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1. Heab ocBoeHHS] TUCHUIUIMHBI M IUIAHHUPYeMble Pe3yJabTaThbl O00Y4YeHHS IO
AUCHUILINHE (COOTHECEHHBbIE ¢ MJIAHUPYEMbIMHU pe3yJIbTaTaAMU 0CBOEeHHsI 00pa3oBaTeIbHOM
NPOrpamMMmsl)

OcHOBHOU HeJbI0  TUCHUIIINHEI «MHOCTpaHHBIA  S3BIK  MPOdecCOHATHLHOM
HAMpaBJICHHOCTU» SIBJISETCS JajbHeilee pa3BuTHe yMeHHH 3((deKkTuBHO oO0marbes Ha
WHOCTPAaHHOM S3bIKE€ B MpodeccroHabHOM, akaJeMHU4eckod M ObITOBOM cdepax, a MMEHHO:
o0cyxaTh yueOHbIe U MPOPECCHOHATBHBIC MPOOIEMbI; TOTOBUTH ITYOJUYHBIC BBHICTYIIICHHS Ha
AQHTTIMHCKOM  sI3bIKE 10 UIIMPOKOMY KpYry BOIPOCOB; HAXOAUTh HOBYI TEKCTOBYIO,
rpaduyueckyro, ayauo- M BUACOMH(POPMAIUIO, COJCPIKAIIYIOCS B WHOCTPAHHBIX HCTOYHHKAX;
nucaTth NnpodeccruoHalbHble TEKCThl U JIOKYMEHTBI, BECTHU JEJOBYIO IMEPEHHCKY; MEPEBOIUTH
WHOSI3bIYHBIC MPO(PECCHOHAIIEHO HaNpaBlIEHHBIC TEKCThI C AHTJIMMCKOTO s3bIKA HA PYCCKHUH H
HA00OpPOT, MOJB3YSICh JABYS3BIYHBIMU TEPMHUHOJOTUYECKUMH CIIOBapsIMH, AJIEKTPOHHBIMU
CJIOBapsIMHU M IPYTHMH BO3MOXXHOCTSIMHU, TIPEIOCTABIsIeMbIMUA COBpeMeHHbIME W T.

Tematuka oOydeHus mpodecCHOHATLHOMY HWHOCTPAHHOMY SI3BIKY OOYCJIOBIIEHA
HE00XO0IMMOCTBIO 00ECTICUHTH:

1) npodeccroHanbHYIO AESITEIBHOCTh OYAYIIMX CHEHHMATUCTOB B YCTHBIX WIIU
MMCbMEHHBIX KOHTAKTaX C 3apy0eKHBIMU KOJIETaMU;

2) 3¢ dexTrBHYI0 MPOPAOOTKY YCTHBIX MM MUCHBMEHHBIX MHOS3BIYHBIX UCTOYHUKOB
M0 CHENUAILHOCTH (YTeHHE MPO(EeCCHOHATLHOW JIMTEPATyphl, CIYyIIaHWE JOKIAI0B U
COOOIIEHUH U T.J.);

3) COOCTBEHHYIO >KHM3HEICSTEIHHOCTh CTYIEHTOB M BBIITYCKHHKOB B 3arpaHUYHOMN
MOE3JKE, KOMAHAUPOBKE U T.1..

B mponecce N3y4CHUA AUCHUILIMHBI pEIIAa0TCA CICAYIOIKUEC OCHOBHLBIC 3a{a1d:

OCHOBHOI HeJIBI0 TUCHUIUIMHBI «MHOCTpaHHBIN s3bIK (MPO(EeCCHOHAIBHONM HATPABICHHOCTH )
SBJISICTCS MOBBILIEHUE MCXOJHOIO YPOBHS BJaJI€HUS MHOCTPAHHBIM S3BIKOM, JIOCTMUTHYTOI'O Ha
IpeIbIAYIIeH CTYIIeHH 00pa30BaHMs, M OBJIAJCHUE CTYJEHTAMU HEOOXOJUMBIM U JIOCTaTOYHBIM
YPOBHEM KOMMYHHKAaTHBHON HMHOS3BIYHOMN KOMIIETEHIIUM JJIi PEIIEHUs COLHUaJIbHO-
KOMMYHHMKAaTHBHBIX 33/]1a4 B Pa3JIMYHBIX 00JacTsIX OBITOBOM, KYJIbTYpHOMU, MpodeccnoHaAIbHON 1
HAY4YHOH JesATeIbHOCTH NpU OOLIEHHM Ha WHOCTPAHHOM S3bIKe C 3apyOeXKHbIMM HapTHEpamH,
IIPU MTOATOTOBKE HAayUHBIX paloT, a TaKXke ISl JalbHEenIero camooopa3oBaHusl.

B npornecce nzydenuss JUCHUIUIMHBI PEIIAKOTCS CIEAYIOINAE OCHOBHBIE 3a/1a4H:

- MOBBILICHUE UCXOJHOIO YPOBHS BJIAJCHUS MHOCTPAHHBIM SA3BIKOM, JOCTUTHYTOI'O CTYIAEHTaMU
MarucTpaTypbl Ha MpeAbLAYIIEM dTane 00y4YeHHUs;

- OBJIQJICHUE CTYACHTAMHU MAarucTpaTypbl YPOBHEM KOMMYHUKATHUBHOW KOMIIETEHIIMHM, KOTOPBII
MO3BOJISIET  pelaTh COIMAJbHO-KOMMYHHKAaTHUBHBIE 3aJaud B  pa3JIMYHBIX  00JACTIX
npodecCHOHATbHOM, HAyYHOU, aKaIeMUUECKOM U COIIMO-KYIbTYPHOU cdepax oOIIeHus;

- pa3BUTHE Yy CTYACHTOB MarucTpaTypbl YMEHHUH CaMOCTOSITENIbHO NpUOOpeTaTh 3HAHMUS,

HE00XO0/IMMBIE /7S peIIeHUs] KOMMYHUKATUBHBIX 3a]1a4;

- pPa3BUTHE KOTHUTHBHBIX YMEHHM CTYJEHTOB MarucTpaTypsl, paclIMpeHUuEe BO3MOKHOCTEN IS

yueOHOI aBTOHOMUH, Pa3BUTHE CIIOCOOHOCTEN K caMO0OPa30BaHUIO;

- pa3BUTHE YMEHUH padoTaTh C MyIbTUMEIUHHBIMU POTPAMMaMH, 3JIEKTPOHHBIMU CIIOBapsSMU,

MHOS3BIYHBIMM  pecypcaMu ceTd MHTepHer, pacmupeHue Kpyrosopa M IIOBBILIEHUE

MH(OPMaLIMOHHON KYJIbTYphI CTY/I€HTOB,;

- pacIIMpeHHe CIIOBapHOro 3amaca ¥ (OpPMHUpPOBAHHE TEPMUHOJOTHMUYECKOro ammapara Ha

MHOCTPAHHOM $I3bIKE B IPO(ECCHOHATILHOM U HayyHOU cepax AesITeNbHOCTH;

- BOCIIUTAHKE TOJIEPAHTHOCTU U YBAXKCHUS K JyXOBHBIM LIEHHOCTSIM PAa3HBIX CTPaH U HApOOB.



B PE3YJIbTATC HU3YUYCHHUA MOUCHUINIMHBI CTYACHT MHOJDKCH BJIAACTbL KOMIICTCHIUSAMU,
yKazaHHbIe B Tabmume 1.1:

Kon
COOTBETCTBYIOILIEH
KOMIIETCHIIUH 110
IoC

HaumenoBanue
KOMIIETEHIIUUA

PesynbpTaTr ocBOCHUS
(3HaTh, YMETH, BIIAJIETD)

OIIK-1

['0TOBHOCTH K KOMMYHHUKAIlMU B
YCTHOU ¥ MUCBMEHHOM opmax Ha
PYCCKOM U

WHOCTPAHHOM SI3bIKaX JIJIst
peuieHus 3aaa4y
npodeccrnoHaABHOM IeATEIBHOCTH

3HaTh:

- CTPYKTYPY HHOCTPAHHOTO SI3bIKa;

- FPaMMAaTUYECKHI U JIEKCUYECKUM CTPOH
WHOCTPAHHOTO SI3bIKA;

- 0COOCHHOCTH MEXKYJIbTYPHOTO
OOIICHHS 1 MEXTYHApOHOTOITHUKETA;
YMmeTh:

- HCIOJB30BaTh 3HAHUS HWHOCTPAHHOIO
sI3BIKa B npodeccruoHanTbHON
JIeATCIIbHOCTH, MEXKYJIbTYPHOU
KOMMYHUKAIIUK U MEXIUYHOCTHOM
o0IeHNH

- HCIIOJb30BaTh 3HAHUS WHOCTPAHHOTO
SI3bIKA B HAYYHBIX MCCIICIOBAHUSIX

- COCTaBIIAITh YCTHBIE W MHCbMEHHBIE
COOOIIEHMSI HAa TEMbl, Kacaroluecs
npoeCCHOHAIBHOM, HAYYHOM,
aKaJIeMUYCCKOMN u COLIMATBLHO-
KYJIBTYpHOH cep AesITebHOCTH.

Biaagern:

- npodecCHOHaIbHO  HaIlpaBJIEHHBIM
WHOCTPAaHHBIM SI3BIKOM Ha YpOBHE HeE
Hmxke B2+;

- CIIOCOOHOCTHIO K 0000IIIEHUT0, aHAITU3Y,
BOCITPHSITUEO 31 MPOTYIIUPOBAHUIO
UH(POPMAIIUK Ha HHOCTPAHHOM SI3bIKE.

OIIK-5

['oTOBHOCTH BOCIIpUHHMATH
Hay4HYI0 HHQOpMAIIHIO,
OCYIIECTBIISITh €€
aHAJIMTUYECKYI0 00paboTKY,
CHCTEMaTH3aIUI0 U IPUMEHSTH e
Ha npakTuke (OITK-5)

3HaTh:

- UHOCTPaHHYIO TEPMUHOJIOTHIO B chepe
HayyHOU U npodeccuoHanbHOM
NesITebHOCTH, aKaJIeMUYECKyIo u
Hay4yHYIO JIEKCUKY, peueBble (HOpMYIIbI
JUISL OCYIIECTBJICHUS MPO(ecCHOHAIBHOM
Y Hay4YHOU JEeSATENbHOCTH;

- OCHOBBI BEJECHMS IIEPErOBOPOB Ha
WHOCTPAHHOM SI3BIKE.




