHOCTh Yel0BeKa B 001eCTBE

Tema 2.1. OOmIECTBO U CEMBSA

1. How often do you have family reunions with extended family members?
2. Describe your parents. What are their appearances and character like?

Tema 2.2. U3BecTHBIE JIIOAN
1. What creative persons can you name? What are they famous for?
2. What famous inventors do you know? What are they famous for?

Tema 2.3. MupoBbie npoOiaembl
1. What countries would you like to visit? Why?



2. Have you ever been in a difficult situation while traveling?

PexoMeHaa1IUM M0 OLIEHUBAHUIO KOHTPOJILHOI padoThl
YpoBeHB BBHIMIOTHEHUS 3aIaHU 00YUYaAIOIIMMHUCS OIEHUBAETCs B Oaiax B
COOTBETCTBUH C KOJUYECCTBOM 33JaHUK U OaJlaMy, HAYUCIIIEMBIMU 32 KaXKI0€
n3 Hux. [lomydeHHbIE pe3yabTaThl 3aTEM MEPEBOMATCS B UTOTOBOE KOJIMYECTBO
0aJJIOB B COTJIACHO TPOICHTY MPABHJILHO BBITIOJHEHHBIX 3aJaHHUNA 10

CHEAYIOUIEN MIKaJe: OLIEHKY IO IIKale COOTBETCTBHS. OLIEHKa COOTBETCTBYET
CIEAYIOLIEH IIKaJIE:

% TpaBUJIBHBIX OTBETOB banaer

90-100 5
75-89 4
60-74 3
MeHee 60 0-2

Kourpoabnasi padora 1

(Pa3zmen 1)
Test 1

I. Choose the best word to fill each gap from A,B,C or D.
Catching out the Dishonest Candidate

Most personnel managers agree that job interviews are one of the least objective
recruitment methods. But the advantages of testing are not going to change the (0)
A of the interview to employers. The appeal of the interview has
everything to do with the (1) factor.

Most people believe they are a (2)____ judge of character and trust their instinctive
feelings. We might use some kind of test to aid the (3)
process, but we usually pick a candidate who interviews well, has good

(4) and an impressive work record.

But (6) the candidate lies or is less than completely honest, “This can be
a serious problem for employers”, (6) Alan Conrad, Chief
Executive at Optimus Recruitment. “The most difficult liars to find out are those
who (7) half-truths  rather than complete lies.” Research
(8) that up to 75 percent of curriculum vitaes are deliberately

inaccurate. The most common practice is (9)

Interviewers should therefore concentrate on areas of (10) such as
gaps between periods of employment and job (11) that seem
strange. “Focusing on these areas will force candidates to tell the truth or become
increasingly (12) . This is usually when people signal their (13)
by their body language. Sweat on the upper lip, false smiles and
nervous hand movements all (14) discomfort.”

Conrad does not suggest an aggressive police-style interview technique, but insists
that (15) inspection of curriculum vitae is absolutely
essential. Only by asking the right questions can you confirm the suitability of the




candidate or put pressure on those who are being less than completely honest.

0  Aattraction B discipline C rules D regulations
1 A emotion B feeling C human D person
2 A reasonable B sensible C substantial D normal
3 A choice B selection C identification D discovery
4 A examinations B papers C notes D qualifications
5  Apretend B think C suppose D fantasise
6 A reveals B admits C exaggerates D explains
7 A say B tell C inform D talk
8 A shows B predicts C calculates D reckons
9 A ignorance B forgetfulness C omission D carelessness
10  Acerror B incorrectness  C uncertainty D indecision
11 A descriptions B advertisements C interpretations D routines
12 A untrue B illegal C dishonest D criminal
13  Aannoyance B anger C anxiety D disappointment
14 Aindicate B prove C present D picture
15  Aimmediate B tight C near D close

15 points
I1. Fill in the gaps with the words work / job / employment / occupation

1. I don’t like my ... It’s not well-paid. What is more, it’s exhausting and boring.
a. work b.job c.employment d.occupation
2.1goto ... every day, including Saturday.
a. work  b.job c.employment d.occupation
3. You must write your name, age and ... on the application form.
a. work b.job c.employment d.occupation
4. Have you finished your ... for today?
a.work  b.job  c.employment d. occupation
5. All high school graduates must be provided with equal career and ...
opportunities.
a. work b.job  c.employment d. occupation
6. Your ... is badly done. Come to me after you redo it.
a. work b.job c.employment d.occupation
[ haven’t been able to find a ... for the last three months.
a. work b.job c.employment d.occupation
8. If you can’t find a job, apply to the state ... office.
a.work b.job c.employment d. occupation



9. She is a tour guide by ...

a. work b. job c. employment  d. occupation

10. My present ... doesn’t satisfy me financially, so ’'m going to quit.
a. work b. job c. employment  d. occupation

10 points



Writing

10 points

I11. You are looking for the job. You have some work experience. You have
been invited for an interview. Answer the following questions in the written
form as if you are an interviewee.

l.