YMmerh:

- HCIOJb30BAaTh 3HAHUS MHOCTPAHHOIO
sI3bIKa B HAYYHOU JEATEIHbHOCTH;

- TOHUMATh COACP>KaHUE SIKOHOMUYECKHUX
n (hMHAHCOBBIX JIOKYMEHTOB u
myOTMKaInit;

Baanersn:

-OCHOBAMH TIE€PETOBOPHOIO Mpolecca Ha
WHOCTPAHHOM SI3BIKE;

- TEXHOJIOTUSIMU PAOOTHI C MHOS3BIYHBIMU

OTpe/ieNIEHHBIX CTPATETUi.

HayYHbIMU HY6HI/IKaHI/IHMI/I n
AOKYMCHTaMH C HCIIOJB30BaHHUCM

2. MecTo TUCHUILINHBI B CTPYKTYpe OCHOBHOI1 00pa3oBaTe/IbHOI NPOrpaMMbl
VYyeOnass nucuuruinHa «HOCTpaHHBIM S3bIK MPO(EecCHOHATbHONM HAIPaBICHHOCTH
oTtHOcUTCS K BapuatuBHOM yactu OOII B COOTBETCTBUU C YTBEP)KICHHBIM YUE€OHBIM IIJIAHOM.

2.1. TpeGoBaHusl K IpeABAPUTEIBHOI MOATOTOBKE 00y4aKOIIEr0Cs

[IporpaMmma wu3ydeHuss ©0a3oBol y4eOHOU jucuUIUIHBI  «VHOCTpaHHBIH  S3BIK
npodecCHOHANbHON HAMpPaBICHHOCTH» COCTaBI€Ha B COOTBETCTBUU C 00pa3oBaTeIbHOU
npodeccuoHalIbHON mporpamMmMmoir moarotoBku st OY «wmaructp» 38.04.03 «Ympasnenue
MEPCOHAIIOM» OYHOM U 3204HOU (HhopM 00ydeHHS.

CormacHo EBpomneiickoii cucteMe YypOBHEH BIIaJ€HUS HMHOCTPAHHBIM SI3BIKOM H
nokymenty CoBera EBpomnbl mon HazBaHuem «OOIIeeBpONEHCKHE KOMIETSHIIMU BIAJCHUS
WHOCTpaHHBIM s3bIKOM: M3yueHue, nmpenogasanue, oreHkay ("Common European Framework of
Reference: Learning, Teaching, Assessment"), a Takke s BBIBEACHUS OOBEKTUBHBIX
KPUTEPUEB OIEHKM YPOBHS BJIAJCHUSA SA3BIKOM JUIS OBJAQJCHUA Y4eOHOM MUCHUIUIMHON
«MHOCTpaHHBI MpOQecCHOHANBHON HAMpPaBIECHHOCTH» CTYIEHTY He0O0X0AuMo o0ianaTh
3HaHusIMU u HaBbikamu ypoBHst Bl (IToporossiit ypoBens «Threshold») wim B2 (IToporossiit
NPOJIBUHYTHIN ypoBeHb «Vantage»).

B pesynbprate ocBoeHus yueOHOM aucuumiauHbl «MHOCTpaHHbIN s3b1k» HAa OY «bakanaBp»
CTYJEHT JIOJDKEH UMEeTh C(hOPMHUPOBAHHBIE KOMIIETEHIINH, YKa3aHHbIE B CTAHAAPTE HANPABICHUS
MOATOTOBKU «dKOHOMHKa» OV «OakanaBp. DTHU KOMIETSHIIUH JTaI0T BO3MOXKHOCTb:

- W3narath CBOM B3I Ha OCHOBHYIO MPOOJIeMYy, IMOKa3bIBaTh MPEUMYIIECTBO U HEIOCTATKU
pa3HbIX MHEHUH. CIOCOOHOCTh K KOMMYHHUKAIIUK B YCTHON U MUCbMEHHOM (hopMax Ha PycCKOM
U UHOCTPAaHHOM sA3BIKaxX JUIA PELICHHS 3a7a4 MEXKJIMYHOCTHOIO U MEXKYJIbTYPHOIO
B3aUMOJCUCTBUSA

- Ocy1ecTBIATh 1€70BO€ OOIIEHNE U MyOJIMYHbIE BBICTYIUIEHUS, BECTH MEPErOBOPHI,
COBELIaHMs, OCYHIECTBIIATH JEJIOBYIO IIEPENUCKY U MTOANEPKUBATH SJIEKTPOHHYIO
KOMMYHHUKAIIHIO, YTO COOTBETCTBYET ypoBHIO B2+ (IToporoBblii mpoIBUHYTHIH yPOBEHb
«Vantage» or upper intermediate.



2.2. JIucuMnJIMHBI, VI KOTOPBIX OCBOCHHE NAHHOW IHCHUIUIMHBI He00X0AMMO Kak
npeauecTyouiee:

B kauecTBe npenBapuTeNbHOIN MOATOTOBKY 00yJarOIUXCs HEOOXOAUMBI 3HAHUS TaKUX YU4EOHBIX
JUCLUIUIMH 00pa30BaTesIbHOrO ypoBHs «bakanaBp», kak «/HOCTpaHHbIHN SA3bIK», «Pycckuii A3bIK
U KylnbTypa peun», «OTedecTBEHHas HCTOpUA», «IKOHOMHUYECKAs Teopus», «ITHKa
COBPEMEHHOI0 MeHekepany, «Punocopus».

3. O0beM OMCHUILUIMHBI B KpeauTax (3a4eTHbIX eIUHHIAX) ¢ YKa3aHHMeM KOJN4YecTBa

aKajeMH4YeCKHX YacOB, BbIIEJEHHBIX HA AYAUTOPHYIO (MO0 BUAAM Y4eOHBIX 3aHATHI) U
CaMOCTOSITE/IbHYI0 pa0oTy CTy1eHTa

3.1 Tabauua no u3y4eHH 0 TUCIHHUILUIMHBI B 2-X ceMecTpax oyHasi popMa 00yueHus

Kpennrsl Bcero ®opma o0yueHHst
ECTS 4yacos
(3avyeTHBIE Ounasn
eMHHUIIbI) CemecTp
Nel No2
O01asi TPy10€eMKOCTh 4 144 KosmuecTBO 4acoB Ha BUJI padoThI:
Buabl yueOHoii padoThI, M3 HUX:
AyauTOpHBIE 3aHsATHS (Bcero) | 64 | 36 | 28
B ToMm unce:
Jlexuuu
[IpakTrueckue 3aHaTHs 64 36 28
CamocrosiTesibHas padoTa (Bcero) 36 44

HpOMe)KyTO‘-lHaﬂ arrecranus

B ToM uncie:
3a4eT 3a4eT SK3aMeH

4. CopepxxaHue JMCHMILIMHBI, CTPYKTYPHPOBaHHOE MO pa3aejiaM (TeMaM) ¢ YKa3aHHeM
OTBE/ICHHOI0 HA HUX KOJIMYeCTBA aKa/JleMHYeCKHUX YaCOB ¥ BUAOB YUeOHbIX 3aHATHI

4.1. Pazaennl (TeMbI) AUCHMIIVIMHBI € YKa3aHUEM OTBCACHHOIO Ha HHMX KOJHUYECTBaA
AKaJJCMU4YC€CKUX 4YaCOB U BH/10B y‘—lCﬁHBIX 3aHATHH

Buabl yueOHoii padoThl (0101:KeT BpeMeHH)
(BHOCSITCS JaHHBIE IO peaTn3yeMbIM Gopmam)
OuHnas ¢popma 00yueHusn 3aounas popma odyuenust
HaunmenoBanue ) 2 ) 2
= @ = = @ =)
pa3aeia, TeMbl 2 § S b § S
= =
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AUCHHMILINHBI 2 2 = 5 o 2 g5
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2 | 3 ] 4

| 5 |

6

| 7]

8

| 9 [10] 11

Pa3nea 1. IIpo6yaembl TpyroycTpoiicTaa

Tema 1.1. ITpouecc
TPYIOyCTPOMCTBA.
OCHOBHBIE
ITOJIOKCHUS
TPYJIOYCTPOICTBA B
OpraHu3aIusX.

12

12

24

Tema 1.2. JlIokyMeHTBI
JUJISL TPYIOYCTPOMCTBA.
IIpaBuna cocraBieHus
Y HaIlMCaHUS
JIOKYMEHTOB JJIs
TPYIOyCTPOMCTBA.
Pesrome.

12

12

24

Tema 1.3.
BzaumoneiicTBue ¢
KaHUJaTaMH.
PexomeHaTenbHbIE
nuceMa. [Iposenenue
cobeceIoBaHNUs.

12

12

24

Hroro no paszageay:

36

36

72

SN

68

72

Bcero 3a ceMeCTp:

36

36

72

68

72

Yupasienue

Pasznea 2.
TEePCOHATIOM

Tema 2.1.
CocraBiieHue
KOHTpPAaKTa O HaiiMe.

12

Tema 2.2.
Ynpasnenue
MEPCOHAIIOM.
Ciy>xeOHBIE JIbTOTHI.
[TpaBa u o6s13aHHOCTH
pabOTHHKOB.

12

Tema 2.3.

YBoabHEHUE
nepcoHana. [IpuymHel
YBOJIbHEHMUSL.

12

20

Hroro no paszneny:

28

44

72

Bcero 3a cemectp:

26

44

72




4.2. Conep:xaHue pa3ieioB IMCUMILIUHBI:

Conep:xkanue
H CEeMHHAPCKUX/MIPAKTHYECKHX
AUMEHOBAHME Coaep:xanue pasaejion 3AHSTHIA
pasaeiia, TeMbl M CIMILIHHBI Koa-po
JUCHMILINHBI
JacoB
o |3
1 2 3 4 5
Paspea 1. IlpoGiembl Tpya0oycTpoiicTBa
CucreMa BpeMEH  aHIJIMHCKOTO
riiaroJja (IoBTOp) IIpakTH4eckoe 3aHATHSA 12
Ne 1-6
T 11 OcCHOBHEBIE aransl | 1-2. Becena 1o teme
ema 1.1. .
Mbomece TPYAOYCTpPOICTBa UreHue TekcTa 4
pott . TpeOoBanust  paboronmarenelt K | OOCykIeHHE B IPyIIIax
TPYIOyCTPOICTBA.
KaHIuIaTaM. Oxuganus
OCHOBHBIE
BBIITYCKHUKOB npu | 3-4. AynupoBaHue 10
MOJIOKEHUS .
. TPYIAOYCTpPOICTBE TEME
TPYAOYCTpPOICTBa 4
OO6cyx1eHne TEMBI.
B OpraHu3aIusx.
CocrasiieHue JUaioros
5-6. [IncpbMa, HammMcaHue 4
MACEM H JIp..
KOPPECTIOHICHIIUN
CornacoBaHue BpeMeH
ATpuOyTHBHBIE KOHCTPYKIIUU IIpakTH4eckoe 3aHATHE 12
Tema 1.2.
ATIUTMKaIMOHHbIE dbopmerl | Ne 7-12
JIoKyMeHTBI 11
S ComnpoBoAUTENIbHBIE nuceMa | 7-8. becena no teme
TPYJIOyCTPOMCTBA.
ITucema-3agBneHus YrteHue TekcTa 4
IIpaBuia
Perome, Bunbl pestome u npasuna | OOCYKICHHE B IpyIax
COCTaBJIEHUS U
COCTaBJICHUS PE3IOME 9-10. AynupoBanue
HaIMcaHus
YrteHre TeKCTOB 4
JIOKYMEHTOB JIJIs
TOYIIOYCTOHCTA CocraBiieHne JuajnoroB
PYAOYCTp ) 11-12. Hanucanue muceMm
Pesrome.
5 JIOKyMEHTOB, |
3aroyiHeHue GopM.
Mopaneable  rimarosnisl u - ux | [IpakTHyeckoe 3aHsATHE
Tema 1.3. 12
. 9KBHUBAaJICHTHI Ne 13-18
BzaumopeiicTBiie
[IpaBuna Hanucanus | 13-14. becena mo Teme
C KaHIuJaTaMH.
PEKOMEHIaTeNbHOTO MUChMa YUreHue TEKCTa 4
PexomennmaTensH .
WuTepBpro mpu  ycrpoiicTBe Ha | OOCYXKJICHHE B TPYIIITAX
13 MMMCchMa.
paboty 15-16. AynupoBaHue
IIpoBenenue .
Htorosrrii Tect YreHne TEKCTOB 4
cobecenoBaHuA .
CocrapiieHne JUanoros
17-18. IlepeBon | 4




0OaHKOBCKOH

KOPPECTIOHICHLIUU u
JIOTOBOPOB. Htoroserit
TECT

Pa3nen 2. Ynpasienue ne

COHAJIOM

I'epynauit w1 wWHOUHUTHB TIOCTE

IJ1aroJioB IIpakTHyeckoe 3aHATHSA 8
Ne 1-4
T 21 1. becena o teme
ema 2.1. .
Yactu KOHTpaKTa o HaliMe UreHue TekcTa
CocraBnenue 2
[TpesenTauuu OOcyxneHue B rpymmax
KOHTpaKTa
HalMe.
2. AynupoBaHue 1o TeMe
OOcyXneHrue TeMBI. 2
CocTaBiieHHE 1UAJIOTOB
3. [Ipe3eHTanmm 2
4. I'paMMaTHYECKUN TECT 2
BelpaxxeHue KoauMyecTBa B aHIIL
A3BIKE IIpakTuyeckue 3aHATHSA 8
Tema 2.2. ITaccuBHEBIH 3ajI0T Ne 5-8
YnpasneHnue CornacoBaHue BpeMeH 5-6. becena mo Teme
MIEPCOHAJIOM. ATpuOyTUBHBIE KOHCTPYKIIMH UreHue TekcTa 4
CnyxeOHble [TakeT cay’eOHBIX JIbIOT OO6cyxieHue B rpymnmax
abroThl. [IpaBa | OCHOBHBIE ITPaBa U O0A3aHHOCTH. | 7-8. AyaMpoOBaHue
00s3aHHOCTH BHYTpeHH}I}I KOoppecnoHAeHINA | YTeHne TEKCTOB
pabOTHUKOB KOMIIaHUU CocraBnenue  guanoros| 4
Hanucanwue n1ceM
KJIINEHTaM
IIpakTuyeckne 3aHATHA
12
CnoxHble MPEAJIOKEHUS c|Ne9-14
NpUAATOYHBIME yciaoBus 3-x TunoB | 9-10. Becena mo teme
Hanucanue nuceMa yBOJIbHEHHS UreHue TekcTa
Nrtoroseiii Tect OO6cyxaeHune B rpyImax
Tema 2.3.
10-11. AynupoBaHnue
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5. Ilepeyenn yueOHOM JTUTEPATYPbI, HEOOXOAUMOIH 1151 0CBOEHUS M CUMILINHBI

5.1. IlepeyeHb Y4eOHO-METOAMYECKOI0 oOOecHeYeHUs JI CAMOCTOSTEIbHOH PadoThI
00y4JaIMXCs M0 AUCHUIIIHHE

1. TpynoycTpoicTBO: y4eOHO-METOJMUECKOe TOocoOMe MO IUCHUIUIMHE « VIHOCTpaHHBIN S3BIK
npoeCCHOHATTPHON HANpPaBICHHOCTH» ISl CTYACHTOB | Kypca o0pa3oBaTeIbHOTO YpPOBHS
«Marvctp» HampapiaeHusi noArotoBku 38.04.02 «MeHEKMEHT» 10 BCEM MAaruCTepCKUM
nporpaMMaM O4HOW / 3aouHoM (opm oOyuenus / cocr.. JI. 5. Jleruko, H.A. Hoorpaackas-
Mopckas. — Jonenk: JlonAYul'C, 2018. — 156 c.

2. BonkoBa, Onena OnexcanapiBHa. Mi>kKHApOIHI TPAHCIIOPTHI JOKYMEHTH [TE€KCT]| : HaBYaJIbHO-
JIOBITKOBH MOCIOHUK : [aHTI.MOBOMW]. - JloHenbk : Jlou/[YVY, 2007. - 225 c.

3. Pera, A.O. Business Communication Through Role Playing [TekcT| = BuB4uaemo ninoBy
aHTIIHCBKY Yepe3 pOJIbOBI IrpH : HABY.-METOJI. 10ci0.3 aucil." AHrmiicbka MoBa'" (poiboBi irpu) /
A.O.PeBa,0.0.Bonkosa,0.0.Axmenosa;lon/[VV. - Honensk : Jou VYV, 2010. - 82 c.

4. Bonkosa, Onena OnexcanapiBHa CioBHUK-TOBITHUK. - JloHenwk : Hor/[YY, 2005. - 108 c.

5. MeroauuHi pekOMeHmaIii A MIArOTOBKH CTYIEHTIB JI0 CKIQJaHHS BCTYITHOTO
BUIIPOOYBaHHSI 3 aHTJIIHCHKOT MOBH Ha OCBITHHO — KBali(ikariiiHuil piBeHb «Marictp» (ramysi
3HaHb «MEHEDKMEHT 1 aZMiHICTpyBaHH:», «EKOHOMIKA Ta miAnpueMcTBOY)/ YKianadi: A6inop L.
B., JInuko JI. 4., — Honeupk: JonAYVY, 2011 — 121 c. Daektp. Bap.

6.ITaBnenko JI.K. Business telephoning. JlenoBoe obmienue mo tenedony: yued. — MeTo1. mocoO.
no anrd. s13. /JI.K.ITaBnenko. - Jlonenk: Jlon[YVY, 2008.-83 c.

7. English Grammar Tests [ Tekct | : (i cTyaeHTIB 3a0uHoi (GopMu HaBYaHHS) / YKIa.
€.B.Ilpokonenko;lou YV . — Honeupk : JounIYVY, 2009 . — 80 c.

8. Hoorpanceka-Mopceka H.A. Yacu aHMmCHKOTO HMiecinoBa. AKTUBHHN 1 NMACUBHUN CTaHH
[TekcT] : HavampHO-MeTOnMuHUK TociOHMK / H.A.HoBorpanceka-Mopcbka, B.O.Ho6oTap,T. .
I'ypienko;Joa YV . — lonenpk : JouIYY, 2010 . -103 ¢. 2010

Hepeqeﬂb BOITPOCOB K leOMe)KyTO‘lHOﬁ aTTeCTallum CTYACHTOB
OY «maructp»
1. What documents do you have to prepare before starting a job-hunting process?
2. How can social nets be used for looking for a job?
3. What problems should a person solve to be prepared for a new job?
4. What is meant by “Structuring your resume or CV?
5. What information should be included in a letter of application?
6. What recommendations can you give to those who are going to do the interview?
7. What is a functional resume to your mind?
8. Writing a letter of recommendation: what do you stress describing an applicant?
9. What benefits do you expect from your work?
10. Are material and moral aspects equal for you?
11. What type of communication at work would be suitable for you?
12. What are the main clauses of a contract?
13. Choose three main clauses and explain what kind of information they include.
14. What questions are usually asked during an interview?
15. What makes a good negotiator?
16. What stages of preparation should a candidate come through?
17. What is called a “Follow-up letter” and when is it written?
18. Resignation letter and its types.
19. Contract of employment.



20. Successful candidates: who are they?

5.2. [lepeyeHb OCHOBHOM y4eOHOM JTUTEPATYPbI

OcHoBHasi IuTEpaTypa
1. TpynoycTpoicTBO: y4eOHO-METOJMYECKOEe TMOocoOMe MO AUCHUIUIMHE « VIHOCTpaHHBIN S3BIK
npoeCCHOHATTPHON HAMpPBIEHHOCTH»  JJIs CTYAGHTOB 1 Kypca 00pa3oBaTelIbHOTO YpPOBHS
«Maructp» HampapiaeHusi noArotoBku 38.04.02 «MeEHEKMEHT» 10 BCEM MAaruCTepCKUM
nporpaMMaM o4HOW / 3aouHoM (popm oOyuenus / cocr.. JI. S. Jleruko, H.A. Hoorpaackas-
Mopckas. — onenk: JlonAYul'C, 2018. — 156 c.
2. G. llyina, S.G. llyina. Job Hunt — St. — Petersburg: Anthology, 2005. — 248 p.
3. ITaBnenko JI.K. Kortpaktel: Yueb.-meroa.nmocodue. — Jonenk: Jonl' YV, 2005. — 223 c.
4. H.A. CamyanbsiH. KoHTpakThl, 1€10Basi KOPPECIOHAEHIIMS, JOKYMEHTAIU Ha aHTJIUIICKOM U
pycckoM si3bikax. - M.: Menemxep, 2000. — 238 c.