Why did you decide to leave your last job?

2. Why do you want to work for our company?
3. Why should we employ you?

4,
5

What do you do when you disagree with others?

. Who influenced you most in your life? Why?

15 points
Total 40 points

Konrpoabnas pagora 2
(Pa3znmexn 2)
Test 2

I. Reading
Fill in the gaps with the proper words from the box.

FINDING WORK

Agnus Heath is Events Manager for an association which promotes wind
energy in Europe’s island communities. He wants to recruit a junior Events
Administrator to assist him. Complete his recruitment advertisement using the
words from the box.

keen  covering team  tight interviews  expected
for

experience skills  responsible graduate




WIND ENERGY FOR ISLANDS BILIGUAL EVENTS
ADMINISTRATOR

Salary €25,000 + benefits

We are looking (0) for a dynamic and enthusiastic Events
Administrator to join our 1) . The Events Department is based on
Islay, Scotland. You will be2) for the administration and deliveryof
WEI's conferences and exhibitions, including invitations, set-up and logistics.
You will also be (3) to attend WEI's events throughout
Europe. You will be a university (4) ,with a (5)
....................... interest in renewable energy. You will be self motivated, have
excellent organisational and communication (6) and the

ability to prioritise and work effectively under pressure and to (7)
deadlines.

Fluent French and English are essential but no (8) 1S
required as training will be given. To apply, please send a full CV with a (9)
letter to Angus  Heath, Events  Manager. (10)
will beheld in the week of 24th January.

10 points
Il. Vocabulary/Grammar
Choose the best word to fit the gap.
1. For many people job 1s more important than a high salary.
A satisfaction B expectation = C achievement D
acceptance
2. The company needed to make job cuts so they asked staff to for
redundancy.
A offer B choose C volunteer D select
Employees are allowed up to three weeks unpaid a year.
Aabsence B vacation C time D leave
Carol’s reliability and confidence make her an _employee.
A idealized B ideal C idyllic D
idealistic
5. The interview panel’s _impression was that Sam was the
most suitable candidate.
A overdone B overall C overbearing D overblown
6. Many people would jump the chance of working for a
successful travel company.
A off Bin Cat D over

7. Although I am a very junior member of staff, my
prospects are good.




A long-lived B long-standing C long-winded
D long-term
8. One of the advantages of this job is that they offer accommodation at
a rent.
A nominal B small C poor
D deficient
9. I'm looking for a career which will give me plenty of to
use my foreign languages.
A area B room C scope D

space
10.  Unfortunately there is still a lot of against older
people in the workplace.
A distraction B discrimination C discretion D
distortion

11. The company will be a new range of health foods over the
next few months.

A promoting B encouraging = C competing D
supporting
12. Although prices have remained for the past two years
we are expecting a sharp rise in the near future.

Astill  Bimmobile  C same D static
13. This particular of ice cream is supposed to contain

very little fat.
A name Bbrand  Clabel D product
14. Their products are only available through

selected

A outlooks B outlets C outlines D outfits
15. The sales for the next few months is not

particularly optimistic.
A figures B drive C forecast D trend
16. The advertising company have come up with a catchy new
for the car.
A slogan B saying C image D

feature
17. It’s going to be difficult to break _the Far East market
but I believe it will become a key market for us.

A through B up C into D down
18. We’re hoping that the new software package is going to make a




big

A effect B impact C influence D

mark
19. Supermarkets often find point of sale very useful
when introducing new products to  their customers.

A displays B exhibits C presentations D
exhibitions

20. When deciding what kind of advertising to use it’s important to find out
as much as possible about your

A companions B competitions C competitors D
components
20 points
1. Writing.