5.3. [lepeyeHb 10NOJIHUTENBHON JIUTEPATYPbI
1. David Cotton, David Falvey, Simon Kent. Market Leader. New edition.Upper intermediate
Course book. Pearson Education Ltd., 2011. — 175p.
2. John Rogers, Market Leader. New edition. Upper intermediate Practice File, 2011. — 112c.
3. Christine Johnson. Intelligent Business. Intermediate Business English Course book. - Pearson
Education Limited, - 2012. — 176 p.
4. Axmenosa 0.0., MapumeaH.M. — Business English Through Contemporary Issues: Hagu.
Meto. nocionuk. — Jloneusk: douJ1YV, 2006. —104c.
5. NoBigauk ekcneautopa. - K.: OcHoBa, 2002. — 624 c.
6. Pera A.O, Bonkosa O.0., Axmenosa O.0. — Business Communication Through RolePlaying:
Hagu. meron. nmocionuk. — Jlonensk: JouJIYVY, 2010. — 83 ¢

6. Ilepeuenn pecypcoB HHPOPMAIHOHHO-TETEKOMMYHUKANIMOHHOM ceTn « AHTEpHETY,
HE00XO0AMMBIX JAJI51 OCBOCHUS TUCIHUIIIHHBI
http://www.businessenglishonline.net
http://www.esleflow.com
http://www.bussinesslink.gov.uk
http://www.cambridge.org
http://www.englishtips.org
http://www.eslprintable
http://www.english4you.com
http://www.marketingterms.com
http://www.onestopenglish.com

HNHuTepHeT-pecypcesl 10 rpaMMaTHKE AHTJIMHCKOIO AI3bIKA:

http://study-english.info - Caiit ast n3yyaromux aHTTHHCKHIN SI3BIK, CTYJICHTOB, TPEMoaBaTeiei
BY30B M [IEPEBOIYNKOB

http://www.mystudy.ru - Aarmuiickas rpaMmMaTrka Ha MyStudy.ru
http://www.homeenglish.ru/Grammar.htm - Aurnuiickas rpammarnka Ha HomeEnglish.ru

http://www.study.ru/support/handbook - CrnpaBouHuK MO rpaMMaTHKE aHTJIHHCKOTO s3bIKa Ha
Study.ru


http://www.businessenglishonline.net/
http://www.esleflow.com/
http://www.bussinesslink.gov.uk/
http://www.cambridge.org/
http://www.englishtips.org/
http://www.eslprintable/
http://www.english4you.com/
http://www.marketingterms.com/
http://www.onestopenglish.com/

http://www.grammar.sourceword.com - IIpakTuueckasi rpaMMaTHKa aHTJIMHCKOTO sI3bIKa Ha
Grammar.Sourceword.com

http://www.native-english.ru/grammar- IlpakTuueckass rpaMMaTHKa aHTJIMHACKOrO s3bIKa Ha
Grammar.Sourceword.com - I'pamMmaTrika anriuiickoro si3bika Ha Native-English.ru

7. IlepeyeHb HWHPOPMAUMOHHBLIX TEXHOJOIHH, MCIOJb3YeMbIX INPH OCYILIECTBJIEHUH
0o0pa3oBaTe/IbHOIO MpoLecca MO0 AUCHUIUIMHE, BKJIOYAs MepedyeHb MNPOrpaMMHOIO
obecrieyeHus: U MHGOPMAIMOHHBIX CIPABOYHBIX CHCTEM

7.1. Ilepeyennb HHGOPMAIMOHHBIX TEXHOJIOTHI (npu Heobx00uUMoCcmu)

- Mcnionp30BaHue JIEKTPOHHBIX IIPE3EHTALUM IPU IIPOBEICHUN TPAKTUYECKUX 3aHATUH;

- BUJICO-ayJUO MaTEpUaJIbI;

- MpOBEpPKA JOMAIHUX 3aJaHUil U KOHCYJIbTHPOBAHHUE IIOCPEACTBOM 3JIEKTPOHHOM IIOYTHI,
cKaiina, yaToB, BEOMHAPOB;

- TUCTAHLMOHHBIE 3aHITUS

- MYJIbTUMEIUHUHBIE TPOIPAMMBI:

Awnrnuiickuii mis oomenus. OO0 «Marna-meanay, 2001.

[Ipodeccop Xurrunc. Aurnuiickuii 6e3 akuenra. 3A0 «UctpaCodry, 2002.
Bridge to English. Anrno-pycckuii roBopsmmii crnoBapb. OOO «SI3bikoBOI Ou3HEC-IIEHTP
«nTency. 2000.

7.2. llepeyeHb NPOrPaMMHOI0 odecriedeHust
. Windows Media Player

Microsoft Power Point

Skype

7.3. IlepeueHb MHGOPMALMOHHBIX CIIPABOYHBIX CHCTEM

O6pa3oBarenbHble IHTEpHET-pecypchl 110 aHTMIUICKOMY SI3BIKY:

http://filolingvia.com/publ/90 - CoBeTbl MCHUXOJOTOB - KaK BBIYYHUTh AHTJIHHUCKUI - KaTajor
craTei

http://www.lexicool.com/russian-dictionary-translation.asp - Pyccko-aHriuiickuii  mepeBoj
OHJIAMH, CJIOBapH U PECypChl

http://nikitindima.name - bror mnpenogaBatens anrauiickoro s3eika [Imutpus Hukutuna,
MOCBSIIIEHHBIN aKTyaIbHBIM BOIIPOCAM M3YYEHHS aHTJIMHACKOTO S3bIKA M S3BIKO3HAHHUS.

http://www.alleng.ru/english/engl.ntm - YueGHble MaTepuanbl MO aHTITMUCKOMY S3BIKY, CCBUIKH
Ha y4ueOHble caiiThl, OMOJINOTEKN U CIIPABOYHUKH, OAaHKH M KOJUIEKIIMM pedepaToB, KYpPCOBBIX U

mp.

http://adelanta.info - PasnooOpasnas crpaHoBemueckass wuHMOpMAIMS MO AHIJIHH,
BenukoOpuTaHuU, aHTJTMHCKOMY S3BIKY.



8. ®OoH 1 OLIEHOYHBIX CPEJCTB VISl KOHTPOJIsI YPOBHSI C()OPMHPOBAHHOCTH KOMIIETeH Mt
P€3yJIBTaTI/IBHOCTB CaMOCTOSITEIbHOM pa6OTbI CTYACHTOB BO MHOTOM OIIPCACIIACTCA HAIUYUCM
AKTHUBHBIX METOJIOB €€ KOHTPOJIS, CPEAU KOTOPBIX BBIIEISIOT:

- BXOJHOW KOHTPOJb 3HAHUW U YMEHHUH CTYICHTOB IpU Hayaje H3y4eHUs OuepeaHON
JTUCUUTLTAHBI;

- TEKYIIUHA KOHTPOJIb, TO €CThb DPETYJSIPHOE OTCIIECKMBAHME YPOBHS YCBOCHHMs Marepuaga Ha
JEKIMSIX, TPAKTUUECKUX U JJAOOPAaTOPHBIX 3aHATHUIX;

- IPOMEXXYTOUYHBIN KOHTPOJIb IO OKOHYAHUU U3YUEHUS pa3jiesia Wi MOy Kypca;

- CAMOKOHTPOIJIb, OCYIHCCTBHHGMBIﬁ CTYACHTOM B IIPOLECCCC H3YUYCHUA JHCHUILIMHBI IIPpH
MOATOTOBKC K KOHTPOJIbHBIM MCPOIIPUATHAM,

- ITOTOBBINA KOHTPOJIb ITO JUCHUIIIIMHC B BUAC 3a4CTa UM SK3aMCHA,

- KOHTPOJIb OCTATOYHBIX 3HAHUM M YMEHMH CIIyCTs OIPEJECICHHOE BPEMsl IOCIE 3aBEPLICHUS
U3Y4YEeHUS JUCLUIIIUHBIL.

Metox TECTOBOIO KOHTPOJS 3HAHMH M yMEHUH CTYJICHTOB, KOTOPBIA OTJIMYAETCS
00BEKTUBHOCTHIO, 00J1a/1a€T BHICOKOH CTENCHBIO MU (EPSHIIMANNN HCIBITYEMBIX 10 YPOBHIO
3HAaHUH U YMEHUH M O4YeHb YPPEKTHBEH MPU pPeau3allMd PEUTUHIOBBIX CUCTEM, a TAKKE JaeT
BO3MOXXHOCTh B 3HAYHTEIHLHOW Mepe WHIANBUAYATH3UPOBATH MPOIIECC 00YYCHHUS ITyTeM o100pa
WH/IMBUYAJIbHBIX 33JaHUHN JIUIS TPAKTUYECKUX 3aHATUN, HHIUBUIYaIbHONH M CaMOCTOSITEIbHOMN
paboThI, TO3BOJIIET TPOTHO3UPOBATH TEMITBI U PE3YIbTATHBHOCTH O0YUEHUS KaXKIO0TO CTYICHTA.

TecTtupoBaHue MMOMOraeT NPENnoOJaBaTeI0 BbIIBUTH CTPYKTYPY 3HAaHUM CTYACHTOB M HA 3TOHU
OCHOBE  NEPEOLIEHUTh  METOAMYECKHME  MOAXOAbl K  OOyYeHHMI0O IO  JUCLUILIUHE,
HAUBUAYAIU3UPOBATH POIECC 00YUECHHUS.

8.1. Buabl npoMe:KyTOYHOM aTTecTAllUM.

[Ipomexyrounas arrectanuss B (¢GopMe 3auera I[O3BOJISIET OLEHUTH YPOBEHb
c(hopMHPOBAHHOCTH KOMIICTEHIMII B IIEMIOM MO AHUCUUIUIMHE U MOXKET OCYIIECTBISTHCS KaK B
MIMCHMEHHOM, TaK U B YCTHOM (hopme.

[Ipu opranuzanuu oOyueHUs TNpUMEHSeTCs Mpoleaypa (OpMUPOBAHUS HTOTOBOU
OLIEHKHU MO JMCLUIUIMHE 110 IBYM COCTaBJISIOIIMM - Pe3yJbTaTaM TeKyIlel yueOHO! JesTeIbHOCTH
U pe3yiapTaTaM JMAarHOCTUKM KadyecTBa 3HAHMM MpU cAade HK3aMeHa (IIPEeHMYIIECTBEHHO B
nucbMeHHOW Qopme). Tekymas ydeOHas AEATENBHOCTh IpeanojaraeT IMOCIeA0BaTeIbHOE U
CHUCTEMAaTHYECKOE HAKOIUIEHHE OallJIOB 3a BBINOJHEHUE BCEX 3allJIJaHMPOBAHHBIX BUAOB pPaloT,
yKa3aHHbBIX B Pa00YMX Y4eOHBIX NMporpaMmax y4eOHbIX TUCIIUIUIMH.

CucreMa KOHTpOJI YCIIEBAEMOCTH CTYAEHTA BKIIIOUAET CIEAYIOLIUE PA3HOBUIHOCTU: TEKYILUH,
TEMaTUYECKHM 1 ceMecTpPOBBIN (aKaJeMHUeCKHi) KOHTPOJIb. TeKyil KOHTPOJIb OCYLIECTBIIAETCS
BO BpEMs IIPOBEACHUS NPAKTUUYECKUX U MHIUBUIYAJIbHBIX 3aHATUNA U MMEET LEIbI0 IIPOBEPKY U
oTpesieNieHUe YPOBHS MOJATOTOBIEHHOCTH CTYACHTA K BBINOJIHEHHUIO KOHKPETHON paboThl. DopMbl
MIPOBE/ICHUS TEKYILLET0 KOHTPOJIS: YCTHBIA OMpocC, 00Cyk1eHHe MpOoOIEeMHBIX BOIPOCOB, PELICHHUE
CUTYAallMOHHBIX 3a7a4, BBIIIOJIHEHHE TECTOB, BBINOJHEHHE ayAUTOPHBIX W BHEAYAUTOPHBIX
KOHTPOJIbHBIX padoT U TOMY MOAOOHOE.



[TpomexxyTouHasi aTTecTalds SIBISETCS OTPAKEHUEM YPOBHS MPOPaAOOTKH
CTYICHTOM TEOPETUYECKOTr0 U MPaKTHYECKOI0 MaTepHalia, YpOBHS YCBOCHHS UM YKa3aHHOTO
MaTepuanga, OHAa OTpakaeT pPe3yJabTaT HAKOIUICHHSI CTYJECHTOM OajUloB B TpOIecce TEKyIen
yueOHOM NeSTEIbHOCTH.

[IpomexyTouHass  arrecTamusi  OCYIIECTBISETCSI  BO  BpEeMsS  CEMECTPOBOTO
(axameMuyeckoro) KOHTpolii. B cemMecTpoBOM KOHTpOJIE YUUTHIBAIOTCS PE3YyJIbTaThl BCEX
MPEIbIAYIIUX BHIOB KOHTPOJISI M3ydeHUs yueOHOU nucuurumHbl. OOmas UToroBas OICHKA IO
JTUCIUIUIMHE BBIBOAUTCA U3 CYMMBI OaJlJIOB 3a TEKYIIYI0 ycreBaeMocTh. [lepeduenb BompocoB Aiis
CEMECTPOBOTO KOHTPOJIS, OXBATHIBAIOIIMIA COJEpKaHUE Y4eOHON MUCIUIUIMHBI, TIPUIIATaeTCs K
paboueii yueOHOU nporpamme (paszaen «IllepedeHb BONPOCOB K HTOTOBOMY KOHTPOJIIO 3HAHUI
CTYJIEHTOBY).

8.2. [loka3aTeu U KPUTEPUHU OLIEeHKH Pe3y/IbTATOB OCBOEHUS THCUMILIMHBI.

CpennuMm OayuioM 3a JUCHUIUIMHY SBISIETCS CpeJHHMH Oaul 3a TEKyIIylo Y4eOHYIO
JIeATEIIbHOCTb.

MexaHnu3M KOHBEPTAlMU PE3yJIbTaTOB M3YyYCHHUS CTYACHTOM IUCHUIUIMHBI B OLEHKH IO
rocynapcTBeHHol mkane u mkaie ECTS npencrasien B Tabnuie.

Cpennuii 0a1 OTHomeHHne Onenka mo Onenka
o MOJIy4€HHOTO | TOCyJAapCTBEHHOI o Onpenenenue
MHCHUTLINHE CTYyI€HTOM mKaJe IKaJie
(Tekymas cpeaHero oaJia ECTS
yCIeBaeMOCTh) | MO THCIHIIJIHHE
K
MaKCHMAJIbHO
BO3MOKHOM
BeJIHYNHE ITOT0
NMoKa3aTeJis
OTJINYHO — OTIINYHOE
BBITIOJIHEHHUE C
45-50 90% — 100% 5 A HE3HAYNUTEIHLHBIM
KOJIMYECTBOM
HeToyHocTel (110 10%)
XOPpOIIIO — B IIEJIOM
MPaBUJIBHO
4.0 4,49 80% — 89% 4 B BBITIOJTHEHHAsI paboTa ¢
HE3HAYUTETbHBIM
KOJIMYECTBOM OIITHOOK
(o 20%)
XOPpOIIIO — B IIEJIOM
TPaBUJIBHO
3,75 3.99 7506 — 79% 4 C BBITIOJTHEHHAsI paboTa ¢
HE3HAYUTETbHBIM
KOJITYECTBOM OILITHOOK
(o 25%)
YJIOBJIETBOPUTEIILHO —
3,25-3,74 65% — 74% 3 D HETIONO, HO €0
3HAYUTEIIHHBIM
KOJIMYECTBOM




HEIOCTATKOB
(mo 35%)

JIOCTaTOYHO —
BBIIIOJTHCHUC
YIOBJICTBOPSICT
MHUHUMAJIbHBIC
KPUTEPHH, HO CO
3HAYUTCIIbHBIM
KOJIMYECTBOM
HenocTaTtkoB (10 40%)

3,0-3,24 60% — 64% 3 E

HCYIOBJIETBOPUTEIHLHO
C BO3MOXKHOCTBIO
IIOBTOPHOM CIa4M

(ommn6ok cBbiie 40%)

35% — 59% 2 FX

HCY/IOBJICTBOPUTEIILHO
— HaJ10 TopaboTaTh HaJl
TEM, KaK IOJIyYUTh
TIOJIOKUTEITHHYIO
OLIEHKY (O1IO0K
cBBIIIE 65%)

10 3,0

0-34% 2 F

8.3. Kpurepum onieHKu padoThl CTy/A€HTA.

[Ipy ycBOGHMM KON TEMBI 32 TEKYIIYI0 YUeOHYIO AESTEIbHOCTD CTYJCHTA BBICTABIISIOTCS
OLICHKH M0 5-0auibHOM (rocyaapcTBeHHOM) mikasie. OleHKa 3a KaKI0e 33/IaHHe B MPOLIECCe TEKYILeH
Y4eOHOU JICSATEIHHOCTH OIPENEIISISTCS] HA OCHOBE IPOLICHTHOTO OTHOIICHUS OIEpalyiii, MPaBUIIBHO
BBIMIOJTHEHHBIX CTYIEHTOM BO BPEMsI BBIIIOJIHEHUS 33/IaHUS:

- 90-100% — «5»,

- 75-89% — «é»,

- 60-74% — «3»,

- menee 60% — «@».

Ecnu Ha 3aHATHM CTYJIEHT BBINOJHSAET HECKOJNBKO 3aaHMi, OIEHKA 33 KaXI0€ 3aJaHue
BBICTABJISIETCS OTJEIBHO.

8.3.1. TunoBble KOHTPOJIbHBbIE 33/IaHUS HJIU MHbIEe MaTepuaJbl, HeO0X0AUMBIE ISl OLlEeHKH
3HAHWH, YMCHHWIH, HABBIKOB H (MJIM ONBITA [EATEIbHOCTH, XaPAKTEPH3YIOIIME JTAIbI
(popMupoBaHUsI KOMIETEHIMIl B Ipolecce OCBOEHUs] 00pa30BaTe/]bHOH NPOrpaMMbl)
KoHTposibHBIE BONPOCHI M TeCThl IS MNPOMEXKYTOYHOH ATTECTAIMH NPHBEICHBI B
Ipunoxenun Nel

Test (mpome:KyTOYHBIN KOHTPOJIb)
1. Select the best word or phrase to complete this notice in a company newsletter.

Model: a) retiring  b) being dismissed c) resigning  d) parting

1. a) qualities b) character C) aspects d) attractions
2. a) tough b) strong C) heavy d) serious

3. a) fading b) dwindling ¢) thriving d) flowering
4. a) maximum b) record c) top d) leading

5. a) challenge b) power c) force d) drive

6. a) fill out b) fill up c) fulfill d) fill



Our Managing Director, Daniel Hawkes, has been offered a position as Vice President
of our parent company, and is resigning after more than 11 years with TDI. During his time
as Managing Director, he has shown outstanding leadership ...... ! He has sometimes
had to make some....... 2 decisions, but he is known to be caring and concerned for his
staff.

Mr Hawkes built up the company from a small business with a fragile bank balance to a
....... % concern. Last year, we achieved a ......"  turnover, thanks to his energy and ..... *Mr
Hawkes will be greatly missed by all, and we wish him every success in his new role. It is not
yet known who will....... ® his position in TDI.

2. Read the text and decide which of the following comments you would expect the writer to
agree with.

Model: Successful managers... are happy when their staff make progress in the company

1 try to be positive even when times are difficult

2 tell head office if any of their staff make mistakes
3 praise their staff as often as they can '

4 encourage employees to speak out if they are unhappy
5 make sure they know what's going on outside their organization
6 never dislike any member of their staff

7 concentrate on their employees' strong points and try to correct their weak ones
8 ignore people's weak points, pretending they don't exist

9 don't find it easy to delegate responsibility

How to be a great manager

AT THE MOST general level, successful managers tend to have four characteristics: they take
enormous pleasure and pride in the growth of their people; they are basically cheerful
optimists - someone has to keep up morale when setbacks occur; they don't promise more
than they can

deliver; when they move on from a job, they always leave the situation a little better than it was
when they arrived. The following is a list of some essential tasks at which a manager must excel
to be truly effective.

Great managers accept blame: When the big wheel from head office visits and expresses
displeasure, the great manager immediately accepts full responsibility. Errors made by team
members are in a very real sense their responsibility.

Great managers give praise: Praise is probably the most under-used management tool. Great
managers are forever trying to catch their people doing something right, and congratulating them
on it. Managers who regularly give praise are in a much stronger position to criticize or
reprimand poor performance. If you simply comment when you are dissatisfied with
performance, it is all too common for your words to be taken as a straightforward expression of
personal dislike.

Great managers make blue sky: Very few people are comfortable with the idea that they will be
doing exactly what they are doing today in 10 years' time. Great managers anticipate people's
dissatisfaction.