You run the IT Department of your company. You have a vacancy for a
new assistant in the department.
Write an e-mail to your secretary:
- telling which job is vacant;
- asking to contact the personnel department about the vacancy;
- explaining what the job advertisement should say.
Write about 100-120 words.
10 points
Total: 40 points

BOITPOCHI K DK3AMEHY 110 PA3JAEJIAM (TEMAM)
JUCHUIIVIMHBI (MO YJISI)
Paznen 3. IlepBble maru B OusHece
Tema 3.1. Hauaio HoBoro 6u3sHeca
1. Would you like to start your own business?
2. What conditions are important for people starting new businesses?
Tema 3.2. Komnanumn
1. What is the structure of a modern business?
2. What positions are necessary at developing enterprise?
Tema 3.3. [Iponaxu
1. Which type of products are difficult to sell and why?
2. What are the shopping habits of the people you know?
Paznen 4. Hauasio padoThl KOMIIAHUHT
Tema 4.1 KpeaTuBHbIE H1en
1. What factors make companies successful?
2. What should companies do to encourage new ideas?
Tema 4.2 MapkeTHHT
1. What is branding? Why do we need
brands?
2. What are brands and why do we need them?



Tema 4.3 IliannpoBanue
1. What are the best ways to plan?
2. hat is the secret of good planning?

Kontpoabnasi padora 3.
( Pazmen 3)
Test 3
l. Reading

1.You are going to read an article about about Generation Y.Seven
sentences have been removed from the article. Choose from the sentences
A-H the one which fits each gap. There is one extra sentence which you do
not need to use.

A . One company has spent millions on a unique program of team-
building activities and social responsibility initiatives which are aimed to

attract Gen Y employees.
A. Meanwhile, if you've got a bone to pick, don't wait for the annual
performance review.

B. Gen Y-ers are the first generation to be unconsciously competent users of
digital technology.

C. Some have interpreted this as a sign of disloyalty, although research
shows that Y-ers are actually no less loyal than their predecessors.

D. But Ysview it as a method of training and an opportunity to improve.
E. As with all generations, Gen-Yers range from the worst slackers to highly
competent individuals.

F. Paying attention to them will keep you on your toes ideas-wise.
G. Inresponse, businesses can hold onto their best young staff by making sure
that different options are open to them.

U Can Totally Manage Gen'Y

As the economy gradually shows signs of improvement, many
organizations are thinking once more about the best way to attract and retain
employees. But there is some uncertainty as to how best to attract those
currently aged between 22 and 29, commonly termed Generation Y
1. Whether such measures are necessary is debatable, but there
are certainly ways in which businesses can get the best out of their younger

employees.

One thing Ys crave is feedback — a dull word for anyone from former
generations, where the term tends to have negative connotations
2 By tapping into this channel and providing constructive
advice, managers can motivate and coach their young staff. Giving praise can
boost morale and will also clarify what you expect from your




employees.3 Point out where they went wrong and how
they can improve on the same day.

4 hey grew up with the internet, and while their written skills
and memorizing skills may not be as honed as their predecessors, the skills
gained in front of the screen can benefit all businesses. Brought up on Google,
they know how to do on-the-spot research to find solutions and information in
minutes. Moreover, in a world of fast-changing technology, they are also best
placed to tell you what the next up-and-coming thing is on the blogosphere 5

Gen Y-ers tend to be optimistic and have a rosy outlook about their long
term opportunities. Consequently, they are switched on to the idea of choice,
and so they are more likely to shop around to find the position they really want,
or the organization that they really want to join.6 But since

they do not face the same constraints as previous generations have done in their
life decisions, they will explore different career paths rather than locking on to
one.7

5 points
2. Write one question to each paragraph of the text.
5 points
Il1. Vocabulary
Choose the proper variant a,b or c.
1. When did you start your current ?
a.position b.place c.work
2. I left my last job because I felt that they didn't recognize my
a. accomplishments  b. accommodations c. acclimatio
3. I've always been a team -
a. play b.worker c.player
4. 1 Dbelieve I'm a good for this position.
a. fitness b. fit C. man
5. Tell me a little about your job.
a. past b. finished C. previous
6. I developed good communication skills as a

customer service representative.
a. while working  b. when working  c. by working



7. What does "rep" stand for?
a. representative  b. republican  c. reprimand
8. You shouldn't discuss salary until the interviewer

a. brings up b. brings it on c. brings it up

"

9. An interviewer might ask you what your "salary

are. This is the formal way of asking how much money you require.
a.needs  b.requirements  c. desires
10. Many companies want to hire someone who can

well.
a. take pressure/stress  b. handle pressure/stress  c. get pressure/stress

11.1 had a good working relationship with my
a. supervisor  b. superior  c. superintendent
12.During an interview, you might be asked to describe how you
a difficult situation.
a. dealt b. dealt with  c¢. went through