Great managers put themselves about: Most managers now accept the need to find out not
merely what their team is thinking, but what the rest of the world, including their customers, is
saying. So MBWA (management by walking about) is an excellent thing, though it has to be



distinguished from MBWAWP (management by walking about - without purpose), where senior
management wander aimlessly, annoying customers, worrying staff and generally making a
nuisance of themselves.

Great managers judge on merit: A great deal more difficult than it sounds. It's virtually
impossible to divorce your feelings about

someone - whether you like or dislike them - from how you view their actions. But suspicions of
discrimination or favoritism are fatal to the

smooth running of any team, so the great manager accepts this as an aspect of the game that
really needs to be worked on.

Great managers exploit strengths, not weaknesses, in themselves and in their people: Weak
managers feel threatened by other people's

Great managers have no truck with this destructive thinking. They see strengths, in themselves as
well as in other people, as things to be built on, and weakness as something to be accommodated,
worked around and, if possible, eliminated.

Great managers make themselves redundant: Not as drastic as it sounds! What great managers
do is learn new skills and acquire useful information from the outside world, and then
immediately pass them on, to ensure that if they were to be run down by a bus, the team would
still have the benefit of the new information. So great managers are perpetually on the look-out
for higher-level activities to occupy their own time, while constantly passing on tasks that they
have already mastered.

3. Put the correct words A, B, C, D from options below in the above article:

A British firm has developed a new product (1) help us save money. The product is a
wristband (2) _ gives us an electric shock if we spend too much money. The wristband is
called Pavlok. Itis (3) __ to our bank account. It knows how much money we have in the
bank. If we go shopping and there is (4) ___ enough money in our bank account, the
wristband (5) _ a 255-volt electric shock to our wrist. This warns us not to overspend.
The company is called Intelligent Environments. It wants to work with banks to help
customers with their money. So far, no banks in Britain have said they would (6) __ the
Pavlok to their customers. They could start doing this in the future. The Pavlok wristband is
part of the Internet of Things. This is the idea that everything in our life will (7) __
connected to the Internet. The CEO of Intelligent Environments, David Webber, said people
liked the idea of the Pavlok. Shoppers would (8) _ get a small electric shock in the store
from the wristband than get a big shock later when they see their credit card (9) . Mr
Webber said the Pavlok would be great for people who cannot stop spending because they
have (10) _ willpower or their willpower is weak. He added that many young people
suffer (11) _ the "ostrich effect™. This is when people stick their heads in the sand and
buy things rather (12) _ look at how much money they have in their bank. Put the correct
words from the table below in the above article.

1. (a) for (b) to (c) by (d) so

2. (a) what (b) that  (c) this  (d) then

3. (@) lichen  (b) lined  (c) likened (d) linked

4. (a) never (b) not (c) no (d) now

5. (a) delivering (b) deliver (c) delivery (d) delivers
6. (a) reject (b) combine  (c) offer (d) protect

7. (a) be (b) do (c) have  (d) not
8. (a) instead  (b) prefer (c) rather (d) like
9. (a) bull (b) ball (c) bell  (d) bill

10. (a) no (b) non (¢)not  (d) now



11. (a) from (b) as (c) on (d) at
12. (a) than (b) that (c) this  (d) then

4. Read the statements below and mark them as True (T), Perhaps (P) or False (F).

A CV should be word-processed and never handwritten.

A CV can be used for any application.

Your CV should be laid out in reverse chronological order (most recent items first).

A CV should never be more than one side.

A bright orange CV will attract attention and improve your chances.

CVs should always be accompanied by a covering letter.

You should only include the most important and relevant information about yourself on

your CV

8. You should compose a different CV for each employer.

9. You should always give your tutor as a referee.

10. Education and Qualifications should be separate sections on a CV.

11. You should only include education at secondary-school level or above in the Education
section.

12. You should give the complete name, address and postcode of your school, university and
employers.

13. Your CV should include a personal profile/statement or objective.

14. It is best to leave out any information (such as age or poor exam results) which could
prejudice an employer against you.

15. There are some buzz-words which will make a good impression on employers.

16. Employers have no need to know your age, sex or marital status.

17. If a CV worked for your friend, the same style and layout will work for you.

18. You should avoid putting anything about your political or religious beliefs on a CV.

19. You cannot include any degree grades or Class of degree on your CV, because you have
not yet graduated.

20. You do not have to put all the jobs you have had on your CV.

21. You should always include a section on hobbies in your CV.

22. All you have to do is send a hundred CVs off and then sit back and wait for the job offers
to come rolling in.

23. When applying abroad you should prepare your CV in the language of the country in

question

NoakowhE

5. Read the sentences and think of the word which best fills each gap. Use one word only in
each gap. There is an example at the beginning (0)
0.1 had already left when he arrived.

1.1 seen him three or four times in my life.
2. 1 seen that movie yet.

3.ve suffering from stress recently.

4. | have been working here seven years.
5.I’ve been living here January.

6.1 went there many years :
7.1 was copying the files they were having a meeting in the next room.
8.1 had already hidden he entered the room.

9.I've done this unit. Can we do the next one?

10. the time 1 retire, | will have saved at least a million dollars.

11.At moment I’m sleeping on my brother’s sofa.

12.1 go to the gym at least once week.




13.1 have my hair cut once two months or so.

14.He only finished the project week.
15.Every city centre in the world seems the same days.
Keys

3. MULTIPLE CHOICE-QUIZ (p.9)1.a2.¢3.b4.d5.26.d7.b8.d9.¢c10.b
4.1.T2.F3. T4 F5F6.T7.F8T9.F10.F
11.T12.F13.P14.P15.T16.T17.F18. T19.F20. T
21.F22.F23. T
5. 1. have 2. haven’t 3. been 4. for 5. since 6. ago 7. when/while 8. when/before 9. already
10. at/by 11. the 12. a 13. every 14.last 15. these

OneHuBaHue pe3yabTaTOB JIEATEIbHOCTH CTYEHTOB IPOBOJUTCS MPENOJaBaTeIeM BO BpeMs
MPAKTUYECKUX 3aHATUH M HA KOHCYNbTALUAX. B OTAENBHBIX CllydasX OLIEHUBAHUE MOXKET
MPOBOJUTHCS B YJAICHHOM JOCTYIE€ TOCPEJICTBOM DJIEKTPOHHON IMOYTHI WJIM BO BpeMs
NPOBEJCHUS BUICOKOH(DEPEHIMH WM ceaHca CBsA3u 1o SKype. Marepuanibl Ui OLICHHBAHHUS
MOJIal0TCA CTY/IGHTOM B CPOKH, yKa3aHHbIE B IIPOrpaMMe WJIM Ha3HAYEHHbIE NpernoaBaTeieM. B
Clly4yae TOoJayd MaTepuaioB C OMO3/JaHHEM COOTBETCTBEHHO CHHXaeTcs oleHka. OleHKu 3a
TEKYIIYI0 YCIIEBAEMOCTh BBICTABIIIOTCS B JKypHAJIe aKaJeMHYECKOW TPYMNIbI U B AJIEKTPOHHOM
KypHae.

9. MeToauyeckue yKazaHus 1Jisl 00y4al0IIUXCs 110 OCBOEHUIO THCIUIITTHHBI
MeTtoauyeckue peKOMEHAANNH K CAMOCTOSITEJIbLHOI padoTe CTy1eHTOB

CamocTtosaTenbHas paboTa CTyIEHTa SIBISETCS OCHOBHBIM BHJIOM YCBOCHHUS
y4aeOHOro maTepuaiia B CBOOOJAHOE OT ayJUWTOPHBIX 3aHATUN Bpems. Llenpio camocTosTenbHON
paboThl sBISETCS BBHIPAOOTKA Yy CTYACHTOB HAaBBIKOB W yMEHUH paboTaTh C JUTEpaTypou,
HAaXOJWTh TJIABHBIC, CTEP)KHEBHIC aCHEKThl MpoOJeM, TPeOYIOMUX TBEPAOTO YCBOCHUS,
CIIOCOOHOCTH OMpPENENUTh CBOIO TO3MIMIO IO JAWCKYCCHOHHBIM HJEH WM KOHIENIHHA |
apryMEHTHPOBAHO €€ 3alluINaTh, (HOPMHPOBAHWEC HABHIKOB NHCHBMEHHON peYH, YTCHUS U
nepeBojia MpogeCCHOHANbHO HAMPABIEHHOTO TEKCTa ¢ MHOCTPAHHBIX UCTOYHHUKOB. [Ipeamerom
CaMOCTOSITCIIEHOM pabOThI CTYJCHTOB SIBISETCS pa3pabOoTKa HMMH Kak OTHCIBHBIX TEM
mporpaMMbl TUCHUIUIMHBI "MHOCTpaHHBIN S3BIK MPOodecCHOHANBHON NeATeNbHOCTU" B ILIEJIOM,
TaKk U HEKOTOPBIX pa3fenoB TeM (OJI0KOB), HamMcaHWE pedeparoB, MOArOTOBKA JOKJIAIOB IO
BaXHBIM TIpoOiieMaM Yy4eOHON JNUCHUIUIMHBI, pPabOThl HCCIEIOBATENHLCKOTO XapakTepa,
BBITIOJTHCHNE THCHbMEHHBIX M YCTHBIX YIPOKHEHUH 10 TpamMMaTHKe, IOATOTOBKA K
TECTUPOBAHUIO MO KOHTpOJ 3HaHui. [Ipu KOHTpoie BBIMONHEHHUS 3aJaHUN 1O
CaMOCTOSITENIbHOM paboTe OLIEHKE MOTYT MOJIEKATh:
1. - camocTosTenbHas MPOpadOTKa TeM IEJIOM WM OT/IEIbHBIM BOTIPOCaM;
2. - caMoCTosTelbHAas TPOPabOTKa IIEPBOUCTOIHHKOB;
3. - HamucaHue U myOJau4YHas 3amuTa pedeparosn, dcce, Ap. TBOPUECKHUX padoT;
4. - BBIMOJHCHHE JICKCUYCCKUX U TPAMMaTHUSCKUX YIPAKHEHUH 110 BEIOOPY MPEIo1aBaTeis;
5. - moJAroToBKa Mpe3eHTAalHii MO 3aaHHOI TeMe.

KputepusiMu OIlEHKH TIPW BBITIOJIHEHUH MHUCHMEHHBIX 3aJlaHUI (3cce, OT3BIB, JICIOBOC
MUCHMO, U Jp.) MOTYT OBITh: TMOJHOTA PACKPBLITHS BOIMPOCA; JEKCHYEeCKass U TpaMMaTHYecKast
MIPABHIILHOCTH BBICKA3bIBAHUS; IIEJIOCTHOCTD, CUCTEeMAaTHYHOCTb, JoTU9ecKas
MOCNIEAOBATENbHOCTh; yMEeHHEe (OPMYIHUPOBATh BBIBOJBL, AaKKypaTHOCTh  oOQopmIileHus
MMCbMEHHOU PabOTHI.

[enpto MHAMBHUIYATBEHON pabOTHI sABIsSETCS (OPMUPOBAHHE y CTYICHTOB HABBIKOB U
yMeHu# paboTaTh MO COOCTBEHHOMY IUIaHy, IEJIECO00pa3HO HCCIeq0oBaTh WHOOPMAIUI0 U



BbIp@XaTh YCTHO WJM THCbMEHHO COOCTBEHHOE MHEHHE, 0000marb M CyMMHPOBATh

MHPOPMALIMI0O U APTyMEHThl W3 HECKOJBKUX HCTOYHUKOB. Y7enss ocoboe BHHMaHUE

WH/IMBUIYAJIHON paboTe CTYIEHTOB, CIIEAYyeT OTMETHTD CIIEIYIONINE BUABI 33/1a4:

- MOJTrOTOBKY JIONOJHUTENIBHBIX MaTepUaloB 10 TEeMaM, KOTOpble M3Yy4aloTCsi BO BpeMs

IIPAaKTUYECKUX 3aHATHUM;

- HalMCcaHHUe 3cCe, COYMHEHUE CTUXOB, JIMTEPATYpPHOI'O MEPEBOAa U TBOPUECKUX PabOT MHOIO

XapakTepa;

- UCCIIeIOBAaHUE IPAKTUYECKUX CUTYaLlUH;

- pa3paboTKa 1 pelIeHre TECTOBBIX 3a/1aY;

- IIOMCK U aHajau3 MH(OpMAIMH, KOTOPYIO MOXXHO HalTH B ceTsx MHTepHeT mo akTyalbHOH

TEMaTHUKE;

- MOATOTOBKA pedepaTHBHBIX MAaTEpPHAIOB HAa AKTyallbHbIE TEMbl C 3JIEMEHTaMU Hay4HOI'O

UCCIICIOBAaHMS U €TO MPE3CHTAINS;

- CPaBHUTEJIbHAS XapaKTEPUCTUKA U3YYEHHBIX SIBJICHUH, IPOLECCOB U TOMY I10100HOE;

- W3y4YEHHUE OTJENBbHBIX pa3JeNOB M0 IPaMMaTHKE U JIEKCUKE C LIENbI0 yCOBEPIICHCTBOBAHUS

CBOUX 3HAHMHIL;

- MOJITOTOBKA MPE3CHTAIMOHHBIX MAaTEPUAIIOB T10 JIOTIOJIHUTEILHOMY ydeOHOMY MaTepuany. Bo

BCEX MHIMBHUIYaJbHBIX 3a/1a4ax JOJDKHBI YETKO MPOCIIEKHBATHCS OPUTMHAIBHOCTH BBIBOJIOB U

coboctBeHHOe MHeHHe. [lo pesynbraTaM HHIUBUAYAJIbHOW pabOTHI CTYACHT MOXKET IOJYYUTh

OIpeIelIEeHHOE KOJMYECTBO OaJlIOB, MPEyCMOTPEHHBIX pacnpeseieHueM OauioB no teme. Bo

BpEMsI BBITTOJIHEHUS 3a/IaHUI CTYJCHT UMEET IPaBO KOHCYIBTUPOBATHCS C MPEMOIaBATEIIEM.
OCHOBOI B IpenojaBaHUM MHOCTPAHHBIX S3BIKOB SIBJSETCS KOMMYHUKATUBHBIN

MeTox OOy4YeHHs, OCHOBAHHBIN Ha JIMYHOCTHO-AEATENLHOCTHM moaxoxe. [lpuHiumamMu sToro

METO/a SBJISIOTCS:

- peueBasi HaIPaBICHHOCTh YUeOHOTO MpoIecca;

- MHAMBUJyalu3alus mpolecca oOyuyeHHUs MpH PYKOBOZSAIIEH pOiM €€ JMYHOCTHOIO acleKkTa

KaK TJIABHOTO CPECTBA CO3/IaHMSI MOTHBALMU M AKTUBHOCTH CTYJICHTOB;

- (YHKIMOHAJIBHOCTb, KOTOpas obecreunBaeT OTOOP MHOS3BIYHOTO IMPO(hEeCCHOHAIBHO-

HaNpaBJIEHHOTO MaTepHrala, afeKBaTHOTO MPOLeCCa KOMMYHHUKAIIHH;

- CUTYaTUBHOCTb KaK YCJIOBHE Pa3BUTHsI PEUEBBIX YMEHUH;

- HOBM3HA y4yeOHOro MaTepuasia.

Mertonbl-criocoObl 00yueHUs:

OObscHEHNE HOBOT'O y4eOHOI0 MaTepuaa.

OpraHu3anus TPEeHUPOBKH C IOMOIIbI0 HEKOMMYHMKATHBHUX, YCIOBHO-KOMMYHUKAaTHUBHBIX

yIpa)XKHEHUH B YETHIPEX BUAAX PEUYCBOM AEATENBHOCTH (UTEHHE, TOBOPEHHE, ayIupOBaHHE,

MACHMO).

OpraHu3anyss TPaKTHKA OOMIEHWS C TOMOIIBI0 KOMMYHHKATHBHBIX 3ajad, TPEOYIOLINX

UCIIOJIb30BaHUS COOTBETCTBYIOIIMX KOMITETEHIIUH.

OpraHu3anus caMOCTOSATENBHON W MHIMBUIYaIbHONH PabOTHI CTYIEHTa BO BpeMs ayAHTOPHOU

paboTHI.

OpranuzanyoHHbie GOpMbl 00yUEHHUS:

AynHTOpHBIE:

a) ayTUTOPHBIEC TPAKTHYECKHUE 3aHATHS;

0) MHIUBUAYATbHbBIC 3aHATHUS;

B) KOHCYJIbTAIIUH.

BueaynuropHsie:

a) caMoCTosATeNbHass paboTa CTYACHTa, BKIFOYasl JOMAIIHIOK MOJTOTOBKY M MHIWBUIYaIbHBIC

3aJlaHMs;

0) KOHKYPCBI, BAKTOPUHBI, KBECTHI;

B) KOH(epeHLInH (CTpaHOBEIYECKHE U HayYHbIE),

T') OJINMITHA]IBL.

[Tpuemsbl opranuzaiuy ayMTOPHON yueOHOMH pabOThI CO CTYI€HTaMMU:



BoinonHeHne HEKOMMYHHMKATHUBHBIX, YCIOBHO-KOMMYHHMKATUBHBIX W KOMMYHUKATHUBHBIX
YIPaKHEHUH M0 YTEHUIO, TOBOPEHUIO, ayAUPOBAHUIO, TUCbMY.

2. ®poHTaANIBHBIH OIpOC.

3. Mo3roBoii mrTypm.

4. uckyccus.

5. Pabota B mapax.

6. Pabora B rpymnmnax.

7. PoneBas urpa. Jloknana, nmpe3eHTarusl.

[Tpuemsbl opranu3anuy BHEAYTUTOPHOM yueOHOI paboThI CO CTyIEHTaMU:

1. BpinosiHeHHE HEKOMMYHHUKATUBHBIX U YCJIOBHO-KOMMYHHMKATUBHBIX YIPAKHEHHUH 11O YTEHHIO,
TOBOpPEHUE, ayIUPOBAHUE, TUCHMO.

2. Hanucanwue scce.

3. IToaroroBka JOKJIAJ0OB.

4. ITonroroBka pedeparos.

10. Onmcanue MaTepuaIbHO-TEXHHYECKOH 0a3bl, HEOOXOAUMOW sl OCYUIeCTBJIEHHS

00pa30BaTeIbHOIO MPoIecca Mo THCIUTIINHE

Komnerorep

TeneBuszop.

DVD-meep.

Komnerorep

MarauTtodoH.

OO0yuaromue ayauo-rnporpaMMel.

OOyuyaronme ayauo- M BuAeoMaTepuaibl Ha aHriuiickom s3bike . (Mcmombsyrores uist
peaM3anyy MPUHIUIA HATJISAHOCTH, BOCIIONHSIOT OTCYTCTBHE SI3BIKOBOW CPEIbI, MMOBBIIMIAIOT
MOTHBAIIMIO CTYICHTOB K M3YyYEHHUIO MHOCTPAHHOTO S3bIKA, CIIOCOOCTBYIOT Pa3BUTHUIO YMEHUU
ayJIMPOBaHUs, TOBOPCHUS, TUCHMA).

MynbsTuMenuiinas gabopaTopusi.

8.3.2. MeToauveckne MaTepHaJIbl, ONpeesone Npoueaypbl OeHMBAHUS 3HAHUIA,
YMeHHUii, HABBIKOB U/WJIH ONBITA 1eATEJIbHOCTH

OueHuBaHUE PE3YNbTATOB ACSITEIBHOCTU CTYAEHTOB MIPOBOJUTCS MPENOIaBaTEeNIEM BO BpeEMs
HpaKTI/I‘-IGCKI/IX SaHHTI/IfI U Ha KOHCYJ'ILTaHI/ISIX. B OTOCIIBHBIX cnyqasfx OIICHUBAHUEC MOXKCT
MPOBOJUTBCS B YHAJIEHHOM JOCTYIl€ MOCPEACTBOM 3JIEKTPOHHON MOYTHI WJIM BO BpeMs
NPOBEICHUST BUJICOKOH(DEPEHIIMM WM ceaHca CBs3u 1o SKype. Marepuanbl Ui OLICHHUBAHUS
MOJAIOTCS CTYAEHTOM B CPOKH, YKa3aHHbIE B IpOrpaMMe UM Ha3HAYEHHbIE MpenojaBareneM. B
cy4yae IMOJa4yd MaTepuajoB C OMO3JaHHEM COOTBETCTBEHHO CHIDKAaeTcsl oreHka. OIeHKH 3a
TEKYIIYI0 YCIE€BAEMOCTh BBICTABIISIOTCS B JKypHAJIe aKaJeMUYECKOW TPyNIbl U B AJIEKTPOHHOM
JKypHaie.