13.We need someone who can work under minimum

a. supervision b. supervisor C. superior

14. Instead of using the word "difficult" to describe something, you should use
a more positive word like:
a. really hard b. challenging c. awful
15. Is there an of which you are particularly proud?
a. action  d.atonement c. achievement
16.An interviewer will ask you about your strengths, but he/she might also

ask about your

a. challenges b. week c. weaknesses
17. T was _ for developing the company's intranet.
a.  responsible b. made C.  responsive
18. Some of my included helping customers, filing
complaints, and dealing with emergency situations.
a. jobs b. responsibilities c. activities

19.When someone asks you to "outline your experience" they want you to:



a. forget about your experience b. brag about your experience c. talk about
your experience

20. Things/activities done on your free time (hobbies, etc) are known as
" activities".
a. extracurricular b. extra  c. extrancous

20 points

1.  Writing

Write a proposal for a managing director. It should include the
following information..

Your company has decided to conduct an investigation into the
possibility of increasing the number of ways in which technology is used
throughout the organisation. You have been asked to write a proposal
concerning the use of technology in your department for the Managing Director.

Write your proposal , including the following:

« a brief outline of the current uses of technology in your department

* a description of what technological improvements could be made

* an explanation of the benefits these changes might bring

» recommendations for the kind of training that would be necessary.

Write 150-180 words.

10 points
Total 40 points

Konrpoabnas pabora 4
( Pazgen 4)
Test 4

l. Reading
Read the following text and choose the best word or phrase to fill
each gap from A, B, C or D below:

BUILDING TRUST

Trust is the essential ingredient for successful teamwork. How can we
avoid misunderstandings and build strong professional relationships?

Successful business requires collaboration and teamwork. For team
relationships to work well, we need high levels of trust. But how we build



trust can 1) from person to person, culture to culture. Becoming aware
of this can help us see how to improve trust with the people we work with.

When Valeria first met her international clients, she tried to bond with
them by telling them about her family and her parenting style. She showed them
photos of her children on her phone. Her clients felt that her 2)

was unprofessional and it was difficult for them to trust her.

During a team-building exercise, employees at a British firm wereasked
to share some personal facts. Kelly wanted to make a good impression on her
new colleagues. She talked about how she was the top student of her year at
high school and how she won a scholarship to university. The following day
her colleagues spoke to each other about how uncomfortable they felt about her
boasting.

There are many ways of building trust, and 3) we choose
might depend on the relationship we are building, the culture we are used to and
our personal preferences. However, if the methods we choose do not match the
expectations of the people around us, it can lead to misunderstandings and
negative 4) .

Let's consider different approaches to building trust. Author and speaker
Richard Barrett suggests that there are two main components of trust: character
and competence. One way of building trust is to show that we are caring, fair,
open and honest human beings. In other words, we can build trust by showing
our 5) . Another way to build trust is by letting others
know that we are capable, experienced and have achieved excellent results. This
way of building trust 6)__ our competence.

Y ou might think about the type of trust your relationship has and the type
of trust your relationship lacks, in order to see how you can develop. Many of
us use both approaches, depending on the context. For example, in a job
interview, we might focus on establishing trust by demonstrating our
competence through work 7) . When we are working within a team,
we might 8) showing our character to form close professional
relationships. By becoming aware of the context and how our conversation
partners are responding to our trust-building 9) , we can adapt the way we
build trust to better suit them.

If we assume the best 10) behind what is being said and if
we are generous in our judgements of other people, we create positive
conditions for building trust at work.

1. A differ B suggest C change D require

2. A image B behaviour C style D habits

3. A the | B the option C the creation D encouragement
approach

4. A estimates B praise C assessments D opinions

5. A character B attraction C sympathy D kindness

6. A damages B dictates C looks for D emphasises

7. A experience | B flexibility C achievements | D document




8. A research B prioritise C stress D create
9.A chances B traces C forces D efforts
10. A | B intentions C mastery D wishes
suggestions
(10 points)

Il. Grammar/Vocabulary
2. Complete this negotiating dialogue with the words and phrases
from the box.

a viable option are we talking are you happy are you looking be
prepared did you have getdown haveadeal instead of might
be able moving forward really not sure sound reasonable

upfront

Supplier: OK, lets (1) _ ___to business. So, you are
interested in our greeting cards.

Customer: Yes, the Arts Cards range — the ones with the images of
famous paintings.

Supplier: We sell a lot of those. What sort of quantities
(2) for?

Customer: I run a chain of eight small retail outlets and I’d like to put
the cards on display stand by the checkout at each one. Which quantities do you
suggest?

Supplier: We (3) to help you with the stand. But let’s back
to the quantity. Perhaps, you should make an initial order of, say, 2000 cards.