9. MeToauyeckne yKa3aHus JJisl CTYJA€HTOB M0 OCBOCHHUIO M CUMILIHHBI

['maBHOE B CTpaTernyeckoil JMHUM OPTaHU3AlUUA CAMOCTOSTEIHHOW pabOThI CTYJEHTOB B
BY3€ 3aKJIFOYAECTCS HE B ONTHUMH3ALMU €€ OT/ACIbHBIX BHUJOB, @ B CO3JaHUU YCJIOBHI BBICOKOH
AKTUBHOCTH, CAMOCTOSITEIbHOCTH U OTBETCTBEHHOCTH CTYJEHTOB B ayJIUTOPUH U BHE €€ B XOJI€
BCEX BUJIOB yU4E€OHOU NESITEIbHOCTH.
OcHoBHasl 3aa4ya OpraHU3alMHd CaMOCTOATENbHOU paboThl cTynaeHToB (CPC) 3akirouaercs B
CO3JITaHUHU TICUXOJIOTO-IUJIAKTUYECKUX YCIOBUN Pa3BUTHS WHTEIUICKTYyaJbHOW WHUIIMATHUBBI U
MBIIUICHUST Ha 3aHATHsAX 1000i Qopmel. [lens CPC - HayduTh CTyJEHTa OCMBICICHHO U
CaMOCTOSITEIbHO paboTaTh CHadajda ¢ Yy4eOHBIM, NpodhecCHOHATHFHO-OPUEHTUPOBAHHBIM U
HAyYHBIM MaTEpHUAaJIOM, 3aJI0)KUTh OCHOBBI CAMOOPTAHU3AIMHA U CAMOBOCITUTAHHS C TEM, YTOOBI
MIPUBUTH YMEHUE B JAITBHEHIIIEM HEMPEPHIBHO TOBBIIATH CBOIO KBATU(UKAIUIO.
Pemaromast pons B opranuzammu CPC npuHamnexuT mnpenogaBaTeNto, KOTOPBIM OJKEH
paboTaTh HE CO CTYJIEHTOM «BOOOIIE», a ¢ KOHKPETHOM JTUYHOCTHIO, C €€ CHJIbHBIMU M CITa0bIMU



CTOpPOHAMHM, MHIMBUAYAJIBHBIMU CIIOCOOHOCTSIMM M HAKJIOHHOCTSMH. 3ajaya MpernofaBaTeis -
YBHIECTh W Pa3BUTh Jy4YllMe KadecTBA CTYJCHTAa KakK OyIymIero CHEeNUaMCTa BBICOKOH
KBaJTM(PHUKALINH.

[Tpu n3yyeHun Kaxaou aucuuIinHbl opranuzanus CPC nomkHa npeacTaBisiTh €UHCTBO TPEX
B3aUMOCBSI3aHHBIX (HOPM:

1. BueayauropHasi camocTosiTenbHas padoTa;

2. AynuTopHas caMOCTOsATENIbHas paboTa, KOTOpas OCYIIECTBISIETCS I0J] HENOCPEACTBEHHBIM
PYKOBOJCTBOM IIPETIOAAaBaTENs;

3. TBopueckasi, B TOM 4HClI€ HAYYHO-UCCIIE0BaTeNNbCKas padoTa.

Bunsl BHeaygutopHoii CPC pazHooOpa3HbI:

- IOArOTOBKA M HamucaHue pedeparoB, AOKIAN0B, OUEPKOB M APYIHMX MHUCBMEHHBIX PadoOT Ha
3agaHHble  TeMbl. CTYAEHTY JKelaTeNbHO TMPEeNOCTaBUTh NPaBO BBIOOpa TEMBI M JIaXKe
PYKOBOJUTENS pabOThI;

- BBIIIOJHEHHE JOMAIIHUX 33JaHUI Pa3HOOOPAa3HOIo XapakTepa. JTO - pEIlIeHUE 3a1a4; IEPEeBO.
U Tlepecka3 TEeKCTOB; IOJ0Op M U3ydeHHE JIUTEepaTypHbIX HCTOYHUKOB; pa3paboTka u
COCTaBJICHUE PA3JIMYHbIX CXEM; BBIIIOJIHEHUE TpaduuecKuX padoT; MPOBEIEHUE PACUETOB U JIp.;

- BBIIOJHEHUE WHIUBUAYAIbHBIX 3a/JlaHUl, HANPaBICHHBIX HA pa3BUTHE Yy CTYJIEHTOB
CaMOCTOSITEJIBHOCTH M MHULIMATUBBI. MHAMBHUIyabHOE 3a7jaHKE MOJKET IMOJIydaTh KaK KaXKIbli
CTYIEHT, TaK U 4acCTb CTYJEHTOB I'PYIIIIBL;

- IOJITOTOBKA K YYACTHIO B HAYYHO-TEOPETHUECKUX KOH(PEPEHIHSIX, CMOTPax, OJMMITHAIaX U JIp.

YroObl pa3BUTh MOJIOKUTEIIBHOE OTHOILIEHUE CTYIeHTOB K BHeayauTtopHoil CPC, cinenyer
Ha KaXJIOM €€ JTale pa3bsCHIATh LENU padOThl, KOHTPOJIUPOBATh NOHHMMAaHUE 3TUX Ilesiel
CTYAECHTaMM, HOCTENEHHO (OPMHUPYS Yy HUX YMEHHE CaMOCTOATENbHOM MOCTAaHOBKH 3a/laud U
BBIOOpA TIEITH.

AynuTopHas  caMocTosiTellbHas paboTa MOXKET  PeaJM30BbIBATbCS IPU  MPOBEJCHUU
IIPaKTUYECKHUX 3AHITHUM.

Heo6x011M0 KOHTPOJIMPOBAaTh YCBOEHHE MaTeprasla OCHOBHOM Maccoil CTYAEHTOB IyTeM
IIPOBEJICHUS SKCIIPECC-OIPOCOB M0 KOHKPETHBIM TEMaM, TECTOBOIO KOHTPOJISI 3HAHUM, ompoca
CTYAEHTOB B (popMe urpsl u T. 1. Ha mpaktnyeckux 3aHaTusx paziauunblie Buabl CPC no3Bossior
caenaTh mpoiecc o0ydeHus: 0ojiee MHTEPECHBIM M MOJHATh aKTUBHOCTb 3HAUUTENBHOM 4YacTH
CTYJEHTOB B IpYyIIIE.

[To pe3ynpTaTamM CaMOCTOSITENILHOTO PEIIEHHUs 33/ay CJIENYeT BBICTABIATH MO KaXIOMY
3aHATHIO OLIEHKY. OIleHKa NpeaABapUTENbHON MOATOTOBKU CTYIEHTA K NMPAKTUYECKOMY 3aHATHIO
MOJKET OBITh CJeJIaHa MyTEeM 3KCIPECC-TECTUPOBAHUS (TECTOBBIE 3aJJaHUS 3aKpbITOH (OpMBI) B
TedeHue 5, makcumyM - 10 mMunyT. TakuM 00pa3om, Ipu MHTEHCHUBHOH paboTe MOXHO Ha
Ka)KJOM 3aHATHUU KaXKIOMY CTYJIEHTY ITOCTaBUTh 110 KpailHel Mepe 1Be OLIEHKH.

ITo marepuanam paszziena 1enecooOpa3HO BbIIaBaTh CTYJICHTY JOMalllHEe 3aJaHue U Ha
MOCJIEAHEM MPAKTUYECKOM 3aHSATUU IO pa3/iedy MOJBECTH WUTOTU €ro M3ydeHHs (Hampumep,
IPOBECTU TECT WIM KOHTPOJIBHYIO paboTy), 0OCYIUTH pe3yabTaThl 00YUYEHUS KaXJI0ro CTY/CHTa,
BbI/IaTh JOIOJIHUTENbHbIE 33JaHUSI TEM CTYJEHTaM, KOTOPBIE XOTAT MOBBICUTH OLIEHKY.

KputepusiMu OLEHKH TpH BBINOJHEHUHM NMHCBMEHHBIX 3a/laHUi (3cce, OT3BIB, JE0BOE
MUCbMO, U Jp.) MOTYT OBITh: MOJHOTA PACKPBITHS BOIMpPOCA; JIEKCHYECKash U IpaMMaTHYecKast
IIPABUJIBHOCTD BBICKA3bIBAHU; LIEJIOCTHOCTb, CUCTEMATUYHOCTb, Joru4eckas
MOCIIEI0BATENbHOCTh; yMEHHE (OpPMYJIHUPOBATh  BBIBOJBL, AKKypaTHOCTb  odopmiieHus
NUCbMEHHOU PabOTHI.

10. Onucanue MaTepHAIbHO-TEXHHYECKOWH 0a3bl, HEOOXOAMMON [JIs OCYIIEeCTBJIEHHSA
00pa3oBaTeILHOIO NMpPoIecca Mo JUCHUILINHE

KommbroTep

TeneBuszop.

DVD-nneep.



KommbroTep

MarauTtodoH.

OO0yuaroue ayauo-rnporpaMMel.

OOyyaromue ayauo- M BuAeoMaTepuaibl Ha aHriauiickom s3bike . (Mcmombsyrores uist
peanu3aluy MPUHINIA HATJSIHOCTH, BOCHOJIHAIOT OTCYTCTBUE SI3BIKOBOW CpE/Ibl, MOBBIIIAIOT
MOTHBALIMIO CTYICHTOB K H3yYEHHUIO MHOCTPAHHOTO SI3bIKA, CIIOCOOCTBYIOT PA3BUTHUIO YMEHHIA
ayJIMpPOBaHUs, TOBOPEHUS, TUCHMA).

MynbTuMenuitHas 1adbopaTopusi.



11. HWuble cBemeHuss W (MJaM) MaTepuaibl: (BKJIWYAKTCA HA OCHOBAHMHU pPelICHUSA
kadeapnbi)

CBEJIEHUS O JONIOJTHEHUY U UBMEHEHUU
PABOYEN IIPOIPAMMBI YYEBHOM JUCLHUILIAHBI
HA20 /20 VYEBHBIN I'OJl

[HazBanue qucCHuIIIMHBI]

JTMCIUTUINHA
[Kon u HanMeHOBaHWe HAMIPABJICHUS MTOITOTOBKH/CIICIIUATBHOCTH/TIPODUIIH |

HaIpaBJICHUE MMOATOTOBKH/CIICIUATBHOCTD
JOHOJHEHO (c ykazanuem pazaena PITY /1)

MN3MEHEHO (c yxazanueM paszzaena PITY 1)

YJIAJIEHO (c yka3anueMm pazzaena PITYT)

PexBU3UTHI MPOTOKOJIA 3aceqanus Kadeapbl
oT Ne
narta