Customer: That seems like quite a large amount. I’d prefer to have 1000
crds and then see how they go.

Supplier: When you said “display stand” earlier what exactly(4)

in mind?
Customer: A stand for the counter.
Supplier: (5) _ a counter stand, why don’t you use a floor

stand? The capacity is much bigger. A floor stand that turns round.

Customer: Yes, I think that would work well. Are they easy to find?

Supplier: We can give you one for each store, free of charge but you
would need to order a minimum number of cards.

Customer: What sort of figure (6) ~ about?

Supplier: 4,000 cards. If you sell 100 cards per week at each store, you’ll
get rid of them in five weeks.

Customer: No, I am sorry. An order of 4,000 is not (7)




. 1 just don’t have the cash flow to support that kind of

purchase.

Supplier: Cash flow does not have to be a problem.

Customer: What do you mean?

Supplier: You don’t have to pay everything in advance. If you order
4,000 cards, we’ll give you very good terms of payment. Just 50 % (8)
_, and the balance after 30 days.

Customer: What is the cost per card?

Supplier: The suggested retail price to the public is €2.90. We sell them
to stockists like yourselves for €1.20 each.

Customer: Well, to be honest, I'm (9) ___ . I’d like some
time to think about it. It’s a lot of money, unless we can negotiate the cost per
card.

Supplier: I am sorry, that’s not negotiable.

Customer: Can I suggest another way of (10) ? Would
you be prepared to take back any unsold cards from our order? We don’t know
which ones people will buy.

Supplier: If we agree to that (11) _ with the other
points?

Customer: Well, an order of 4,000 cards is far more than I was thinking
of initially, but I guess, it’s possible.

Supplier: OK, we’d (12) to take back any unsold cards
but only from the first order, and only if they were in perfect condition for us to
resell.

Customer: That (13) .

Supplier: That’s it, then. I think, we (14)

(14 points)
1. Writing

Translate the following text into Russian

PAYMENT FOR GOODS AND SETTLEMENT BETWEEN THE
PARTIES

2.1. Payment for the goods supplied shall be done In Euro by means of banking
transfer on the Supplier’s settlement account indicated in the present Contract,
either on other settlement accounts of its counteragents according to its written
instructions.

2.2. Conditions and timeframes of payment

for each of the goods batch supplied within the frameworks of the present
Contract shall be agreed upon by Parties in a précised specification signed by
both Parties and constitutes an integral part thereof.

2.3. Timeframes and procedures of making payment shall be reflected in



specification as follows:

2.3.1. Hundred percent advance payment for the goods batch made during 60
days prior to the planned date of delivering thereof;

2.3.2. Making payment for the goods batch within 90 days of the date of
delivering the appropriate batch. The payment within the limits of the said
timeframes may be done by individual installments.

2.3.3. Making payment by means of documentary letter of credit established
according to Purchaser’s instructions in favor of Supplier the latest 5 days prior
to the start of shipping goods. It is understood that the subject letter of credit
shall be confirmed by the first class European bank agreed upon by the Parties
that undertakes to make payment the latest 90 days of the date of submitting by
Supplier the documents as follows:

a) The relevant invoice (bill) — 1 original;

0) Transportation document — 1 original, and

B) Certificate of origin — 1 copy.

All the documents above mentioned shall be presented in English.

(16 points)
Total: 40 points



MMWHUCTEPCTBO HA VKU 1 BBICILIETO OBPA3OBAHIS
POCCHIMCKOM ®EJEPALINN
®EJIEPAJIBHOE 'OCYJIAPCTBEHHOE BIOIKETHOE
OBPA30OBATEJILHOE YUPEX/IEHUE BBICLIIET'O OBPA3OBAHIS
«IOHELIKA ST AKAJIEMUA YIIPABJIEHUSI 1 TOCYJAPCTBEHHOI
CJIYKBbI

Hanpagienue nogroroskm 38.03.01 SxoHoMuka

Hpodunb____ «Hanoru u Hasioroo010xeHUE»
Kadenapa__ nHOCTpaHHBIX S3BIKOB
Jucummiuna  (moayab) MHOCTpaHHBIM — SI3BIK

Kype 1 Cemectp__ 2 ®opma 00y4eHHst O4YHAS

3K3AMEHAILIMOHHBINA BUIET Nel

1. Do the final test.
2. Read the text and give its summary.
3. Speak on the topic.

IK3amenamop.
VYTBepkKAEHO Ha 3acedaHuy Kadeapsl « » 20__ 1. (mpoToKoI
OT «___» 20__r.)

3as. kagedpoii:




